
Call to Order 
Pledge of Allegiance 

1. Consent Agenda 

Council Meeting 
Tuesday, November 7, 2023 

City Council Chamber 
8:01 p.m. 
AGENDA 

• Minutes 
• Council Minutes- October 17, 23 & 24, 2023 
• Tree Commission - October 11 , 2023 
• Telecom Com.mission - October 16, 2023 
• HR.A - October 18, 2023 
• Utility Commission - October 25 , 2023 
• Joint Government Meeting - October 30, 2023 

• License & Permits 

WINDOM 

• Exempt Gambling Permit- Ducks Unlimited - April 13, 2024 
• Annual Cigarette License Renewals 
• Annual Game of Skill License Renewals 
• Annual Theatre License Renewal 
• Liquor License Renewals 

• Pbat Pheasant Pub 
• Windom Duffy' s Inc. 
• Plaza Jalisco II 
• Windom Country Club 
• Windstream Inns LLC 

• Wine On-Sale 
• Beer On-Sale 
• Strong Beer Authorization 

• Regular Bills 

2. Department Heads 

3. Public Hearing Misc. Special Assessments - Resolution 

4. 2023B Electric & Liquor Bond Sale 

5. South Cottonwood Lake Subdivision 
• Final Plat - Resolution 
• Planned Unit Development Stage 

6. Resolution Designating Annual Polling Place 

7. Personnel 
• Union Contracts 

• LELS 
• IBEW 

• Community Center - On-Call 

8. Contractor Payments & Change Order 
• Truck Garage - Wilcon Construction Services Pmt #5 - $185,802.87 
• Transmission Line Reconstruction - IES Commercial Inc. Pmt #3 - $401 ,981 .81 
• Liquor Store Change Order #3 - Sussner Construction $18,391.00 

9. New Business 

10. Old Business 
• Letter to SW/WC Coop - Alternative Leaming Center 

11. Council Comments 

Adjourn 
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Preliminary 

1. Call to Order: 

Regular Council Meeting 
City Hall, Council Chamber 

October 17, 2023 
6:30 p.m. 

The meeting was called to order by Mayor Dominic Jones 

2. Roll Call: 
Council Present: Dominic Jones, Dennis Esplan, Marv Grunig, James Nelson, 

Jenny Quade and Scott Benson 

Council Absent: 

City Staff Present: 

3. Pledge of Allegiance 

4. Agenda Amendment: 

Steve Nasby, City Administrator; Scott Peterson, Police 
Chief. ; Ben Derickson, Fire Chief; John Nelson, Liquor 
Store Manager; Tim Snyder, Community Center Director 
and Tiffany Lamb, EDA Director 

Jones noted an item to add to New Business for the payment to the Public Facilities Authority 
from the State Appropriation. 

Motion by Nelson second by Grunig to amend the agenda. Motion carried 5 - 0. 

5. Consent Agenda: 
• Minutes 

• City Council Minutes - October 3, 2023 
• Community Center Commission- October 9, 2023 
• Economic Development Authority - October 9, 2023 
• Library Board - October 10, 2023 
• Planning Commission - October 10, 2023 

• Licenses & Permits - Exempt Gambling Permits 
• Windom Youth Hockey Association - December 13, 2023 
• Des Moines Valley MN Deer Hunters - February 17, 2024 

• Regular Bills 

Motion by Benson second by Quade approving the Consent Agenda. Motion carried 5 - 0. 

6. Department Heads: 
Scott Peterson, Police Chief, said the Trick or Treat hours for 2023 will be from 4-7 pm on 
October 3 !51. 

7. Public Hearings - Tax Abatement Bonds and SCDP Grant Close-out: 
Jones noted that Todd Hagen, Ehlers Associates, would be joining the meeting via Zoom. Hagen 
said that the proposal is to issue bonds for the Electric Generation Project and Liquor Store 
renovations. Both projects are a mix of cash and debt. This will be a rated bond and be repaid 
through electric and liquor revenues but backed with a tax abatement which will lower the interest 
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rate. The term will be for 19 years and both the County and School will need to sign off. The 
bond sale is scheduled for the November 7 th City Council meeting. 

Jones opened the public hearing at 6:40 pm. No comments were received. Jones closed the public 
hearing at 6:41 pm. 

Council Member Grunig introduced the Resolution No. 2023-52, entitled "RESOLUTION 
APPROVING TAX ABATEMENTS". The Resolution was seconded by Quade and on roll 
call vote: Aye: Nelson, Grunig, Benson, Quade and Esplan. Nay: None. Absent: None. 
Abstain: None. Resolution passed 5 - 0. 

Tiffany Lamb, EDA Director, said that the next public hearing is for the close-out of a 2018-2022 
Small Cities Development Program (SCDP) grant that was used for housing rehabilitation. Al the 
projects were done and funds expended. 

Ali Joens, SW MN Housing Partnership, had a presentation that reviewed the program parameters, 
eligibility guidelines and the goals versus actual project numbers . The presentation was provided. 
Joens noted that a public hearing is required prior to formal close out so that is on the agenda. 

Grunig asked how Windom's project went as compared to other communities. Joens said that 
more projects were done in Windom as there are local contractors willing to do the work, as the 
program is sometimes difficult. 

Jones opened the public hearing at 6:51 pm. No comments were received. Jones closed the public 
hearing at 6:52 pm. 

Quade noted that Windom is lucky to have contractors willing to work with the program and 
complete projects. 

8. Windom Apartments LLC -TIF Amendment: 
Lamb said that with the recent State Appropriation and loan to Windom Apartments LLC the City 
negotiated an elimination of the TIF funding previously approved for the project. The loan was 
approved contingent on this TIF amendment and the document has been approved by the City' s 
TIF Attorney and signed by Windom Apartments LLC. The low interest loan was more than off­
setting the $983 ,316 in the TIF so this property will go immediately to the tax roll. 

Jones said this is good for the community as it reduces risk and has the project paying taxes. 

Motion by Benson second by Nelson to approve the Amendment of Contract for Private 
Redevelopment between the City of Windom and Windom Apartments LLC. Motion 
carried 5 - 0. 

9. MN DOT Local Road Improvement Project: 
Nasby said the staff is requesting City Council input on the application for a MN DOT grant to 
help fund the reconstruction of 101

h Street from the Highway to CSAH 13 . This project is on the 
capital plan and the City submitted a grant application in 2020 for the project. The 2020 grant was 
not awarded but the City was close to the funding line. As Windom is under 5,000 population the 
County has to sponsor the project, which they had done in 2020 and have done a resolution of 
support for 2024. The cost is about $5.7 million and the State grant would cover $1.5 million. 
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Some of the project costs would be covered by the Water Fund, Wastewater Fund and Special 
Assessments but will still need about $2.5 million in general obligation debt. 

Esplan asked if approving the resolution applying for the grant committed the City. Nasby said it 
does not commit the City, but before all the work on the grant is one and costs incurred the staff is 
seeking Council direction. 

Grunig asked if the reconstructed project would be designed to match existing street widths or 
would the street be widened to match River Road. Nasby said he did not know what the engineers 
included in the cost estimate, but he would check. 

Quade said the Street Committee could discuss but if there is a chance to get some grant funds for 
a project that needs to be done she is in favor. 

Jones saic:l that maybe the Utility Commission could also weigh in with their input on the needs for 
replacing the water and wastewater mains. 

Consensus of the Council to table the resolution of support and refer the project to the Street 
Committee and Utility Commission. 

10. Windom Area Health Community Policing Agreement Renewal: 
Nasby said that this is a continuation of an agreement between the City and WAH for having 
police patrols and staffing as needed on-site. He thanked Chief Peterson and CEO Medina for 
working on this and renewing the agreement. 

Nelson asked if the payment from WAH is sufficient to pay for the time provided. Peterson said 
that these funds are directed to help off-set the costs of the 10th officer position. He noted that the 
PD and hospital staff have built good relations and know the facility which is helpful for everyone. 

Motion by Nelson second by Quade to approve the Community Policing Services Agreement 
between the City and Windom Area Health as presented. Motion carried 5 - 0. 

11. SW\WC Coop Community Policing Agreement Termination: 
Peterson said that over the last six years the Windom PD and ELC\ALC schools have had a 
successful partnership. Positive connections have been made with administrators, staff and most 
importantly the students. This activity has helped reduce calls to the school and lowered crime. 
He said the local staff is supportive of the police officers, but the SW\ WC Coop administration 
feels there is liability due to the State ' s new School Resource Officer (SRO) law. The City 
Attorney and he had already worked out a plan to comply with the new law and does not feel there 
is liability and the State Attorney General has issued clarifying opinions. He said the new law 
deals with use of force and this has happened very little over the last six years. When this 
community policing arrangement started it was welcomed by the ELC\ALC and he showed the 
data summarizing the calls. The regular policing activities have a success in lowering the calls 
from that facility. Peterson said the Windom PD greatly appreciates the local principal and staff at 
the ELC\ALC and noted the good work of all his officers doing patrols. In comparison of the call 
data, the Windom Public School had 25 calls last year and that was a very busy year for them. 
Peterson said he worries about the safety of his officers as well since they will not have the on­
going relationships with the students at the ELC\ALC. The ELC\ALC staff and students are also 
at more risk without the community policing partnership. 
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Jones asked what happens if the City says "no" to terminating the agreement. Peterson said the 
advice from the City Attorney is to terminate the agreement as the SW\WC Coop do not want to 
continue with the program. Jones said he is upset by this action by the SW\WC Coop and the 
State action that helped create this situation. He has a significant problem with terminating the 
agreement. 

Quade said the community policing arrangement was good for both the ELC\ALC school and the 
Windom police officers. Having the police work with kids, teachers and learning about the needs 
of some of these students helps both parties. The students come from difficult situations and 
having a positive interaction and relationship with an adult and especially law enforcement is key. 
The local ELC\ALC staff is glad there is a police officer visiting the school. These positive 
relationships and interactions with students are so beneficial as generally it only happened in a 
crisis situation. Developing a trust and relationship with law enforcement is the type of support 
that is needed. 

Peterson talked about a relationship he had built with a student who moved from hating the police 
to becoming friendly and even asking about careers in law enforcement. He said that is only one 
example of a success story. 

Jones said he is concerned about the future and what happens if the number of calls goes up and 
becomes difficult for PD. Peterson said the City Attorney could better answer that question but 
there are options. Jones said the ELC\ALC do have a local presence and jobs in town, but he is 
anticipating that serious issues could arise at the facility . 

Nelson said that he thinks terminating the agreement puts kids and staff at risk. Peterson said we 
did not see this coming as the relationships with the local administration and staff is good, it is all 
coming from the Coop office in Marshall. 

Benson said he would vote no. We need to do what we can to keep kids from falling through the 
cracks and this is going in the wrong direction. 

Jones said that we have the City Attorney's recommendation, but he would like a strongly worded 
letter from the Council and himself to be sent to the SW\WC Coop with their objections to 
terminating the community policing agreement and expressing their concerns. 

Motion by Grunig second by Esplan approve the termination agreement and mutual release 
of the City of Windom -SW\WC Coop Community Policing Agreement. Motion carried 3-
2 (Grunig and Benson). 

Motion by Benson second by Quade to send a letter from the Windom City Council and 
Mayor to the SW\WC Coop expressing their concerns about the termination of the 
community policing agreement. Motion carried 5 - 0. 

12. Fire Department-MN DNR Grant Agreement: 
Ben Derickson, Fire Chief, said that they had applied for a 50/50 grant from the MN DNR for 
some new fire hose. This is five inch hose and they are asking for six sections which will cost 
$5,200. The grant will pay for half and the Windom Relief Association is going to donate to the 
City to cover the other half. 
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Motion by Benson Second by Quade to Approve the MN DNR grant for fire hose as presented. 
Motion carried 5 - 0. 

Quade asked about the Fire Prevention Week and Operation Edith. Derickson said the week went 
well with about 325 people coming for the pancake breakfast. They also did visits and tours for 
school children. The Fire Truck parade was rescheduled to October 25th due to rain last week. He 
thanked all the fire fighters for helping out. 

13. Street Closure Request - Windom Chamber - Spooktacular Event: 
Jones said the closure is for three sides of the downtown square on October 26th from 4 -7: 15 pm. 

Motion by Benson second by Nelson to approve the Street Closures for the Spooktacular 
Event on October 26th as presented. Motion carried 5 - 0. 

14. Personnel: 
Tim Snyder, Community Center Director, said that he would recommend hiring Connie Lubben at 
$12/hour as a bartender. 

Motion by Grunig second by Quade to approve hiring Connie Lubben for Community 
Center bartending at a rate of $12.00/hour. Motion carried 5 - 0. 

Snyder said he is also recommending the hire of Matthew Voehl for on-call help at a rate of 
$12.50/hour. 

Motion by Quade second by Benson to approve hiring Matthew Voehl for Community 
Center on-call help at a rate of $12.50/hour. Motion carried 5 - 0. 

15. Liquor Store: 
John Nelson, Liquor Store Manager, said that he had several items for Council review and action. 
First, he had a change order for the renovation project to add spray foam insulation to the show 
room area. This section of the store will have new interior walls and during the pre-construction 
meeting the idea of adding insulation between the existing cinder block wall and new wall would 
help insulate and lower heating\cooling costs. The cost would add $5 ,297 to the project. Both 
staff and the Liquor Committee are recommending approval. 

Motion by Benson second by Quade to approve Change Order #1 for Sussner Construction 
to add interior spray foam insulation. Motion carried 5 - 0. 

John Nelson said the second change order is to consider changing the batt insulation in the new 
storage area to spray foam. This cost would be to add $3 ,915. Staff is neutral, but the change is 
recommended by the Liquor Committee. Benson said spray form insulation is resistant to mold 
and does not slip out of place behind walls. 

Motion by Benson second by Quade to approve Change Order #2 for Sussner Construction 
to change the storage area insulation from batt to spray foam. Motion carried 5 - 0. 

John Nelson said the third item for the store project is to re-do the sidewalks at the building. The 
existing sidewalks are uneven and cause a potential liability. The issue was previously identified 
and was to be replaced, but with the discussion on the building project and possible new entrance 
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the sidewalk had been included in that project. The Council did not select the new entrance as part 
of the project so now we need to address the sidewalk outside of the project scope. He got two 
quotes and is recommending awarding the work to Sussner Construction for $7,825 for the front 
walk and $2,650 for the side of the building walkway. The Liquor Committee is recommending 
approval. The project would be funded out of the maintenance budget. 

Motion by Benson second by Quade to approve the quote for the sidewalk work and 
alternate to Sussner Construction. Motion carried 5 - 0. 

Last, John Nelson, said the Council requested the Liquor Committee to discuss and make a 
recommendation on selling edible THC products in addition to THC infused beverages. The 
Liquor Committee is recommending that the RiverBend Liquor Store be enabled to sell whatever 
products are permitted by State law. 

Jones asked if on-sale liquor establishments can sell edibles. John Nelson said he did not know 
the statutes related to on-sale places. The lower potency edibles are permitted for off-sale stores, 
the State office of Alcohol does the enforcement and inspections and the Minnesota Municipal 
Beverage Association recommends the sales of these products. The City ' s insurance carrier also 
covers edible sales. He added that the City of Tracy started right away and they do about 
$1,500\month; Marshall is exclusive sales and does $13,500 - $17,000 a month. Lakeville, which 
is the biggest municipal store by sales volume does $40,000/month in sales. The list of items 
allowed municipal liquor stores shows low potency edibles and products for detecting fentanyl. 

Jones said he is not in agreement with the City selling THC edibles. 

Grunig asked if the insurance rates go up if we sell THC products. Nelson said that it is part of the 
coverage and not an exclusion or additional coverage. Grunig noted that he is not in favor. 

Jones said just having the State law noting that fentanyl detection products are also eligible to sell 
is very troublesome. 

Quade said she understands other opinions on the topic, but we can go back to a time when the 
alcohol sales were not permitted in town. If THC products are sold at the Liquor Store at least she 
knows the customers are 21 and the sales rules are followed. Lower potency edibles can be sold 
anywhere and kids can see what the parents are buying, but that is not the case at the Liquor Store. 
She noted that where ever the sales occur it is up to the parents to keep kids safe. The fentanyl 
detection products inclusion in the law is there as it is an issue. Narcan is now carried by police 
officers and others due to the problems with overdoses. 

Jones said this is not any kind of revenue or profit discussion. His opinion is just opposed to sales. 

Nelson said he thinks the legalization law is bad for Minnesota and they just dumped this on the 
Police and cities. He is personally against it but the law permits these sales. 

Grunig said kids like gummies and sees nothing but problems. 

Benson said it is the law in Minnesota to allow sales and he is not necessarily in favor but there 
are some people in town that are in favor. THC are enabled in statute so he sees it being accepted. 

6 



Preliminary 

Motion by Benson second by Quade to allow RiverBend Liquor to sell products as permitted 
by State Statute. Motion carried 3 - 2 (Esp Ian and Grunig). 

16. New Business: 
Nasby said the City Council had approved the State Appropriation grant agreement with DEED 
which included a $2 million allocation for the repayment of wastewater debt to the Minnesota 
Public Facilities Authority. Staff has worked with PF A and now have an invoice for the $2 
million so this will be processed and paid in a lump sum. The pre-payment of this $2 million will 
save $63,000 in interest cost. 

17. Old Business: 
None. 

18. Council Comments: 
Nasby said that both the House and Senate Bonding Committee have listened to presentations 
from the City for the Red Leaf Court Storm Sewer Project. Also, the League of Minnesota Cities 
was in town last week for an area visit hosted by Windom. 

Benson asked anyone with winter clothing to donate to please do so and help out others. 

Quade reminded everyone of the Council budget workshops on October 23rd and 24th_ The 
November 7th City Council meeting will start at 8:05 pm due to election law. She wished a happy 
birthday to Council member Nelson. Last, she noted a visit on Thursday by an author sponsored 
by the Library and held at the Cottonwood County Historical Society. 

19. Adjournment: 
Mayor Jones adjourned the City Council meeting by unanimous consent at 8:28 p.m. 

Attest: ------ -------
Dominic Jones, Mayor Steve Nasby, City Administrator 
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1. Cal I to Order: 

Special Council Meeting - Budget Workshop 
Windom Community Center 

October 23, 2023 
6:00 p.m. 

The meeting was called to order by Mayor Dominic Jones 

2. Ro ll Call: 
Counc il Present: 

Counc il Absent: 

C ity Staff Present: 

3. 2024 Budget Workshop Meeting #2 : 

Mayor Dom inic Jones, Denni s Esplan, Marv Grunig, Jenny 
Quade, J im Ne lson and Scott Benson 

None 

Steve Nasby, City Admini strator and Chery l Ulferts , F inance 
Director; Kari Hanson, Library Director; Andy Spie lman, 
Build ing Offic ia l; Tiffany Lam b, EDA Di rector and Ti m 
Hogan, Recreation Director 

Jones said the Counc il wi ll rev iew the Operationa l budget proposa ls and Capi ta l Improvement Plan 
(CIP) requests fo r Departments w ithin Specia l Revenue Funds or the Genera l Fund. 

Library - Kari Hanson, L ibrary Director, said there were no big changes in the operati ona l budget, 
but personne l costs and went up . They are busy w ith Driver' s license exams espec ia lly afte r the 
October 151 State law making them ava ilable to non-citizens. The libraries in Cottonwood County d id 
ask the County Board fo r an increase in fu nding support but no decision has been made. The capita l 
request is fo r $4,000 to replace computers at a rate of two per yea r. They have seven in the libra ry. 

Airport - Nasby sa id the A irport budget is down in revenue and expense thi s year due to lower fuel 
sa les with the c los ing of Hy life and no large capi ta l projects underway. There is one capi ta l req uest 
fo r $3 ,750 fo r loca l match on the environmenta l rev iew prev iously approved by the Counc il for the 
future crosswind runway. He noted that the A irport w ill get the ye ll ow snow plow truck fo r seasona l 
use when the new Street trucks come in. 

City Hall Building and City Office - Nasby said the C ity Hall Building budget was the same as last 
year w ith thi s paying fo r costs assoc iated w ith the building inc luding insurance, utili t ies, etc. There is 
a capital request for $2,700 to replace the back door whi ch leaks and does not c lose properly. In the 
fu ture a dec ision on the o ld part of C ity Ha ll needs to be made as the brickwork needs tuckpointing, 
the fo undation is bad, windows are ineffic ient and there is moisture in the basement. The C ity Office 
budget is hi gher in personne l costs and insurance w ith everything e lse the same as 2023. The capital 
request is fo r $ 1,300 to fund a share of computer replacements fo r C ity Ha ll staff. 

Building & Zoning - Andy Spie lman, Building Offic ia l, said hi s operati ona l budget is fl at fro m 2023 
to 2024 and that is partly due to 10% of the EDA Director's time being moved back to EDA. He noted 
there was also an expense in 2023 fo r the fl ood study which was run through hi s budget. The 
Dilapidated Hous ing fund has $ 17,000 remaining and there is a budgeted expense fo r adding $20,000 
more fo r 2024. Thi s is used to he lp property owners demo properties in poor condi tion. Spie lman said 
he may be asking the Counc il to consider expanding that program to open it up to more uses. Jones 
asked if there are any homes he is working on cleaning up . Spie lman sa id he is working on two and 
hoping to avo id having to go to cou rt. 



Preliminary 

Economic Development Authority - Tiffany Lamb, EDA Director, noted the shift of 10% of her time 
from Building & Zoning to EDA which increased her budget from 2023. The expense line shown as 
"other" includes the residential property tax abatements which are approved by the Council so that 
number is going up as more properties are added. The capital request for EDA is in 2025 and would 
include the installation of infrastructure\utilities to the south part of the EDA land at the industrial 
park. Jones noted the Hylife closure this year and how much time that took from the EDA to get 
through the bankruptcy, state appropriation and related issues. Benson asked about new businesses 
and small businesses. Lamb said the EDA has done several faryade improvement grants, small 
business loan and is working with several others on projects . 

Arena - Tim Hogan, Recreation Director, said that there were no major changes in his operational 
budget other than costs for labor, insurance and supplies going up. His repairs at the Arena are in the 
budget and they are currently working on the racquetball area restrooms and showers. They need to 
replace the rubber matts in the hall and by the rink. Jones asked about the horse shows in 2023. 
Hogan said they had a few more than 2022 and have seven booked for 2024 so far along with one 
cattle show. Jones asked about the end of season meeting with the user groups and if that had 
occurred. Hogan said that had not yet been held but the Park & Recreation Commission chair is 
working on coordinating it for November. Hogan said the capital request shown for 2024 is a 
carryover from prior years for the construction of an outdoor riding rink. He said that during the 
discussions last year on horse shows it was clear they wanted to keep indoor shows. He did note that 
the largest horse show in 2023 was for 109 stalls and that was an all outdoor show. Most of the 2023 
shows had 40-50 stalls or were one day shows. The seven one day shows only bring in building rent at 
$3 75 per day and no stall income. There was a discussion of the maintenance requirements for a one 
day show versus a weekend show. Hogan said it depended on the activity, whereas a barrel racing 
event takes much more work than one that only shows horses. This is due to the amount of dragging 
needed to maintain the footings the way the users want. It was noted these were items that can be 
brought up at the user group meeting. 

Recreation - Hogan said that having Alex Fink as the Summer Baseball coordinator was the highlight 
from 2023 . Everyone had very positive reviews and the kids were much more engaged. The 2024 
budget has very little change from 2023. The utility expense was higher due to the amount of water 
used for irrigation. A lot of discussion on traveling teams, recreation teams, and field usage. Hogan 
noted the difficulty in finding volunteer coaches for the teams and the cost of umpires going up 
significantly. Hogan said in 2024 the girls ' softball association is going to start to pay a fee to help off 
set the field prep costs. This will need be reviewed again next year. Scheduling conflicts had also 
been an issue in the past and progress was made in 2023 to help accommodate the users . 

Pool - Hogan said the costs for personnel are up as minimum wages go up and there is a small 
increase for supplies . They try to do repairs as needed and within budget. The water loss at the pool 
was noticeable this year due to the dry weather. The normal hydraulic pressure was not in the ground 
to keep the leaks sealed so this led to more water loss. The capital request for the pool is to fund a 
feasibility study to identify a location, provide options for a new facility and for referendum support if 
Council goes that direction . Jones said that he is in favor of the study if the Council concurs that a 
referendum is the path forward and the study will be good so residents have adequate information to 
decide. Quade said she would prefer the citizens to vote on a pool rather than have it up to the 
Council. She realizes the amenity is important and promotes safety through swimming lessons, but the 
costs are high . Nelson said the cost will be the key for the public. 
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4. Adjournment: 
Mayor Jones adjourned the meeting by unanimous consent at 8:38 p.m. 

Dominic Jones, Mayor 
Attest: ----------------

Steve Nasby, City Administrator 
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1. Call to Order: 

Special Council Meeting - Budget Workshop 
Windom Community Center 

October 24, 2023 
6:00 p.m. 

The meeting was called to order by Mayor Dominic Jones 

2. Roll Call: 
Council Present: 

Council Absent: 

City Staff Present: 

3. 2024 Budget Workshop Meeting #3: 

Mayor Dominic Jones, Dennis Esplan, Marv Grunig, Jenny 
Quade, Jim Nelson and Scott Benson 

None 

Steve Nasby, City Administrator and Cheryl Ulferts, Finance 
Director; Jon Ketzenberg, Streets & Parks Superintendent; 
Police Chief Scott Peterson and Tim Snyder, Community 
Center Director 

Jones said the Council will review the Operational budget proposals and Capital Improvement Plan 
(CIP) requests for Departments within Special Revenue Funds or the General Fund. 

Community Center - Tim Snyder, Community Center Director, said that there was a change for 
increased labor costs . The building is 24 years old and items like HY AC, kitchen equipment and other 
stuff wears out and needs to be replaced. They are looking to have a small increase in advertising. 
This year they had good revenue from weddings and events with a bar. The Commission is still 
talking about how best to use the donation from Robert Byers. Quade said that she would recommend 
more social media marketing for events, especially for things like the inflatables. She added that the 
Chamber got a lot of views from the social marketing the youth staff did. Snyder said their capital 
requests were for table replacements and contributions to the equipment and mechanical funds. 

Streets - Nasby said he and the Finance Director will revisit the personnel costs as the amount seems 
off. Jon Ketzenberg, Streets & Parks Superintendent, said that the budget is about the same as last 
year. Ulferts noted the expense decrease in the maintenance line item is the new cul-de-sac project was 
shown in the 2023 budget and there is no project in the 2024 budget. Ketzenberg said the cost of the 
insect spray is about $6,000 per 55 gallon barrel and depending on the year we use 3-4 barrels. He 
suggested this may be an area to reduce or eliminate as some people are not in favor of the spraying 
and the City's sprayer needs to be replaced. Jones said this is one of the things the public calls Council 
about the most is we do not do enough pest control so he would not want to stop. Also, the spray 
products are highly regulated and would not permit hazardous applications. Nasby said the Street 
capital requests were for funding for the equipment reserve of $25,000; a new pesticide sprayer for 
$18,800; a new Sno-go for $220,000; a new pick up for $47,500 and possibly doing a 2024-25 Street 
project which could be $5.65 million if the 101

h Street Project is approved by the Council. Ketzenberg 
said the Department did get a new pick up last year and this is the one-ton truck and could be moved 
into future years. 

Parks - Wages were up a little and utilities were increased to get closer to matching actual expenses. 
The utility cost is primarily water or irrigation. Nasby said there are two capital requests one for 
$5,000 towards maintenance for park buildings and a second one for a Parks pick-up for $44,000. 



Preliminary 

Quade asked about the progress on moving the camper dump station. Ketzenberg replied that they still 
have not heard anything from MN DOT but he would follow up again with the contact person. 

Mayor\Council - Nasby said that most of the costs are the same as prior years and the large variance 
in 2020 -21 was the pass through of the CARES funds during covid. The "other" budget line item is 
the collection and pass through of the hotel\motel tax to the Chamber Convention and Visitor ' s 
Bureau. The personnel costs for Council pay are tied to the union increases, but staff will also revisit 
this number in the budget as it seemed high. No capital requests are in this fund. 

Fire - Chief Ben Derickson, said that their operational budget was about flat with wages up a little due 
to number of firefighters and some additional expenses are in building insurance. His primary asks are 
for equipment. He noted Unit #23 which is a platform truck is up in 2025. In 2024 they are asking for 
funds to do Unit #24 which is the Wild land Truck and this is part of a USDA grant. Costs are going 
up quickly and they are looking at several options. This USDA grant also was for the boat and six­
wheeler. The boat has been ordered and will be paid for by the Windom Relief Association and 
donated to the City. The six-wheeler is pending on a grant with Toro for all or part of the unit, but the 
Department will get other quotes on options as well. Derickson said his number one priority is Unit 
#26 which is a tanker truck. The current model is 38 years old and leaks badly. They use it to haul 
water, which is extremely valuable in fires out of town. They do look at the used market but not much 
is available. Nasby suggested the Windom Fire District checking to see if they could get a USDA 
grant to help with the cost as most use is rural. Derickson acknowledged that this unit was previously 
to have come out of the fleet, but they keep finding use for it. Discussion on whether there were other 
options such as a semi-tanker or type of water truck that would work. 

Council took a 5 minute break. 

Police - Chief Scott Peterson, said the budget was consistent with the past years and if something 
comes up they have tried to save in other areas so to stay within budget. Nasby noted wages are higher 
with the new labor contract. Peterson said his capital requests are to replace the eight Preliminary 
Breath Analyzer units in the squads for a cost of $3 ,200 as the units are l O years old. He is also asking 
to replace eight ballistic shields as technology has gotten better the new shields are stronger and 
lighter. Last, he asked if previously allocated capital funds for weapons cameras could be moved to 
technology upgrades as the County is working with the Department on security items. Peterson said 
the weapons camera vendor did not come through on the promises so they are abandoning it. 

Motion by Quade second by Benson to approve moving the weapons camera capital allocation to 
technology improvements at the Chiers discretion. Motion carried 5 - 0. 

Sanitation - Nasby said this is the fund for Spring Clean-up and it generally runs about even with 
revenue and expenses without much change over the last five years. Quade asked about the new 
process this year and how that impacted the budget. Nasby said the costs were down with not as much 
collected at the curb so maybe more drop off sites or higher subsidies could be done in 2024. There 
are no capital requests. 

Civil Defense - Nasby said this small budget also has been the same the last five years and currently 
there is no one in the Emergency Management role so the stipend for pay has not been spent the last 
couple years, but there are funds for sand bags or other supplies if needed. There are no capital items. 

General Fund and Special Revenue Fund Capital Request Recommendations - Jones asked if the 
Council wanted to finish the preliminary budget tonight or meet another time. Consensus was to 
continue with the budget. Nasby put up the excel spreadsheet on the screen with all the tax funded 
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Preliminary 

capital requests and noted that as each one was recommended for an amount the tax levy calculation 
would update in real time. After discussion on all the project requests the City Council is budgeting 
for the following items from the property tax levy: 

• Administration - Computer Upgrades $1 ,300 

• Elections - Computer Upgrades for Project with the County $3,600 

• Airport - Crosswind Runway Environmental Review - City Match $3,750 

• Building\Zoning- Dilapidated Housing Program $20,000 

• City Hall Building - Backdoor Replacement $2,700 

• Community Center - Table Replacement Fund $2,500 

• Fire - Unit 25 Wild land Truck $34,500 

• Fire - Unit 26 Tanker Truck $160,000 

• Library - Computer Upgrade Program $4,000 

• Multiple Departments - Server & Technology Fund $1,500 

• Parks - Building Maintenance Fund $5,000 

• Parks - Pick-up Replacement $44,000 

• Police - Preliminary Breath Analyzer Units $3,200 

• Police - Ballistic Shield Upgrades $3 ,400 

• Pool - Feasibility Study $12,870 

• Streets - Insect Sprayer Replacement $18,800 

Jones said this budget proposal is very close to the preliminary number set by the Council in 
September. All the Council members indicated that they would like to see the property tax number 
lower, but if these capital items are put off it wi II be even harder in the future to fund them and without 
cutting any of the facilities and operations we currently offer there are not any other ways to reduce the 
tax levy. 

Motion by Benson second by Nelson to set the proposed 2024 property tax levy at 5.6% with the 
budgets as presented. Motion carried 5 - 0. 

Jones thanked the Council and staff for all their work on the budget. 

4. Adjournment: 
Mayor Jones adjourned the meeting by unanimous consent at 8:51 p.m. 

Dominic Jones, Mayor 
Attest: - ----- ----- --- --

Steve Nasby, City Administrator 
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CITY OF WINDOM TREE COMMISSION MEETING MINUTES 
October 11 , 2023 

1. Call to Order: The meeting was called to order at 5: 11 p.m. at the council chambers by Vice­
Chairperson Jim Knigge. 

2. Roll Call: 
Commission Present: 
Commission Absent: 
Council Liaisons: 
Public Present: 

Joanne Kaiser, Jim Knigge, Ron Kuecker 
Steve Fresk, Deborah Polzin 
James Nelson (absent) 
Breanna Wagner 

3. Treasurer Report: No Treasurer Report given 

4. Old Business: 
a. City will not spend money on chemical deterrent of EAB on ash trees in city parks or 

boulevards. 

5. New Business: 
a. Breanna Wagner from Cottonwood County Soil and Water presented the ReLeaf 

Community Forestry Grant application from MNDNR which was submitted in 
September for the City of Windom. 

b. A grant of $99,700 was submitted. These funds will be over a 4 year period: 
$56,250 for removal of 75 large trees, 
$30,000 for replanting 150 trees, 
$6,000 will be for preventative measures such as chemical injections 
$750 for tree tubes, 
$750 for tree stakes 
The remainder for pruning tools, maintenance, management plan and training for 

certificated, educational and outreach for a few years. 
c. Notification of grant acceptance is expected in November or December. 

6. Meeting adjourned at 5.46 pm. 

Next Tree Commission Meeting - No meeting has been set. 

ATTEST: 

Tree Commission Chair 

Tree Commission Secretary 



TELECOMMUNICATIONS COMMISSION MEETING 
CITY OF WINDOM COUNCIL CHAMBERS October 16th, 2023 

I. Call Meeting to Order. The meeting was called to order by Pres. Abraham at 5:30PM 

II. Roll Call: 
President: 
V President: 

Dirk Abraham 
Josh Peterson 

Secretary: vacant 
Commissioner: Jayesun Sherman 
Commissioner: Tim Hiley Absent 

City Staff: Steve Nasby Absent 
City Staff: Jeff Dahna 
Council Liaison: Scott Benson 
Council Liaison: Dennis Esplan 
Others Present: -

III. Approval of Minutes from September 25th, 2023 meeting 

Motion by commissioner Peterson, to approve minutes from the September 25th, 
2023 meeting. Seconded by commissioner Sherman. Motion approved 3 to 0. 

IV. Project Updates: Dahna updated commissioners on the various projects 

V. Manager's Report: Dahna reports: 
- Cable TV Headend- Maintaining as necessary. The Emergency Alert Service system 
was damaged after a recent storm and power outage. See Manager' s Report for 
replacement estimate. 
-NOC Generator - Getting preventive maintenance done one the generator. Coolant 
system flush and load bank testing scheduled for this week. 
- Good Samaritan - Phone lines porting into Windomnet. 

VI. New Business: No New Business to move on. 

VII. Old Business: No Old Business to move on. 

5:55PM City Administer arrived at the meeting. 

VIII. Commissioner's concerns and questions: 

IX. Set Next Telecom meeting: November 20th, 2023 at 6:00 pm at the City Council 
Chambers or City Hall. 

X. Adjourn: Meeting adjourned by unanimous consent at 6:01pm. 

Dirk Abraham, Telecom Commission President 

XX:XX, Telecom Commission Secretary 

Attest: ----------------
Jeff Dahn a, Telecom General Manager 
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REGULAR MEETING OF THE HOUSING AND REDEVELOPMENT AUTHORITY OF WINDOM, MN 

October 18, 2023 at 8:30 a.m. 

A regular meeting of the Board of Directors was held on October 18th, 2023 at the Hillside Manor. Board Members 

present: Tom White, Margaret McDonald, Joel LaCanne and Sheryl Skarset, Tenant Liaison . Also present was Executive 

Director Linda Loewen and Operations Managers Tami Wahdan and Michelle Eckert. Absent: Jean Fast, Linda Jaakola 

and City Liaison Jim Nelson. 

The Regular Board Meeting was called to order at 8:44 a.m. with the consent agenda approved which included minutes 

from the September meeting, the Agenda, Balance Report and Bills Report. (McDonald/LaCanne) 

Scheduled Guests: none 

Old Business consisted of: 

1. The Executive Director reported Kjell is close to finish ing up on the RV Entry System. 
2. The Executive Director gave an update on the Apartment #113 modification. We are waiting on a boiler switch 

to be replaced. Once that is completed, she will put the apartment back online with HUD and proceed with a 
move-in. 

3. The Executive Director reported on in-house Inspections. Inspections at the Riverview Apartments will be on 
November 1st and 2nd and Hillside Manor will be on November 13th and 14th Staff from Jackson and Mt. Lake will 

assist 

New Business consists of: 

1. The Executive Director reported Chris is scheduled for boiler training on December 5, 2023. 
2. The Executive Director reported on the company work truck. The truck was brought into the shop for an oil 

change and it was discovered there were other issues. The truck has been completed and in good working 
condition. 

3. The Executive Director reported the new boiler system has been completed at Riverview and Hillside Manor. 
The final pay request in the amount of $63,000 will be coming from CFP21. 

4. The Executive Director reported we received Low Loss Ratio Award from HAI. 
5. The Executive Director presented the 2024 employee insurance renewal. After some discussion a motion was 

made to keep the 2024 insurance policy the same as 2023 with an increase in deductible from $4,400 to $4,600. 
(McDonald/LaCanne) 

6. The Executive Director discussed the current employee HSA contribution . After some discussion a motion was 
made to increase the HSA contribution from $200.00 to $300.00 a month effective 1/1/2024. 
(McDonald/LaCanne) 

7. The Executive Director reported we are selected for a Revenue Recapture Audit. 
8. The Executive Director reported that the new coin operated dryers have been installed at HS. 
9. The Executive Director Reported Windom has been awarded $218,623.00 for CFP24. 
10. The Executive Director discussed the upcoming holiday events. Board and Staff Christmas meal will be at Kats 

Hog Heaven in Jackson on Tuesday November 7, 2023. After some discussion a motion was made to give staff 
bonuses in Visa gift card from Bank Midwest in the amount of $550. Linda $300, Tami $100, Bob $100 and Chris 
$50, to be run through payroll. (LaCanne/McDonald) 

11. The Executive Director is working on the following: Annual CFP Plans, CFP Projects, Policy updated, Preparation 
of FM R's and Utility allowances for 2024. 



Upcoming Board Meetings are scheduled for November 8th (RV) and December 13th (HS) at 8:30 am. 

With no further business, the meeting was adjourned at 9:33 a.m. (McDonald/LaCanne) 

Jean Fast, Chairman Linda Loewen, Executive Director 



UTILITY COMMISSION MINUTES 
Council Chambers 
October 25, 2023 

Call Meeting to Order: The Utility Commission meeting was called to order at 10:00 AM 

Members Present: Utility Commission Chairperson: Mike Schwalbach 
Members Present: Tom Riordan 
Member Absent: Glen Francis 
City Council Liaison: Marv Grunig 
Staff Present: Jason Sykora, Electric Superintendent; Ryan Anderson, 
Water/Wastewater Superintendent; Andy Spielman, Building Official; Jon 
Ketzenberg, Street Superintendent; Steve Nasby, City Administrator and 
Leesa Arndt, Utility Billing/ Analyst 

APPROVE MINUTES 
Motion by Riordan second by Schwalbach to approve September 27, 2023 Minutes. 
Motion carried 2 - 0. 

ELECTRIC ITEMS 
Transmission Line Project Update 
Sykora stated they are currently running on the new South line connection. The contractor has 
been progressing and expects a substantial completion by November 5th_ He said that cleanup 
and dirt work will be finished in the spring. 

Transmission Line Project Pay Request #3 
Motion by Riordan second by Schwalbach to approve Pay Request #3 in the amount of 
$401,981.81 for the Transmission Line Reconstruction Project. Motion carried 2 - 0. 

Truck Shed Addition Project Update 
The contractor has worked on installing a fuel line and a temporary fuel cabinet has been placed. 
Sykora mentioned the roof panels still have not been received for installation but are expected 
soon. The contractor plans on putting in some ceiling liner so the garage door installation can 
begin. Another item noted is the electrical work for the alarms and sensors. 

Truck Shed Addition Pay Request #5 
Motion by Riordan second by Schwalbach to approve Pay Request #5 in the amount of 
$185,802.87 for the Truck Shed Addition Project. Motion carried 2 - 0. 

Generation Plant Project Update 
Sykora said the contractor received the notice to proceed on Monday. Demolition has started 
and they have an aggressive schedule for the project. 

DOE Grant #2 Resolution of Support 
Sykora explained the resolution of support would include electric utility improvement items 
beyond the first grant request. The placement of a solar field on the old landfill location is part 
of the request and has support from the Minnesota Pollution Control Office and Stantec. The 
solar field placement would be close to the county road and would be placed on a ballast 
mounted system to have minimal impact to the landfill cap. City labor, boring, and equipment 
costs can be used to cash match the grant. 



Motion by Riordan second by Schwalbach to approve "RESOLUTION UT #2023-10-01 
RESOLUTION REQUESTING U.S. DEPARTMENT OF ENERGY - ENERGY 
IMPROVEMENTS IN RURAL OR REMOTE AREAS (ERA) GRANT FUNDING". Aye: 
Riordan, and Schwalbach. Nay: None. Absent: Francis. Motion carried 2 - 0. 

Other Electric Items 
Nasby and Sykora will be meeting with MRES regarding the rate study and will present increase 
requests at the November meeting. 

Sykora said staff has been working on reinstalling the service loop at Windom Area Health due 
to their construction project. They have requested a temporary transformer be placed near the 
construction site. Sykora is advising an alternate solution as the requested placement site would 
be vulnerable to potential damages. 

Nasby is expecting the first round of DOE grants to be awarded in the corning weeks. 

WATER/WASTEWATER ITEMS 
Street Excavation Permit Fees/Processes 
Spielman briefed the Commission on the current processes and fees that homeowners or 
contractors must complete in order to connect water and/or sewer services to the City' s mains. 
He noted that during the process, many projects are started and even completed before all 
appropriate departments have approved their portion. Spielman is encouraging a streamlined 
process that would include utility work and potential street excavation requests to be completed 
in one application. The proposed permit would be onsite with the contractors and have to be 
approved at various project stages. Spielman said this would benefit the utility services in both 
line replacements and new connections to verify alignment with plumbing code. The 
Commission discussed the street excavation portion of the permit and the legalities if a 
contractor is able to obtain this on behalf of the property owner. The homeowner would be 
responsible to costs incurred to restore the street, thus, if unpaid it would be assessed to the 
property if costs remain unpaid. Commission consensus was to present the streamlined permit 
in the cost of $100 to legal for further review. 

Spielman brought up Chapter 56 in the City Code book. He said the chapter references 
individual sewage treatment systems and is out of date/compliance. Spielman recommended 
eliminating the old data and writing new code to comply with the County Soil and Water District 
regulation as they are responsible to compliance in all areas of the County. The Commission 
agreed to redact Chapter 56 and rewrite the chapter to comply with current standards and 
regulations. 

Spielman asked the Commission to add verbiage to City Code Chapter 55 in regards to inflow 
and infiltration due to a non-compliant sewer connection. Added language would mirror Chapter 
54 and define ownership/responsibility of the line. The Utility Commission consensus was to 
review and change the language as discussed. 

Water/Wastewater Rate Discussion 
Anderson explained his water and wastewater budget worksheets, along with proposed increases 
to the 2024 rates. He is proposing a break-even budget for both funds, concentrating on 
inflation and labor cost increases. The Commission agreed to an increase of 4% on water 



services and 8% on sewer services. Anderson will have a formal request at the November 
meeting. 

Other Water/Wastewater Items 
Anderson said the water purchase agreement with Red Rock Rural Water will be expiring at the 
end of 2023. Involved parties are discussing future needs. Anderson mentioned that Premium 
Iowa Pork expressed only purchasing water from the City of Windom instead of using onsite 
wells when they begin operations. This will help offset the water that RRR W had been 
contracted. A connection agreement with be drafted between the city and RRR W to continue our 
long standing partnership. 

REGULAR BILLS 
Motion by Riordan second by Schwalbach to approve the Regular bills as presented. 
Motion carried 2 - 0. 

OLD BUSINESS 
None. 

NEW BUSINESS 
The Local Road Improvement Grant Discussion was moved to the next regular Utility 
Commission Meeting in November. 

ADJOURN 
Schwalbach adjourned the meeting at 11 :23 AM. 

Mike Schwalbach, Chairperson 

Attest: __________ _ 
Steve Nasby, City Administrator 
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Joint Government Meeting Minutes 
October 30, 2023 

{New} Windom Elementary School 
5:30 p.m. 

1. Call to Order: Windom Area School District 

2. Roll Call: James Westerman (City of Storden) 
Dean Janzen and Michael Mueller (City of Mountain Lake) 
Dominic Jones, Jenny Quade and Steve Nasby (City of Windom) 
Larry Anderson and Norm Holmen (Cottonwood County) 
Angie Klassen and Jamie Frank (Windom School) 

3. Preliminary Levy Discussion: 
Nasby said that Windom set their preliminary levy at 5.61% and the Council held budget 
workshops and it appears the final will be at 5.6% or a little less when final numbers are set. 
Anderson said that the County had a preliminary levy of 6.75% and expects the final number to 
be the same as labor and supplies costs are going up. Mueller said that Mountain Lake will be 
around 4.9%. Westerman said that Storden will be under 5%. Frank said the school amount is 
low this year and will be about 1%. 

4. Cannabis Ordinance - Status and Next Steps: 
The County said that their public hearings were held and the Board is making a couple minor 
changes. The penalty for non-registration and what t imes the businesses can be open were the 
points of discussion . The ordinance also includes a set-back from a school or church . The public 
use section will include a penalty for violation, but the County ordinance will only include 
unincorporated areas so cities will need to do their own ordinance if they want to enforce public 
use . Nasby said that the Windom PD had raised the issue of smoking and making distinctions 
between cannabis and tobacco as both are now legal products in Minnesota. Everyone felt the 
State rushed this through and the laws were not written very well. 

5. Legislative Priorities: 
Possible legislative issues brought up by the group included the following : Unemployment 
coverage for summer workers; cannabis; PFAS; Landfill rules; Bonding bill and SRO law change. 

6. Labor Agreements\Settlements\ Trends: 
The County said 2024 is the last year of their labor contract and saw a 12.5% increase in health 
insurance. Windom said that they are working on approval of labor agreements with LELS and 
IBEW for three year agreements which will include larger wage increases and changes to health 
benefits. The school said they are in negotiations with their units. Mountain Lake said they 
have 3% and 3% general wage increases the next two years. 

7. Ideas for Future Topics\Guest Speakers\lnvitations to Legislators: 
Agreement that it is beneficial to talk with legislators on topics of interest to all the groups. The 
County said they are planning a session in January with the area legislators. The suggestion was 
made to open up that meeting to the Joint Government participants so we can make efficient 
use of everyone's time. 



8. Old Business: 
The County provided an update on their broadband project. 

9. New Business: 
Updates on Premium Iowa Pork and Hospital Medical Office Building were given by Windom. 
Mountain Lake noted their hotel project is moving ahead and they have a school referendum 
vote on November 7th. Cottonwood County said that their Public Works complex will go to bid 
in November and they are planning on opening bids in December. 

10. Adjourn: 
Meeting adjourned at 6:30 pm. 



MINNESOTA LAWFUL GAMBLING 

LG220 Application for Exempt Permit 
An exempt permit may be issued to a nonprofit Application Fee (non-refundable) 

4/23 
Page 1 of 3 

organization that: 
Applications are processed in the order received. If the application 

conducts lawful gambling on five or fewer days, and . 
is postmarked or received 30 days or more before the event, the . awards less than $50,000 in prizes during a calendar application fee is $100; otherwise the fee is $150. 

year. 
If total raffle prize value for the calendar year will be Due to the high volume of exempt applications, payment of 

$1,500 or less, contact the Licensing Specialist assigned to additional fees prior to 30 days before your event will not expedite 

your county by calling 651-539-1900. service, nor are telephone requests for expedited service accepted. 

ORGANIZAnON INFORMAnON 

Organization 
Name: Des Moines River Ducks Unlimited Chapter 045 

Previous Gambling 
Permit Number: x-17002-23-022 

Minnesota Tax ID Federal Employer ID 
Number, if any: 3358833 Number (FEIN), if any : 13-5643799 

Mailing Address: PO Box 142 

City: Windom State: MN Zip : 56101 County: Cottonwood 

Name of Chief Executive Officer (CEO): Jason Kloss 

CEO Daytime Phone : 507-822-1529 CEO Email : jascin4@gmail.com 
(permit will be emailed to this email address unless otherwise indicated below) 

Email permit to (if other than the CEO): 

NONPROFIT STATUS 

Type of Nonprofit Organization ( check one): 

D Fraternal D Religious D Veterans [ZJ Other Nonprofit Organization ,, 
Attach a copy of~ of the following showing proof of nonprofit status: 

(DO NOT attach a sales tax exempt status or federal employer ID number, as they are not proof of nonprofit status.) 

D A current calendar year Certificate of Good Standing 
Don't have a copy? Obtain this certificate from: 

MN Secretary of State, Business Services Division Secretary of State website, phone numbers: 
60 Empire Drive, Suite 100 www.sos.state.mn. us 
St. Paul, MN 55103 651-296-2803, or toll free 1-877-551 -6767 

0 IRS income tax exemption (501(c)) letter in your organization's name 
Don't have a cop,y? To obtain a copy of your federal income tax exempt letter, have an organization officer contact the 

D 
IRS toll free at 1-877-829-5500. 

IRS - Affiliate of national, statewide, or international parent nonprofit organization (charter) 
If your organization falls under a parent organization, attach copies of .b.Qth of the following : 
1. IRS letter showing your parent organization is a nonprofit 501(c) organiza.tion with a group ruling ; and 
2. the charter or letter from your parent organization recognizing your organization as a subordinate. 

GAMBLING PREMISES INFORMATION 
Name of premises where the gambling event will be conducted 
(for raffles, list the site where the drawing will take place) : Windom Community Center 

Physical Address (do not use P.O. box): 1750 Cottonwood Lake Drive 

Check one : 

[ZJ City: Windom Zip: 56101 County : Cottonwood 

0Township: Zip : County : 

Date(s) of activity (for raffles, indicate the date of the drawing) : April 13th, 2024 

Check each type of gambling activity that your organization will conduct : 

[ZJBingo D Paddlewheels OPull-Tabs DTipboards [Z]Raffle 

Gambling equipment for bingo paper, bingo boards, raffle boards, paddlewheels, pull-tabs, and tipboards must be obtained 
from a distributor licensed by the Minnesota Gambling Control Board. EXCEPTION: Bingo hard cards and bingo ball selection 
devices may be borrowed from another organization authorized to conduct bingo. To find a licensed distributor, go to 
www.mn.gov/gcb and click on Distributors under the List of Licensees tab, or call 651-539-1900. 
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LOCAL UNIT OF :GO~RNMENT ACKNC>WLEDGMENT {required before submitting appBcatlon to 
the Minnesota Gambling Gontrol 8oard) · · 

CITY APPROVAL 
for a gambling premises 
located within city limits 

DThe application is acknowledged with no waiting period. 

DThe application is acknowledged with a 30-day waiting 
period, and allows the Board to issue a permit after 30 days 
(60 days for a 1st class city). 

DThe application is denied. 

Print City Name: -----------------­

Signature of City Personnel: 

Title : ______________ Date : ______ _ 

The city or county must sign before 
submitting application to the 

Gambling Control Board. 

COUNTY APPROVAL 
for a gambling premises 

located in a township 

D The application is acknowledged with no waiting period . 

The application is acknowledged with a 30-day waiting 
period, and allows the Board to issue a permit after 
30 days. 

DThe application is denied . 

Print County Name:----------------­

Signature of County Personnel: 

Title : ______________ Date: ______ _ 

TOWNSHIP (if required by the county) 
On behalf of the township, I acknowledge that the organization 
is applying for exempted gambling activity within the township 
limits. (A township has no statutory authority to approve or 
deny an application, per Minn . Statutes, section 349.213.) 

Print Township Name: ----------------

Signature of Township Officer:, ____________ _ 

Title: _____________ Date: ______ _ 

CHIEF EXECUnYE OFFICER'S SIGNATURE (required) 
The information provided in this application is complete and accurate to the best of my knowledge. I acknowledge that the financial 
report will be completed and returned to the B ith' 30 day of the event date. 

Print Name: Jason Kloss 

REQUIREMENTS MAIL APPUCATION AND ATTACHMENTS 

Complete a separate application for: Mail application with: 
• all gambling conducted on two or more consecutive days; or __ a copy of your proof of nonprofit status; and 
• all gambling conducted on one day. 

Only one application is required if one or more raffle drawings are 
conducted on the same day. 

_ ·_ application fee (non-refundable) . If the application is 
postmarked or received 30 days or more before the event, 
the application fee is $100; otherwise the fee is $150. 
Make check payable to State of Minnesota. Financial report to be completed within 30 days after the 

gambling activity is done: 
A financial report form. will be mailed with your permit. Complete 
and return the financial report form to the Gambling Control 
Board . 

To: Minnesota Gambling Control Board 
1711 West County Road B, Suite 300 South 
Roseville, MN 55113 

Questions? 
Your organization must keep all exempt records and reports for 
3-1/2 years (Minn. Statutes, section 349.166, subd . 2(f)). 

Call the Licensing Section of the Gambling Control Board at 
651-539-1900. 

Data privacy notice: The information requested 
on this form (and any attachments) will be used 
by the Gambling Control Board (Board) to 
determine your organization's qualifications to 
be involved in lawful gambling activities in 
Minnesota. Your organization has the right to 
refuse to supply the information; however, if 
your organization refuses to supply this 
information, the Board may not be able to 
determine your organization's qualifications and, 
as a consequence, may refuse to issue a permit. 
If your organization supplies the Information 
requested, the Board will be able to process the 

application. Your organization's name and 
address will be public information when received 
by the Board. All other information provided will 
be private data about your organization until the 
Board issues the permit. When the Board issues 
the permit, all information provided will become 
public. If the Board does not issue a permit, all 
information provided remains private, with the 
exception of your organization's name and 
address which will remain public. Private data 
about your organization are available to Board 
members, Board staff whose work requires 
access to the information; Minnesota's Depart-

ment of Public Safety; Attorney General; 
Commissioners of Administration, Minnesota 
Management & Budget, and Revenue; Legislative 
Auditor, national and international gambling 
regulatory agencies; anyone pursuant to court 
order; other individuals and agencies specifically 
authorized by state or federal law to have access 
to the information; individuals and agencies for 
which law or legal order authorizes a new use or 
sharing of information after this notice was 
given; and anyone with your written consent. 

This form will be made available in alternative format (i .e. large print, braille) upon request. 

An equal opportunity employer 



2024 License Applications 

Cigarette License $20.00 

Casey' s General Store 
Janu-6 Freedom Super Value Center 
Hy-Vee 
Riverbend Liquor 
Express Way - Windom - Staples 
United Fuels Midwest LLC - Speedway 
Dollar General 
Family Dollar/Dollar Tree 
Kwik Trip 
Nash Nash Tobacco 

Game of Skill $50 first game $15.00 each additional game 

Phat Pheasant 
Godfathers Pizza 
C & N Sales - Phat Pheasant 
C & N Sales - Windom Country Club 
Kyle Pillatzki - Arena 

Theatre $25.00 

Windom Theater Inc. 



Minnesota Department of Public Safety 
Alcohol & Gambling Enforcement Division 

445 Minnesota Street, 1600 
St Paul, Minnesota 55101 

651-201-7507 

RENEWAL OF LIQUOR , WINE, CLUB OR 3.2% LICENSES 

Licensee: Please verify your license information contained below. Make corrections if necessary and sign. City Clerk/County Auditor should 
submit this signed renewal with completed license and licensee liquor liability for the new license period. City Clerk/County Auditor are also 
required by M.S. 340A.404 S.3 to report any license cancellation. 

License Code: ONSS License Period Ending: 12/31/2023 Iden: 10046 

Issuing Authority: Windom 

Licensee Name: Phat Pheasant Pub Inc. 

Trade Name: Phat Pheasant Bar et al 

Address: 2370 Hwy 60 East 

Windom, MN 56101 

Business Phone: 507-831-3977 

License Fees: Off Sale: $0.00 On Sale: $2,000.00 Sunday: $200.00 

By signing this renewal application, applicant certifies that there has been no change in ownership on the above named licensee. For 
changes in ownership, the licensee named above, or for new licensees, full applications should be used. See back of this application for 
further information needed to complete this renewal. 

AppUcant's signature on this renewal confirms the following; Fanure to report any of the tonowlna may result in civil penalties, 

1. Licensee confirms it has no interest whatsoever, directly or indirectly in any other liquor establishments in Minnesota. If so, give details on 
back of this application. 

2. Licensee confirms that it has never had a liquor license rejected by any city/township/county in the state of Minnesota. If ever rejected, 
please give details on the back of this renewal, then sign below. 

3. Licensee confirms that for the past five years it has not had a liquor license revoked for any liquor law violation (state or local). If a 
revocation has occurred, please give details on the back of this renewal, then sign below. 

4. Licensee confirms that during the past five years it or its employees have not been cited for any civil or criminal liquor law violations. If 
violations have occurred, please give details on back of this renewal, then sign below. 

5. Licensee confirms that during the past license year, a summons has not been issued under the Liquor Liability Law (Dram Shop) MS 
340A.802. If yes, attach a copy of the summons, then sign below. · 

6. Licensee confirms that Workers Compensation insurance will be kept in effect during the license period.Licensee has attached a liquor 
liability insurance certificate that corresponds with the license period in city/county where license is issued. 

Licensee has attached a liquor liability insurance certificate that corresponds with the license period in city/county where license is 
issued. $100,000 in cash or securities or $310,000 surety bond may be submitted in lieu of liquor liability.(3.2 liquor licenses are exempt 
if sales are less than $25,000 at on sale, or $50,000 at off sale). 

City Clerk/Auditor Signature 
(Signature certifies that renewal of a liquor, wine or club license has been approved by the city/county as stated above.) 

County Attorney Signature 
County Boar.g,issued lice 

~ -

afure certifies licensee is eligible for license). 

/Dc§'~6 
Date 

Date 

· Date 

I I/JJb;;...3 
P · heri ignatu Date 

· nature certifies licensee or associates have been checked for any state/local liquor law violations (criminal/civil) during the past five years. 
Report violations on back, then sign here. 

(ZL The Licensee is requesting an Outdoor Sales/Service of Alcoholic Beverages Endorsement as required per City of Windom Code 

of Ordinances §118.051. The outdoor area is included and listed in the required liquor liability insurance for the premise. 



Minnesota Department of Public Safety 
Alcohol & Gambling Enforcement Division 

445 Minnesota Street, 1600 
St Paul, Minnesota 55101 

651-201-7507 

RENEWAL OF LIQUOR , WINE, CLUB OR 3.2% LICENSES 

Licensee: Please verify your license information contained below. Make corrections if necessary and sign. City Clerk/County Auditor should 
submit this signed renewal with completed license and licensee liquor liability for the new license period. City Clerk/County Auditor are also 
required by'M.S. 340A.404 S.3 to report any license cancellation . 

License Code: ONSS License Period Ending: 12/31/2023 Iden: 61764 

Issuing Authority: Windom 

Licensee Name: Windom Duffy's Inc 

Trade Name: Duffy's Bar & Grill 

Address: 745 2nd Ave N 

Windom, MN 56101 

Business Phone: 507-832-8070 

License Fees: Off Sale: $0.00 On Sale: $2,000.00 Sunday: $200.00 

By signing this renewal application, applicant certifies that there has been no change in ownership on the above named licensee. For 
changes in ownership, the licensee named above, or for new licensees, full applications should be used. See back of this application for 
further information needed to complete this renewal. 

Applicant's signature on this renewal confirms the following; failure to report any of the fQUowjng may result in civil penalties 

1 . Licensee confirms it has no interest whatsoever, directly or indirectly in any other liquor establishments in Minnesota. If so, give details on 
back of this application. 

2. Licensee confirms that it has never had a liquor license rejected by any city/township/county in the state of Minnesota. If ever rejected, 
please give details on the back of this renewal, then sign below. 

3. Licensee confirms that for the past five years it has not had a liquor license revoked for any liquor law violation (state or local). If a 
revocation has occurred, please give details on the back of this renewal, then sign below. 

4. Licensee confirms that during the past five years it or its employees have not been cited for any civil or criminal liquor law violations. If 
violations have occurred, please give details on back of this renewal, then sign below. 

5. Licensee confirms that during the past license year, a summons has not been issued under the Liquor Liability Law (Dram Shop) MS 
340A.802 . If yes, attach a copy of the summons, then sign below. 

6. Licensee confirms that Workers Compensation insurance will be kept in effect during the license period.Licensee has attached a liquor 
liability insurance certificate that corresponds with the license period in city/county where license is issued. 

Licensee has attached a liquor liability insurance certificate that corresponds with the license period in city/county where license is 
issued. $100,000-in cash or securities or $310,000 surety bond may be submitted in lieu of liquor liability.(3.2 liquor licenses are exempt 
if sales are less than $25,000 at on sale, or $50,000 at off sale). 

Date 

City Clerk/Auditor Signature Date 
(Signature certifies that renewal of a liquor, wine or club license has been approved by the city/county as stated above.) 

County Attorney Signature Date 
County ~~~~j~d lice~ses onlyJS~~c ifies licensee is eligible for license). 

/ ····::·/ · ,,,.,.. -· -~---- · / / - / .-,;z.c:;2..3 
( .- olice/She ·. 1gnat Date 

SignaturtYtertifies licensee or associates have been checked for any state/local liquor law violations (criminal/civil) during the past five years. 
Report violations on back, then sign here . 

. ~ The Licensee is requesting an Outdoor Sales/Service of Alcoholic Beverages Endorsement as required per City of Windom Code 

of Ordinances §118.051. The outdoor area is included and listed in the required liquor liability insurance for the premise. 



Minnesota Department of Public Safety 
Alcohol & Gambling Enforcement Division 

445 Minnesota Street, 1600 
St Paul, Minnesota 55101 

651-201-7507 

RENEWAL OF LIQUOR, WINE, CLUB OR 3.2% LICENSES 

- Licensee: Please verify your license information contained below. Make corrections if necessary and sign. City Clerk/County Auditor should 
submit this signed renewal with completed license and licensee liquor liability for the new license period. City Clerk/County Auditor are also 
required by M.S. 340A.404 S.3 to report any license cancella.tion . 

License Code: ONSS License Period Ending: 12/31/2023 Iden: 65969 

Issuing Authority: Windom 

Licensee Name: Plaza Jalisco II 

Trade Name: Plaza Jalisco II 

Address: 821 4th Ave 

Windom, MN 56101 

Business Phone: 507-832-8060 

License Fees: Off Sale: $0.00 On Sale: $2,000.00 Sunday: $200.00 

By signing this renewal application, applicant certifies that there has been no change in ownership on the above named licensee. For 
changes in ownership, the licensee named above, or for new licensees, full applications should be used. See back of this application for 
further information needed to complete this renewal. 

Applicant's signature on this renewal confirms the foUowjng: Failure to report any of the tonowing may result in civil penalties, 

1. Licensee confirms it has no interest whatsoever, directly or indirectly in any other liquor establishments in Minnesota. If so, give details on 
back of this application. 

2. Licensee confirms that it has never had a liquor license rejected by any city/township/county in the state of Minnesota. If ever rejected, 
please give details on the back of this renewal, then sign below. 

3. Licensee confirms that for the past five years it has not had a lfquor license revoked for any liquor law violation (state or local). If a 
revocation has occurred, please give details on the back of this renewal , then sign below. · 

4. Licensee confirms that during the past five years it or its employees have not been cited for any civil or criminal liquor law violations. If 
violations have occurred, please give details on back of this renewal, then sign below. 

5. Licensee confirms that during the past license year, a summons has not been issued under the Liquor Liability Law (Dram Shop) MS 
340A.802. If yes, attach a copy of the summons, then sign below. 

6. Licensee confirms that Workers Compensation insurance will be kJ;lpt in effect during the license period.Licensee has attached a liquor 
liability insurance certificate that corresponds with the license period in city/county where license is issued. 

Licensee has attached a liquor liability insurance certificate that corresponds with the license period in city/county where license is 
issued. $100,000 in cash or securities or $310,000 surety bond may be submitted in lieu of liquor liability.(3.2 liquor licenses are exempt 
if sales are les than 25,000 at on sale, or $50,000 at off sale). 

~g,~-+· -.J--/-~-----------=-08 f O'=>/ ·r6 '-fj-S-:;?>~6}31 '1/18/ 2.-!>2;~ 
icensee Signature DOB · SSN Date 

(Signature certifies all above information to be correct and license has been approved by city/county.) 

City Clerk/Auditor Signature Date 
(Signature certifies that renewal of a liquor, wine or club license has been approved by the city/county as stated above.) 

Date 
I (S"gnature certifies licensee is eligible for license). 

t-'o~iifSheriff ignature Date 
ature certifies licensee or associates have been checked for any state/local liquor law violations (criminal/civil) during the past five years. 

Report violations on back, then sign here. 

~ The Licensee is requesting an Outdoor Sales/Service of Alcoholic Beverages Endorsement as required per City of Windom Code 

of Ordinances §118.051. The outdoor area is included and listed in the required liquor liability insurance for the premise. · 



Minnesota Department of Public Safety 
Alcohol & Gambling Enforcement Division 

445 Minnesota Street, 1600 
St Paul, Minnesota 55101 

651-201-7507 

RENEWAL OF LIQUOR , WINE, CLUB OR 3.2% LICENSES 

Licensee: Please verify your license information contained below. Make corrections if necessary and sign. City Clerk/County Auditor should 
submit this signed renewal with completed license and licensee liquor liability for the new license period. City Clerk/County Auditor are also 
required by M.S. 340A.404 S.3 to report any license cancellation. 

License Code: ONSS 

Issuing Authority: Windom 

Licensee Name: Windom Country Club Inc. 

Trade Name: Windom Country Club 

Address: 2825 Country Club Dr 

Windom, MN 56101 

Business Phone: 507-831-3489 

License Fees: Off Sale: $0.00 

License Period Ending: 12/31/2023 .Iden: 5049 

On Sale: $2,000.00 Sunday: $200.00 

By signing this renewal application, applicant certifies that there has been no change in ownership on the above named licensee. For 
changes in ownership, the licensee named above, or for new licensees, full applications should be used. See back of this application for 
further information needed to complete this renewal. 

AppUcant's signature on thjs renewal confirms the foHowjng: failure to report any of the toHowing may result ;n civil penalties. 

1. Licensee confirms it has no interest whatsoever, directly or indirectly in any other liquor establishments in Minnesota. If so, give details on 
back of this application. 

2. Licensee confirms that it has never had a liquor license rejected by any city/township/county in the state of Minnesota. If ever rejected, 
please give details on the back of this rene"lfal, then sign below. 

3. Licensee confirms that for the past five years it has not had a liquor license revoked for any liquor law violation (state or local). If a 
revocation has occurred, please give details on the back of this renewal , then sign below. 

4 . Licensee confirms that during the past five years it or its employees have not been cited for any civil or criminal liquor law violations. If 
violations have occurred, please give details on back of this renewal, then· sign below. 

5. Licensee confirms that during the past license year, a summons has not been issued under the Liquor Liability Law (Dram Shop) MS 
340A.802. If yes, attach a copy of the summons, then sign below. 

6. Licensee confirms that Workers Compensation insurance will be kept in effect during the license period.Licensee has attached a liquor 
liability insurance certificate that corresponds with the license period in city/county where license is issued. 

Licensee has attached a liquor liability insurance certificate that corresponds with the license period In city/county where license is 
issued. $100,000 In cash or securities or $310,000 surety bond may be submitted in lieu of liquor liability.(3.2 liquor licenses are exempt 
if sales are s than $25.,000 at on sale, or $50,000 at off sale}. 

~~~~-----'---------- IJ../t?l7G ~f-1<: ~Hf /I) A> V.t I' 
nsee Signature DOB ~ SSN Date I 

Signature certifies all above information to be correct and license has been approved by city/county.) 

City Clerk/Auditor Signature Date 
(Signature certifies that renewal of a liquor, wine or club license has been approved by the city/county as stated above.) 

Date 
Si nature certifies licensee is eligible for license). 

U/11&» 
Polic eriff Si nature Date 
Sig ature certifies licensee or associates have been checked for any state/local liquor law violations (criminal/civil) during the past five years. 
Report violations on back, then sign here. 

CJ The Licensee is requesting an Outdoor Sales/Service of Alcoholic Beverages Endorsement as required per City of Windom Code 

of Ordinances §118.051. The outdoor area is included and listed in the required liquor liability insurance for the premise. 



Minnesota Department of Public Safety 
Alcohol & Gambling Enforcement Division 

445 Minnesota Street, 1600 
St Paul, Minnesota 55101 

651-201-7507 

RENEWAL OF LIQUOR , WINE, CLUB OR 3.2% LICENSES 

Licensee: Please verify your license information contained below. Make corrections if necessary and sign . City Clerk/County Auditor should 
submit this signed renewal with completed license and licensee liquor liability for the new license period. City Clerk/County Auditor are also 
required by M.S. 340A.404 S.3 to report any license cancellation. 

License Code: MWNONSB License Period Ending: 12/31/2023 Iden: 70605 

Issuing Authority: Windom 

Licensee Name: Windstream Inns LLC 

Trade Name: Americlnn 

Address: 2270 Hwy 60 

Windom, MN 56101 

Business Phone: 507-832-8300 

License Fees: Off Sale: $0.00 On Sale: $150.00 Sunday: $0.00 

By signing this renewal application, applicant certifies that there has been no change in ownership on the above named licensee. For 
changes in ownership, the licensee named above, or for new licensees, full applications should be used. See back of this application for 
further information needed to complete this renewal. 

AppUcant's sjgnature on this renewal confirms the tonowjna: Fanure to report any of the tonowJna may result in civil penalties. 

1. Licensee confirms it has no interest whatsoever, directly or indirectly in any other liquor estal:>lisl:lments in Minnesota. If so, give details on 
back of this application . 

2 . Licensee confirms that it has never had a liquor license rejected by any city/township/county in the state of Minnesota. If ever rejected, 
please give details on the back of this renewal, then sign below. 

3. Licensee confirms that for the past five years it has not had a liquor license revoked for any liquor law violation (state or local). If a 
revocation has occurred, please give details on the back of this renewal, then sign below. 

4. Licensee confirms that during the past five years it or its employees have not been cited for any civil or criminal liquor law violations. If 
violations have occurred, please give details on back of this renewal, then sign below. 

5 . Licensee confirms that during the past license year, a summons has not been issued under the Liquor Liability Law (Dram Shop) MS 
340A.802 . If yes, attach a copy of the summons, then sign below. 

6 . Licensee confirms that Workers Compensation insurance will be kept in effect during the license period.Licensee has attached a liquor 
liability insurance certificate that corresponds with the license period in city/county where license is issued. 

Licensee has attached a liquor liability insurance certificate that corresponds with the license period in city/county where license is 
issued.- $100,000 in cash or securities or $310,000 surety bond may be submitted in lieu of liquor liability.(3.2 liquor licenses are exempt 
ifs es re less than $ 5,000 at on s le, or $50,000 at off sale). 

~~~~......:..-____ u I 1~hq~ dW:11-Llle> q J2cSl?t10 
re DOB /J SSN Date' 

es all above information to be correct and license has been approved by city/county.) 

City Clerk/Auditor Signature Date 
(Signature certifies that renewal of a liquor, wine or club license has been approved by the city/county as stated above.) 

Date 
n ure certifies licensee is eligible for license). 

~~n~'ffSi~n~~~---------~~J#~ 

re certifies licensee or associates have been checked for any state/local liquor law violations (criminal/civil) during the past five years. 
Report violations on back, then sign here. 

c:::J The Licensee is requesting an Outdoor Sales/Service of Alcoholic Beverages Endorsement as required per City of Windom Code 

of Ordinances §118.051. The outdoor area is included and listed in the required liquor liability insurance for the premise. 



Minnesota Department of Public Safety 
Alcohol & Gambling Enforcement Division 

445 Minnesota Street, 1600 
St Paul, Minnesota 55101 

651-201-7507 

RENEWAL OF LIQUOR, WINE, CLUB OR 3.2% LICENSES 

Licensee: Please verify your license information contained below. Make corrections if necessary and sign. City Clerk/County Auditor should 
submit this signed renewal with completed license and licensee liquor liability for the new license period. City Clerk/County Auditor are also 
required by M.S. 340A.404 S.3 to report any license cancellation . 

License Code: 3.20NSS License Period Ending: 12/31/2023 Iden: 70606 

Issuing Authority: Windom 

Licensee Name: Windstream Inns LLC 

Trade Name: Americlnn by Wyndham 

Address: 2270 Hwy 60 

Windom, MN 56101 

Business Phone: 507-832-8300 

License Fees: Off Sale: $0.00 On Sale: $150.00 Sunday: $0.00 

By signing this renewal application, applicant certifies that there has been no change in ownership on the above named licensee. For 
changes in ownership, the licensee named above, or for new licensees, full applications should be used. See back of this application for 
further information needed to complete this renewal. 

AppHcant's sjqnature on this renewal confirms the foHowing; Fanure to report any of the following may result in civil penalties. 

1 . Licensee confirms it has no interest whatsoever, directly or indirectly in any other liquor establishments in Minnesota. If so, give details on 
back of this application. 

2. Licensee confirms that it has never had a liquor license rejected by any city/township/county in the state of Minnesota. If ever rejected , 
please give details on the back of this renewal, then sign below. 

3. Licensee confirms that for the past five years it has not had a liquor license revoked for any-liquor law violation (state or local). If a 
revocation has occurred, please give details on the back of this renewal , then sign below. 

4. Licensee confirms that during the past five years it or its employees have not been cited for any civil or criminal liquor law violations. If 
violations have occurred, please give details on back of this renewal, then sign below. 

5. Licensee confirms that during the past license year, a summons has not been issued under the Liquor Liability Law (Dram Shop) MS 
340A.802. If yes, attach a copy of the summons, then sign below. 

6. Licensee confirms that Workers Compensation insurance will be kept in effect during the license period.Licensee has attached a liquor 
liability insurance certificate that corresponds with the license period in city/county where license is issued. 

Licensee has attached a liquor liability insurance certificate that corresponds with the license period in city/county where license is 
issued. 100,000 in cash or securities or $310,000 surety bond may be submitted in lieu of liquor liability.(3.2 liquor licenses are exempt 
if sales re less than $25,000 at on sale, or $50,000 at off sale). 

~~ -~/ "'If--'-. ""-----'7'-~-----J ____ l_pJlc/}lDj flR I/JA11-l/l.8 q/:b/2628 
ice ee Sign ure DOB ~ SSN Date 

(Sig ature ce es all above information to be correct and license has been approved by city/county.) 

City Clerk/Auditor Signature Date 
(Signature certifies that renewal of a liquor, wine or club license has been approved by the city/county as stated above.) 

Date 
nature certifies licensee is eligible for license). 

P · Sheriff na ure ~lf 1 /Jo;?-3 
nature certifies licensee or associates have been checked for any state/local liquor law violations (criminal/civil) during the past five years. 

Report violations on back, then sign here. 

C=:J The Licensee is requesting an Outdoor Sales/Service of Alcoholic Beverages Endorsement as required per City of Windom Code 

of Ordinances §118.051. The outdoor area is included and listed in the required liquor liability insurance for the premise. 



WINDOM 
INTOXICATING MALT LIQUOR 

(STRONG BEER) LICENSE AUTHORIZATION 

Name of Applicant: ~\ l~dstRtCU1Yl Inns Ul 
HomeAdc!ress: lllD l·h~q 11D Wiodom ~Y) ti!l[JI 
Business in connection with which the proposed license will operate: 

Address of Business: tJ --l--l,,,.;-1---"-£--L-'-"--"-'4----'-1:~....L.-<:::........Jl!c......i.:...<....U..'"""'1...!:....,__;:........u'-'---'~==-t 

Required Minnesota Tax ID#: ~ru~·J___..__,]._.2 __ 4_1 ________ _ 
Required federal Tax ID #:---:::.a=--'/_2._--=Zc......,4 ........ ?J-=6__,,l'1J~· ________ _ 

Applicant is (Owner), (Operator) 

Name and address of Manager (if applicable~l'.l jn t hlitJ 
License fee of $100.00 must accompany this application. 

I, the applicant, state that all statements in this application are true and correct. I further 
acknowledge that I am in receipt of section 118.048 ON-SALE WINE LICENSE 
REQIDRED of the Windom City Code detailing ·cense requirements. .. ·ew 

Report of Investigation: --------------------

Approved by the City Council __________ _ 

P.O. Box 38 • 444 Ninth Street • Windom, MN 56101 • Phone 507-831-6129 • FAX 507-831-6127 



~ 
Expense Approval Report 

Windom, MN By Fund 

Payment Dates 10/14/2023 - 11/ 3/202 3 

Vendor Name Payable Number Post Date Description (Item) Account Number Amount 

Fund: 100 - GENERAL 

DIANAH NYANGAU 03-08-23 03/14/2023 CREDIT BALANCE REFUND 100-20191 3.71 

SMITH APPLIANCE - HODKIN 1324-3 10/16/2023 CREDIT REFUND 100-20191 108.55 

TITUS JAMES OBIDO 15661-0 CREDIT 07/12/2023 CREDIT REFUN D 100-20191 4.67 

CRISTIAN E DE LU NA 1836-2 10/13/2023 CREDIT REFUND 100-20191 56.93 

KATLU N W POH LMAN 19501-5 10/16/2023 CREDIT REFUND 100-20191 11.60 

MN DEPT OF COMMERCE 2023 Unclaimed Prop 10/26/2023 2023 Unclaimed Property 100-20191 2.23 

MN DEPT OF COMMERCE 2023 Unclaimed Prop 10/26/ 2023 2023 Unclaimed Property 100-20191 2.16 

MN DEPT OF COM M ERCE 2023 Unclaimed Prop 10/26/2023 2023 Unclaimed Property 100-20191 6.71 

JESSICA KLUEVER 26926-3 10/ 13/2023 CREDIT REFU NDS 100-20191 62.47 

ASH LEY W ILDE 42796-9 10/13/ 2023 CREDIT REFUNDS 100-20191 4.32 

HOMETOWN SANITATION SER 52754-0 10/16/2023 CREDIT REFUN D 100-20191 75.52 

MN REVENUE SEPT 2023 10/18/2023 SALES TAX 100-20202 20,231.00 

MN REVENUE SEPT 2023 10/18/2023 SALES TAX 100-20202 37.00 

MN REVENUE SEPT 2023 10/ 18/ 2023 SALES TAX 100-20202 61.00 

MN REVENUE SEPT 2023 10/18/2023 SALES TAX 100-20202 -27 .52 

MN REVENUE SEPT 2023 10/18/2023 SALES TAX 100-20202 6,080.00 

26,720.35 

Activity: 41110 - Mayor & Council 

FLAHERTY & HOOD, P.A. 20154 10/13/2023 MAYOR COUNCIL/LEGAL FEE 100-41110-304 1,920.00 

WINDOM COM M UNITY CE NT R2023158 10/26/2023 MN SENATE HOUSING COMM 100-41110-308 74.00 

W INDOM COMMUNITY CENT R2023161 10/26/2023 LEAGU E OF MN/MAJOR/COU 100-41110-308 70.00 

CONVENT. & VIS ITOR BUREAU OCT 2023 10/31/2023 LODGING TAX/RED CARPET 100-41110-491 965.90 

CONVENT. & VISITOR BUREAU OCT 2023 10/31/2023 LODGING TAX/AM ERICINN 100-41110-491 3,783.38 

Activity 41110 - Mayor & Council Total: 6,813.28 

Activity: 41310 - Administration 

SW/WC SERVICE COOPERATIV NOVEMBER 2023 11/01/2023 EAP 100-41310-131 9.00 

NCPERS M INNESOTA 844600092023 10/24/2023 INSURANCE 100-41310-133 88.00 

NCPERS M INNESOTA 844600102023 10/24/2023 INSURANCE 10-1-2023 - 10-3 100-41310-133 88.00 

MN DEPT OF COMMERCE 2023 Unclaimed Property 10/25/2023 2023 Unclaimed Property fee 100-41310-200 1.00 

INDOFF, INC 3679848 10/05/2023 CITY OFFICE/SUPPLIES 100-41310-200 97 .14 

INDOFF, INC 3681570 10/12/ 2023 CITY HALL/SUPPLIES 100-41310-200 177.66 

IN DOFF, INC 3684539 10/24/2023 CITY HALL/SUPPLIES 100-41310-200 68.36 

LEAGUE OF MN CITIES 392444 10/24/2023 ADOBE PROCESS ING FEE 100-41310-200 218.38 

ST LOUIS MRO, INC 59746 10/24/2023 CITY OF WINDOM/SUPPLIES 100-41310-200 60.00 

WEX Health Inc 0001825258-I N 10/10/2023 PARTICIPANT FEE 100-41310-217 126.50 

CHERYL ULFERTS 10-10-23 10/12/2023 COOKIES/LMC MEETING/WC( 100-41310-217 18.97 

SCHLENNER WENNER & CO 5492 .0 07-31-2023 10/26/2023 CONSULTING & AUDITI NG 100-41310-301 4,942.85 

AGC NETWORKS, INC. 9000015515 10/10/2023 ANNUAL M AI NTENANCE 100-41310-321 405.14 

USPS-POC 9-22-23 09/25/2023 POSTAGE MACHINE 100-41310-322 416.15 

Activity 41310 - Administration Tota l: 6,717.15 

Activity: 41910 - Building & Zoning 

SW/ WC SERVICE COOPERATIV NOVEMBER 2023 11/01/2023 EAP 100-41910-131 1.80 

NCPERS M INNESOTA 844600092023 10/24/2023 INSURANCE 100-41910-133 24.00 

NCPERS MINNESOTA 844600102023 10/24/2023 INSURANCE 10-1-2023 - 10-3 100-41910-133 24.00 

INDOFF, INC 3686096 10/31/2023 EDA/ B&Z/SU PPLIES 100-41910-200 36.62 

AGC NETWORKS, INC. 9000015515 10/10/2023 ANNUAL MAINTENANCE 100-41910-321 50.64 

USPS-POC 9-22-23 09/25/2023 POSTAGE MACHINE 100-41910-322 21.79 

Activity 41910 - Building & Zoning Total : 158.85 

Activity: 41940 - City Hall 

HOMETOWN SANITATION SER 0000531727 10/09/2023 CITY HALL/REFUSE DISPOSAL 100-41940-384 108.99 

SCHWICKERT'S TECTA AM ERIC 5510117217 10/24/2023 CITY HALL/ROOF INSPECTION 100-41940-402 325.00 

SANDRA HERDER OCT 2023 10/31/2023 CLEANING/CITY HALL 100-41940-406 299.00 

11/2/2023 11:46:08 AM Page 1 of 16 



Expense Approval Report Payment Dates: 10/14/2023 - 11/3/2023 

Vendor Name Payable Number Post Date Description (Item) Account Number Amount 

MELISSA PENAS OCT 2023 10/31/2023 CLEANING/CITY HALL 100-41940-406 299.00 

Activity 41940 - City Hall Total: 1,031.99 

Activity: 42120 - Crime Control 

SW/WC SERVICE COOPERATIV NOVEMBER 2023 11/01/2023 EAP 100-42120-131 16.20 

NCPERS MINNESOTA 844600092023 10/24/2023 INSURANCE 100-42 li0-133 176.00 

NCPERS MINNESOTA 844600102023 10/24/2023 INSURANCE 10-1-2023 - 10-3 100-42120-133 160.00 

INDOFF, INC 3683632 10/19/2023 POLICE/SUPPLIES 100-42120-200 66.90 

KWIK TRIP INC & SUBSIDIARIE SEPT 2023 10/18/2023 MOTOR FUELS 100-42120-212 367.75 

STREICHER'S, INC 11660711 10/24/2023 POLICE/UNIFORMS 100-42120-218 1,475.98 

WINDOM AREA HEALTH 319277951 10/12/2023 POLICE/MEDICAL FEES 100-42120-305 65.00 

MAYO CLINIC HEALTH SYSTEM 700010123 10/17/2023 POLICE/MEDICAL FEES 100-42120-305 100.00 

HUNTER BRAUN 652a505fd6a41 10/17/2023 POLICE/EMR RECERT REGISTR 100-42120-308 195.00 

LYNN LEMBCKE 23-024 10/31/2023 POLICE/DATA PROCESSING 100-42120-326 1,000.00 

LEASE FINANCE PARTNERS 3250 10-20-23 10/26/2023 POLICE/DATA PROCESSING 100-42120-326 398.00 

LANGUAGE LINE SERVICES, IN 11119317 10/17/2023 POLICE/INTERPRETATION FEE 100-42120-327 87.68 

PROFORCE LAW ENFORCEME 530517 10/12/2023 POLICE/MAINTENANCE - OFFI 100-42120-404 1,213.91 

CRYSTAL CLEAN CAR WASH LL 1063 10/10/2023 POLICE/MAINTENANCE - VEHI 100-42120-405 158.00 

PAUL MARSH 29214 10/19/2023 POLICE/MAINTENANCE - VEHI 100-42120-405 107.04 

PAUL MARSH 29220 10/19/2023 POLICE/MAINTENANCE - VEHI 100-42120-405 27.46 

COTIONWOOD CO AUD/TREA NOV 2023 10/17/2023 RENT 100-42120-412 2,050.00 

FLEET SERVICES DIVISION 2024030001 10/17/2023 POLICE/VEHICLE LEASE 100-42120-419 1,717.66 

MN BUREAU OF CRIMINAL AP 00000762031 10/12/2023 POLICE/DUES 100-42120-433 600.00 

AMAZON CAPITAL SERVICES, I 1J47-JPVQ-3MTX 10/17/2023 POLICE/MISC 100-42120-480 15.98 

Activity 42120 - Crime Control Total: 9,998.56 

Activity: 42220 - Fire Fighting 

ARAMARK 2560181974 10/10/2023 Fl RE/CLEANING/SUPPLIES 100-42220-211 59.18 

AGC NETWORKS, INC. 9000015515 10/10/2023 ANNUAL MAINTENANCE 100-42220-321 101.29 

LUCAN COMMUNITY TV INC 1682 10/24/2023 FIRE/RADIO UNITS 100-42220-323 385.00 

HOMETOWN SANITATION SER 0000531784 10/09/2023 FIRE/REFUSE DISPOSAL 100-42220-384 43.50 

HEIMAN FIRE EQUIP. CO 0925633-IN 10/24/2023 FIRE/MAINTENANCE - OFFICE 100-42220-404 294.72 

O'REILLY AUTOMOTIVE, INC 4425-385287 10/17/2023 FIRE/MAINTENANCE - VEHICL 100-42220-405 7.74 

O'REILLY AUTOMOTIVE, INC 4425-385965 10/24/2023 FIRE/MAINTENANCE - VEHICL 100-42220-405 27.98 

SCHWICKERT'S TECTA AM ERIC 5510117067 10/24/2023 FIRE/MAINTENANCE - GROUN 100-42220-406 90.00 

SCHWICKERT'S TECTA AM ERIC 5510117222 10/24/2023 FIRE/ROOF INSPECTION 100-42220-406 276.00 

Activity 42220 - Fire Fighting Total: 1,285.41 

Activity: 42500 - Civil Defense 

US GEOLOGICAL SURVEY 91101931 09/21/2023 6000007870/WATER/SEWER 100-42500-215 834.00 

Activity 42500 - Civil Defense Total: 834.00 

Activity: 42700 - Animal Control 

COTIONWOOD VET CLINIC 269967 10/05/2023 CITY POUND/SERVICES 100-42700-300 101.50 

Activity 42700 - Animal Control Total: 101.50 

Activity: 43100 - Streets 

SW/WC SERVICE COOPERATIV NOVEMBER 2023 11/01/2023 EAP 100-43100-131 7.20 

NCPERS MINNESOTA 844600092023 10/24/2023 INSURANCE 100-43100-133 80.00 

NCPERS MINNESOTA 844600102023 10/24/2023 INSURANCE 10-1-2023 - 10-3 100-43100-133 80.00 

COUNTRY PRIDE SERVICE 9026546 10/16/2023 STREET/STREET MAINTENANC 100-43100-224 60.00 

AGC NETWORKS, INC. 9000015515 10/10/2023 ANNUAL MAINTENANCE 100-43100-321 151.93 

MN DEPT OF LABOR & INDUS ABR0310986X 10/16/2023 STREET /SERVICES 100-43100-401 10.00 

SCHWICKERT'S TECTA AMERIC 5510117069 10/19/2023 CITY HALL ROOF REPAIR 100-43100-402 275.00 

COTIONWOOD CO AUD/TREA 10-2-2023 10/24/2023 9TH AVE MILL & OVERLAY, PA 100-43100-406 2,000.00 

COTIONWOOD CO AUD/TREA 10-2-2023 10/24/2023 9TH AVE MILL & OVERLAY, PA 100-43100-407 10,910.59 

Activity 43100 - Streets Total: 13,574.72 

Activity: 45202 - Park Areas 

SW/WC SERVICE COOPERATIV NOVEMBER 2023 11/01/2023 EAP 100-45202-131 1.80 

NCPERS MINNESOTA 844600092023 10/24/2023 INSURANCE 100-45202-133 16.00 

NCPERS MINNESOTA 844600102023 10/24/2023 INSURANCE 10-1-2023 - 10-3 100-45202-133 16.00 

HOMETOWN SANITATION SER 0000531728 10/09/2023 STREET/REFUSE DISPOSAL 100-45202-384 108.99 

HOMETOWN SANITATION SER 0000531729 10/09/2023 SQUARE/REFUSE DISPOSAL 100-45202-384 62.98 
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HOMETOWN SANITATION SER 0000531745 10/09/2023 ISLAND PARK/REFUSE DISPOS 100-45202-384 45.30 

HOMETOWN SANITATION SER 0000531746 10/09/2023 TEGELS/ REFUSE DISPOSAL 100-45202-384 39.98 

HOMETOWN SANITATION SER 0000531747 10/09/2023 W RA/REFUSE DISPOSAL 100-45202-384 38.98 

HOMETOWN SANITATION SER 0000531748 10/09/2023 KASTLE KINGDOM/REFUSE DI 100-45202-384 69.98 

HOMETOWN SANITATION SER 0000531790 10/09/2023 ABBY PARK/REFUSE DISPOSAL 100-45202-384 21.98 

HOMETOWN SAN ITATION SER 000531762 10/09/20 23 MAYFLOWER/REFUSE DISPOS 100-45202-384 45.98 

KULSETH LAWN LANDSCAPE 4110 10/31/2023 STREET/LIONS SHELTER/CON( 100-45202-402 1,600.00 

SCHILLI NG SUPPLY COMPANY 928821-00 10/16/2023 STREET/MAINTENANCE - STR 100-45202-402 428.19 

SCH ILLING SUPPLY COMPANY 932334-00 10/16/2023 STREET/MAINTENANCE - STR 100-45202-402 483.00 

COUNTRY PRIDE SERVICE 5593 10/23/2023 STREET/MAINTENANCE - GRO 100-45202-406 262.35 

Activity 45202 - Park Areas Total: 3,241.51 

Activity: 49980 - Debt Service 

CITY OF W INDOM 10-11-2023 10/11/2023 CLOSE OUT 2007STREET IMPR 100-49980-720 283,631.34 

Activity 49980 - Debt Service Tota l: 283,631.34 

Fund 100 - GENERAL Total : 354,108.66 

Fund: 211 - LIBRARY 

Activity: 45501 - Library 

NCPERS MINNESOTA 844600092023 10/24/2023 INSURANCE 211-45501-133 16.00 

NCPERS MINNESOTA 844600102023 10/ 24/2023 INSURANCE 10-1-2023 - 10-3 211-45501-133 16.00 

INDOFF, INC 3683987 10/ 24/ 2023 LIBRARY /SUPPLIES 211-45501-200 18.16 

IN DOFF, INC 3685181 10/ 24/2023 LI BRARY / SU PP LIES 211-45501-200 -6.98 

INDOFF, INC 3685246 10/ 24/ 2023 LIBRARY / SUPPLI ES 211-45501-200 6.78 

DEM CO 7377694 10/12/2023 LIBRARY/OPERATING SUPPLIE 211-45501-217 289.03 

MELISSA PENAS OCT 2023 10/31/2023 CLEANING/LI BRARY 211-45501-402 299.00 

SANDRA HERDER OCT 2023 10/31/2023 CLEANING/LI BRARY 211-45501-402 299.00 

SCHWICKERT'S TECTA AM ERIC 5510117068 10/19/2023 LIBRARY/MAINTENANCE - STR 211-45501-402 500.00 

SCHW ICKERT'S TECTA AM ERIC 5510117218 10/24/ 20 23 LI BRARY/ROOF INSPECTION 211-45501-402 130.00 

MICROMARKETING, LLC 506967 10/19/2023 LIBRARY/BOOKS/PAMPHLETS 211-45501-435 34.00 

Activity 45501 - Library Total: 1,600.99 

Fund 211 - LIBRARY Total: 1,600.99 

Fund: 225 - AIRPORT 

Activity: 45127 - Airport 

USPS-POC 9-22-23 09/ 25/2023 POSTAGE MACHINE 225-45127-217 1.19 

SOUTHWEST MN BROADBAN 10-15-2023 10/18/2023 AIRPORT/TELEPHONE 225-45127-321 27.49 

MINNESOTA PETROLEUM SER 0000132779 10/17/2023 AIRPORT/MAINTENANCE 225-45127-404 1,085.00 

SCHLENNER W ENNER & CO 5492.0 07-31-2023 10/26/2023 CONSULTING & AUDITING 225-45127-480 617.86 

Activity 45127 - Airport Total: 1,731.54 

Activity: 49950 - Capital Outlay 

SEH 454037 10/17/2023 AI RPORT/CROSSWIND RUNW 225-49950-500 7,260.00 

SCHRAM EL LAW OFFICE OCT 16, 2023 10/24/2023 CITY OF WINDOM/CROSSWIN 225-49950-500 900.00 

Activity 49950 - Capital Outlay Total: 8,160.00 

Fund 225 - AIRPORT Total: 9,891.54 

Fund: 230 - POOL 

Activity: 45124 - Pool 

MN DEPT OF LABOR & INDUS ABR0310991X 10/24/2023 ARENA/OPERATING SUPPLIES 230-45124-217 10.00 

Activity 45124 - Pool Total: 10.00 

Fund 230 - POOL Total: 10.00 

Fund: 235 - AMBULANCE 

Activity: 42153 - Ambulance 

SW/WC SERVICE COOPERATIV NOVEMBER 2023 11/01/2023 EAP 235-42153-131 1.80 

NCPERS MINNESOTA 844600092023 10/24/2023 INSURANCE 235-42153-133 16.00 

NCPERS M INNESOTA 844600102023 10/24/2023 INSURANCE 10-1-2023 - 10-3 235-42153-133 16.00 

HOM ETOW N SANITATION SER 0000531784 10/ 09/ 2023 AM BO/ RE FUSE DISPOSAL 235-42153-217 43.49 

ARAMARK 2560181974 10/10/2023 AM BO/CLEAN I NG/SUPPLIES 235-42153-217 59.17 

LINDE GAS & EQUIPMENT INC 38640309 10/12/2023 AM BO/OTHER MERCHANDISE 235-42153-261 599.33 

EMSRB 00002121 10/12/2023 AMBO/TRAINING & REGISTRA 235-42153-308 534.00 
AT & T M OBILITY 287304392280Xl0032023 10/13/2023 AM BO/TELEPHONE 235-42153-321 306.84 
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AGC NETWORKS, INC. 9000015515 10/10/2023 ANNUAL MAINTENANCE 235-42153-321 202.57 

USPS-POC 9-22-23 09/25/2023 POSTAGE MACHINE 235-42153-322 21.82 

DAN MESNER 10-12-23 10/16/2023 AM BO/MEALS 235-42153-334 25.19 

TIM HACKER 10-15-23 10/16/2023 AM BO/MEALS 235-42153-334 28.45 

MEGAN BRAMSTEDT 10-16-23 - 10-29-23 10/31/2023 AM BO/MEALS 235-42153-334 49.59 

KRISTEN PORATH 10-17-23 - 10-25-23 10/31/2023 AM BO/MEALS 235-42153-334 104.13 

REBEKAH ELLINGSON 10-18-23 10/31/2023 AM BO/MEALS 235-42153-334 3.88 

ROB VISKER 10-19-23 - 10-26-23 10/31/2023 AM BO/MEALS 235-42153-334 90.84 

JIM AXFORD 10-21-23 - 10-26-23 10/31/2023 AM BO/MEALS 235-42153-334 68.17 

KR ISTEN PORATH 10-2-23 - 10-6-23 10/16/2023 AM BO/MEALS 235-42153-334 94.94 

DAN MESNER 10-26-23 - 10-29-23 10/31/2023 AM BO/MEALS 235-42153-334 36.34 

JUSTIN HARRINGTON 10-3-23 10/16/2023 AM BO/MEALS 235-42153-334 31.32 

JODI JOHNSON 10-7-23 - 10-8-23 10/16/2023 AM BO/MEALS 235-42153-334 57.51 

AMAZON CAPITAL SERVICES, I 1YCF-JYD7-7LWX 09/28/2023 AMBO/MAINTENANCE - VEHI 235-42153-405 87.76 

PAUL MARSH 29093 10/16/2023 AMBO/MAINTENANCE - VEHI 235-42153-405 321.96 

SIRIUS XM RADIO INC X7-1981716058 10/23/2023 AMBO/MAINTENANCE - VEHI 235-42153-405 18.15 

SCHWICKERT'S TECTA AM ERIC S510117067 10/24/2023 AMBO/MAINTENANCE - GRO 235-42153-406 60.00 

SCHWICKERT'S TECTA AM ERIC S510117222 10/24/2023 AMBO/ROOF INSPECTION 235-42153-406 184.00 

Activity 42153 - Ambulance Total: 3,063.25 

Fund 235 - AMBULANCE Total: 3,063.25 

Fund: 250 - EDA GENERAL 

Activity: 46520 - EDA 

SW/WC SERVICE COOPERATIV NOVEMBER 2023 11/01/2023 EAP 250-46520-131 1.80 

NCPERS MINNESOTA 844600092023 10/24/2023 INSURANCE 250-46520-133 24.00 

NCPERS MINNESOTA 844600102023 10/24/2023 INSURANCE 10-1-2023 -10-3 250-46520-133 24.00 

IN DOFF, INC 3686096 10/31/2023 EDA/SUPPLIES 250-46520-200 36.61 

LEAGUE OF MN CITIES 392444 10/24/2023 ADOBE PROCESSING FEE 250-46520-200 109.19 

AGC NETWORKS, INC. 9000015515 10/10/2023 ANNUAL MAINTENANCE 250-46520-321 101.29 

USPS-POC 9-22-23 09/25/2023 POSTAG E MACHINE 250-46520-322 1.87 

Activity 46520 - EDA Total : 298.76 

Fund 250 - EDA GENERAL Total: 298.76 

Fund: 274 - TIF 1-19 NWIP II 

Activity: 46530 - TIF Districts 

SCHLENNER WENNER & CO 5492.0 07-31-2023 10/26/2023 CONSULTING & AUDITI NG 274-46530-301 617.86 

Activity 46530 - TIF Districts Total: 617.86 

Fund 274 - TIF 1-19 NWIP II Total: 617.86 

Fund: 401 - GENERAL CAPITAL PROJECTS 

Activity: 49950 - Capital Outlay 

PROFORCE LAW ENFORCEME 530517 10/12/2023 POLICE/MAINTENANCE - OFFI 401-49950-501 1,000.00 

CITY OF W INDOM INV01820 11/01/2023 CITY WETERANS MEMORIAL 401-49950-504 235.55 

Activity 49950 - Capital Outlay Total : 1,235.55 

Fund 401- GENERAL CAPITAL PROJECTS Total: 1,235.55 

Fund: 601 - WATER 

Activity: 49400 - Water 

SW/WC SERVICE COOPERATIV NOVEMBER 2023 11/01/2023 EAP 601-49400-131 5.40 

NCPERS MINNESOTA 844600092023 10/24/2023 INSURANCE 601-49400-133 48.00 

NCPERS MINNESOTA 844600102023 10/24/2023 INSURANCE 10-1-2023 - 10-3 601-49400-133 48.00 

LEAGUE OF MN CITIES 392166 10/26/2023 WATER/ADOBE 601-49400-200 102.94 

DACOTAH PAPER CO 66155 10/26/2023 WATER/CLEANING/SUPPLIES 601-49400-211 270.18 

MN VALLEY TESTING 1220481 10/09/2023 WATER/LAB TESTING 601-49400-310 85.25 

GOPHER STATE ONE CALL 3090846 10/09/2023 LOCATES 601-49400-321 24.64 

AGC NETWORKS, INC. 9000015515 10/10/2023 ANNUAL MAINTENANCE 601-49400-321 151.93 

USPS-POC 9-22-23 09/25/2023 POSTAGE MACHINE 601-49400-322 128.11 

INNOVATIVE SYSTEMS LLC INV-13606 10/09/2023 POSTAGE 601-49400-322 256.27 

INNOVATIVE SYSTEMS LLC INV-13409 10/05/2023 DATA PROCESSING 601-49400-326 517.50 

INNOVATI VE SYSTEMS LLC INV-13409 10/05/2023 DATA PROCESSING 601-49400-326 876.77 

INNOVATIVE SYSTEMS LLC INV-13606 10/09/2023 PROCESSING 601-49400-326 161.44 

INNOVATIVE SYSTEMS LLC INV-13606 10/09/2023 INSERTS 601-49400-350 83 .71 
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ITRON INC. 662212 10/24/2023 WATER/ MAINTENANCE - OFFI 601-49400-404 755.75 

US GEOLOGICAL SURVEY 91101931 09/21/2023 6000007870/WATER 601-49400-404 278.00 

scon VEEN KER 30074 10/09/2023 WATER/MAINTENANCE- DIST 601-49400-408 119.04 

METRON FARN IER, LLC 39014 10/26/2023 WATER/M AI NTENANCE - DIST 601-49400-408 3,683.20 

METRON FARN IER, LLC 39053 10/ 26/2023 WATER/MAINTENANCE - DIST 601-49400-408 1,305.33 

CORE & MAIN LP T687069 10/26/2023 WATER/MAINTENANCE - DIST 601-49400-408 1,621.25 

SW/WC SERVICE COOPERATIV NOV 2023 11/01/2023 HEALTH INSURANCE 601-49400-480 862.98 

SW/WC SERVICE COOPERATIV NOVEMBER 2023 11/01/2023 EAP 601-49400-480 1.80 

Activity 49400 - Water Total: 11,387.49 

Fund 601 - WATER Total: 11,387.49 

Fund: 602 - SEWER 

DGR ENGI NEERING 00263779 10/26/2023 SEWER/CIP ROLLING GREEN P 602-16300 7,759.75 

7,759.75 

Activity: 49450 - Sewer 

SW/WC SERVICE COOPERATIV NOVEMBER 2023 11/01/2023 EAP 602-49450-131 1.80 

NCPERS MINNESOTA 844600092023 10/24/ 2023 INSURANCE 602-49450-133 32.00 

NCPERS MINNESOTA 844600102023 10/24/2023 INSURANCE 10-1-2023 - 10-3 602-49450-133 32.00 

DACOTAH PAPER CO 66155 10/26/2023 SEWER/CLEANING/SUPPLIES 602-49450-211 270.18 

MN VALLEY TESTING 1219279 10/09/ 2023 SEWER/LAB TESTING 602-49450-310 200.86 

MN VALLEY TESTI NG 1219300 10/09/2023 SEWER/LAB TESTING 602-49450-310 324.06 

MN VALLEY TESTI NG 1219316 10/09/2023 SEW ER/LAB TESTING 602-49450-310 130.46 

MN VALLEY TESTING 1219667 10/09/2023 SEWER/LAB TESTING 602-49450-310 200.86 

M N VALLEY TESTING 1220038 10/09/2023 SEWER/LAB TESTING 602-49450-310 130.46 

MN VALLEY TESTING 1220377 10/09/2023 SEWER/LAB TESTING 602-49450-310 324.06 

MN VALLEY TESTING 1220841 10/12/2023 SEWER/LAB TESTING 602-49450-310 200.86 

MN VALLEY TESTING 1220845 10/12/2023 SEWER/LAB TESTING 602-49450-310 155.76 

MN VALLEY TESTING 1221374 10/17/ 2023 SEW ER/ LAB TESTING 602-49450-310 324.06 

MN VALLEY TESTING 1221388 10/17/2023 SEW ER/LAB TESTI NG 602-49450-310 130.46 

GOPHER STATE ONE CALL 3090846 10/09/2023 LOCATES 602-49450-321 24.64 

AGC NETWORKS, INC. 9000015515 10/10/2023 ANNUAL M AINTENANCE 602-49450-321 101.29 

USPS-POC 9-22-23 09/25/2023 POSTAGE MACHI NE 602-49450-322 1.34 

USPS-POC 9-22-23 09/25/2023 POSTAGE MACHINE 602-49450-322 128.11 

INNOVATIVE SYSTEM S LLC INV-13606 10/ 09/ 2023 POSTAGE 60 2-49450-322 256.27 

INNOVATIVE SYSTEMS LLC INV-13409 10/05/2023 DATA PROCESSING 602-49450-326 876.78 

INNOVATIVE SYSTEMS LLC INV-13409 10/05/2023 DATA PROCESSING 602-49450-326 517.50 

INNOVATIVE SYSTEMS LLC INV-13606 10/09/2023 PROCESSING 602-49450-326 161.44 

INNOVATIVE SYSTEMS LLC INV-13606 10/09/2023 INSERTS 602-49450-350 83.71 

HOM ETOW N SANITATION SER 0000531731 10/09/2023 WASTEWATER/REFUSE DISPO 602-49450-384 113.98 

SCHW ICKERT'S TECTA AM ERIC 5510117072 10/ 26/2023 SEW ER/MAINTENANCE - STR 602-49450-402 500.00 

SCHWICKERT'S TECTA AM ERIC S510117220 10/24/2023 SEWER//ROOF INSPECTION 602-49450-402 160.00 

SCHWICKERT'S TECTA AM ERIC S510117221 10/24/2023 WWTP/ROOF INSPECTION 602-49450-402 200.00 

BDG, INC. - FLEXIBLE PIPE TO 29263 10/09/2023 SEWER/MAINTENANCE - OFFI 602-49450-404 203.10 

ITRON INC. 662212 10/24/2023 SEWER/MAINTENANCE - OFFI 602-49450-404 755.76 

US GEOLOGICAL SURVEY 91101931 09/21/2023 6000007870/SEWER 602-49450-404 278.00 

BDG, INC. - FLEXIBLE PIPE TO 29245 10/09/2023 SEW ER/MAINTENANCE- DIST 602-49450-408 1,745.05 

Activity 49450 - Sewer Total: 8,564.85 

Fund 602 - SEWER Total: 16,324.60 

Fund: 604 - ELECTRIC 

M BS - MULTI-BAN K SECURITIE 173189 10/ 18/2023 3 MONTH 5.35% CD THE FIRS 604-10400 246,000.00 

ELECTRI C FUND # 487 RETURN 10/12/2023 EL/1105 1ST AVE N/INVENTO 604-14200 471.08 

ELECTRIC FUN D #489 RETURN 10/23/2023 EL/INVENTORY/1105 1ST AVE 604-14200 14.08 

ELECTRIC FUND #491 RETURN 10/27/2023 EL/INVENTORY 604-14200 91.73 

ELECTRIC FUND #488 RETURN 10/17/2023 EL/1105 1ST AVE NORTH 604-14200 33.54 

RESCO - RURAL ELECTRIC SUP 3006913 10/06/2023 EL/INVENTORY 604-14200 501.90 

DAKOTA SUPPLY GROUP Sl03026171.003 10/23/2023 EL/INVENTORY 604-14200 416.25 

DGR ENGI NEERING 00263516 10/31/2023 EL/TRUCK GARAGE 604-16200 5,541.77 

ELECTRIC FUND # 821 10/12/2023 EL/EAST HILL 604-16300 464.98 

ELECTRIC FUND #824 10/17/2023 EL/EAST HILL 604-16300 19.52 

ELECTRIC FUND #825 10/23/ 2023 EL/EAST HILL CONTRUCTION 604-16300 103.28 
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ELECTRIC FUND 10-16-2023 - 10-29-2023 10/31/2023 EL/EAST HILL 604-16300 17,479.08 

ELECTRIC FUND 10-2-23 - 10-15-23 10/17/2023 EL/EAST HILL 4 604-16300 15,959.16 

CLARK EQUIPMENT CO 3521400 10/06/2023 EL/MACHINERY 604-16400 60,327.20 

DGR ENGINEERING 00263514 10/27/2023 EL/TRANSMISSION LINE 604-16480 3,537.25 

DGR ENGINEERING 00263515 10/27/2023 EL/GENERATION BLDG 604-16480 12,216.64 

UNION PACIFIC RAILROAD CO 329431799 10/31/2023 TRANSMISSION PROJECT 604-16480 755.00 

MN REVENUE SEPT 2023 10/18/2023 SALES TAX 604-20202 1.00 

LEORA PAPLOW 10764-4 10/16/2023 UTILITY DEPOSIT REFUND 604-22000 300.00 

TITUS JAMES OBIDO 15661-0 07/12/2023 DEPOSIT REFUND 604-22000 300.00 

DANIEL CORY 17161-9 07/12/2023 DEPOSIT REFUND 604-22000 300.00 

JOSE BERLIN CANTERO CARD 17709-1 08/14/2023 DEPOSIT REFUND 604-22000 300.00 

MN DEPT OF COMMERCE 2023 Unclaimed Prop 10/26/2023 2023 Unclaimed Property 604-22000 117.71 

MN DEPT OF COMMERCE 2023 Unclaimed Prop 10/26/2023 2023 Unclaimed Property 604-22000 105.46 

MN DEPT OF COMMERCE 2023 Unclaimed Prop 10/26/2023 2023 Unclaimed Property 604-22000 206.57 

MN DEPT OF COMMERCE 2023 Unclaimed Prop 10/26/2023 2023 Unclaimed Property 604-22000 33.24 

MN DEPT OF COMMERCE 2023 Unclaimed Prop 10/26/2023 2023 Unclaimed Property 604-22000 10.36 

MN DEPT OF COMMERCE 2023 Unclaimed Prop 10/26/2023 2023 Unclaimed Property 604-22000 50.44 

MN DEPT OF COMMERCE 2023 Unclaimed Prop 10/26/2023 2023 Unclaimed Property 604-22000 274.12 

MN DEPT OF COMMERCE 2023 Unclaimed Prop 10/26/2023 2023 Unclaimed Property 604-22000 283.33 

MN DEPT OF COMMERCE 2023 Unclaimed Prop 10/26/2023 2023 Unclaimed Property 604-22000 300.00 

TYLER C MAU 26922-9 03/14/2023 REFUND/UTILITY PREPAYMEN 604-22000 300.00 

RYAN BARRY 39725-7 10/16/2023 UTILITY DEPOSIT REFUND 604-22000 300.00 

ROGER MORPHEW ESTATE 41232-6 08/16/2021 ELECTRIC UTILITY PREPAYMEN 604-22000 300.00 

ERIN THIESSEN 46594-3 12/21/2021 EL/PREPAYMENT REFUND 604-22000 300.00 

ENCARNACION LOPEZ ZETINO 47146-3 10/16/2023 DEPOSIT REFUND 604-22000 300.00 

ANDREW BOECKMAN 47659-3 10/12/2022 UTLITIY DEPOSIT 604-22000 300.00 

ANA MARIA MACIN MENDOZ 47916-5 10/16/2023 UTILITY DEPOSIT REFUND 604-22000 300.00 

ZACHARY D HOFFMANN 52524-2 10/16/2023 UTILITY DEPOSIT REFUND 604-22000 300.00 

EDITH JESSENIA BEHR 55594-2 01/17/2023 ELECTRIC PREPAYMENT REFU 604-22000 300.00 

MORELIA MONTANO 61228-2 07/12/2023 DEPOSIT REFUND 604-22000 284.22 

VICENTE BREA MARTINEZ 63021-7 10/16/2023 UTILITY DEPOSIT REFUND 604-22000 296.32 

JOSE G PATINO MEDINA 65069-7 10/16/2023 UTILITY DEPOSIT REFUND 604-22000 249.99 

MN REVENUE SEPT 2023 10/18/2023 SALES TAX 604-37460 27.52 

370,072.74 

Activity: 49550 - Electric 

SW/WC SERVICE COOPERATIV NOVEMBER 2023 11/01/2023 EAP 604-49550-131 9.00 

NCPERS MINNESOTA 844600092023 10/24/2023 INSURANCE 604-49550-133 88.00 

NCPERS MINNESOTA 844600102023 10/24/2023 INSURANCE 10-1-2023 - 10-3 604-49550-133 88.00 

AMAZON CAPITAL SERVICES, I 13YM-9VNV-PD49 10/12/2023 EL/SUPPLIES 604-49550-200 65.96 

FRANKS SHOE REPAIR 10-13-23 10/24/2023 EL/UNIFORMS 604-49550-218 242.00 

CMP - CENTRAL MUNICIPAL P 7583 10/12/2023 EL/ENERGY 604-49550-263 28,380.96 

CMP - CENTRAL MUNICIPAL P 7583 10/12/2023 EL/TRANSMISSION 604-49550-263 154,546.89 

DEPARTMENT OF ENERGY BFPB000900923 10/06/2023 EL/MERCHANDISE FOR RESAL 604-49550-263 97,701.38 

GOPHER STATE ONE CALL 3090846 10/09/2023 LOCATES 604-49550-321 24.64 

AGC NETWORKS, INC. 9000015515 10/10/2023 ANNUAL MAINTENANCE 604-49550-321 253.22 

USPS-POC 9-22-23 09/25/2023 POSTAGE MACHINE 604-49550-322 6.53 

USPS-POC 9-22-23 09/25/2023 POSTAGE MACHINE 604-49550-322 128.11 

INNOVATIVE SYSTEMS LLC INV-13606 10/09/2023 POSTAGE 604-49550-322 256.28 

INNOVATIVE SYSTEMS LLC INV-13409 10/05/2023 DATA PROCESSING 604-49550-326 1,753.54 

INNOVATIVE SYSTEMS LLC INV-13409 10/05/2023 DATA PROCESSING 604-49550-326 1,035.00 

INNOVATIVE SYSTEMS LLC INV-13606 10/09/2023 PROCESSING 604-49550-326 161.44 

STEVE NASBY OCT 18, 2023 10/24/2023 TRAVEL EXPENSE 604-49550-331 169.65 

INNOVATIVE SYSTEMS LLC INV-13606 10/09/2023 INSERTS 604-49550-350 83.71 

HOMETOWN SANITATION SER 0000531732 10/09/2023 EL/REFUSE DISPOSAL 604-49550-384 111.98 

ITRON INC. 662212 10/24/2023 EL/MAINTENANCE - OFFICE 604-49550-404 755.75 

WINDOM TOWING LLC 10210 09/26/2023 EL/MAINTENANCE - VEHICLE 604-49550-405 151.34 

ELECTRIC FUND # 823 10/17/2023 EL/MAINTENANCE - DISTRIBU 604-49550-408 54.56 
ELECTRIC FUND # 826 10/31/2023 EL/DISTRIBUTION 604-49550-408 235.43 

ELECTRIC FUND #827 10/31/2023 EL/TRUCK STOCK 604-49550-408 120.11 
MINNESOTA PETROLEUM SER 0000132778 10/24/2023 EL/MAINTENANCE - GENERAT 604-49550-410 696.00 
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ELECTRIC FUND #822 10/12/2023 EL/MAINTENANCE - TRANSMI 604-49550-413 48.48 

HAROLD CRISPIN 10-23-23 10/23/2023 EL/CONSERVATION - ENERGY 604-49550-450 275.00 

LEAH GARMS 10-25-23 10/27/2023 EL/CONSERVATION - ENERGY 604-49550-450 350.00 

JERRY PULLAR 10-26-23 10/26/2023 EL/CONSERVATION - ENERGY 604-49550-450 300.00 

CMP - CENTRAL MUNICIPAL P 7583 10/12/2023 EL/CIP 604-49550-450 3,610.30 

MN REVENUE SEPT 2023 10/18/2023 SALES TAX 604-49550-460 241.00 

Activity 49550 - Electric Total: 291,944.26 

Fund 604 - ELECTRIC Total: 662,017.00 

Fund: 609 - LIQUOR STORE 

MN REVENUE SEPT 2023 10/18/2023 SALES TAX 609-20202 18,001.00 

18,001.00 

Activity: 49751 - Liquor Store 

SW/WC SERVICE COOPERATIV NOVEMBER 2023 11/01/2023 EAP 609-49751-131 3.60 

NCPERS MINNESOTA 844600092023 10/24/2023 INSURANCE 609-49751-133 32.00 

NCPERS MINNESOTA 844600102023 10/24/2023 INSURANCE 10-1-2023 - 10-3 609-49751-133 32.00 

ARAMARK 2560184373 10/17/2023 LIQUORS/SUPPLIES 609-49751-211 66.38 

MN DEPT OF EMPLY & ECON 07973084 3rd Qtr 2023 10/13/2023 LIQUOR S/WCC/OPERATING S 609-49751-217 222.87 

AH HERMEL COMPANY 992684/992684 10/05/2023 LIQUORS/OPERATING SUPPLI 609-49751-217 125.77 

VINOCOPIA, INC 0336877-IN 10/05/2023 LIQUOR S/LIQOUR/BEER/FREI 609-49751-251 162.00 

BREAKTHRU BEVERAGE MN 112550489 10/17/2023 LIQUOR S/LIQUOR/MERCHAN 609-49751-251 2,368.29 

DOLL DISTRIBUTING, LLC 1346509 10/05/2023 LIQUORS/LIQUOR/BEER/NON 609-49751-251 55.50 

DOLL DISTRIBUTING, LLC 1351542 10/12/2023 LIQUORS/LIQUOR/BEER/NON 609-49751-251 84.30 

DOLL DISTRIBUTING, LLC 1356587 10/17/2023 LIQUORS/LIQUOR/BEER/NON 609-49751-251 80.38 

SOUTHERN GLAZER'S OF MN 2393027 09/25/2023 LIQUORS/LIQUOR/FREIGHT 609-49751-251 4,406.71 

SOUTHERN GLAZER'S OF MN 2395622 10/05/2023 LIQUOR $/LIQUOR/FREIGHT 609-49751-251 958.06 

JOHNSON BROS. 2397478 10/12/2023 LIQUORS/LIQUOR/FREIGHT 609-49751-251 562.80 

SOUTHERN GLAZER'S OF MN 2398141 10/12/2023 LIQUORS/LIQUOR/FREIGHT 609-49751-251 2,391.62 

SOUTHERN GLAZER'S OF MN 2400697 10/17/2023 LIQUORS/LIQUOR/FREIGHT 609-49751-251 795.03 

JOHNSON BROS. 2401858 10/17/2023 LIQUORS/LIQUOR/FREIGHT 609-49751-251 3,653.49 

JOHNSON BROS. 2406432 10/23/2023 LIQUOR $/LIQUOR/FREIGHT 609-49751-251 1,671.75 

JOHNSON BROS. 270645 10/17/2023 LIQUOR $/LIQUOR/FREIGHT 609-49751-251 -360.00 

BEVERAGE WHOLESALERS 295357 10/12/2023 LIQUORS/LIQUOR/BEER/NON 609-49751-251 54.00 

BEVERAGE WHOLESALERS 296401 10/17/2023 LIQUORS/LIQUOR/BEER 609-49751-251 638.00 

PHILLIPS WINE & SPIRITS 510877 10/23/2023 LIQUORS/LIQUOR/WINE 609-49751-251 -6.00 

PHILLIPS WINE & SPIRITS 510878 10/23/2023 LIQUORS/LIQUOR 609-49751-251 -10.38 

PHILLIPS WINE & SPIRITS 510879 10/23/2023 LIQUORS/LIQUOR 609-49751-251 -2.25 

PHILLIPS WINE & SPIRITS 6669344 10/12/2023 LIQUORS/LIQUOR/FREIGHT 609-49751-251 1,616.40 

PHILLIPS WINE & SPIRITS 6672892 10/17/2023 LIQUORS/LIQUOR/FREIGHT 609-49751-251 1,935.93 

PHILLIPS WINE & SPIRITS 6676552 10/23/2023 LIQUORS/LIQUOR/FREIGHT 609-49751-251 1,285.60 

LOST SANITY BREWING LLC 000666 10/23/2023 LIQUORS/BEER 609-49751-252 355.00 

DOLL DISTRIBUTING, LLC 1343771 10/23/2023 LIQUORS/BEER 609-49751-252 -58.70 

DOLL DISTRIBUTING, LLC 1343772 10/23/2023 LIQUORS/BEER 609-49751-252 82.50 

DOLL DISTRIBUTING, LLC 1346507 10/05/2023 LIQUORS/BEER 609-49751-252 292.00 

DOLL DISTRIBUTING, LLC 1346509 10/05/2023 LIQUORS/LIQUOR/BEER/NON 609-49751-252 12,425.62 

DOLL DISTRIBUTING, LLC 1351542 10/12/2023 LIQUORS/LIQUOR/BEER/NON 609-49751-252 6,430.15 

DOLL DISTRIBUTING, LLC 1351544 10/12/2023 LIQUORS/BEER 609-49751-252 292.00 

DOLL DISTRIBUTING, LLC 1356586 10/17/2023 LIQUORS/BEER 609-49751-252 576.15 

DOLL DISTRIBUTING, LLC 1356587 10/17/2023 LIQUORS/LIQUOR/BEER/NON 609-49751-252 3,098.05 

DOLL DISTRIBUTING, LLC 1361435 10/23/2023 LIQUOR S/BEER/NON-ALCOLI 609-49751-252 4,996.10 

JOHNSON BROS. 271429 10/23/2023 LIQUORS/BEER 609-49751-252 -7.50 

BEVERAGE WHOLESALERS 295357 10/12/2023 LIQUOR S/LIQUOR/BEER/NON 609-49751-252 3,257.05 

BEVERAGE WHOLESALERS 296401 10/17/2023 LIQUORS/LIQUOR/BEER 609-49751-252 4,369.62 

BEVERAGE WHOLESALERS 297442 10/23/2023 LIQUOR S/BEER 609-49751-252 -30.00 

BEVERAGE WHOLESALERS 297443 10/23/2023 LIQUOR S/BEER/NON-ALCOLI 609-49751-252 6,218.90 

BEVERAGE WHOLESALERS 297443-C 10/23/2023 LIQUORS/BEER 609-49751-252 -9.60 

BEVERAGE WHOLESALERS 297882 10/23/2023 LIQUORS/BEER 609-49751-252 17.00 

ARTISAN BEER COMPANY 3632807 10/12/2023 LIQUORS/BEER 609-49751-252 325.00 

ARTISAN BEER COMPANY 3634269 10/17/2023 LIQUORS/BEER 609-49751-252 443.05 

ARTISAN BEER COMPANY 3635694 10/23/2023 LIQUORS/BEER 609-49751-252 104.55 
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DOLL DISTRIBUTING, LLC 609252 10/17/2023 LIQUOR 5/BEER 609-49751-252 -60.00 

VINOCOPIA, INC 0336877-IN 10/05/2023 LIQUOR 5/LIQOUR/BEER/FREI 609-49751-253 176.00 

BREAKTHRU BEVERAGE MN 112550489 10/17/2023 LIQUOR 5/LIQUOR/MERCHAN 609-49751-253 524.00 

SOUTHERN GLA2ER'S OF MN 2393028 09/25/2023 LIQUOR $/WINE/FREIGHT 609-49751-253 352.00 

SOUTHERN GLAZER'S OF MN 2395623 10/05/2023 LIQUOR 5/WINE/FREIGHT 609-49751-253 303.92 

JOHNSON BROS. 2397479 10/12/2023 LIQUOR 5/WINE/FREIGHT 609-49751-253 628.54 

SOUTHERN GLAZER'S OF MN 2400698 10/17/2023 LIQUOR $/WINE/FREIGHT 609-49751-253 56.00 

JOHNSON BROS. 2401859 10/17/2023 LIQUORS/WINE/FREIGHT 609-49751-253 1,166.00 

JOHNSON BROS. 2406433 10/23/2023 LIQUOR $/WINE/FREIGHT 609-49751-253 853.00 

ROUND LAKE VINEYARDS & W 3987 10/05/2023 LIQUOR 5/WINE 609-49751-253 187.50 

PHILLIPS WINE & SPIRITS 510877 10/23/2023 LIQUOR $/LIQUOR/WINE 609-49751-253 -14.86 

PHILLIPS WINE & SPIRITS 510880 10/23/2023 LIQUORS/WINE 609-49751-253 -52.00 

PHILLIPS WINE & SPIRITS 6669345 10/12/2023 LIQUOR 5/WINE/FREIGHT 609-49751-253 926.50 

PHILLIPS WINE & SPIRITS 6672893 10/17/2023 LIQUOR 5/WINE/FREIGHT 609-49751-253 272.10 

PHILLIPS WINE & SPIRITS 6676553 10/23/2023 LIQUOR $/WINE/FREIGHT 609-49751-253 395.50 

BREAKTHRU BEVERAGE MN 112550489 10/17/2023 LIQUOR 5/LIQUOR/MERCHAN 609-49751-254 48.00 

BEVERAGE WHOLESALERS 297444 10/23/2023 LIQUOR 5/SOFT DRINKS & Ml 609-49751-254 120.50 

ATLANTIC COCA-COLA 4195360 10/17/2023 LIQUOR 5/SOFT DRINKS & Ml 609-49751-254 152.00 

ATLANTIC COCA-COLA 4234284 10/23/2023 LIQUOR 5/SOFT DRINKS & Ml 609-49751-254 177.00 

RED BULL DISTRIBUTION CO, I 5007842591 10/12/2023 LIQUOR 5/SOFT DRINKS & Ml 609-49751-254 116.64 

AH HERMEL COMPANY 992682/992682 10/05/2023 LIQUOR 5/MERCHANDISE/FRE 609-49751-254 42.90 

AH HERMEL COMPANY 992682/992682 10/05/2023 LIQUOR 5/MERCHANDISE/FRE 609-49751-256 217.34 

HOME CITY ICE COMPANY 6782230807 10/26/2023 LIQUOR $/ICE/FREIGHT 609-49751-257 135.14 

HOME CITY ICE COMPANY 7053230511 10/17/2023 LIQUOR $/ICE/FREIGHT 609-49751-257 90.70 

DOLL DISTRIBUTING, LLC 1346509 10/05/2023 LIQUOR 5/LIQUOR/BEER/NON 609-49751-259 255.25 

DOLL DISTRIBUTING, LLC 1351542 10/12/2023 LIQUOR 5/LIQUOR/BEER/NON 609-49751-259 167.50 

DOLL DISTRIBUTING, LLC 1356587 10/17/2023 LIQUOR 5/LIQUOR/BEER/NON 609-49751-259 186.40 

DOLL DISTRIBUTING, LLC 1361435 10/23/2023 LIQUOR 5/BEER/NON-ALCOLI 609-49751-259 27.45 

BEVERAGE WHOLESALERS 295357 10/12/2023 LIQUOR 5/LIQUOR/BEER/NON 609-49751-259 58.75 

BEVERAGE WHOLESALERS 297443 10/23/2023 LIQUOR 5/BEER/NON-ALCOLI 609-49751-259 104.60 

AGC NETWORKS, INC. 9000015515 10/10/2023 ANNUAL MAINTENANCE 609-49751-321 151.93 

USPS-POC 9-22-23 09/25/2023 POSTAGE MACHINE 609-49751-322 11.26 

VINOCOPIA, INC 0336877-IN 10/05/2023 LIQUOR 5/LIQOUR/BEER/FREI 609-49751-333 10.00 

BREAKTHRU BEVERAGE MN 112550489 10/17/2023 LIQUOR 5/LIQUOR/MERCHAN 609-49751-333 41.01 

SOUTHERN GLAZER'S OF MN 2393027 09/25/2023 LIQUOR 5/LIQUOR/FREIGHT 609-49751-333 76.79 

SOUTHERN GLAZER'S OF MN 2393028 09/25/2023 LIQUOR $/WINE/FREIGHT 609-49751-333 6.49 

SOUTHERN GLAZER'S OF MN 2395622 10/05/2023 LIQUOR $/LIQUOR/FREIGHT 609-49751-333 12.51 

SOUTHERN GLAZER'S OF MN 2395623 10/05/2023 LIQUOR 5/WINE/FREIGHT 609-49751-333 4.27 

JOHNSON BROS. 2397478 10/12/2023 LIQUOR $/LIQUOR/FREIGHT 609-49751-333 6.44 

JOHNSON BROS. 2397479 10/12/2023 LIQUOR $/WINE/FREIGHT 609-49751-333 18.27 

SOUTHERN GLAZER'S OF MN 2398141 10/12/2023 LIQUOR 5/LIQUOR/FREIGHT 609-49751-333 39.67 

SOUTHERN GLAZER'S OF MN 2400697 10/17/2023 LIQUOR $/LIQUOR/FREIGHT 609-49751-333 6.15 

SOUTHERN GLAZER'S OF MN 2400698 10/17/2023 LIQUORS/WINE/FREIGHT 609-49751-333 2.05 

JOHNSON BROS. 2401858 10/17/2023 LIQUOR $/LIQUOR/FREIGHT 609-49751-333 47.73 

JOHNSON BROS. 2401859 10/17/2023 LIQUOR 5/WINE/FREIGHT 609-49751-333 36.89 

JOHNSON BROS. 2406432 10/23/2023 LIQUOR 5/LIQUOR/FREIGHT 609-49751-333 18.53 

JOHNSON BROS. 2406433 10/23/2023 LIQUOR 5/WINE/FREIGHT 609-49751-333 24.36 

JOHNSON BROS. 270645 10/17/2023 LIQUOR 5/LIQUOR/FREIGHT 609-49751-333 -0.50 

SOUTHERN GLAZER'S OF MN 5103158 10/17/2023 LIQUOR 5/LIQUOR/FREIGHT 609-49751-333 4.91 

PHILLIPS WINE & SPIRITS 6669344 10/12/2023 LIQUOR $/LIQUOR/FREIGHT 609-49751-333 20.98 

PHILLIPS WINE & SPIRITS 6669345 10/12/2023 LIQUOR 5/WINE/FREIGHT 609-49751-333 28.42 

PHILLIPS WINE & SPIRITS 6672892 10/17/2023 LIQUOR 5/LIQUOR/FREIGHT 609-49751-333 25.55 

PHILLIPS WINE & SPIRITS 6672893 10/17/2023 LIQUOR 5/WINE/FREIGHT 609-49751-333 8.29 

PHILLIPS WINE & SPIRITS 6676552 10/23/2023 LIQUOR 5/LIQUOR/FREIGHT 609-49751-333 12.70 

PHILLIPS WINE & SPIRITS 6676553 10/23/2023 LIQUOR 5/WINE/FREIGHT 609-49751-333 14.21 

HOME CITY ICE COMPANY 6782230807 10/26/2023 LIQUOR 5/ICE/FREIGHT 609-49751-333 5.25 

HOME CITY ICE COMPANY 7053230511 10/17/2023 LIQUOR 5/ICE/FREIGHT 609-49751-333 5.25 

AH HERMEL COMPANY 992682/992682 10/05/2023 LIQUOR 5/MERCHANDISE/FRE 609-49751-333 8.95 

KDOM RADIO 0229 9-30-23 10/05/2023 LIQUOR 5/ADVERTISING 609-49751-340 1,489.30 

COMMUNITY FIRST BROADCA 101449 9-30-2023 10/12/2023 LIQUOR 5/ADVERTISING 609-49751-340 375.00 
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HOMETOWN SANITATION SER 0000531730 10/09/2023 LIQUOR S/REFUSE DISPOSAL 609-49751-384 183.99 

CITY OF WINDOM 11-8-23 10/26/2023 LIQUOR S/LICENSE FEES 609-49751-444 20.00 

MN REVENUE SEPT 2023 10/18/2023 SALES TAX 609-49751-460 20.00 

O'MALLEY'S STORAGE AND RE 3096 10/23/2023 LIQUORS/MISC 609-49751-480 200.00 

Activity 49751 - Liquor Store Total: 76,551.81 

Fund 609 - LIQUOR STORE Total: 94,552.81 

Fund: 614 - TELECOM 

Activity: 49870 - Telecom 

SW/WC SERVICE COOPERATIV NOVEMBER 2023 11/01/2023 EAP 614-49870-131 9.00 

NCPERS MINNESOTA 844600092023 10/24/2023 INSURANCE 614-49870-133 80.00 

NCPERS MINNESOTA 844600102023 10/24/2023 INSURANCE 10-1-2023 - 10-3 614-49870-133 80.00 

LEAGUE OF MN CITIES 392444 10/24/2023 ADOBE PROCESSING FEE 614-49870-200 109.19 

CITY LAUNDERING CO. 1935746 10/05/2023 TELECOM/CLEANING 614-49870-211 21.38 

CITY LAUNDERING CO. 1940355 10/10/2023 TELECOM/CLEANING/SUPPLIE 614-49870-211 21.38 

AMAZON CAPITAL SERVICES, I 1MX1-H4MF-1PDV 10/26/2023 TELECOM/UTILITY SYSTEM 614-49870-227 786.25 

MONTCLAIR FIBER OPTICS, IN IN0009268 10/26/2023 TELECOM/UTILITY SYSTEM 614-49870-227 579.85 

SCHLENNER WENNER & CO 5492.0 07-31-2023 10/26/2023 CONSULTING & AUDITING 614-49870-301 2,471.43 

INTERSTATE TRS FUND 82580760070-1023 10/23/2023 #4 OF 12 514b Obligation lnte 614-49870-304 2.05 

INTERSTATE TRS FUND 82580760070-1023 10/23/2023 #4 OF 12 514a Obligation/Tot 614-49870-304 597.44 

GOPHER STATE ONE CALL 3090846 10/09/2023 LOCATES 614-49870-321 24.63 

AGC NETWORKS, INC. 9000015515 10/10/2023 ANNUAL MAINTENANCE 614-49870-321 405.15 

USPS-POC 9-22-23 09/25/2023 POSTAGE MACHINE 614-49870-322 4.36 

USPS-POC 9-22-23 09/25/2023 POSTAGE MACHINE 614-49870-322 128.11 

INNOVATIVE SYSTEMS LLC INV-13606 10/09/2023 POSTAGE 614-49870-322 256.28 

INNOVATIVE SYSTEMS LLC INV-13105 10/05/2023 TELECOM/ACS QUARTERLY 614-49870-326 1,200.00 

INNOVATIVE SYSTEMS LLC INV-13409 10/05/2023 DATA PROCESSING 614-49870-326 936.25 

INNOVATIVE SYSTEM~ LLC INV-13409 10/05/2023 DATA PROCESSING 614-49870-326 1,753.54 

INNOVATIVE SYSTEMS LLC INV-13409 10/05/2023 DATA PROCESSING 614-49870-326 1,035.00 

INNOVATIVE SYSTEMS LLC INV-13606 10/09/2023 PROCESSING 614-49870-326 161.44 

NEUSTAR, INC. L-0000044385 10/10/2023 TELECOM/DATA PROCESSING 614-49870-326 403.50 

KDOM RADIO 23090451 10/05/2023 TELECOM/ADVERTISING 614-49870-340 151.98 

CITY OF WINDOM INV01866 10/17/2023 TELECOM/ARENA SIGN 614-49870-340 200.00 

INNOVATIVE SYSTEMS LLC INV-13606 10/09/2023 INSERTS 614-49870-350 83.71 

HOMETOWN SANITATION SER 0000531733 10/09/2023 TELECOM//REFUSE DISPOSAL 614-49870-384 99.99 

SCHWICKERT'S TECTA AM ERIC S510117070 10/26/2023 TELECOM/MAINTENANCE - ST 614-49870-402 450.00 

SCHWICKERT'S TECTA AM ERIC S510117219 10/24/2023 TELECOM/ROOF INSPECTION 614-49870-402 110.00 

TITAN ENERGY SYSTEMS INC 231010-002 10/31/2023 TELECOM/MAINTENANCE - 0 614-49870-404 629.00 

TITAN ENERGY SYSTEMS INC 231010-003 10/31/2023 TELECOM/MAINTENANCE - 0 614-49870-404 1,848.20 

TITAN ENERGY SYSTEMS INC 231017-022 10/31/2023 TELECOM/MAINTENANCE - 0 614-49870-404 180.00 

COLBERT'S SERVICES 5087 10/26/2023 TELECOM/MAINTENANCE - 0 614-49870-404 1,373.50 

HIGLEY FORD 08574 10/26/2023 TELECOM/MAINTENANCE - V 614-49870-405 61.86 

CENTURY LINK 536496 10/24/2023 DIRECTORY LISTINGS 614-49870-441 382.70 

CENTURY LINK 7242105D-D-23290 10/24/2023 CABS 614-49870-441 40.98 

BIG TEN NETWORK, LLC 245951 10/17/2023 TELECOM/SUBSCRIBER FEES 614-49870-442 1,386.66 

FOX TELEVISION STATIONS, LL 245952 10/17/2023 TELECOM/SUBSCRIBER FEES 614-49870-442 242.72 

FOX TELEVISION STATIONS, LL 245953 10/17/2023 TELECOM/SUBSCRIBER FEES 614-49870-442 3,017.60 

CONSOLIDATED COMMUNICA 507-151-0204/0 10-01-23 10/10/2023 TELECOM/SUBSCRIBER FEES 614-49870-442 1,444.95 

NEXSTAR BROADCASTING GR 536597 10/17/2023 TELECOM/SUBSCRIBER FEES 614-49870-442 217.51 

MLB NETWORK 537168 10/17/2023 TELECOM/SUBSCRIBER FEES 614-49870-442 355.26 

SHOWTIME NETWORKS INC 71426 10/17/2023 TELECOM/SUBSCRIBER FEES 614-49870-442 171.82 

BALLY SPORTS NORTH V46978 10/17/2023 TELECOM/SUBSCRIBER FEES 614-49870-442 6,595.23 

UNIVERSAL SERVICE ADMIN C UBD10001400569 10/24/2023 499A CONTRIBUTION 614-49870-443 2,030.78 

CONSOLIDATED CALL CENTER 24009 10/10/2023 TELECOM/SWITCH FEES 614-49870-445 122.93 

1623 FARNAM LLC 00008451 10/03/2023 TELECOM/INTERNET EXPENSE 614-49870-447 200.00 

ZAYO GROUP, LLC 2023100027696 10/10/2023 TELECOM/INTERNET EXPENSE 614-49870-447 1,950.00 

SWWC - SOUTHWEST WEST C 73546 10/10/2023 TELECOM/ON CALL SUPPORT 614-49870-448 950.00 

JEFFREY DAHNA MAY-23 - OCT-23 10/12/2023 INT REIMBURSEMENT 614-49870-448 180.00 

ZAYO GROUP, LLC 2023100002376 10/10/2023 TELECOM/CALL COMPLETION 614-49870-451 4,355.22 

ONVOY, LLC dba INTELIQUENT 375010 10/10/2023 TELECOM/CALL COMPLETION 614-49870-451 3,034.73 

ONVOY, LLC dba INTELIQUENT 375078 10/10/2023 TELECOM/CALL COMPLETION 614-49870-451 199.37 
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Expense Approval Report Payment Dates: 10/14/ 2023 - 11/3/ 2023 

Vendor Name Payable Number Post Date Description (Item) Account Number Amount 

CENTURY LINK OCT 16, 2023 10/26/2023 SERVICES/507 831-1075 104 614-49870-451 90.53 

MN REVENUE SEPT 2023 10/18/2023 SALES TAX 614-49870-460 277.00 

Activity 49870 - Telecom Total: 43,500.46 

Fund 614 - TELECOM Total: 43,500.46 

Fund: 615 - ARENA 

Activity: 49850 - Arena 

SW/WC SERVICE COOPERATIV NOVEMBER 2023 11/01/2023 EAP 615-49850-131 3.60 

NCPERS MINNESOTA 844600092023 10/24/2023 INSURANCE 615-49850-133 32.00 

NCPERS MINNESOTA 844600102023 10/24/2023 INSURANCE 10-1-2023 - 10-3 615-49850-133 32.00 

ARAMARK 2560186825 10/24/2023 ARE NA/CLEANI NG/ SUPPLIES 615-49850-211 50.65 

COUNTRY PRIDE SERVICE 9026463 10/24/2023 ARENA/MOTOR FUELS 615-49850-212 150.00 

COUNTRY PRIDE SERVICE 9026544 10/24/2023 ARENA/MOTOR FUELS 615-49850-212 382.85 

AMAZON CAPITAL SERVICES, I 1WCJ-VXL6-1L3P 10/24/2023 ARE NA/MATERIALS 615-49850-215 299.98 

COUNTRY PRIDE SERVICE 9026545 10/24/2023 ARENA/OPERATING SUPPLIES 615-49850-217 30.00 

AMAZON CAPITAL SERVICES, I 19G4-7Y3F-FQ9J 10/24/ 2023 ARENA/SMALL TOOLS 615-49850-241 294.95 

WINDOM AREA SCHOOLS 2876 10/ 24/ 2023 AR ENA/ADVERTISING 615-49850-340 25.00 

HOMETOWN SANITATION SER 0000531734 10/09/ 2023 ARENA/REFUSE DISPOSAL 615-49850-384 169.99 

ELITE MECHANICAL SYSTEMS 17012 10/24/2023 AR ENA/ MAINTENANCE - STR 615-49850-402 112.50 

COTIONWOOD CO AU D/TREA 10-2-2023 10/24/2023 9TH AVE M ILL & OVERLAY, PA 615-49850-406 6,820.00 

MN REVENUE SEPT 2023 10/18/2023 SALES TAX 615-49850-460 5.00 

MN REVENUE SEPT 2023 10/18/2023 SALES TAX 615-49850-460 570.00 

SW/WC SERVICE COOPERATIV NOV 2023 11/01/2023 HEALTH INSURANCE 615-49850-480 862.98 

SW/WC SERVICE COOPERATIV NOVEMBER 2023 11/01/2023 EAP 615-49850-480 1.80 

Activity 49850 - Arena Total: 9,843.30 

Fund 615 - ARENA Total : 9,843.30 

Fund: 617 - M/P CENTER 

MBS - M ULTI-BANK SECU RITIE 173583 10/25/2023 INVESTMENTS/1 YEAR 5.8% C 617-10400 236,000.00 

M N REVENUE SEPT 2023 10/18/2023 SALES TAX 617-20202 684.80 

JUDY HOLT SEPT 21, 2024 10/26/2023 RESERVATION CANCELLATION 617-38510 200.00 

236,884.80 

Activity: 49860 - M/P Center 

SW/ WC SERVICE COOPERATIV NOVEMBER 2023 11/01/2023 EAP 617-49860-131 3.60 

NCPERS MINNESOTA 844600092023 10/24/2023 INSURANCE 617-49860-133 48.00 

NCPERS MINNESOTA 844600102023 10/24/2023 INSURANCE 10-1-2023 - 10-3 617-49860-133 48.00 

INDOFF, INC 3682537 10/13/2023 wee/SUPPLIES 617-49860-200 12.00 

ARAMARK 2560184364 10/19/2023 wee/CLEANING/SUPPLIES 617-49860-211 178.46 

KWIK TRIP INC & SU BSIDIA RIE SE PT 2023 10/18/2023 MOTOR FUELS 617-49860-212 92.80 

M N DEPT OF EMPLY & ECON 07973084 3rd Qtr 2023 10/13/2023 LIQUOR 5/WCC/OPERATING S 617-49860-217 4,029.51 

AGC NETWORKS, INC. 9000015515 10/10/2023 ANNUAL MAINTENANCE 617-49860-321 202.57 

USPS-POC 9-22-23 09/25/2023 POSTAGE MACHINE 617-49860-322 1.25 

HOMETOWN SANITATION SER 0000531735 10/09/2023 WCC/REFUSE DISPOSAL 617-49860-384 157.99 

SCHWICKERT'S TECTA AM ERIC 5510110400 10/19/2023 WCC/MAINTENANCE - STRUC 617-49860-402 250.00 

SCHWICKERT'S TECTA AM ERIC 5510110520 10/19/2023 WCC/MAINTENANCE - STRUC 617-49860-402 600.00 

IN DOFF, INC 3682537 10/13/2023 wee/MAINTENANCE - GROU 617-49860-406 43.99 

MN REVENUE SEPT 2023 10/18/2023 SALES TAX 617-49860-460 593.20 

Activity 49860 - M/P Center Total: 6,261.37 

Fund 617 - M/P CENTER Total : 243,146.17 

Fund: 700 - PAYROLL 

Internal Revenue Service-Payr INV0002345 10/20/ 2023 Federal Tax W ithholding 700-21701 10,932 .36 

Internal Revenue Service-Payr INV0002352 11/03/2023 Federa l Tax Withho lding 700-21701 10,817.92 

MN Department of Revenue - INV0002346 10/20/2023 State Withholding 700-21702 5,442.28 

MN Department of Revenue - INV0002353 11/03/2023 State W ithholding 700-21702 5,407.63 

Internal Revenue Service-Payr INV0002345 10/20/2023 Social Security 700-21703 13,537.68 

Internal Revenue Service-Payr INV0002352 11/03/2023 Social Security 700-21703 13,483.92 

MN Pera INV0002343 10/20/2023 PERA 700-21704 15,252.78 

MN Pera INV0002343 10/20/2023 PERA 700-21704 8,293.74 

MN Pera INV0002343 10/20/2023 PERA 700-21704 733.96 

MN Pera INV0002343 10/20/2023 PERA 700-21704 10.00 
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Expense Approval Report Payment Dates: 10/14/2023 - 11/3/2023 

Vendor Name Payable Number Post Date Description (Item) Account Number Amount 

MN Pera INV0002350 11/03/2023 PERA 700-21704 15,048.03 

MN Pera INV0002350 11/03/2023 PERA 700-21704 917.18 

MN Pera INV0002350 11/03/2023 PERA 700-21704 8,285.88 

MN Pera INV0002350 11/03/2023 PERA 700-21704 30.00 

MN State Deferred INV0002344 10/20/2023 Deferred Compensation 700-21705 5,499.66 

MN State Deferred INV0002344 10/20/2023 Deferred Roth 700-21705 1,752.00 

MN State Deferred INV0002351 11/03/2023 Deferred Compensation 700-21705 5,499.66 

MN State Deferred INV0002351 11/03/2023 Deferred Roth 700-21705 1,752.00 

SW/WC SERVICE COOPERATIV NOV 2023 11/01/2023 HEALTH INSURANCE 700-21706 67,104.78 

LOCAL UNION #949 OCT 2023 11/01/2023 UNION DUES 700-21707 1,719.28 

LAW ENFORCEMENT LABORS OCT 2023 11/01/2023 POLICE UNION DUES 700-21708 472.50 

Internal Revenue Service-Payr INV0002345 10/20/2023 Medicare Withholding 700-21711 3,935.32 

Internal Revenue Service-Payr INV0002352 11/03/2023 Medicare Withholding 700-21711 3,945.06 

WEX Health Inc 10-17-2023 10/17/2023 FLEX SPENDING 700-21712 262.20 

WEX Health Inc 10-17-23 10/17/2023 FLEX SPENDING 700-21712 256.68 

WEX Health Inc INV0002347 10/19/2023 WEX flex spending 20231019 700-21712 1,138.65 

WEX Health Inc INV0002348 10/21/2023 WEX flex spending 20231021 700-21712 94.00 

WEX Health Inc OCT-17-2023 10/17/2023 FLEX SPENDING 700-21712 216.09 

AFLAC 590074 10/24/2023 INSURANCE OCT 2023 700-21715 263.93 

AFLAC 590074 10/24/2023 INSURANCE OCT 2023 700-21716 704.23 

MN BENEFIT ASSOCIATION 2023-0223582 10/17/2023 INSURANCE 700-21717 5.84 

NCPERS MINNESOTA 844600092023 10/24/2023 INSURANCE 9-1-2023 - 9-30-2 700-21718 16.00 

NCPERS MINNESOTA 844600102023 10/24/2023 INSURANCE 10-1-2023 -10-3 700-21718 16.00 

MN BEN EFIT ASSOCIATION 2023-0223582 10/17/2023 INSURANCE 700-21719 539.55 

WEX Health Inc INV0002342 10/20/2023 VEBA Employer Contribution 700-21720 8,645.95 

WEX Health Inc INV0002341 10/20/2023 HSA Employer Contribution 700-21722 4,687.59 

WEX Health Inc INV0002340 10/20/2023 HSA Employee Contribution 700-21723 671.54 

WEX Health Inc INV0002349 11/03/2023 HSA Employee Contribution 700-21723 671.54 

218,063.41 

Fund 700 - PAYROLL Total: 218,063.41 

Grand Total: 1,669,661.85 
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Expense Approval Report 

11/2/2023 11 :46:08 AM 

Fund Summary 

Fund 

100 - GENERAL 

211- LIBRARY 

225 - AIRPORT 

230- POOL 

235 - AMBULANCE 

250 - EDA GENERAL 

274 - TIF 1-19 NWIP II 

401- GENERAL CAPITAL PROJECTS 

601-WATER 

602 - SEWER 

604 - ELECTRIC 

609 - LIQUOR STORE 

614 - TELECOM 

615 -ARENA 

617 - M/P CENTER 

700- PAYROLL 

Account Number 

100-20191 

100-20202 

100-41110-304 

100-41110-308 

100-41110-491 

100-41310-131 

100-41310-133 

100-41310-200 

100-41310-217 

100-41310-301 

100-41310-321 

100-41310-322 

100-41910-131 
100-41910-133 

100-41910-200 

100-41910-321 

100-41910-322 

100-41940-384 

100-41940-402 

100-41940-406 
100-42120-131 

100-42120-133 

100-42120-200 

100-42120-212 

100-42120-218 

100-42120-305 

100-42120-308 

100-42120-326 

100-42120-327 

100-42120-404 

100-42120-405 

100-42120-412 

100-42120-419 

100-42120-433 

100-42120-480 

100-42220-211 

100-42220-321 

Grand Total: 

Account Summary 

Account Name 

Unapplied Cash 

Sales Tax Payable 

Legal Fees 

Training & Registrations 

Payments to Other Orga 

Employer Paid Insurance 

Employer Paid Insurance 

Office Supplies 

Other Operating Supplie 

Auditing & Consulting Se 

Telephone 

Postage 

Employer Paid Insurance 

Employer Paid Insurance 

Office Supplies 

Telephone 

Postage 

Refuse Disposa I 

Repairs & Maint - Struct 

Repairs & Maint - Groun 

Employer Pafd Insurance 

Employer Paid Insurance 

Office Supplies 

Motor Fuels 

Uniforms 

Medical & Dental Fees 

Training & Registrations 

Data Processing 

Interpretation Fees 

Repairs & Ma int - M&E 

Repairs & Maint - Vehicl 

Rentals - Building 

Vehicle Lease 

Dues & Subscriptions 

Other Miscellaneous 

Cleaning Supplies 

Telephone 

Payment Dates: 10/14/2023 - 11/3/2023 

Report Summary 

Payment Amount 

354,108.66 

1,600.99 

9,891 .54 

10.00 

3,063.25 

298.76 

617.86 

1,235.55 

11,387 .49 

16,324.60 

662,017.00 

94,552.81 

43,500.46 

9,843.30 

243,146.17 

218,063.41 

1,669,661.85 

Payment Amount 

338.87 

26,381.48 

1,920.00 

144.00 

4,749.28 

9.00 

176.00 

622.54 

145.47 

4,942.85 

405.14 

416.15 

1.80 
48.00 

36.62 

50.64 

21.79 

108.99 

325.00 

598.00 

16.20 

336.00 

66.90 

367.75 

1,475.98 

165.00 

195.00 

1,398.00 

87.68 

1,213.91 

292.50 

2,050.00 

1,717.66 

600.00 

15.98 

59.18 

101.29 
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Expense Approval Report 

11/2/2023 11 :46:08 AM 

Account Number 

100-42220-323 

100-42220-384 

100-42220-404 

100-42220-405 

100-42220-406 

100-42500-215 

100-42700-300 

100-43100-131 

100-43100-133 

100-43100-224 

100-43100-321 

100-43100-401 

100-43100-402 

100-43100-406 

100-43100-407 

100-45202-131 

100-45202-133 

100-45202-384 

100-45202-402 

100-45202-406 

100-49980-720 

211-45501-133 

211-45501-200 

211-45501-217 

211-45501-402 

211-45501-435 

225-45127-217 

225-45127-321 

225-45127-404 

225-45127-480 

225-49950-500 

230-45124-217 

235-42153-131 

235-42153-133 

235-42153-217 

235-42153-261 

235-42153-308 

235-42153-321 

235-42153-322 

235-42153-334 

235-42153-405 

235-42153-406 

250-46520-131 

250-46520-133 

250-46520-200 

250-46520-321 

250-46520-322 

274-46530-301 

401-49950-501 

401-49950-504 

601-49400-131 

601-49400-133 

601-49400-200 

601-49400-211 

601-49400-310 

601-49400-321 

601-49400-322 

601-49400-326 

Account Summary 
Account Name 

Radio Units 

Refuse Disposal 

Repairs & Maint - M&E 

Repairs & Ma int - Vehicl 

Repairs & Ma int - Groun 

Materials & Equipment 

Charges for Services 

Employer Paid Insurance 

Employer Paid Insurance 

Street Maint Materials 

Telephone 

Repairs & Maint - Buildi 

Repairs & Maint - Struct 

Repairs & Maint - Groun 

Repairs & Maint - Seal C 

Employer Paid Insurance 

Employer Paid Insurance 

Refuse Disposal 

Repairs & Maint - Struct 

Repairs & Maint - Groun 

Transfers for Debt Servic 

Employer Pa id Insurance 

Office Suppl ies 

Other Operating Supplie 

Repairs & Maint - Struct 

Books and Pamphlets 

Other Operating Supplie 

Telephone 

Repairs & Maint - M&E 

Other Miscellaneous 

Capital Outlay 

Other Operating Supplie 

Employer Paid Insurance 

Employer Paid Insurance 

Other Operating Supplie 

Other Merchandise-Med 

Training & Registrations 

Telephone 

Postage 

Meals/Lodging 

Repairs & Maint - Vehicl 

Repairs & Maint - Groun 

Employer Paid Insurance 

Employer Paid Insurance 

Office Supplies 

Telephone 

Postage 

Auditing & Consulting Se 

Capital Outlay - Police 

Capital Outlay - Parks 

Employer Paid Insurance 

Employer Paid Insurance 

Office Supplies 

Cleaning Supplies 

Lab Test ing 

Telephone 

Postage 

Data Processing 

Payment Oates: 10/14/2023 - 11/3/2023 

Payment Amount 

385.00 

43.50 

294.72 

35.72 

366.00 

834.00 

101.50 

7.20 

160.00 

60.00 

151.93 

10.00 

275.00 

2,000.00 

10,910.59 

1.80 

32.00 

434. 17 

2·,511.19 

262.35 

283,631 .34 

32.00 

17.96 

289.03 

1,228.00 

34.00 

1.19 

27.49 

1,085.00 

617 .86 

8,160.00 

10.00 

1.80 

32.00 

102.66 

599.33 

534.00 

509.41 

21.82 

590.36 
427.87 

244.00 

1.80 

48.00 

145.80 
101.29 

1.87 

617.86 
1,000.00 

235.55 

5.40 

96.00 

102.94 

270.18 

85.25 

176.57 

384.38 

1,555.71 
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Expense Approval Report 

11/2/2023 11 :46:08 AM 

Account Number 

601-49400-350 

601-49400-404 

601-49400-408 

601-49400-480 

602-16300 

602-49450-131 

602-49450-133 

602-49450-211 

602-49450-310 

602-49450-321 

602-49450-322 

602-49450-326 

602-49450-350 

602-49450-384 

602-49450-402 

602-49450-404 

602-49450-408 

604-10400 

604-14200 

604-16200 

604-16300 

604-16400 

604-16480 

604-20202 

604-22000 

604-37460 

604-49550-131 

604-49550-133 

604-49550-200 

604-49550-218 

604-49550-263 

604-49550-321 

604-49550-322 

604-49550-326 

604-49550-331 

604-49550-350 

604-49550-384 

604-49550-404 

604-49550-405 

604-49550-408 

604-49550-410 

604-49550-413 

604-49550-450 

604-49550-460 

609-20202 

609-49751-131 

609-49751-133 

609-49751-211 

609-49751-217 

609-49751-251 

609-49751-252 

609-49751-253 

609-49751-254 

609-49751-256 

609-49751-257 

609-49751-259 

609-49751-321 

609-49751-322 

Account Summary 
Account Name 

Printing & Design 

Repairs & Maint - M&E 

Repairs & Ma int - Distrib 

Other Miscellaneous 

Improvements Other Th 

Employer Paid Insurance 

Employer Paid Insurance 

Cleaning Supplies 

Lab Testing 

Telephone 

Postage 

Data Processing 

Printing & Design 

Refuse Disposal 

Repairs & Maint - Struct 

Repairs & Ma int - M&E 

Repairs & Maint - Distrib 

Investments - Current 

Inventory 

Buildings 

Improvements Other Th 

Machinery & Equipment 

(IP-Const in Progress 

Sales Tax Payable 

Prepayments 

Electric Penalities 

Employer Paid Insurance 

Employer Paid Insurance 

Office Suppl ies 

Uniforms 

Merchandise for Resale -

Telephone 

Postage 

Data Processing 

Travel Expense 

Printing & Design 

Refuse Disposal 

Repairs & Ma int - M&E 

Repairs & Maint - Vehicl 

Repairs & Maint - Distrib 

Repairs & Maint - Gener 

Repa irs & Maint - Trans 

Conservation 

Miscellaneous Taxes 

Sales Tax Payable 

Employer Paid Insurance 

Employer Paid Insurance 

Cleaning Supplies 

Other Operating Supplie 

Liquor 

Beer 

Wine 

Soft Drinks & Mix 
Tobacco Products 

Ice 

Non- Alcholic 

Telephone 

Postage 

Payment Dates: 10/14/2023 - 11/3/2023 

Payment Amount 

83.71 

1,033 .75 

6,728.82 

864.78 

7,759.75 

1.80 

64.00 

270.18 

2,121.90 

125.93 

385 .72 

1,555.72 

83.71 

113.98 

860.00 

1,236.86 

1,745.05 

246,000.00 

1,528.58 

5,541.77 

34,026.02 

60,327.20 

16,508.89 

1.00 

6,111.76 

27.52 

9.00 

176.00 

65.96 

242.00 

280,629.23 

277.86 

390.92 

2,949.98 

169.65 

83.71 

111.98 

755 .75 

151.34 

410.10 

696.00 

48.48 

4,535.30 

241 .00 

18,001.00 

3.60 

64.00 

66.38 

348.64 

22,341.23 

43,116.94 

5,774.20 

657.04 

217.34 

225.84 

799.95 

151.93 

11.26 
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Expense Approval Report 

11/2/2023 11 :46:08 AM 

Account Number 

609-49751-333 

609-49751-340 

609-49751·384 

609-49751-444 

609-49751-460 

609-49751-480 

614-49870-131 

614-49870-133 

614-49870-200 

614-49870-211 

614-49870-227 

614-49870-301 

614·49870-304 

614-49870-321 

614-49870-322 

614-49870-326 

614-49870-340 

614·49870-350 

614-49870-384 

614-49870-402 

614-49870-404 

614-49870-405 

614-49870-441 

614-49870-442 

614-49870-443 

614-49870-445 

614-49870-447 

614-49870-448 

614-49870-451 

614-49870-460 

615-49850· 131 

615-49850-133 

615-49850-211 

615-49850·212 

615-49850-215 

615·49850-217 

615-49850-241 

615-49850-340 

615-49850-384 

615-49850-402 

615-49850-406 

615-49850-460 

615-49850-480 

617-10400 

617-20202 
617-38510 

617-49860· 131 

617-49860-133 

617-49860-200 

617-49860-211 

617-49860-212 

617-49860-217 

617-49860-321 

617-49860-322 

617-49860-384 

617-49860-402 

617-49860-406 

617-49860-460 

Account Summary 
Account Name 

Freight and Express 

Advertising & Promotion 

Refuse Disposal 

License Fees 

Miscellaneous Taxes 

Other Miscellaneous 

Employer Paid Insurance 

Employer Paid Insurance 

Office Supplies 

Cleaning Supplies 

Utility System Maint Sup 

Auditing & Consulting Se 

Legal Fees 

Telephone 

Postage 

Data Processing 

Advertising & Promotion 

Printing & Design 

Refuse Disposal 

Repairs & Maint · Struct 

Repairs & Ma int· M&E 

Repairs & Maint · Vehicl 

Transmission Fees 

Subscriber Fees 

Intergovernmental Fees 

Switch Fees 

Internet Expense 

On-Call Support 

Call Completion 

Miscellaneous Taxes 

Employer Paid Insurance 

Employer Paid Insurance 

Cleaning Supplies 

Motor Fuels 

Materials & Equipment 

Other Operating Supplie 

Small Tools 

Advertising & Promotion 

Refuse Disposal 

Repairs & Maint · Struct 

Repairs & Maint · Groun 

Miscellaneous Taxes 

Other Miscellaneous 

Investments· Current 

Sales Tax Payable 

M/P Room Rent 

Employer Paid Insurance 

Employer Paid Insurance 

Office Supplies 

Cleaning Supplies 

Motor Fuels 

Other Operating Supplie 

Telephone 

Postage 

Refuse Disposal 

Repairs & Maint · Struct 

Repairs & Maint · Groun 

Miscellaneous Taxes 

Payment Dates: 10/14/2023 · 11/3/2023 

Payment Amount 

485.17 

1,864.30 

183.99 

20.00 

20.00 

200.00 

9.00 

160.00 

109.19 

42.76 

1,366.10 

2,471.43 

599.49 

429.78 

388.75 

5,489.73 

351.98 

83.71 

99.99 

560.00 

4,030.70 

61.86 

423 .68 

13,431.75 

2,030.78 

122.93 

2,150.00 

1,130.00 

7,679.85 

277.00 

3.60 

64.00 

50.65 

532.85 

299.98 
30.00 

294.95 

25.00 

169.99 

112.50 

6,820.00 

575.00 

864.78 

236,000.00 

684.80 
200.00 

3.60 

96.00 

12.00 

178.46 

92.80 

4,029.51 

202.57 

1.25 

157.99 

850.00 

43.99 

593.20 
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Expense Approval Report 

11/2/2023 11 :46:08 AM 

Account Number 

700-21701 

700-21702 

700-21703 

700-21704 

700-21705 

700-21706 

700-21707 

700-21708 

700-21711 

700-21712 

700-21715 

700-21716 

700-21717 

700-21718 

700-21719 

700-21720 

700-21722 

700-21723 

Project Account Key 

**None** 

Account Summary 
Account Name 

Federal Withholding 

State Withholding 

FICA Tax Withholding 

PERA Contributions 

Retirement 

Medical Insurance 

Union Dues 

PD Union Dues 

Medicare Tax Withholdi 

Flex Account 

Individual lnsurance-Afla 

Individual lnsurance-Afla 

Individual Insurance-MB 

Individual Insurance-NC 

Individual Insurance-MB 

VEBA Contributions 

HSA Contribution 

HSA Employee Contribu 

Grand Total: 

Project Account Summary 

Grand Total: 

Payment Dates: 10/14/2023 - 11/3/2023 

Payment Amount 

21,750.28 

10,849.91 

27,021.60 

48,571.57 

14,503.32 

67,104.78 

1,719.28 

472.50 

7,880.38 

1,967.62 

263.93 

704.23 

5.84 

32.00 

539.55 

8,645.95 

4,687.59 

1,343.08 

1,669,661.85 

Payment Amount 

1,669,661.85 

1,669,661.85 
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NOTICE OF PUBLIC HEARING 

2023 Miscellaneous Special Assessments 

Notice is hereby given that the City Council of Windom, Minnesota, will meet in the Council Chambers 
of the City Hall, 444 9th Street, at 6:30 p.m. on November 7, 2023, to consider, and possibly adopt, the 
proposed assessments for 2023 Miscellaneous Special Assessments. The assessments are for city 
services, such as repairs, mowing, snow removal, or rubbish removal completed by the City to correct 
nuisance violations, and emergency response by the Windom Fire Department; and these services have 
not been paid by the property owners. The properties are legally described as follows: 

Cottonwood-County - Windom, MN 
25-821-0340 Windom East Addition 
25-352-1140 Hutton Collin Subd 
25-821-0260 Windom East Addition 
25-822-1120 Windom Second Addition 
25-351-0340 Hutton & Collin Addition 

Cottonwood County - Bingham Lake, MN 
19-751-0130 Taggart' s 2°d Addition 
19-130-0270 Bingham Lake-Original Townsite 

Jackson County - Windom 
04-027-0530 Sect 17 TWP 104 Range 036 

Jackson County - Heron Lake 
24-341-0350 Falcon Heights Subdivison 

Stearns County - Paynesville, MN 
70-38941-0000 Section 16 Twp 122 Range 032 

Lot 6/Block 29 
Lot 14/Block 9 
Lot 5/Block 28 
Lot 5/Block 52 
Lot 12/Block 3 

Lot 20/Block 4 
Lot 3/Block 11 

Lot 2/Blk 1 

The proposed assessment roll is on file for public inspection at the City Administrator's Office. The total 
amount of the proposed Miscellaneous Special Assessments is $11 ,556.19 Written or oral objections will 
be considered at the meeting. No appeal may be taken as to the amount of an assessment unless a written 
objection, signed by the affected property owners, is filed with the City Administrator prior to the 
assessment hearing or presented to the presiding officer at the hearing. Such persons as desire to be heard 
with reference to the proposed miscellaneous special assessments will be heard at this meeting. 

An owner may appeal an assessment to District Court, pursuant to Minnesota Statute 
§ 429.081 , by serving notice of the appeal upon the Mayor or City Administrator of the City of Windom 
within 30 days after the adoption of the assessment, and filing such notice with the Cottonwood County 
District Court Administrator within ten ( 10) days after service upon the Mayor or City Administrator. 

Steve Nasby 
City Administrator 

Published October 25 & November l , 2023 



2023 Misc. Assessment List 9/15/2023 

1 year 6% 

Property ID Description Owner Address Service Amount 

19-751-0130 Lot 20/Block 4 Matt Macgregor 340 9th St S Fire Call 7-30-22 

Taggart's 2nd Addition Bingham Lake, MN 56118 TOTAL $ 420.00 

340 9th St S 

25-821-0340 Lot 6/Block 29 Mark Ngamsaga 164 9th St Fire Call 9-11-22 

Windom East Addition Windom, MN 56101 TOTAL $ 1,000.00 

164 9t St 

19-130-0270 Lot 3/Block 11 Hunter Konz Travis Konz Fire Call 1-25-23 

Bingham Lake - Orig Townsite 746 3rd Ave N TOTAL $ 1,000.00 

746 3rd Ave N Bingham Lake, MN 56118 

25-352-1140 Lot 14/Block 9 Gerald & Rosanna Nye PO Box474 Mow Grass 8-29-22 

Hutton & Collin Subd Mediapolis IA 52637-0474 TOTAL $ 200.00 

1165 Prospect Ave 

25-821-0260 Lot 5/Block 28 Brandon Busch & Carolyn D Brandon Busch & Carolyn Dou Snow on sidewalk 2-8-23 

Windom East Addition 1015 Hale Place TOTAL $ 100.00 

1015 Hale Place Windom, MN 56101 

25-822-1120 Lot 5/Block 52 Kory Flatgard Kory Flatga rd Nuisance Abatement 8-8-22 

Windom Second Addition 635 3rd Ave TOTAL $ 771.19 

635 3rd Ave Windom, MN 56101 

25-351-0340 Lot 12/Block 3 M ichael Bogle 1453 4th Ave Nuisance Abatement 8-17-22 

Hutton & Collin Add Windom, MN 56101 TOTAL $ 5,065.00 

1453 4th Ave 

70-38941-0000 Section 16 Twp 122 Range 032 Voss Plumbing & Heating 316 Business 23 East Fire Call 7-19-22 

Paynesville, MN Stearns County Paynesville, MN 56362 

TOTAL $ 1,000.00 

04-027 -0530 Sect 17 Twp 104 Range 036 Timothy Hinkeldey 89313 470th Ave Fire Call 12-27-22 

Windom, MN Jackson County Windom, MN 56101 

TOTAL $ 1,000.00 

24-341-0350 Lot 2/Blk 1 Agnes Lohse S21 llth St Fire Call 7-26-22 

Falcon Heights Subdv 

Heron Lake, MN Jackson County Heron Lake, MN 56137 TOTAL $ 1,000.00 

$ 11,556.19 
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Fire Dept Pardon Request 

juliannemh3@gmail.com 
Nov 2, 2023 4:18 PM 

to: steve.nasby@windommn.com 

Encrypted 

Appeal Request for Debt Forgiveness to Fire Dept of Windom for a bill undisclosed. 

The owners of 89313 470th Avenue are requesting a pardon/forgiveness for a debt of $1000.00 on a non-emergency call request inquiry on December 2Jlh, 
2022 regarding a stated CO2 courtesy Hfree• check-test of our carbon monoxide detector which was not working properly that morning after battery 
replacement. 

On the morning of December 27, 2022, upon malfunctioning unsure why our carbon monoxide detector was not working properly, owners called our service 
providers to come inspect the home. 

We had scheduled our family furnace provider for many years and also contacted and scheduled a courtesy visit by Crystal Valley. 

Owner asked Crystal Valley if they could come out and check the carbon monoxide detector for any concerns as it was not working properly after battery 
replacement, and they said they do not do that test for that, and she (C.V. woman on phone) referred owner to the local fire department, stating they 
performed a non-emergency CO2 test for detectors as a Hcourtesy check" free of charge, to provide some peace of mind prior to the couple of hours wait before 
their service provider was able to be here. 

Owner thanked Crystal Valley and called the non-emergency fire inquiry regarding the request after that call to C.Valley. 

Owner called the non-emergency# and was directed to a man who represented the fire dept of windom. Owner told the gentleman above relay of C.Valley 
conversation and we were waiting for our service providers and wanted to "just be sure all was well in the air quality or if it was better for us to leave until they 
arrived? Making it clear we could leave the home right away and wait if needed until they arrived if there was "any fee or charge for the service.• The man did 
not state any service fee or charge upon inquiries. 

The fire person stated it was fine (male) and he could come take a look. It was stated on call more than once my owner "as long as this is a free courtesy visit." 
Had we been told on phone there was a charge, we would have left for 2+ hours until our service providers arrived. It was made clear we only wanted the 
service if there was no charge for the check. 

When man arrived, owner noticed there was a large crew and medics. At door, owner asked why there were so many at our home for the carbon monoxide 
check? Adding, we don't need this many people here for this do we? Reminding them our service people including C.Valley would soon be there. Owner was 
told this was standard practice. 

Owner was puzzled, appreciative, but wondered why there were so many and why it took so long to determine. Later when our furnace man arrived, he pulled 
out his tester and gave us a clear you are good in here in moments time. 

We appreciated the service and duty of care and it was made clear that we didn't want them to come out if there was any charge. This was the puzzling part of 
it. 

I spoke with Mr. Steve Nasby last week and he disclosed on phone that this has happened before to other people. I hope there can be a resolve for future 
customers in need of the courtesy check, where both parties are clearly understanding the next steps. 

Thank you for your consideration in this and our sincere thanks for your patronage to the community. 

Any other documentation regarding our other two providers visits that day pre-made prior to this call we can send if needed. 

Thank you again, 

Owners of home 

steve.nasby@wi1 



RESOLUTION #2023-

INTRODUCED: 
SECONDED: 
VOTED: Aye: 

Nay: 
Absent: 

RESOLUTION ADOPTING AN ASSESSMENT ROLL FOR THE 
"2023 MISCELLANEOUS SPECIAL ASSESSMENTS" 

WHEREAS, pursuant to proper notice duly given as required by law, the Council has 
met and heard and passed upon all objections to the proposed assessments for the "2023 
Miscellaneous Special Assessments"; and 

WHEREAS, the City Council finds that services, as set forth in Minnesota Statutes 
§429. 101 , were performed by the City and these special charges were billed to the affected 
property owners and remain unpaid; and 

WHEREAS, the City Council finds the evidence supports findings that assessment 
calculations are correct and the assessments are valid; and 

WHEREAS, the City Council finds that the services have benefited the properties. 

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE 
CITY OF WINDOM, MINNESOTA, AS FOLLOWS: 

1. Such proposed assessments, a copy of which is filed in the Office of the City 
Administrator and made a part hereof as if fully set forth herein, are hereby accepted and shall 
constitute the special assessments against the lands named therein; and each tract of land therein 
included is hereby found to have benefited by the services performed and special charges levied 
against it. 

2. Such assessments shall be payable in equal annual installments extending over a 
period of one ( 1) year at six percent ( 6%) interest. 

3. The owners of property so assessed may, at any time prior to December 31 , 2023 , 
pay the City Clerk' s Office the entire amount of the assessment on their property without interest. 
Any amounts not paid by December 31, 2023 , will be certified to the County Auditor for 
collection in the same manner as other municipal taxes. After said date, a property owner may at 
any time pay the remaining balance of the assessment to the City Clerk' s Office with interest 
accrued to December 31 of the year in which such payment is made. 

4. The Clerk shall forthwith transmit a certified duplicate of these assessments to 
the County Auditor to be extended on the property tax lists of the county, and such assessments 
shall be collected and paid over in the same manner as other municipal taxes. 

Adopted this ih day of November, 2023. 

Dominic Jones, Mayor 

ATTEST: ----------------
Steven Nasby, City Clerk/City Administrator 
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Summary: 

Windom, Minnesota; Appropriations; General 
Obligation; Non-School State Programs 
Credit Profile 

US$7.23 mil GO bnds ser 20238 due 11/30/2043 

Long Term Rating 

Credit Highlights 

A+/Stable New 

• S&P Global Ratings assigned its 'A+' Jong-term rating and stable outlook to Windom, Minn.'s $7.23 million series 

2023B general obligation (GO) bonds. 

• At the same time, S&P Global Ratings affirmed its 'A+' Jong-term rating and underlying rating (SPUR) on the city's 

existing GO debt and its 'A-' rating on the city's annual appropriation communication bonds. 

• The outlook on all ratings is stable. 

Security 

The 2023B GO bonds are secured by the city's full faith and credit and unlimited taxing powers. Windom intends to 

use specific revenues to pay a portion of the bonds; however, the bonds are not secured by these revenues. Bond 

proceeds will be used to construct and equip a new electric generation building and renovate the municipal liquor 

store. 

Net revenue of the city's municipal broadband system and legally available funds, on an appropriation basis, secure the 

annual appropriation communication bonds. Based on the application of our criteria, titled "Issue Credit Ratings 

Linked To U.S. Public Finance Obligors' Creditworthiness," published Nov. 20, 2019, we rate the appropriation bonds 

two notches below the GO rating to reflect our view of the degree of appropriation risk associated with the bonds and 

the nonbasic auxiliary services provided by the enterprise primarily supporting the debt and partially because the 

intended payment source includes revenue not tied directly to the obligor's core function . 

Credit overview 

Windom benefits from a strong financial profile and strong management. However, overall creditworthiness remains 

constrained by an economy with below-average incomes, dwindling population, and above-average employment and 

taxpayer concentration; in addition, the city has an above average debt burden. Recently, the city's top taxpayer and 

one of its largest employers (Hy Life Foods) closed. The financial impact of this closure should be minimal, as HyLife 

was located in a tax increment financing (TIF) district and the increment payments were being reinvested in the 

district. The unemployment rate in the county has been very low and management reports that many of the HyLife 

workers were able to find new jobs. The plant was recently sold and will be reopening as a pork processing plant, 

although it likely will have fewer employees. Even considering new housing developments recently completed and 

other housing under development, in our view, the city's economic growth prospects remain limited due to the HyLife 
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Surmnary: Windon-1, Minnesota; Appropriations; General Obligatio11; N on-School State Programs 

closure and the county's falling population, 

Despite the economic weakness, the city's financial profile remains strong, as Windom uses expenditure control efforts 

that allow it to consistently end the year better than budgeted and it has a high willingness to adjust proactively, 

Expenditures coming in under budget, along with higher-than-anticipated investment returns and charges for services. 

which mostly consisted of development permits, drove the fiscal 2022 operating surplus. A 7.8% levy increase was 

adopted in the fiscal 2023 budget to help offset inflationary cost increases and help prepare for contract negotiations. 

Officials report fiscal 2023 is on pace to end with a slight surplus after transfers. For fiscal 2024, Windom has agreed 

on new contracts with bargaining units, including an increase in public safety salaries of more than 20%. Officials 

indicate that this increase has been offset with an additional levy increase and budgetary adjustments so that it will be 

paid by recurring revenue. As a result, we expect the city's budgetary results, reserves, and liquidity will remain stable. 

The rating also reflects our view of Windom's: 

• Very weak economy due to a shrinking population throughout Cottonwood County and a concentration of 

employment in the manufacturing industry. We view the employment concentration as a risk should the industry 

experience more pronounced effects during an economic downturn; 

Above-average debt profile, with elevated carrying charges; after adjusting for self-supporting GO debt paid by 

enterprise revenue, direct debt remains almost 6x the city's total governmental funds' revenue; 

• Fixed costs related to pension and other postemployment benefits are higher than those of most peers in the state 

and we believe outsize budgetary pressure could arise should legislative changes occur to improve funding 

practices. We do not believe current fixed-rate contribution practices for the plans will materially reduce unfunded 

liabilities. For more information, see "Pension Spotlight: Minnesota," published Aug. 10, 2023 , on RatingsDirect; 

• Good financial policies and practices under our Financial Management Assessment methodology including strong 

budgetary practices, strong long-term forecasting and planning; and adequate investment, debt, and reserve 

management policies, along with a strong institutional framework score; and 

• Strong budgetary performance, reflecting consistent surpluses and expectations that similar results will persist in the 

near term, which will support very strong reserves and liquidity. 

Environmental, social, and governance 
Although the Des Moines River runs through the city and has flooded in the past, we understand that most of the 

surrounding land is undeveloped and flood plain mapping has been completed to prevent significant effects on the city. 

Despite these efforts, we still believe physical risks are above average and could limit economic development and 

strain Windom's resources should storm and flood patterns worsen. We also view social risks as slightly elevated, 

given the falling population and employment concentration, which could limit the city's economic growth prospects 

and revenue-raising ability. We view governance risks as neutral. 

Outlook 

We believe the city's strong reserves and liquidity will provide significant cushion at the rating level to help combat 

potential risks that could weaken Windom's overall creditworthiness over the two-year outlook horizon. 
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Surmnary: \Xlindom, Minnesota; Appropriations; General Obligatio1l; Non-School State Programs 

Downside scenario 
We could lower the rating if the budget were to become imbalanced or available reserves were to decrease 

significantly. 

Upside scenario 
We could raise the rating if the economy diversifies, population growth rebounds, and incomes increase while debt 

moderates. 

Windom, Minnesota -- key credit metrics · 

Most recent --Historical information--

2022 2021 2020 

Very weak economy 

Projected per capita EB! % of U.S. 72 

Market value per capita {$) 90,263 

Population 4,587 4.538 4,580 

County unemployment rate(%) 2.8 

Market value ($000) 414,037 367,968 325 .26 1 315,681 

Ten largest taxpayers % of taxable value 24.0 

Strong budgetary performance 

Operating fund result % of expenditures 1.7 9.9 4.9 

Total governmental fund result % of expenditures 11.4 6.9 4.1 

Very strong budgetary flexibility 

Available reserves % of operating expenditures 112.8 123.2 11 1.0 

Total available reserves ($000) 5,029 4,924 4,543 

Very strong liquidity 

Total government cash % of governmental fund expenditures 670 652 366 

Total governmen·t cash % of governmental fund debt service 3775 340 1 2131 

Strong management 

Financial Management Assessment Good 

Very weak debt & long-term liabilities 

Debt service % of governmental fund expenditures 17.8 19.2 17.2 

Net direct debt % of governmental fund revenue 580 

Overall net debt % of market value 13.0 

Direct debt JO-year amortization(%) 54 

Required pension contribution% of governmental fund expenditures 13 . 1 

OPEB actual contribution % of governmental fund expenditures 00 

Strong institutional framework 

EBI--Effective buying income. OPEB--Other postemployment benefits. Data points and ratios may reflect analytical adjustments. 
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Summary: Windom, Minnesota; Appropriations; General Obligation; Non-School State Programs 

Related Research 

Through The ESG Lens 3.0: The Intersection Of ESG Credit Factors And U.S. Public Finance Credit Factors, March 2, 

2022 

Ratings Detail (As Of November 2, 2023) 

Windom communication sys ann approp rfdg bnds ser 2020A due 06/01/2033 

Long Term Rating A-/Stable 

Windom GO bnds ser 2018A dtd 03/28/2018 due 02/01/2038 

Long Term Rating A+/Stable 

Windom GO equip certs ser 2017B dtd 06/15/2017 due 02/01/2027 

Long Term Rating 

Windom GO imp bnds 

Long Term Rating 

Underlying Rating for Credit Program 

Windom GO imp bnds 

Long Term Rating 

Windom GO imp rfdg bnds 

Long Term Rating 

A+ / Stable 

AAA/Stable 

A+/Stable 

A+/Stable 

A+/Stable 

Windom GO rfdg bnds ser 20200 dtd 12/03 / 2020 due 02/01/2037 

Long Term Rating A+/Stable 

Windom GO wtr & swr rev bnds ser 20 I IA dtd 12/08/2011 due 02/01 /2014-2029 

Long Term Rating 

Underlying Ra1ing for Credit Program 

AAA/Stable 

A+/Stable 

Affirmed 

Affirmed 

Affirmed 

Current 

Affirmed 

Affirmed 

Affirmed 

Affirmed 

Current 

Affirmed 

Certain terms used in this report, particularly certain adjectives used to express our view on rating relevant factors. have specific meanings ascribed 
to them in our criteria. and should therefore be read in conjunction with such criteria. Please see Ratings Criteria at www.spglobal.com/ratings for 
further information. Complete ratings information is available to RatingsDirect subscribers at www.capitaliq.com. All ratings affected by thi s rating 
action can be fo und on S&P Global Ratings' public website at www.spglobal.com /ratings. 
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S&P Global 
Ratings 
N ovember 1, 2023 

City of Windom 
444 9th Street 
P. 0. Box 38 
W indom, MN 56 101 --0038 
A tten tion: Steven asby, C ity Admi nistrator 

130 East Randolph Street 
Suite 2900 
Chic ago, IL 60601 
te l 312-233-7000 
reference no.: 1766698 

Re: US$ 7,230,000 City of Windom, (Cotton Wood Co1111ty), Mim,e.rnta, General Obligation Bonds, Series 
2023B, dated: Date of delivery, tlue: November 30, 2043 

Dear Steven Nasby, 

Pursuant to your requ est fo r an S&P Global Ratings ra ting on tl1e above-referenced obligations, S&P Global 
Ratings has ass igned a rati ng of "A+". S&P G lobal Ratings views the outlook for thi s ra ti ng as stable. A copy 
of the ra tiona le supporting the rating is enclosed. 

This letter constitutes S&P G lobal Ratings ' permiss ion for you to disseminate the above-assigned ratings to 
interested parties in accordance with appli cable laws and regulati ons. However, penni ss ion fo r such 
d isseminati on (other than to profess ional advisors bound by appropriate confi dentiali ty an-angements or to all ow 
the fssuer to comply w ith its regul at01y obliga tions) w ill becom e effective only after we have released the 
ratin gs on standardandpoors.com. Any disseminati on on an y ·w ebsite by you or your agents shall include the fu ll 
analys is for the rating, inc luding any updates, where appli cable. Any such di sseminati on shall not be done in a 
manner that would serve as a substitute fo r any products and serv ices containing S&P G loba l Ra tings' 
intellectual property fo r w hi ch a fee is charged. 

To maintain th e ratin g, S&P Global Ratings must rece ive all re levant fi nancial and other info rm ati on, inc luding 
notice of material changes to fi nanc ial and other info rmation provided to us and in relevant documents, as soon 
as such information is ava ilable . Re levant fmancial and other i11fonnati on includes, but is not limited to, 
informati on about di rect bank loans and debt and debt-like instruments issued to, or entered into with, financ ial 
institutions, insurance companies and/or other entities, whether or not di sclosure of such infonn ati on would be 
required 1mder S.E.C. Rule J 5c2- l2. You understand that S&P Global Ratings rel.ies on you and you r agents and 
advisors for the accura cy, time Liness and compl.eteness of the info rmation submitted in connection with the 
ra ting and the continued fl ow of materi a l informati on as part of the surve ill ance process. Please send all 
in formati on via electroni c deli ve1y to : pubfin state localgovt@sp>tl obal. com. Jf SEC rul e l 7g-5 is appli cable, you 
may post such information on the appropriate website. For any in formation not ava il able in e lectroni c format or 
posted on the appli cab le website, 
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General. The credit ratings and other views of S&P Global Ratings are statements of opinion and not statements 
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Publication. S&P Global Ratings reserves the right to use, publi sh, disseminate, or license others to use. publi sh 
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FOR A PARTICULAR PURPOSE OR USE. S&P Global Ratings, its affiliates or third party providers, or any 
of their officers, directors, shareholders, employees or agents shall not be liable to any person for any 
inaccuracies, errors, or omissions, in each case regardless of cause, actions, damages (consequential, special, 
indirect, incidental, punitive, compensatory, exemplary or otherwise), claims, liabilities, costs, expenses, legal 
fees or losses (including, without limitation, lost income or lost profits and opportunity costs) in any way arising 
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RESOLUTION #2023-

INTRODUCED: 
SECONDED: 
VOTED: Aye: 

Nay: 
Absent: 

RESOLUTION PROVIDING FOR THE ISSUANCE, SALE AND DELIVERY 
OF $7,230,000 GENERAL OBLIGATION BONDS, SERIES 2023B 

BE IT RESOLVED, by the City Council of the City of Windom, Cottonwood County, 
Minnesota (the "Issuer"), as follows: 

Section 1. Purpose, Authorization, and A ward. 

1.01 Authority; Purpose. Pursuant to authority contained in Minnesota Statutes, 
Sections 410.32, 412.301 and 469.1814 and Chapters 469 and 475 (the "Act") and the Issuer' s 
Charter, the Issuer is authorized to issue its obligations to provide funds for the construction and 
equipping of a new electric generation building and renovations to the municipal liquor store in 
the Issuer (collectively, the "Project"). 

1.02 Abatement Recitals. 

A. The Issuer has previously granted a property tax abatement (the "Abatement") in 
order to help finance a portion of the Project located in the City (the "Building Project"), 
pursuant to the Act. 

B. The Issuer has identified the property, as described in Exhibit A to the Abatement 
Resolution ( defined below) (the "Abatement Property"), which Abatement Property will be 
benefitted by the Building Project and from which the Issuer proposes to abate a portion of the 
Issuer' s share of taxes to help finance the Building Project, subject to the terms and conditions of 
the resolution adopted by the Council (the "Abatement Resolution"). 

C. The Abatement Property is not within a tax increment financing district. 

D. The City Council has on October 17, 2023 held a public hearing on the 
Abatement at which all those wishing to speak were heard. 

E. The Abatement has been approved by the City Council on October 17, 2023 after 
the public hearing in the Abatement Resolution. 

1.03 Findings. 

A. The Issuer determines that it is necessary, expedient and in the best interest of the 
residents of the Issuer that the Issuer issue and sell its General Obligation Bonds, Series 2023B, 
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in the original principal amount of $7,230,000 (the "Bonds") for the purpose of financing the 
Project and part of the issuance costs of the Bonds. 

B. The principal of and interest on, along with the allocable portion of the issuance 
costs for, the Building Project portion of the Bonds (the "Building Portion") shall be paid 
primarily from the Abatement defined in Section 1.02A. above and ad valorem taxes (the 
"Taxes"). The principal of and interest on, along with the allocable portion of the issuance costs 
for, the Equipment Project portion of the Bonds (the "Equipment Portion") shall be paid 
primarily from the Taxes (the Abatement and the Taxes are collectively referred to as the 
"Pledged Revenues"). 

C. The Bonds shall provide funds to finance the Building Project. The amount of the 
Abatement is equal to the part of the property tax amount payable to the Issuer on the Abatement 
Property during the term of the Abatement, which is presently estimated not to exceed $197,139 
in any year. The total amount of property taxes abated by the Issuer in any year does not exceed 
the greater of (1) ten percent of the net tax capacity of the Issuer, or (2) $200,000. Work on the 
Building Project shall proceed with due diligence to completion. 

D. The principal amount of the Equipment Portion of the Bonds exceeds 0.25% of 
the market value of taxable property in the Issuer. The City Council adopted a resolution 
expressing its intent to issue the Equipment Project portion of the Bonds on September 19, 2023 
(the "Initial Resolution") and published the Initial Resolution on October 4, 2023. 

E. Upon publication of the Initial Resolution and the passing of ten days during 
which no petition for an election on the issuance of the Bonds has been filed with the 
Administrator, all acts, conditions and things required by the Constitution and laws of the State 
of Minnesota to be done, to happen and to be performed precedent to the issuance of the Bonds 
having been done, having happened and having been performed in regular and due form, time 
and manner as required by law. 

F. It is necessary for the Issuer to establish the form and terms of the Bonds, to 
provide for the security thereof, and to provide for the issuance of the Bonds forthwith. 

1.04 Municipal Advisor. The Issuer has retained the services of Ehlers & Associates, 
Inc. as its municipal advisor. 

1.05 Award of Sale. The Issuer has received an offer from , of 
______ , , (the "Purchaser"), to purchase the Bonds at a cash price of 
$2,138,604.30 plus accrued interest on the total principal amount from November 30, 2023, to 
the date of delivery of the Bonds (the "Accrued Interest") and upon condition that the Bonds 
mature and bear interest at the times and annual rates set forth in Section 2. The Issuer, after due 
consideration, finds such offer reasonable and proper and the offer of the Purchaser is hereby 
accepted. The actions of the Mayor and the Administrator taken with respect to execution on the 
part of the Issuer of a contract for the sale of the Bonds in accordance with the Purchaser' s 
proposal are hereby ratified and approved. 
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Section 2. Terms of the Bonds. 

2.01. Date, Maturities and Interest Rates. A. The Bonds shall be dated November 30, 
2023, as the date of original issue, shall be issued in the denomination of $5,000, or any integral 
multiple thereof, in fully registered form and lettered and numbered R-1 and upward. The Bonds 
shall bear interest at the annual rates indicated below and shall mature on February 1 in the 
following respective years and amounts: 

Yeat" Total Priaelpal I' ~ ~llipme.at "' IJitenst 
(Februan 1) Amoant ... Portioa Portion .. Rate 

B. The maturities of the Bonds, together with the maturities of all other outstanding 
general obligation bonds of the Issuer, meet the requirements of Minnesota Statutes, Section 
475.54. 

2.02 Redemption. A. The Bonds maturing prior to February 1, 2033 shall not be 
subject to redemption and prepayment before maturity. Bonds maturing on or after February 1, 
2034 are callable on February 1, 2033 or any date thereafter at a price equal to the principal 
amount thereof plus accrued interest to the redemption date. 

B. In the event any of the Bonds are called for redemption, notice thereof identifying 
the Bonds to be redeemed will be given by the Bond Registrar by mailing a copy of the 
redemption notice by first class mail (postage prepaid) not more than 60 and not less than 30 
days prior to the date fixed for redemption to the registered owner of each Bond to be redeemed 
at the address shown on the registration books kept by the Bond Registrar and by publishing the 
notice of redemption, if required by law, in the manner required by Minnesota Statutes, Section 
475 .54, Subdivision 4; provided, however, that so long as the Bonds are registered in the name of 
Cede & Co., notice of redemption shall be given in accordance with the terms of the 
Representation Letter. Failure to give notice by mail to any registered owner, or any defect 
therein, will not affect the validity of any proceeding for the redemption of Bonds not affected by 
such defect or failure. Bonds so called for redemption will cease to bear interest after the 
specified redemption date, provided that the funds for the redemption are on deposit with the 
place of payment at that time. 
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C. If less than all the Bonds of a maturity are called for redemption while the Bonds 
are registered in the name of Cede & Co., the Issuer or the Bond Registrar designated below will 
notify DTC of the particular amount of such maturity to be prepaid. DTC will determine by lot 
the amount of each participant's interest in such maturity to be redeemed and each participant 
will then select by lot the beneficial ownership interest in such maturity to be redeemed. If less 
than all the Bonds of a maturity are called for redemption and the Bonds are not registered in the 
name of Cede & Co. , the Bond Registrar will determine by lot or other manner deemed fair, the 
amount of each maturity to be redeemed. All prepayments shall be at a price equal to the 
principal amount thereof plus accrued interest. 

D. The Bonds maturing on February 1 in the years __ , __ and __ shall be 
subject to mandatory redemption prior to maturity pursuant to the requirements of this Section 
2.02D at a redemption price equal to the stated principal amount thereof plus interest accrued 
thereon to the redemption date, without premium. The Bond Registrar, as designated below, 
shall select for redemption, by lot or other manner deemed fair, on February 1 in each of the 
following years the following stated principal amounts: 

For Bonds maturing on February 1, 20 __ : 

Year 
Building Equipment Total 
Portion Portion Amount 

For Bonds maturing on February 1, 20 __ : 

Year 
Building Equipment Total 
Portion Portion Amount 

For Bonds maturing on February 1, 20 __ : 

Year 
Building Equipment Total 
Portion Portion Amount 

2.03 Interest Payment Dates. The Bonds shall bear interest at the annual rates stated 
therefor in Section 2.01. The interest shall be payable semiannually on February 1 and August 1 
in each year ( each herein referred to as an "Interest Payment Date") commencing on August 1, 
2024. Interest will be computed upon the basis of a 360-day year of twelve 30-day months and 
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will be rounded pursuant to the rules of the Municipal Securities Rulemaking Board. The Bond 
Registrar appointed below shall make all interest payments with respect to the Bonds by check or 
draft mailed to the registered owners of the Bonds shown on the bond registration records 
maintained by the Bond Registrar at the close of business on the 15th day (whether or not on a 
business day) of the month next preceding the Interest Payment Date at such owners' addresses 
shown on such bond registration records. 

2.04 Preparation and Execution. A. The Bonds shall be prepared for execution in 
accordance with the approved form and shall be signed by the manual or facsimile signature of 
the Mayor and attested by the manual or facsimile signature of the Administrator. The corporate 
seal of the Issuer may be omitted from the Bonds as permitted by law. In case any officer whose 
signature shall appear on the Bonds shall cease to be an officer before delivery of the Bonds, 
such signature shall nevertheless be valid and sufficient for all purposes, the same as if he or she 
had remained in office until delivery. 

B. The Administrator is authorized and directed to obtain a copy of the proposed 
approving legal opinion of Fryberger, Buchanan, Smith & Frederick, P.A. , Duluth, Minnesota, 
which is to be complete and cause the opinion to be attached to the Bonds. 

2.05 Appointment and Duties of Bond Registrar; Record Date. The Council hereby 
appoints Bond Trust Services Corporation, of Roseville, Minnesota, as registrar, authenticating 
agent, paying agent and transfer agent for the Bonds (such bank or its successor is herein referred 
to as the "Bond Registrar"). No Bond shall be valid or obligatory for any purpose unless or until 
either (i) the Bond Registrar' s authentication certificate on such Bond, substantially set forth in 
Section 2.08 hereof, shall have been duly executed by an authorized representative of the Bond 
Registrar or (ii) the Bonds have been manually executed by at least one officer of the Issuer. 
Authentication certificates on different Bonds need not be signed by the same representative. 
The executed Authentication Certificate or the manual signature of at least one officer of the 
Issuer on each Bond shall be conclusive evidence that it has been authenticated and delivered 
under this Resolution. 

2.06 Global Book Entry. A. There has been previously submitted to this City 
Council a form of Blanket Issuer Letter of Representations (the "Representation Letter") between 
the Issuer and the Depository setting forth various matters relating to the Depository and its role 
with respect to the Bonds. The terms and conditions of the Representation Letter are ratified. 

B. All of the Bonds shall be registered in the name of Cede & Co., as nominee for 
DTC. Payment of interest on and principal of any Bond registered in the name of Cede & Co. 
shall be made by wire transfer or New York Clearing House or equivalent same day funds by 
10:00 a.m. CT or as soon as possible thereafter following the Bond Registrar ' s receipt of funds 
from the Issuer on each Interest Payment Date to the account of Cede & Co. on each Interest 
Payment Date at the address indicated in or pursuant to the Representation Letter. 

C. So long as DTC is the Depository or it or its nominee is the Holder of any Bonds, 
the Issuer shall comply with the provisions of the Representation Letter, as it may be amended or 
supplemented from time to time. 
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D. Additional matters with respect to, among other things, notices, consents and 
approvals by Holders and payments on the Bonds are set forth in the Representation Letter. 

E. The provisions in the Representation Letter are incorporated herein by reference 
and made a part of this resolution, and if and to the extent any such provisions are inconsistent 
with the other provisions of this resolution, the provisions in the Representation Letter shall 
control. 

2.07 Registration, Transfer and Exchange. A. The Issuer shall cause to be kept at the 
principal corporate office of the Bond Registrar a bond register in which, subject to such 
reasonable regulations as the Bond Registrar may prescribe, the Issuer shall provide for the 
registration of the Bonds and the registration of transfers of the Bonds entitled to be registered or 
transferred as herein provided. In the event of the resignation or removal of the Bond Registrar 
or its incapability of acting as such, the bond registration records shall be maintained at the office 
of the successor Bond Registrar as may be appointed by the Council. 

B. Upon surrender for transfer of any Bond at the principal corporate office of the 
Bond Registrar, the Issuer shall execute and the Bond Registrar shall authenticate if required by 
this Resolution and deliver, in the names(s) of the designated transferee(s), one or more new 
bonds of a like aggregate principal amount, as requested by the transferor. 

C. At the option of the registered owners, the Bonds may be exchanged for other 
Bonds of any authorized denomination, of a like aggregate principal amount, maturing upon the 
same date, upon surrender of the ~onds to be exchanged at the principal corporate office of the 
Bond Registrar. Whenever any Bonds are so surrendered for exchange, the Issuer shall execute 
and the Bond Registrar shall authenticate if required by this Resolution and deliver the Bonds 
which the registered owner making the exchange is entitled to receive. 

D. All Bonds surrendered upon the exchange provided for in this Resolution shall be 
promptly cancelled by the Bond Registrar and thereafter disposed of as directed by the Council. 

E. All Bonds issued in exchange for or upon transfer of the Bonds shall be valid 
obligations of the Issuer evidencing the same debt and entitled to the same benefits under this 
Resolution as the Bonds surrendered for such exchange or transfer. 

F. Every Bond presented for a transfer or exchange shall be duly endorsed or be 
accompanied by a written instrument of transfer, in form satisfactory to the Issuer and the Bond 
Registrar, duly executed by the registered owner thereof or the owner' s attorney duly authorized 
in writing. 

G. The Issuer may require payment of a sum sufficient to cover any tax or other 
governmental charge that may be imposed in connection with the transfer or exchange of the 
Bonds, other than exchange expressly provided in this Resolution to be made, without expense or 
without charge to the registered owner. 
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H. If a Bond becomes mutilated or is destroyed, stolen or lost, the Bond Registrar 
will deliver a new Bond of like amount, number, maturity date and tenor in exchange and 
substitution for and upon cancellation of the mutilated Bond or in lieu of and in substitution for 
any Bond destroyed, stolen or lost, upon the payment of the reasonable expenses and charges of 
the Bond Registrar and the Issuer in connection therewith, including the cost of printing new 
Bonds; and, in the case of a Bond destroyed, stolen or lost, upon filing with the Bond Registrar 
and the Issuer of evidence satisfactory to them that the Bond was destroyed, stolen or lost, and of 
the ownership thereof, and upon furnishing to the Bond Registrar and the Issuer of an appropriate 
bond or indemnity in form, substance and amount satisfactory to them and as provided by law, in 
which both the Issuer and the Bond Registrar must be named as obligees. Bonds so surrendered 
to the Bond Registrar will be canceled by the Bond Registrar and evidence of such cancellation 
must be given to the Issuer. If the mutilated, destroyed, stolen or lost Bond has already matured 
or been called for redemption in accordance with its terms, it is not necessary to issue a new 
Bond prior to payment. 

2.08 Authentication. Each Bond delivered upon transfer of or in exchange for or in 
lieu of any other Bond shall carry all of the rights to interest, accrued and unpaid and to accrue, 
which are carried by such other Bond. Each Bond shall be dated by the Bond Registrar as of the 
date of its authentication or manual execution, as the case may be. The Issuer and the Bond 
Registrar shall not be required to make any transfer or exchange of any Bonds called for 
redemption or to make any such exchange or transfer of the Bonds during the 15 days next 
preceding the date of the first publication or the mailing (if there is no publication) of notice of 
redemption in the case of a proposed redemption of the Bonds. 

2.09 Payment. A. The Issuer and the Bond Registrar may treat the person in whose 
name any Bond is registered as the owner of such Bond for the purpose of receiving payment of 
principal of and interest on such Bond and for all other purposes whatsoever, whether or not such 
Bond be overdue, and neither the Issuer nor the Bond Registrar shall be affected by notice to the 
contrary. 

B. The principal of and interest on the Bonds shall be payable by the Bond Registrar 
in such funds as are legal tender for the payment of debts due the United States of America. The 
Issuer shall pay the reasonable and customary charges of the Bond Registrar for the disbursement 
of principal and interest. 

2.10 Delivery. Delivery of the Bonds and payment of the purchase price shall be made 
at a place mutually satisfactory to the Issuer and the Purchaser. Printed or typewritten and 
executed Bonds shall be furnished by the Issuer without cost to the Purchaser. The Bonds, when 
prepared in accordance with this Resolution and executed, shall be delivered by or under the 
direction of the Administrator to the Purchaser upon receipt of the purchase price plus accrued 
interest. 

7 



Section 3. Form of the Bonds. 

3.01 The Bonds shall be typewritten in substantially the following form: 

R-1 

UNITED STATES OF AMERICA 
ST A TE OF MINNESOTA 

COUNTY OF COTTONWOOD 

CITY OF WINDOM 
GENERAL OBLIGATION BONDS, SERIES 2023B 

Maturity Date 
February 1, 20_ 

Date of Original Issue 
November 30, 2023 

REGISTERED OWNER: CEDE&CO. 

PRINCIPAL AMOUNT: DOLLARS ---------

$7,230,000 

CUSIP 

The City of Windom, Cottonwood County, Minnesota (the "Issuer"), for 
value received, promises to pay to the registered owner specified above, or 
registered assigns, the principal amount specified above, on the maturity date 
specified above, and to pay interest on said principal amount to the registered 
owner hereof from November 30, 2023 , or from the most recent Interest Payment 
Date to which interest has been paid or duly provided for, until the principal 
amount is paid or discharged, said interest being at the interest rate per annum 
specified above. 

Payment. Interest is payable semiannually on February 1 and August 1 
of each year ( each referred to herein as an "Interest Payment Date") commencing 
on August 1, 2024. Both principal hereof and interest hereon are payable in 
lawful money of the United States of America by check or draft at the main 
office of Bond Trust Services Corporation in Roseville, Minnesota, as registrar, 
paying agent, authenticating agent and transfer agent (the "Bond Registrar"), or 
at the office of such successor bond registrar as may be designated by the Issuer. 
The Bond Registrar shall make all interest payments with respect to this Bond 
directly to the registered owner hereof shown on the bond registration records 
maintained on behalf of the Issuer by the Bond Registrar at the close of business 
on the 15th day of the month next preceding the Interest Payment Date ( whether 
or not a business day) at such owner' s address shown on said bond registration 
records, without, except for payment of principal on the Bond, the presentation or 
surrender of this Bond, and all such payments shall discharge the obligations of 
the Issuer to the extent of the payments so made. Payment of principal shall be 
made upon presentation and surrender of this Bond to the Bond Registrar when 
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due. For the prompt and full payment of such principal and interest as they 
become due, the full faith and credit of the Issuer are irrevocably pledged. 

Authority; Purpose. This Bond comprises the entire amount of this series 
issued by the Issuer as one fully registered Bond without coupons, in the 
aggregate amount of $7,230,000, pursuant to: (i) the authority contained in 
Minnesota Statutes, Sections 410.32, 412.301 and 469.1814 and Chapters 469 and 
475 (the "Act"); (ii) the Issuer' s Charter; (iii) the Constitution of the State of 
Minnesota and all other laws thereunto enabling; and (iv) an authorizing 
resolution adopted by the governing body of the Issuer on November 7, 2023 (the 
"Resolution"), and is issued for the purpose of financing the construction and 
equipping of a new electric generation building and renovations to the municipal 
liquor · store in the Issuer (the "Project"). The principal of and interest on is 
payable from an abatement of taxes imposed by the Issuer on certain property; 
and (ii) from ad valorem taxes hereinafter levied, as set forth in the Resolution to 
which reference is made for a full statement of rights and powers thereby 
conferred. 

Optional Redemption. The Bonds maturing prior to February 1, 2033 
shall not be subject to redemption and prepayment before maturity. Bonds 
maturing on or after February 1, 2034 are callable on February 1, 2033 or any 
date thereafter at a price equal to the principal amount thereof plus accrued 
interest to the redemption date. 

Mandatory Sinking Fund Redemption. The Bonds maturing on 
February 1 in the years __ , __ and __ shall be subject to mandatory 
redemption prior to maturity pursuant to the requirements of the Resolution at a 
redemption price equal to the stated principal amount thereof plus interest accrued 
thereon to the redemption date, without premium. 

Notice of Redemption. In the event any of the Bonds are called for 
redemption, notice thereof identifying the Bonds to be redeemed will be given by 
the Bond Registrar by mailing a copy of the redemption notice by first class mail 
(postage prepaid) not more than 60 and not less than 30 days prior to the date 
fixed for redemption to the registered owner of each Bond to be redeemed at the 
address shown on the registration books kept by the Bond Registrar and by 
publishing the notice of redemption, if required by law, in the manner required 
by Minnesota Statutes, Section 475.54, Subdivision 4; provided, however, that so 
long as the Bonds are registered in the name of Cede & Co., as nominee for The 
Depository Trust Company ("DTC"), notice of redemption shall be given in 
accordance with the terms of the Blanket Letter of Representations between the 
issuer and DTC. Failure to give notice by mail to any registered owner, or any 
defect therein, will not affect the validity of any proceeding for the redemption of 
Bonds not affected by such defect or failure. Bonds so called for redemption will 
cease to bear interest after the specified redemption date, provided that the funds 
for the redemption are on deposit with the place of payment at that time. 
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If less than all of the bonds of a maturity are called for redemption while 
the Bonds are registered in the name of Cede & Co. , the Issuer or the Bond 
Registrar designated below will notify DTC of the particular amount of such 
maturity to be prepaid. DTC will determine by lot the amount of each 
participant' s interest in such maturity to be redeemed and each participant will 
then select by lot the beneficial ownership interest in such maturity to be 
redeemed. If less than all the Bonds of a maturity are called for redemption and 
the Bonds are not registered in the name of Cede & Co., the Bond Registrar will 
determine by lot or other manner deemed fair, the amount of each maturity to be 
redeemed. All prepayments shall be at a price equal to the principal amount 
thereof plus accrued interest. 

Transfer and Exchange. The Bonds of this series are issued as fully 
registered bonds without coupons, in the denomination of $5,000 or any integral 
multiple thereof. The Issuer will, at the request of the registered owner, issue one 
or more new fully registered Bonds in the name of the registered owner in the 
aggregate principal amount equal to the unpaid principal balance of this Bond, 
and of like tenor except as to number and principal amount. This Bond is 
transferable by the registered owner hereof upon surrender of this Bond for 
transfer at the principal corporate office of the Bond Registrar, duly endorsed or 
accompanied by a written instrument of transfer in form satisfactory to the Bond 
Registrar and executed by the registered owner hereof or the owner' s attorney 
duly authorized in writing. Thereupon the Issuer shall execute and the Bond 
Registrar shall authenticate, if required by the Resolution, and deliver, in 
exchange for this Bond, one or more new fully registered Bonds in the name of 
the transferee, of an authorized denomination, in an aggregate principal amount 
equal to the principal amount of this Bond, of the same maturity, and bearing 
interest at the same rate. No service charge shall be made for any transfer or 
exchange hereinbefore referred to but the Issuer may require payment of a sum 
sufficient to cover any tax or other governmental charge payable in connection 
therewith. 

Authentication. This Bond shall not be valid or become obligatory for 
any purpose or be entitled to any security or benefit under the Resolution until 
the Bond Registrar ' s Authentication Certificate hereon shall have been executed 
by the Bond Registrar by one of its authorized representatives or this Bond has 
been manually executed by at least one officer of the Issuer. 

IT IS CERTIFIED AND RECITED that all acts and conditions required 
by laws and the Constitution of the State of Minnesota to be done and to exist 
precedent to and in the issuance of this Bond, in order to make it a valid and 
binding general obligation of the Issuer in accordance with its terms, have been 
done and do exist in form, time and manner as so required; that all taxable 
property within the corporate limits of the Issuer is subject to the levy of ad 
valorem taxes to the extent needed to pay the principal hereof and the interest 
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hereon when due, without limitation as to rate or amount; and that the issuance of 
this Bond does not cause the indebtedness of the Issuer to exceed any 
constitutional or statutory limitation. 

IN WITNESS WHEREOF, the City of Windom, Cottonwood County, 
Minnesota, by its governing body, has caused this Bond to be executed in its 
name by the manual or facsimile signatures of the Mayor and the Administrator. 

ATTEST: 

(form - no signature required) 
Administrator 

Date of Authentication: 

(form - no signature required) 
Mayor 

---------

BOND REGISTRAR'S AUTHENTICATION CERTIFICATE 

The Bond Registrar confirms that the books reflect the ownership of this 
Bond registered in the name of the owner named above in the principal amount 
and maturing on the date stated above and this Bond is one of the Bonds of the 
series issued pursuant to the Resolution hereinabove described. 

BOND TRUST SERVICES CORPORATION 
ROSEVILLE, MINNESOTA 
Bond Registrar 

By ______________ _ 
Authorized Representative 

REGISTRATION CERTIFICATE 

This Bond must be registered as to both principal and interest in the name 
of the owner on the books to be kept by Bond Trust Services Corporation of 
Roseville, Minnesota, as Bond Registrar. No transfer of this Bond shall be valid 
unless made on said books by the registered owner or the owner' s attorney 
thereunto duly authorized and similarly noted on the registration books. The 
ownership of the unpaid principal balance of this Bond and the interest accruing 
thereon is registered on the books of the Bond Registrar, in the name of the 
registered owner last noted below. 
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Registered Owner 
Cede & Co. 

8/30/2023 c/o The Depository Trust 
Company 
570 Washington Blvd. 
Jersey City, NJ 07310 
Federal Taxpayer I.D. 
No.: 13-2555119 

Signature of Bond Registrar 

ASSIGNMENT 

FOR VALUE RECEIVED, the undersigned sells, assigns and transfers 

(Name and Address of Assignee) 

Sociai Security or Other 
Identifying Number of Assignee 

the within Bond and all rights thereunder and does hereby irrevocably constitute 
and appoint _ _______ ________________ _ 
attorney to transfer the said Bond on the books kept for registration thereof with 
full power of substitution in the premises. 

Dated: --- ------

Signature Guaranteed: 

(Bank, Trust Company, member of 
National Securities Exchange) 

NOTICE: The signature to this 
assignment must correspond with 
the name of the registered owner as 
it appears upon the face of the 
within Bond in every particular, 
without alteration or enlargement or 
any change whatsoever. 

Unless this Bond is presented by an authorized representative of The 
Depository Trust Company, a New York corporation ("DTC''), to the Issuer or 
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its agent for registration of transfer, exchange, or payment, and any Bond issued 
is registered in the name of Cede & Co. or in such other name as is requested by 
an authorized representative of DTC (and any payment is made to Cede & Co. or 
to such other entity as is requested by an authorized representative of DTC), ANY 
TRANSFER, PLEDGE, OR OTHER USE HEREOF FOR VALUE OR 
OTHERWISE BY OR TO ANY PERSON IS WRONGFUL, inasmuch as the 
registered owner hereof Cede & Co. , has an interest herein. 

Section 4. Covenants, Accounts and Tax Levies. 

4.01 Covenants. The Issuer covenants with the holders from time to time of the Bonds 
as follows: 

A. Notwithstanding anything in this resolution to the contrary, the Issuer warrants, 
represents and covenants that the Abatement will be spent only in accordance with this 
resolution. The Issuer further warrants, represents and covenants that unless otherwise provided 
in this resolution, the Abatement shall be deposited, as received, in the Debt Service Fund and 
shall only be spent for payment of the principal of and interest on the Bond. 

B. It is recognized, however, that the Issuer' s liability on the Bond is not limited to 
the Abatement and Taxes so pledged, and the City Council covenants and agrees that it will levy 
upon all taxable property within the Issuer, and cause to be extended, levied and collected, any 
taxes found necessary for full payment of the principal of and interest on the Bonds, without 
limitation as to rate or amount. 

4.02 The Fund. There is created a special fund to be designated the "2023B General 
Obligation Bonds Fund" (the "Fund") to be administered and maintained by the Administrator as 
a bookkeeping account separate and apart from all other funds maintained in the official financial 
records of the Issuer. The Fund shall be maintained in the manner herein specified until all of 
the Bonds and the interest thereon have been fully paid. There shall be maintained in the Fund 
two (2) separate accounts, to be designated the "Construction Account" and "Debt Service 
Account" respectively: 

A. Construction Account. On receipt of the purchase price of the Bonds, the 
Issuer shall credit proceeds from the sale of the Bonds, less any accrued interest paid by 
the Lender upon closing and delivery of the Bonds (the "Accrued Interest") and less any 
capitalized interest funded from the proceeds of the Bonds ("Capitalized Interest"), to the 
Construction Account. Proceeds from the Bonds on deposit in the Construction Account, 
along with other monies of the Issuer available therefor, shall be used from time to time 
to pay, or reimburse the Issuer for payment of, the capital costs of the Project and costs of 
legal, financial advisory, and other professional services, printing and publication costs, 
and costs of issuance of the Bonds and interest due on the Bonds prior to completion of 
the Project, as such become due. Any funds remaining in the Construction Account after 
completion of the Projects shall be transferred to the Debt Service Fund. 
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B. Debt Service Account. There is pledged and appropriated to the Debt 
Service Account: (1) the Abatement for the Abatement Portion when due; (2) all 
Capitalized Interest funded from proceeds of the Bonds, if any; (3) Accrued Interest, if 
any; (4) any funds remaining in the Construction Account after completion of the Project; 
(5) ad valorem taxes levied hereinafter for payment of a portion for the Abatement 
Portion and Equipment Portion when due; and ( 6) all investment earnings on funds in the 
Debt Service Account. The money in the Debt Service Account shall be used for no 
purpose other than the payment of principal and interest on the Bonds; provided, 
however, that if any payment of principal or interest shall become due when there is not 
sufficient money in the Debt Service Account, the Administrator shall pay the same from 
any other fund of the Issuer, which fund shall be reimbursed from the Debt Service Fund 
when the balance therein is sufficient. 

4.03 Tax Levy. A. For the prompt and full payment of the principal and interest on 
the Bonds when due, the full faith and credit and taxing power of the Issuer are irrevocably 
pledged. There is levied a direct annual ad valorem tax upon all taxable property in the Issuer 
which shall be spread upon the tax rolls and collected with and as part of other general property 
taxes in the Issuer. Said levies are for the years and in the amounts set forth in Exhibit A hereto, 
which is incorporated by reference as though fully set forth herein. 

B. The tax levies are such that if collected in full they, together with estimated 
collections of investment earnings and the Tax Increments herein pledged for payment of the 
Bonds, will produce at least 5% in excess of the amount needed to meet when due the principal 
and interest payments on the Bonds. 

C. The tax levies shall be irrepealable so long as any of the Bonds are outstanding 
and unpaid; provided, however, that on November 30 of each year, while any Bonds remain 
outstanding, the City Council shall reduce or cancel the above levies to the extent of funds 
available in the Debt Service Account to pay principal and interest due during the ensuing year, 
and shall direct the County Auditor to reduce the levy for such calendar year by that amount. 

4.04 Investments. Monies on deposit in the Debt Service Account may, at the 
discretion of the Administrator, be invested in securities permitted by Minnesota Statutes, 
Chapter 118A, that any such investments shall mature at such times and in such amounts as will 
permit for payment of project costs and/or payment of the principal and interest on the Bonds 
when due. 

Section 5. Certificate of Proceedings. 

5.01 Filing of Resolution; County Auditor Certificate. The Administrator or the 
designee thereof is directed to file a certified copy of this Resolution in the office of the County 
Auditor of Cottonwood County, along with such other information as the County Auditor may 
require, and to obtain from the County Auditor a certificate stating that the Bonds herein 
authorized have been duly entered on the Auditor' s register and that the tax required by law for 
the payment of said Bonds has been levied. 
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5.02 Authentication of Transcript. The officers of the Issuer are authorized and 
directed to prepare and furnish to the Purchaser and to Bond Counsel certified copies of all 
proceedings and records of the Issuer relating to the authorization and issuance of the Bonds and 
to the financial condition and affairs of the Issuer and other affidavits and certificates as may 
reasonably be requested to show the facts relating to the legality and marketability of the Bonds 
as such facts appear from the official books and records of the officers' custody or otherwise 
known to them. All of such certified copies, certificates and affidavits, including any heretofore 
furnished, constitute representations of the Issuer as to the correctness of facts recited therein and 
the actions stated therein to have been taken. 

5.03 Offering Materials. The Mayor and the Administrator are authorized and directed 
to certify that they have examined the offering materials prepared and circulated in connection 
with the reoffering of the Bonds by the Purchaser and that to the best of their knowledge and 
belief the offering materials are a complete and accurate representation of the facts and 
representations made therein as of the date of the offering materials. 

5.04 Absent or Disabled Officers. In the event of the absence or disability of the 
Mayor or the Administrator, such officers or members of the City Council as in the opinion of 
the Issuer' s attorney, may act in their behalf, shall without further act or authorization, execute 
and deliver the Bonds, and do all things and execute all instruments and documents required to 
be done or executed by such absent or disabled officers. 

5.05 Defeasance. When all Bonds have been discharged as provided in this paragraph, 
all pledges, covenants and other rights granted by this resolution to the registered holders of the 
Bonds shall, to the extent permitted by law, cease. The Issuer may discharge its obligations with 
respect to any Bonds which are due on any date by irrevocably depositing with the Bond 
Registrar on or before that date a sum sufficient for the payment thereof in full ; or if any Bond 
should not be paid when due, it may nevertheless be discharged by depositing with the Bond 
Registrar a sum sufficient for the payment thereof in full with interest accrued to the date of such 
deposit. The Issuer may also discharge its obligations with respect to any prepayable Bonds 
called for redemption on any date when they are prepayable according to their terms, by 
depositing with the Bond Registrar on or before that date a sum sufficient for the payment 
thereof in full , provided that notice of redemption thereof has been duly given. The Issuer may 
also at any time discharge its obligations with respect to any Bonds, subject to the provisions of 
law now or hereafter authorizing and regulating such action, by depositing irrevocably in escrow, 
with a suitable banking institution qualified by law as an escrow agent for this purpose, cash or 
securities described in Minnesota Statutes, Chapter 118A bearing interest payable at such times 
and at such rates and maturing on such dates as shall be required, without regard to sale and/or 
reinvestment, to pay all amounts to become due thereon to maturity or, if notice of redemption as 
herein required has been duly provided for, to such earlier redemption date. 

Section 6. Tax Covenants. 

6.01 General. 
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A. The Issuer covenants and agrees with the Holders of the Bonds that the Issuer will 
(i) take all action on its part necessary to cause the interest on the Bonds to be exempt from 
federal income taxes including, without limitation, restricting, to the extent necessary, the yield 
on investments made with the proceeds of the Bonds and investment earnings thereon, making 
required payments to the federal government, if any, and maintaining books and records in a 
specified manner, where appropriate, and (ii) refrain from taking any action which would cause 
interest on the Bonds to be subject to federal income taxes, including, without limitation, 
refraining from spending the proceeds of the Bonds and investment earnings thereon on certain 
specified purposes. 

B. The Issuer covenants with the Holders from time to time of the Bonds that it will 
not take, or permit to be taken by any of its officers, employees or agents, any action which 
would cause the interest payable on the Bonds to become subject to taxation under the Internal 
Revenue Code; and that it will take, or it will cause its officers, employees or agents to take, all 
affirmative actions within its powers which may be necessary to insure that such interest will not 
become subject to taxation under the Code. The term "Internal Revenue Code" or "Code" as 
used herein includes the Internal Revenue Code of 1986, as amended, and all regulations, 
amended regulations and proposed regulations issued thereunder, as now existing, or as hereafter 
amended or proposed. 

C. No portion of the proceeds of the Bonds shall be used directly or indirectly to 
acquire higher yielding investments or to replace funds which were used directly or indirectly to 
acquire higher yielding investments, except (i) for a reasonable temporary period until such 
proceeds are needed for the purpose for which the Bonds were issued and (ii) in addition to the 
above in an amount not greater than the lesser of five percent ( 5%) of the proceeds of the Bonds 
or $100,000. To this effect any proceeds of the Bonds and any sums from time to time held in the 
Debt Service Account ( or any other Issuer account which will be used to pay principal or interest 
to become due on the Bonds payable therefrom) in excess of amounts which under then 
applicable federal arbitrage restrictions may be invested without regard to yield shall not be 
invested at a yield in excess of the applicable yield restrictions imposed by said arbitrage 
regulations on such investments after taking into account any applicable "temporary periods" or 
"minor portion" made available under the federal arbitrage regulations. Money in those funds 
shall not be invested in obligations or deposits issued by, guaranteed by or insured by the United 
States or any agency or instrumentality thereof if and to the extent that such investment would 
cause the Bonds to be "federally guaranteed" within the meaning of Section 149(b) of the Code. 

6.02 Twenty-four Month Spending Exemption to Rebate. The proceeds of the Bonds 
will be used to finance construction expenditures, including payment of interest on the Bonds 
(the "available construction proceeds"). The Issuer reasonably expects that the proceeds of the 
Bonds and investment earnings thereon will be allocated to project costs allocable to the Bonds: 

A. at least 75 percent of the available construction proceeds are to be used for 
construction expenditures with respect to property which is to be owned by the Issuer; 

B. that with respect to the available construction proceeds, the following spending 
requirements will be met: 
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(i) 10 percent of the available construction proceeds will be spent for the 
Project within six months of the date hereof; 

(ii) 45 percent of the available construction proceeds will be spent for the 
Project within one year of the date hereof; 

(iii) 75 percent of the available construction proceeds will be spent for the 
Project within 18 months of the date hereof; and 

(iv) 100 percent of the available construction proceeds will be spent for the 
Project within two years of the date hereof; 

subject to an exception for reasonable retainage of five percent of the available construction 
proceeds; and that 100 percent of the available construction proceeds will be spent within three 
years from the date of closing and delivery thereof. In the event proceeds of the Bonds are not so 
spent, the Issuer will compute and cause the payment to the United States of all amounts required 
under the rebate requirement of Section 148(f) of the Code and the Regulations issued 
thereunder. 

6.03 Arbitrage Certification. The Mayor and Administrator, being the officers of the 
Issuer charged with the responsibility for issuing the Bonds pursuant to this Resolution, are 
authorized and directed to execute and deliver to the Purchaser an arbitrage certification in order 
to satisfy the provisions of the Code and the regulations promulgated thereunder. 

6.05 Opinion of Counsel. Notwithstanding any other provision of this Section 6, any 
requirement imposed hereunder may be deemed inapplicable and of no force or effect if an 
opinion of counsel is rendered to the Issuer by nationally recognized Bond Counsel to the effect 
that the failure to impose such requirement will not adversely affect the tax exempt status of 
interest on the Bonds. 

Section 7. Continuing Disclosure. The City Council acknowledges that the Bonds 
are subject to the continuing disclosure requirements of Rule 15c2-12 promulgated by the 
Securities and Exchange Commission under the Securities Exchange Act of 1934 (17 C.F.R. § 
240.15c2-12) (the "Rule"). The Rule governs the obligations of certain underwriters to require 
that issuers of municipal bonds enter into agreements for the benefit of the Holders to provide 
continuing disclosure with respect to the Bonds. To provide for the public availability of certain 
information relating to the Bonds and the security therefor and to permit underwriters of the 
Bonds to comply with the .Rule, which will enhance the marketability of the Bonds, the Mayor 
and the Administrator are authorized and directed to execute a Continuing Disclosure Certificate 
substantially in the form of the Certificate currently on file in the office of the Issuer. 

Section 8. Post-Issuance Tax Compliance. The Issuer has previously approved a Pre-
and Post-Issuance Compliance Policy and Procedures which applies to qualifying obligations to 
provide for compliance with all applicable federal regulations for tax-exempt obligations or tax­
advantaged obligations (collectively, the "Policy and Procedures"). The Issuer hereby ratifies 
the Policy and Procedures for the Bonds. The Administrator continues to be designated to be 
responsible for post-issuance compliance in accordance with the Policy and Procedures. 
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Adopted by the Council this 7th day of November, 2023. 

Dominic Jones, Mayor 

Attest: --------------
Steve Nasby, City Administrator 

M :\docs\ 12336\000040\ROL\ I CE0086.D0CX 
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ATTACHMENT A 

$7,230,000 General Obligation Bonds, Series 2023B 
City of Windom, Minnesota 

2023 2024 
2024 2025 
2025 2026 
2026 2027 
2027 2028 
2028 2029 
2029 2030 
2030 2031 
2031 2032 
2032 2033 
2033 2034 
2034 2035 
2035 2036 
2036 2037 
2037 2038 
2038 2039 
2039 2040 
2040 2041 
2041 2042 
2042 2043 



EXTRACT OF MINUTES OF A MEETING OF THE 
CITY COUNCIL OF THE 

CITY OF WINDOM, MINNESOTA 
HELD: NOVEMBER 7, 2023 

Pursuant to due call and notice thereof, a regular meeting of the City Council of the City 
of Windom, Cottonwood County, Minnesota, was duly held in council chambers on November 
7, 2023 , at P.M. 

The following voting members were present: 

and the following voting members were absent: 

Member introduced the following resolution and moved its adoption 
the reading of which was dispensed with by unanimous consent: 

RESOLUTION AUTHORIZING THE ISSUANCE, SALE AND DELIVERY 
OF $7,230,000 GENERAL OBLIGATION BONDS, SERIES 2023B 

The motion for the adoption of the foregoing resolution was duly seconded by member 
______ and upon a vote being taken thereon, the following voted in favor of the 
resolution: 

and the following voted against the resolution: 

Whereupon the resolution was declared duly passed and adopted. 



STATE OF MINNESOTA ) 
) ss. 

COUNTY OF COTTONWOOD ) 

I, the duly qualified and acting City Administrator of the City of Windom, Minnesota, do 
hereby certify that I am the official custodian of the records of the City, and that I have compared 
the attached copy with the original records of the City, and that it. is a true and correct transcript 
taken from the records of the proceedings of the regular meeting of the Council, held at the City 
of Windom, Minnesota, on November 7, 2023 . 

IN WITNESS WHEREOF, I have hereunto set my hand this 7th day of November, 2023. 

City Administrator 
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TO: 
FROM: 
DATE: 

ACTION ITEM 

City Council 
Building & Zoning Office 
November 7, 2023 (City Council Meeting Date) 

CITY OF WINDOM 
444 9th Street 

Windom, MN 5610 I 
Phone: 507-831-6129 
Fax: 507-831-6127 
www.windom-mn.com 

RE: 
DEPT: 

Planning Commission Recommendation - Final Plat & Proposed Restrictive Covenants 
Building & Zoning 

CONTACT: Andrew Spielman, Building & Zoning Official, at 832-8660 or 
andrew.spielman@windommn.com 

Recommendations/Options/ Action Requested 

Adopt a Resolution approving the Final Plat and proposed restrictive covenants for "South Cottonwood Lake 
Subdivision" submitted by DVK Diversified, LLC and Cemstone Concrete Materials, LLC. 

Issue Summary/Background 

Final Plat: 

Legally described as follows: A portion of the real estate described as All of Government Lot 2 in Section 25, Township 
105 North, Range 36 West of the 5111 P.M. in the City of Windom, Cottonwood County, Minnesota, EXCEPT a tract 
described as follows ...... containing 0.348 acres, AND INCLUDING a tract in Government Lot 1 in Section 25 , 
Township 105 North, Range 36 West of the 5th P.M. in the City of Windom, Cottonwood County, Minnesota, described as 
follows . .... containing 0.097 acres. (brief description) This subdivision contains approximately 34.582 acres and is 
subject to easements of record or apparent. 

Note: The Final Plat includes Blocks I, 2, and 3, and Outlots A, B, and C of the proposed new residential subdivision 
entitled "South Cottonwood Lake Subdivision". 

Parcel ID#: 25-025-0200 & 25-025-0201 

Address/Location of the Property is: 1405 Cottonwood Lake Drive, Windom, MN 

Applicants/Owners: DVK DIVERSIFIED, LLC & CEMSTONE CONCRETE MATERIALS 

The Applicants/Owners submitted a Final Plat for a new residential subdiv ision to be known as "South Cottonwood Lake 
Subdivision" . The Planning Commission reviewed the Final Plat at its regular meeting on October 10, 2023 , and 
recommended City Council approval of the final plat. 

At the October 10111 Meeting, the Planning Commission also reviewed the proposed restrictive covenants covering the 
entire subdivision. The Planning Commission approved the draft of the covenants with recommended revisions. 

Attached are excerpts from the Minutes for this Meeting that set forth the discussion and motions concerning the Planning 
Commission ' s recommendations to approve this Final Plat and the restrictive covenants with revisions. 

Fiscal Impact 

There is no fiscal impact for the City. 



Attachments 

1. Final Plat of "South Cottonwood Lake Subdivision"; . 
2. Resolution Approving Final Plat of"South Cottonwood Lake Subdivision"; 
3. Proposed Restrictive Covenants for "South Cottonwood Lake Subdivision"; 
4. Excerpts from Planning Commission's Minutes for Meeting held on October 10, 2023. 
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INTRODUCED: 

SECONDED: 

VOTED: Aye: 
Nay: 

Absent: 

RESOLUTION # 2023-

CITY OF WINDOM 

RESOLUTION APPROVING THE FINAL PLAT OF 
"SOUTH COTTONWOOD LAKE SUBDIVISION" 

IN THE CITY OF WINDOM, MINNESOTA 

WHEREAS, the Windom Planning Commission ("Planning Commission") held a public 
hearing on September 12, 2023 , concerning the Preliminary Plat for "South Cottonwood Lake 
Subdivision"; and 

WHEREAS, the Planning Commission recommended that the City Council approve the 
Preliminary Plat with the proposed easements along the new street in the subdivision to be identified as 
street drainage and utility easements; and 

WHEREAS, the City Council reviewed the Preliminary Plat on September 19, 2023 , and 
approved the Preliminary Plat for "South Cottonwood Lake Subdivision", as revised, pursuant to the 
Planning Commission' s recommendation; and 

WHEREAS, the Planning Commission reviewed the Final Plat and proposed restnctive 
covenants for "South Cottonwood Lake Subdivision" at its meeting on October 10, 2023 , and 
recommended to the City Council that the Final Plat be approved and that the restrictive covenants be 
approved with a few revisions; and 

WHEREAS, the City Council has reviewed the Final Plat of "South Cottonwood Lake 
Subdivision" and finds that the Final Plat is in compliance with the City Code requirements; and 

WHEREAS, the City Council has reviewed the proposed restrictive covenants, as revised, 
pursuant to the Planning Commission' s recommendations. 

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 
WINDOM, MINNESOTA, AS FOLLOWS: 

1. The Final Plat of "SOUTH COTTONWOOD LAKE SUBDIVISION" is hereby approved 
and the Mayor and City Administrator are authorized to sign said Final Plat. 

2. The proposed Restrictive Covenants for "South Cottonwood Lake Subdivision" are hereby 
approved for recording with the Final Plat of "South Cottonwood Lake Subdivision". 

Adopted this 7th day of November, 2023. 

Dominic Jones, Mayor 
ATTEST: ------- --------

Steven Nasby, City Administrator 



DECLARATION OF COVENANTS, CONDITIONS AND 
RESTRICTIONS FOR 

SOUTH COTTONWOOD LAKE SUBDIVISION 
CITY OF WINDOM 

COTTONWOOD COUNTY, MINNESOTA 

DVK Diversified, LLC, a limited liability company under the laws of Minnesota, the 
owners of the following property situated in the County of Cottonwood, State of Minnesota, 
hereby make the following declarations, conditions and restrictions as to the use which the 
lots or tracts constituting the property may be put. These conditions and restrictions shall 
constitute Covenants to run with the land as provided by law, and shall be binding upon all 
owners of the tracts, lots or parcels and all persons claiming under them, and for the benefit 
of, and the limitations on, all future owners of said property, these Covenants, Conditions or 
Restrictions being designed for the purpose of insuring the use of this property for attractive 
residential and recreational purposes only, to prevent nuisances, to prevent the impainnent of 

the attractiveness of the property, and to maintain the desired tone of the area, and thereby to 
secure to such lot owner the full benefit and enjoyment of his or her home, with no greater 
restrictions on the free and undisturbed use of his or her lot than is necessary to insure the 
same advantages to other lot owners. These Covenants are to run with the land and shall be 
binding on all parties, and all persons claiming under them until 5 years, at which time, said 
Covenants shall be automatically extended for successive period of five years, unless eighty 
percent (80%) of the lot owners agree to change said Covenants in whole or in part. Notice of 
said amendments or termination shall be filed with the Cottonwood County Recorder's 
Office. 

PROPERTY LEGAL DESCRIPTION. Lots 1, 2, 3, 4 and 5, of Block l; Lots 1, 2, 3, 4, 5, 6, 
7, 8, 9, 10 and 11, of Block 2; Lots 1, 2, 3, 4, 5, 6, 7 and 8, of Block 3; and Outlot B of South 
Cottonwood Lake Subdivision to the City of Windom, Cottonwood County, Minnesota. 

NOTE: Outlots A and Care specifically omitted from these Covenants. Outlot A is 
dedicated to the City in the Final Plat as open space. Outlot C will be deed to the City 
of Windom for its "production well". 



1. All drainage easements shown on the plat must be maintained at all times for the 
purpose of water drainage. 

2. All lots other than those in the PUD shall be limited to 1 access point (driveway) and 
shall have a minimum of 15 inch culvert under driveway. 

3. A lot or parcel of land shall be used for residential purposes. There shall not exist on 
any lot at any time more than one residence. The owners, their agents, successors, 
assigns and grantees shall not conduct or permit to be conducted on any of the above­
described premises any trade and/or business of any type or description, nor shall the 
premises be used for any purpose other than as a private single family dwelling or 
residence hereafter described. In-home businesses shall be allowed as long as they are 
conducted strictly within the dwelling. If the owners of the plat ever change these 
covenants, any business that is being conducted shall be allowed to be continued. If 
they discontinue the business and the covenants no longer allow said business, said 
home owner shall not be allowed to restart said business. 

4. No dwelling shall have a ground floor area of less than 1,400 square feet in the case of 
a one-story structure, exclusive of garages, porches and terraces. Any one and one­
half story residence, or any two-story residence, the total square footage shall be at a 
minimum of 2,000 square feet, exclusive of garages, porches or terraces. All 
dwellings must be stick built on the premises with a minimum 6 - 12 pitch shall be 
required to have multiple roof lines. No modular or any type of mobile home or any 
building of any kind shall be moved on the premises. Temporary dwelling on the 
premises while the home is constructed is not allowed. 

5. All of the residential units shall have an attached garage with a minimum of two stalls. 

6. No detached outbuildings shall be constructed prior to the completion of the single­
family residential unit. If a detached outbuilding is constructed after completion of the 
residential unit, it shall have the same siding as the residential unit. The minimum 
square footage for such outbuildings shall be 350 square feet. 

7. No lot owner shall permit the storage of vehicles, boats, campers or recreational 
vehicles by anyone occupying that lot other than in an enclosed garage building, 
except one (1) recreational vehicle in season is allowed such as one boat and trailer, or 
one camper in the summer months, or one snowmobile and trailer in the winter 
months. 



8. Any residential unit shall be completed within twelve (12) months from the date of 
commencement of construction. The exterior, including all excess building materials, 
fallen timber and debris shall be removed from the premises, and the premises shall be 
graded, seeded, sodded and landscaped in general conformity with the other homes in 
the subdivision within six months of the completion of the residence. 

9. No prefabricated, manufactured buildings or trailer homes will be allowed or 
constructed on any of the above described lots. 

10. No animals, horses, cattle, swine, goats, poultry or other farm or wild animals shall be 
raised, bred, or kept on any of the above described lots, except dogs, cats, and other 
household pets which may be kept, provided that they are not kept, bred, or 
maintained for any commercial purpose. 

11. Homeowners must finish their driveway so as to eliminate dust and unsightly 
conditions pursuant to the requirements of Windom City Code. 

12. No chain link or six foot tall privacy fences are allowed. No split rail or other fences 
permitted unless small picket or trellis type for a flower garden, not too exceed three 
feet in height. Fence immediately around in ground swimming pools shall be 
constructed according to insurance regulations. 

13. These covenants shall be effective upon the recording of the declaration with the 
Cottonwood County Recorder's Office. 

14. If any parties shall violate or attempt to violate any of the covenants or restrictions 
prior to their expiration, it shall be lawful for any party or parties of interest in any 
plat, parcel or lot in said tract to institute and prosecute proceedings at law or in equity 
against the party or parties violating or attempting to violate the same, either to 
prevent the said violation or to recover damages. If a party is found to be in violation 
of these covenants or restrictions, the party instituting proceedings may recover their 
attorney fees and costs incurred. 

15. Invalidation of any of the conditions, restrictions, reservations or covenants noted 
herein by judgment or court order shall in no way affect any of the remaining other 
conditions, restrictions, reservations and covenants which shall remain in full force 
and effect. 

16. The provisions of this declaration shall in no way be construed as diminishing the 
building requirements now or hereafter in force in the City of Windom or the County 
of Cottonwood or the State of Minnesota or any other governmental body with respect 
to said premises or authorizing a structure to be erected contrary to the same. 



IN WITNESS WHEREOF, the undersigned owners have hereunto set their hands 

this {l- day of !U!Jv~w , 2023 . 
I 

DVK DIVERSIFIED, LLC 

By~~~= 
David Voss · 
Its Manager/ Treasurer/ Secretary 

STATE OF MINNESOTA ) 
) ss. 

COUNTY OF STEARNS ) 

This instrument was acknowledged before me on the / f:t day of )JcJvt?!n!M( 
2023, by David Voss, as Manager/Treasurer/Secretary, of DVK Diversified, LLC, a limited 
liability company under the laws of Minnesota. 

Drafted by: 

SHERI LYNN BLONIGEN 
NOTARY PUBLIC 

MINNESOTA 
My Commission Expires Jan. 31 , 2025 

David T. Johnson (DTJ/sb). Amundson. Johnson & Schrader, PA. 217 West James Street, P. 0. Box 
241 , Paynesville, MN 56362; Tel: 320/243-3878; Allorney license No.: 291055 



EXCERPTS FROM: 
CITY OF WINDOM 

PLANNING COMMISSION 
MINUTES 

OCTOBER 10, 2023 

1. Call to Order: The meeting was called to order by Vice Chairman Jared Baloun at 7: 18 p.m. 

2. Roll Call & Guest Introductions: 

Planning Commission: Jared Baloun, Dustin Harrold, Carol Hartman, Brandon Pletcher, and newly-appointed 
Commissioner Tom Tegels. 
Absent: Brett Mattson, Ben Byam, and Lorri Cole. 
Also Present: B&Z Staff: Zoning Admin. Andy Spielman and Admin. Asst. Mary 
Hensen; and Bob Braun with DVK Diversified, LLC. 

6. South Cottonwood Lake Subdivision: 

A. Final Plat: Zoning Adm in. Spielman reviewed the Final Plat with the Commissioners. The final plat covers 
all of Blocks 1, 2, and 3, and Outlots A, B, and C of the proposed new residential subdivision entitled South 
Cottonwood Lake Subdivision. The street right-of-way, sizes of blocks and lots, and easements remain the 
same as submitted on the Preliminary Plat. The easements along the street have been retitled as street 
drainage and utility easements and are 15 feet in width . There is a 40-foot easement on the front of Lot 6, 
Block 2 for drainage purposes and that will drain through a 25-foot easement between Lots 3 and 4 in Block 
3. The final plat will be signed by David Voss for DVK Diversified, LLC (Property Owner) and Timothy 
Becken for Cemstone Concrete Materials, LLC (Property Owner of Lots I and 2 in Block 3). 

In response to a question, Zoning Admin. Spielman replied that Cemstone had retained two lots in the new 
subdivision for the purpose of constructing two concrete spec homes to showcase their products. 

Zoning Admin. Spielman reported that the title opinion covering the property in the new subdivision has 
been prepared by the City Attorney. There are no issues listed in the title opinion that would delay approval 
of the final plat. 

A preliminary draft of proposed restrictive covenants for the new subdivision was submitted by DVK 
Diversified, LLC (Developer) and was sent to the Commissioners after the packet. Zoning Adm in . 
Spielman reviewed the proposed covenants. He advised that City Code does not require covenants for new 
subdivisions and it is at the discretion of the property owner/developer. Bob Braun from DVK was present 
and entered into the discussion with the Commissioners concerning the covenants. Because the new 
subdivision will be utilizing an open ditch system for drainage, the property owners who purchase the lots 
will need to install a culvert under each of the driveways along the new street. The covenants list a 12-inch 
culvert. Zoning Adm in. Spielman reported that the City ' s Street Superintendent wanted the minimum size 
of the required culverts set out in the covenants and was recommending a larger size. In the preliminary 
infrastructure plans submitted by DGR Engineering, the detail shows a 15-inch culvert under each driveway 
instead of the 12-inch proposed in the covenants. Vice Chairman Baloun said a IS-inch culvert is the 
standard size culvert for county roads in Jackson County. Zoning Admin. Spielman said that his main 
concern is because the City is to regulate and maintain what ' s in the design standards. Mr. Braun agreed to 
revise the culvert size to 15 inches. 

There was a discussion concerning removing language in the covenants regarding township approval of a 
conditional use permit regarding outbuildings as the property is in City limits and also removal or 
rewording of language concerning brick exterior as it implies that would also be required on outbuildings. 
Mr. Braun indicated that the intent is that the outbuildings will have the same siding as the residential unit. 
There was a recommendation to remove the reference to granite chips in driveways as City Code requires a 
hard-surface driveway adjacent to hard-surface streets . Mr. Braun agreed to these revisions. Zoning 



EXCERPTS - Planning Commission - - Minutes - October I 0, 2023 

Adm in. Spielman advised that the City does not enforce restrictive covenants. Those are enforced by the 
property owners in the subdivision as civil matters. 

Zoning Admin. Spielman recapped the recommended revisions to the proposed restrictive covenants for the 
new subdivision pursuant to the discussion: Change the culvert size in No. 2 from 12 inches to 15 inches; 
remove the reference to township approval of outbuildings in No. 6 and delete or reword the reference to 
brick siding particularly relating to outbuildings also in No. 6; and delete the reference to granite chips in 
No. 12 and follow City Code concerning driveway specifications. 

In response to a question, Zoning Adm in. Spielman replied that these covenants cover all of the lots in the 
subdivision. There will be another set of covenants to cover the lots in the PUD that would potentially 
include most of the language in the covenants for the subdivision, but would also make specific reference to 
the two-family dwellings and apartment building proposed for lots in Block l and the number of accesses 
for those structures, etc. 

Motion by Commissioner Pletcher, seconded by Commissioner Tegels, to recommend that the City 
Council approve the Final Plat for South Cottonwood Lake Subdivision as presented. Motion carried 
5-0. 

Motion by Commissioner Harrold, seconded by Commissioner Hartman, to recommend that the City 
Council approve the proposed covenants for South Cottonwood Lake Subdivision with the revisions 
recommended by the Planning Commission. Motion carried 5-0. 

Mr. Braun indicated that he will forward the draft of the covenants to DVK' s attorney to prepare a final set 
of the covenants for the new subdivision incorporating the recommendations from the Planning 
Commission. The revised covenants will come before the City Council with the final plat. 

B. Planned Unit Development- Development Stage: The Commissioners received a copy of the Development 
Stage Plan for the PUD in the new subdivision with their packets. Zoning Admin. Spielman advised that 
the PUD covers all of Block 1, Block 3, and Outlots A, B, and C. The riparian lots in Block 2 are not 
included in the PUD. The lots in Block 3 are proposed for single-family dwellings and these lots meet the 
minimum size for single-family dwellings. ln Block 1, the Developer is proposing up to a two-unit 
dwelling on each of Lots I, 2, 3, and 4 with potentially two access points to the street per lot. The plan does 
not show any reduced setbacks. A SO-unit apartment building with a footprint of approximately 18,000 
square feet is proposed for Lot 5 in Block I. Block 5 would have an access to the new street and two 
accesses to Cottonwood Lake Drive. Because of the contours of Lot 5, the Apartment Developer is 
proposing underground parking for the building which would be accessed from the new street. The 
Apartment Developer has indicated that he would like enough spaces in the underground parking area to 
allow one per unit. Two parking spaces are required for each unit. There is a 27,000 square foot surface 
parking area for the remainder of the required spaces which will be accessed from Cottonwood Lake Drive. 
Outlot C will be deeded to the City as this is the location of the City's production well. Outlot A is being 
dedicated to the City in the Final Plat for open space. Outlot B will be deeded to the EDA for potential 
future development of part of that outlot. However, there are no present plans for the development of Out lot 
B. The Developer is not proposing any reduction in setbacks on the lots in the PUD. 

In answer to a question, Zoning Adm in. Spielman indicated that the placement of the two-unit dwellings on 
the lots in Block I will probably remain as shown. In response to a question, Zoning Adm in. Spielman 
advised that a property owner could build a single-family home on Lots l , 2, 3, or 4 in Block 1 instead of a 
two-family dwelling. However, the Developer is requesting approval of the Development Stage as 
presented to allow for two-family dwellings on those lots. 

If the Development Stage is approved, the next step in the PUD process would be the Final Plan which 
would include restrictive covenants specific to the PVD. 
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EXCERPTS - Planning Commission - Minutes - October I 0, 2023 

In response to a question, Zoning Adm in. Spielman replied that the engineering and design processes for the 
platting of this new subdivision and the potential PUD began a year or so ago before the Land Usage Code 
was amended. Because of these factors, the preliminary and final plats and PUD submittals are being 
reviewed pursuant to the previous code. The new subdivision is located in the Shoreland District and the 
provisions in the City Code for this District did not change. The City follows the provisions of the 
Shoreland District regarding platting and PUDs except when those code sections direct us to the subdivision 
provisions of the land usage code. The PUD section of the Shoreland Code is more restrictive and does not 
direct us back to the PUD sections in the land usage code. However, we have been following the stages set 
forth in the land usage code for the processing of the PUD. In response to a follow-up question, Zoning 
Adm in. Spielman said that there would not have been many changes in the subdivision sections that would 
have affected this proposed new subdivision . There were some design changes for residential PUDS in the 
new land usage code, but most of the changes made in the PUD Sections covered commercial PUDS. 

Commissioner Hartman said it is important for the whole community to preserve trees and she asked if there 
was any goal to preserve trees in the new subdivision. Bob Braun indicated that the most of the trees in 
Outlot A would be removed because that property is to be converted to a prairie. In the rest of the 
subdivision, they will just be removing the trees that need to be removed for grading or infrastructure 
purposes. Zoning Admin. Spielman advised that the 50-foot shore impact zone requires as little disturbance 
as possible to soil and vegetation pursuant to DNR regulations. 

In response to a question, Bob Braun indicated that the actual footprints for the two-family dwellings in 
Block 1 will be similar to what is shown on the PUD Development Stage. Vice Chairman Baloun had a 
question concerning people backing out of Lot I , Block 1 and coming out of Lot 5, Block I onto 
Cottonwood Lake Boulevard because of curves and site lines. Commissioner Harrold asked if the lots meet 
the vision clearance triangle provisions of Code. Zoning Admin. Spielman responded that it appears that 
they will because of the setback requirements. He advised that there had been a discussion with the Street 
Superintendent and the Police Chief concerning the placement of stop signs in the new Subdivision and he 
outlined those locations. 

Motion by Commissioner Hartman, seconded by Commissioner Harrold, to recommend that the City 
Council approve the Development Stage layout of the PUD for South Cottonwood Lake Subdivision 
with the structures and accesses as shown on the plan. Motion carried 5-0. 

Zoning Adm in. Spielman advised Bob Braun that these two items will go to the City Council on October 
I ?111 for review. The Council Meeting begins at 6:30 p.m. Admin. Asst. Hensen advised Mr. Braun 
concerning the required submissions of the final plat and he advised that he would be obtaining final 
signatures by the Cemstone Manager. Following this agenda item, Mr. Braun left the meeting. 

I 0. Adjourn: The meeting was adjourned by unanimous consent at 8:20 p.m. 

Attest: --------------- ----
Andy Spielman, Zoning Administrator Jared Baloun, Vice Chairman 
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ACTION ITEM 

TO: City Council 
FROM: Building & Zoning Office 
DATE: November 7, 2023 (City Council Meeting Date) 

CITY OF WINDOM 
444 9th Street 

Windom, MN 56 IO I 
Phone: 507-831 -6 I 29 
Fax: 507-831-6127 
www.windom-mn.com 

RE: 
DEPT: 

PUD - Development Stage Plan - South Cottonwood Lake Subdivision 
Building & Zoning 

CONTACT: Andrew Spielman, Building & Zoning Official, at 832-8660 or 
andrew.spielman@windomrnn.com 

Recommendations/Options/ Action Requested 

Approve the Development Stage Plan for the proposed residential Planned Unit Development (PUD) in the 
South Cottonwood Lake Subdivision by motion. 

(Note: The PUD covers all of Block 1, Block 3, and Outlots A, B, and C. The lots in Block 2 of the 
subdivision are not included in the PUD.) 

Issue Summary/Background 

At its meeting on October 10th, the Planning Commission reviewed the Development Stage Plan for the 
proposed residential PUD in the South Cottonwood Lake Subdivision and recommended approval of the 
Development Stage Plan by the City Council. 

Attached are excerpts from the Minutes of the Planning Commission's October 101
h Meeting that set forth 

the discussion and motion concerning the Planning Commission's recommendation. 

A copy of the Development Stage Plan is attached. 

Fiscal Impact 

There is no fiscal impact for the City if the City Council approves the Development Stage Plan. 

Attachments 

1. Development Stage Plan for PUD for South Cottonwood Lake Subdivision; 
2. Excerpts from Planning Commission' s Minutes for Meeting held on October 10, 2023 (included with 

packet attachments for agenda item covering Final Plat of new subdivision) . 

AWS:mah 
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RESOLUTION #2023-

Introduced: 
Seconded: 
Voted: Aye: 

Nay: 
Absent: 

RESOLUTION DESIGNATING ANNUAL POLLING PLACE 

WHEREAS, for election purposes, the territory which comprises the City of Windom 
was divided into two wards and four precincts; and 

WHEREAS, MN Statutes §204B.16 requires the Windom City Council to designate its 
local polling place for elections annually; and 

WHEREAS, the designated polling place for all City of Windom precincts remains 
unchanged; and 

WHEREAS, the Windom Community Center has been designated as the polling place 
for all City of Windom precincts. 

NOW, THEREFORE, BE IT RESOLVED BY THE WINDOM CITY COUNCIL 
OF WINDOM, MINNESOTA, AS FOLLOWS: 

In accordance with Minnesota Statutes §204B.16, the Windom City 
Council hereby designates the Windom Community Center, located at 
1750 Cottonwood Lake Drive, Windom, Cottonwood County, Minnesota, 
as its polling place for all City of Windom precincts for 2024 elections. 

BE IT FURTHER RESOLVED, that the City of Windom will notify residents of any 
change in this designation by following the requirements of MN Statutes §204B.16 & 
§204B.175. 

Adopted this ih day of November, 2023. 

Dominic Jones, Mayor 

Attest: ------------
Steven Nasby, City Administrator 



TO: 
FROM: 
DATE: 
RE: 
DEPT: 
CONTACT: 

ACTION ITEM 

City Council 
Personnel Committee 
November 2, 2023 
Approval of Labor Agreements - IBEW & LELS 
Administration 
Steve Nasby, City Administrator: Steve.Nasby@windommn.com 

Recommendations/Options/ Action Reg uested 

CITY OF WINDOM 
444 9th Street 

Windom, MN 56101 
Phone: 507-831-6129 
Fax: 507-831-6127 
www.windom-mn.com 

The Personnel Committee recommends that the City Council take the following action: 

1. Approve the labor agreement with the International Brotherhood of Electrical Workers, Local 949. 
2. Approve the labor agreement with Law Enforcement Labor Services, Local #351. 

Issue Summary/Background 
The Personnel Committee met with the business agents of IBEW, LELS and the bargaining unit 
representatives many times over the last few months to work out these agreements. The negotiation 
process was assisted by a mediator from the State Bureau of Mediation Services for the IBEW agreement. 

The City also consulted with an attorney from Flaherty & Hood to help with the process and review 
contract language. The Personnel Committee also met with the City Council twice to discuss strategy and 
set financial parameters for the labor agreements. 

Labor agreements covering 2024 -2026 have tentatively been completed with both unions and the 
Personnel Committee is recommending approval. 

Fiscal Impact 
New funds from the State of Minnesota for local government aid and public safety aid will be used to help 
off-set the increases in labor costs. Health insurance costs continue to rise and there was considerable 
discussion between all the parties on how to handle them. Both labor agreements lock in City health 
insurance contributions for the term of the agreements. Overall, the two labor agreement settlements are 
within the budget parameters outlined by the City Council. 

Attachments 

1. International Brotherhood of Electrical Workers, Local 949 labor agreement. 
2. Law Enforcement Labor Services, Local #351 labor agreement. 



LABOR AGREEMENT 

BETWEEN 

CITY OF WINDOM 

WINDOM 

AND 

LAW ENFORCEMENT LABOR SERVICES, INC. 
. (LOCAL #351) 

October 2, 2023 - DECEMBER 31 , 2026 
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MASTER LABOR AGREEMENT 

BETWEEN 

CITY OF WINDOM 

AND 

LAW ENFORCEMENT LABOR SERVICES, INC. LOCAL#351 

ARTICLE I. PURPOSE OF AGREEMENT 

This Agreement is entered into between the City of Windom, hereinafter called the Employer, and Law 
Enforcement Labor Services, Inc. (Local #351) hereinafter called the Union. 

1.1 It is the intent and purpose of this Agreement to: 

1.11 Establish an equitable and orderly procedure for the resolution of disputes concerning this 

Agreement's interpretation and application; and 

1.12 Place in written form the parties agreement upon the rates of pay, hours of work, and other terms 

and conditions of employment contained herein. 

ARTICLE II. RECOGNITION 

2.1 The Employer recognizes the Union as the exclusive representative for : 

All essential employees of the City of Windom Police Department, Windom, Minnesota, who are 
public employees within the meaning of Minnesota Statutes 179A.03 , Subd. 14, excluding 
supervisory and confidential employees . 

2 .2 In the event the Employer and the Union are unable to agree as to the inclusion or exclusion of a 
new or modified job class, the issue shall be submitted to the Bureau of Mediation Services for 
determination. 

ARTICLE III. DEFINITIONS 

3.1 UNION: Law Enforcement Labor Services, Inc. , Local #351. 

3 .2 UNION MEMBER: A member of Law Enforcement Labor Services, Inc., Local #351 
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3.3 EMPLOYEE: A member of the exclusively recognized bargaining unit as described in Article II 

of this Agreement. 

3.4 REGULAR EMPLOYEE: An employee who has completed the required probationary period. 

3 .5 PROBATIONARY EMPLOYEE: An employee who has not completed the required 

probationary period. 

3 .6 EMPLOYER: The City of Windom. 

3.7 DEPARTMENT: The City of Windom Police Department. 

3.8 UNION OFFICER: Officer elected or appointed by Law Enforcement Labor Services, Inc. 

Local#351 

3 .9 STRIKE: Concerted action in failing to report for duty, the willful. absence from one's position, 
the stoppage of work, slow down, or abstinence in whole or in part from the full , faithful, and 
proper performance of the duties of employment for the purposes of inducing, influencing or 
coercing a change in the conditions or compensation or the rights, privileges or obligations of 

employment. 

3 .10 BASE PAY RATE: The employee's pay rate is exclusive of any other special allowances. 

3. 11 SENIORITY: 

a) Job Classification Seniority: Length of continuous service in a job classification included 
in the unit in accordance with Article II, Recognition . Job classification seniority shall 
reflect the length of continuous employment in an individual job classification from the 
date the employee assumed his/her current job classification title . 

b) Employer Seniority: Length of continuous service with the Employer. 

c) Bargaining Unit Seniority: Length of continuous service in all job classifications included 
in the unit in accordance with Article II, Recognition. Bargaining unit seniority shall 
reflect the length of continuous employment in all job classifications within the unit from 
the date the employee assumed his/her employment in any job classification included in 
the bargaining unit. 

3 .12 WORK SIDFT: A work period including rest breaks and a lunch break. 

3 .13 REST BREAKS: Periods during the work shift during which the employee remains on continual 
duty and is responsible for assigned duties. A rest break shall consist of a fifteen (15) minute 
period. 

3.14 LUNCH BREAK: A period during the work shift during which the employee remains on 
continual duty and is responsible for assigned duties. A lunch break shall consist of a sixty (60) 
minute period . 

3 .15 Domestic Partner. Any two adults who meet all the following: 

(1) Are not related by blood closer than permitted under marriage laws of the state. 

(2) Are not maJTied 
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(3) Are jointly responsible to each other for the necessities of life. 

( 4) Are committed to one another to the same extent as married persons are to each other, 
except for the traditional marital status and solemnities . 

(5) Do not have any other domestic partner(s). 

( 6) Are both at least 18 years of age. 

(7) At least one of who is employed by City of Windom. 

ARTICLE IV. EMPLOYER SECURITY 

The Union agrees that during the life of this Agreement, it will not cause, encourage, participate in or 
support any strike, slow down, or other interruption of or interference with the normal functions of the 
Employer. 

ARTICLE V. EMPLOYER AUTHORITY 

5 .1 The Employer retains the full and unrestricted right to operate and manage all manpower, 
facilities , and equipment to establish functions and Programs; to set and amend budgets; to 
determine the utilization of technology; to establish and modify the organizational structure; to 
select, direct and determine the number of personnel ; to establish work schedules, and to perform 
any inherent managerial function not specifically limited by this Agreement. 

5.2 Any term and condition of employment not specifically established or modified by this 
Agreement shall remain solely within the discretion of the Employer to modify, establish, or 
eliminate. 

ARTICLE VI. UNION SECURITY 

6.1 Upon receipt of written notice from the Union, the Employer agrees to deduct from the wages of 
employees who authorize such a deduction in writing an amount to equal monthly Union dues. 
Such monies shall be remitted to the designated officer of the Union, together with a list of the 
names of the employees from whose wages deductions were made. The Union shall not be 
entitled to collect dues which may have accrued prior to the receipt of written notice to the 
Employer. 
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6.2 Sections 6.1 shall remain operative only as long as it is specifically provided by law and is 
otherwise legal. 

6.3 The Union may designate employees from the bargaining unit to act as Steward and an alternate 
and shall inform the Employer in writing of such notice and changes in the position of Steward 
and/or alternate. 

6.4 The Union agrees to indemnify and hold the Employer harmless against any and all claims, suits, 
orders or judgments brought or issued against the Employer as a result of any action taken or not 
taken by the Employer under the provisions of this Article. 

6.5 The Employer shall make space available on the bulletin board for posting Union notice(s) and 
announcement(s) with specific prior approval of the Employer. 

6.6 The Employer agrees not to enter into any additional agreements with employees, individually or 
collectively, concerning any terms or conditions of employment which conflict with this 
Agreement. 

6. 7 The Employer agrees to allow employees time off in accordance with applicable law for the 
purposes of conducting Union business and investigating grievances. Such time off must have the 
prior approval of the Employer-designated representative and shall be provided when time off 
will not interfere with service needs of the department. 

ARTICLE VII. EMPLOYEE RIGHTS GRIEVANCE PROCEDURE 

7. I Definition of a Grievance 

A grievance is defined as a dispute or disagreement as to the interpretation or application of the 
specific terms and conditions of this Agreement. 

7.2 Union Representatives 

The Employer will recognize representatives designated by the Union as the grievance 
representatives of the bargaining unit having the duties and responsibilities established by this 
Article. The Union shall notify the Employer in writing of the names of such Union 
representatives and of their successors when so designated as provided by 6.2 of this Agreement. 

7.3 Processing of a Grievance 

It is recognized and accepted by the Union and the Employer that the processing of grievances as 
hereinafter provided is limited by the job duties and responsibilities of the employees and shall 
therefore be accomplished during normal working hams only when consistent with such 
employee duties and responsibilities. The aggrieved employee and a Union representative shall be 
allowed a reasonable amount of time without loss in pay when a grievance is investigated and 
presented to the Employer during normal working hours provided that the employee and the 
Union representative have notified and received the prior approval of the designated supervisor 
who has determined that such absence is reasonable and would not be detrimental to the work 
programs of the Employer. 
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7.4 Procedure 

7.5 

Grievances, as defined by Section 7.1, shall be resolved in conformance with the following 
Procedure: 

Step 1: 

Step 2: 

Step 3: 

Step 4: 

An employee claiming a violation concerning the interpretation or application of 
this Agreement shall , within ten (10) calendar days after such alleged violation 
has occurred, present such grievance to the Chief of Police. The Chief of Police 
will discuss and give an answer to such Step 1 grievance within ten (10) calendar 
days after receipt. A grievance not resolved in Step 1 and appealed to Step 2 shall 
be placed in writing, setting forth the nature of the grievance, the facts on which 
it is based, provision or provisions of the Agreement allegedly violated, the 
remedy requested, and shall be appealed to Step 2 within ten ( I 0) calendar days 
after the Chief of Police's final answer in Step 1. Any grievance not appealed in 
writing to Step 2 by the Union within ten (10) calendar days shall be considered 
waived. 

If appealed, the written grievance shall be presented by the Union and discussed 
with the Chief of Police. The Chief of Police shall give the Union the Employer's 
Step 2 answer in writing within ten (10) calendar days after receipt of such Step 2 
grievance. A grievance not resolved in Step 2 may be appealed to Step 3 within 
ten ( 10) calendar days following the Chief of Police's final Step 2 answer. Any 
grievance not appealed in writing to Step 3 by the Union within ten (10) calendar 
days shall be considered waived . 

If appealed, the written grievance shall be presented by the Union and discussed 
with the City Administrator. The City Administrator shall give the Union the 
Employer's answer in writing within twenty-one (21) calendar days after receipt 
of such Step 3 grievance. A grievance not resolved in Step 3 may be appealed to 
Step 4 within ten ( 10) calendar days following the City Administrator's final 
answer in Step 3. Any grievance not appealed in writing to Step 4 by the Union 
within ten (10) calendar days shall be considered waived. 

A grievance unresolved in Step 3 and appealed to Step 4 by the Union may be 
submitted to the Minnesota Bureau of Mediation Services for mediation or to 
arbitration within ten (10) calendar days following the City Administrator's final 
Step 3 answer. If the grievance is submitted to mediation and is not resolved, it 
may be appealed to arbitration within ten (10) calendar days. If the parties are 
unable to agree on the selection of an arbitrator, the Union shall request a list of 
arbitrators to be submitted to the parties by the Bureau of Mediation Services. If 
the grievance arbitration is for written disciplinary action, discharge or 
termination it shall be subject to Minnesota Statue 626 .892 and the appointment 
language in this statute. 

Arbitrator's Authority 

A. The arbitrator shall have no right to amend, modify, nullify, ignore, add to or subtract 
from the terms and conditions of this Agreement. The arbitrator shall consider and decide 
only the specific issue(s) submitted in writing by the Employer and the Union and shall 
have no authority to make a decision on any other issue not so submitted. 
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B. The arbitrator shall be without power to make decisions contrary to, or inconsistent with, 
or modifying or varying in any way the application of laws, rules or regulations having 
the force and effect of law. The arbitrator's decision shall be submitted in writing within 
thirty (30) days following the close of the hearing or the submission of briefs by the 
parties, whichever be later, unless the parties agree to an extension. The decision shall be 
binding on both the Employer and the Union and shall be based solely on the arbitrator's 
interpretation or application of the express terms of this Agreement and to the facts of the 
grievance presented. 

C. The fees and expenses for the arbitrator's services and proceedings shall be borne equally 
by the Employer and the Union provided that each party shall be responsible for 
compensating its own representatives and witnesses. If either party desires a verbatim 
record of the proceedings, it may cause such a record to be made, providing it pays for 
the record . If both parties desire a verbatim record of the proceedings, the cost shall be 
shared equally. 

7.6 Waiver 

If a grievance is not presented within the time limits set forth above, it shall be considered 
"waived". If a grievance is not appealed to the next step within the specified time limit or any 
agreed extension thereof, it shall be considered settled on the basis of the Employer's last answer. 
If the Employer does not answer a grievance or an appeal thereof within the specified time limits, 
the Union may elect to treat the grievance as denied at that step and immediately appeal the 
grievance to the next step. The time limit in each step may be extended by mutual written 
agreement of the Employer and the Union in each step. 

ARTICLE VIII. SAVINGS CLAUSE 

This Agreement is subject to the laws of the United States, the State of Minnesota, and the City of 
Windom. In the event any provision of this Agreement shall be held to be contrary to law by a court of 
competent jurisdiction from whose final judgment or decree no appeal has been taken within the time 
provided, such provision shall be voided. All other provisions of this Agreement shall continue in full 
force and effect. The voided provision may be renegotiated at the written request of either party. 
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ARTICLE IX. DISCIPLINE 

9.1 The Employer will discipline employees for just cause only. Discipline will be in one or more of 
the following forms: 

a) Oral reprimand 

b) Written reprimand 

c) Suspension 

d) Demotion to job classifications as are included in this labor agreement; or 

e) Discharge. 

9 .2 Notice of suspensions, demotions and discharges will be in written form and will state the reasons 
for the action taken. The Union will be provided with a copy of such notice. 

9 .3 Written reprimands, notices of suspension, and notice of discharge which are to become part of an 
employee's personnel file shall be read and acknowledged for receipt by signature of the 
employee. The employee will receive a copy of such reprimands and notices. 

9.4 Employees will not be questioned concerning events or circumstances which may lead to 
disciplinary action unless the employee has been given an opportunity to have a Union 
representative present at such questioning. 

9.5 Grievances relating to this Article shall be initiated by the Union in Step 3 of the Grievance 
Procedure under Article VII. 

ARTICLE X. WORK SCHEDULES 

10.1 The sole authority in establishing work schedules is the Employer. The work period shall be 
twenty-eight (28) consecutive days coinciding with two (2) payroll periods. The normal work 
year for full-time employees will be 2,080 hours and shall be accounted for by each employee's : 

a) Hours worked on assigned shifts 

b) Assigned training hours; and 

c) Authorized paid leave time 

10.2 Nothing contained in this, or any other Article shall be interpreted to be a guarantee of a 
minimum or maximum number of hours the Employer inay assign employees . 

10.3 A normal work shift shall consist of a consecutive work period including two (2) fifteen ( 15) 
minute rest breaks and a lunch break of sixty ( 60) minutes . Except in the case of emergency, the 
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Employer-designated representative will provide twenty-one (2 I) days advance notice of a 
change in the employee's work schedule in the event the change will affect the employee's 
scheduled days off. 

l 0.4 Work schedules which indicate the employee's shifts, work days and hours shall be established 
and posted by the Employer. Such schedules shall remain in effect unless changed by the 
Employer. 

I 0.5 Employees may voluntarily switch shifts with the prior approval of the Employer- designated 
representative. Voluntary switching of shifts shall not obligate the Employer for overtime pay. 

ARTICLE XI. OVERTIME 

11.1 Regular full-time employees will be compensated at one and one-half (1-1/2) times the 
employee's regular base rate of pay for hours worked in excess of the employee's scheduled shift 
or shifts assigned with less than twenty-one (21) days advance notice which affect the employee's 
scheduled days off or hours worked in excess of one hundred sixty (160) hours in a work period. 
Changes of shifts with twenty-one (21) or more days of advance notice do not qualify the 
employee for overtime under this Article. All overtime will be authorized by the Employer in 
advance, except in case of emergency or as otherwise directed by the Employer-designated 
representative. 

l I .2 For the purpose of computing overtime compensation, overtime hours worked shall not be 
pyramided, compounded or paid twice for the same hours worked. 

11.3 Overtime will be calculated to the nearest fifteen (15) minutes . 

11.4 Employees have the obligation to work overtime or call backs if requested by the Employer 
unless unusual circumstances prevent the employee from so working. 

11 .5 Employees may be paid for overtime worked in accordance with Section 11.1 or be allowed to 
accumulate compensatory time off in accordance with Section 11.1 at the discretion of the 
Employer. Accrual and use of compensatory time off shall be subject to the prior approval of the 
Employer and accrual shall not exceed sixty (60) hours. The Canine officer may accrue additional 
hours beyond the limit herein as long as the Department has a Canine; however, such accrual 
shall not exceed one hundred (100) hours. " Employee' s shall have the option to cash out 
compensatory time once per calendar year with said payment made in conjunction with normal 
payroll." 

11 .6 For the purpose of computing overtime compensation, hours paid for but not worked shall be 
counted as hours worked . 
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ARTICLE XII. SENIORITY 

12.1 Seniority rosters shall be maintained by the Employer on the basis of job classification seniority, 
bargaining unit seniority, and Employer seniority as defined in Article III, Definitions, Section 
3.11. 

12.2 The Employer will provide the Union with an updated seniority roster on January I st of each year 
which will include the job classification seniority, bargaining unit seniority, and Employer 
seniority for each employee. 

12.3 Employees who separate from employment shall lose their seniority except when such separation 
is due to layoff. An employee shall be considered separated from employment in case of 
resignation, retirement, discharge and unauthorized absence for a period of three (3) or more 
consecutive work days. 

12.4 An employee who is rehired following separation from employment shall be considered a new 
employee for purposes of seniority. 

ARTICLE XIII. LAYOFF AND RECALL 

13. I The Employer shall be the sole authority in determining which job classification(s) and 
department(s) are to be affected by a layoff. Employees shall be laid off on the basis of job 
classification seniority only when the job-relevant qualification factors between employees are 
equal. In case job classification seniority between two employees is equal, bargaining unit 
seniority shall prevail. 

13.2 Employees laid off by the Employer shall retain recall rights for a period of twenty-four (24) 
months from the date of layoff. If an opening occurs in the job classification from which the 
employee was laid off within the twenty-four (24) month recall period, the employee will be 
recalled to fill that position, provided that at the time of recall, the employee meets the 
qualifications and other conditions of employment as determined by the Employer. It shall be the 
employee's responsibility to keep the Employer informed of the employee's current address. The 
Employer shall notify employees on layoff to return to work within two (2) weeks of receipt of 
receipt of notification to be eligible for re-employment. If the Employer does not receive 
confirmation of receipt of this notice within thirty (30) calendar days of sending it by certified 
mail, the Employer may fill the vacant position to which the employee was recalled and the 
employee loses recall rights to that position. 

13 .3 An employee laid off in one job classification shall have the right to displace an employee in a 
job classification of equal or less pay within the bargaining unit in accordance with Section 13.1 
provided that: 

13 .31 The employee meets the qua! ifications and other conditions of employment of the job 
classification as determined by the Employer. 
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13.32 The employee's job performance is satisfactory as determined by the Employer. 

13 .33 The employee has job-relevant qualifications which are equal to those of the employee who 
would be displaced as determined by the Employer; and 

13 .34 The employee has greater bargaining unit seniority than that of the employee who would be 
displaced . 

ARTICLE XIV. PROBATIOARY PERIOD 

14.1 The probationary period for a newly hired full-time or part-time employee shall extend two 
thousand and eighty (2080) hours from the date of hire. 

14.2 The probationary period for a promoted full-time employee shall extend one thousand and fo1ty 
(1040) hours from the date of promotion, and the probationary period for a promoted part-time 
employee shall extend five hundred and twenty (520) hours from the date of promotion. 

14.3 A newly hired probationary full-time employee shall accrue vacation and sick leave beginning the 
date of hire. Earned sick leave may be used by a probationary employee in accordance with 
Article XVIII, Sick Leave. Earned vacation and the floating holiday may not be used until after 
completion of 1040 hours of the probationary period . 

14.4 During the probationary period, a newly hired or rehired employee may be discharged at the sole 
discretion of the Employer. During the probationary period, a promoted or reassigned employee 
may be replaced in the position previously held at the discretion of the Employer. An employee 
who has been promoted may elect to return to the employee's former position within thirty (30) 
calendar days of the promotion. 

14.5 A probationary employee who completes his/her probationary period shall be listed on the 
seniority roster as follows: 

14.51 As of the last date of hire into the employee's current job classification for job classification 
seniority; 

14.52 As of the last date of hire into any job classification within the bargaining unit for bargaining unit 
seniority; and 

14.53 As of the last date of hire for Employer seniority. 

14.6 A newly hired employee who fails to complete the probationary period will not be paid for 
accrued unused sick leave or vacation. 
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ARTICLE XV. JOB POSTING 

15.1 When job vacancies occur within the bargaining unit or when new job classifications are created 
within the bargaining unit, notices of such vacancies or new classifications will be posted within 
the depa1tment for fourteen (14) calendar days prior to the filling of such vacancies. Interested 
employees shall apply in writing in accordance with procedures established by the Employer. 

15.2 Job vacancies within the bargaining unit shall be filled whenever practicable by transfer or 
promotion from within. The Employer retains the right of final decision in filling the vacancy. Job 

vacancies may be simultaneously posted internally and announced externally. 

15.3 To be considered for ajob vacancy, an employee must: 

15.31 Apply for the job opening in the manner specified in the job posting; 

15 .32 Meet the job-relevant qualifications and other conditions of employment of the job classification 
as determined by the Employer, and 

15 .33 Be performing satisfactorily in the employee's current position as determined by the Employer. 

15 .4 Employees shall be promoted or transferred on the basis of job-relevant qualifications as 
determined by the Employer and seniority. In the event that the job-relevant qualifications of 
employees are equal as determined by the Employer, bargaining unit seniority shall prevail. In the 
event of a tie with respect to bargaining unit seniority. Employer seniority shall prevail. 

15 .5 An employee who is promoted or transferred shall be subject to the conditions of Article XIV, 
Probationary Period . 

ARTICLE XVI. HOLIDAYS 

16.1 Regular full-time employees who are scheduled to work on any of the holidays observed by the 
Employer will receive ten (10) hours of holiday pay at the straight time rate plus an additional ten 
(10) hours of pay at one and one-half ( 1-1 /2) times the employee's regular base pay rate for any 
portion of the work schedule which falls on the actual holiday. 

These holidays are as follows: 

New Year ' s Day Labor Day 
President's Day Veterans Day 
Memorial Day Thanksgiving Day 
Juneteenth Christmas Eve Day 
Independence Day Christmas Day 
Martin Luther King Day Floating Day (1) 

Easter Sunday will be a paid holiday only for those employees who are scheduled to work on that 
day. Pay will be calculated as per paragraph one (I) of Section 16. I. 
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16. 2 Regular fu ll-time employees who are off-duty on any of the holidays observed by the Emp loyer 
wi ll receive ten (10) hours of holiday pay at straight time. 

16.3 Regular fu ll-time employees wi 11 rece ive one (1) ten ( 10) hour floating holiday as time off. The 
floating holiday wi ll be schedu led with the prior approval of the Employer- designated 
representative. If the floating ho! iday is not utilized by an employee prior to the employee's 
termination from employment, the employee will not be paid for it. To be eligible for the floating 
holiday, a newly hired emp loyee must have completed the first 1040 hours of the probationary 
period . The floating holiday must be utilized within the year it accrued . 

16.4 When a ho liday observed by the Employer occurs during an employee's vacation period it will 
not be subtracted from the emp loyee's accrued vacation. 

ARTICLE XVII. VACATION 

17.1 The maximum amount of vacation that can be earned/accrued, at any time, is two hundred-thirty 
(230) hours. 

Employees reaching the maximum level of two hundred - thirty (230) hours wi ll not earn/accrue 
additional vacation until their vacation balance is under two hundred thirty (230) hours. 

Regular, full-time employees shall accumulate paid vacation in accordance with the fo llowing 
schedule based on completion of years of continuous service. 

Years of Continuous Service Completed Hours of Vacation 

1 40 hours 3.33 hours 
2 80 hours (6 .67 hours 
4 96 hours 8.00 hours er month 
7 120 hours 10.00 hours 
8 128 hours 
9 136 hours 

ears 144 hours 
ears 152 hours 
ears 160 hours 
ears 168 hours 
ears 176 hours 
ears 184 hours 
ears 192 hours 
ears 200 hours 
ears 216 hours 
ears 230 hours 

17.2 Time on suspension without pay, unpaid leave of absence or lay off shall not be counted in 
accruing vacation. 

17.3 Vacation may be used as it is accrued, except as provided for in Section 17.4, but not in 
anticipation of accruals. 
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17.4 An employee may not take vacation until after six (6) months (1040 hours) of continuous service 
has been completed . 

17 .5 Employees shall submit vacation requests at least thirty (30) days prior to the date requested off, 
whenever possible. Vacation requests submitted with less than thirty (30) days advance notice 
may be granted, at the discretion of the Employer- designated representative. The times during 
which vacation may be used must be approved in advance by the Department Head or designee. 
Scheduled vacations are subject to postponement by the Employer or Employer-designated 
representative in case of emergency. The Employer-designated representative shall respond in 

writing to requests for vacation as soon as is practicable. 

17 .6 Upon resignation, retirement, termination, or other separation of service an employee who has 
completed a minimum of one (1) year of continuous service and who resign in good standing with 
two (2) weeks of advance notice shall be compensated for vacation benefits earned and not used 
at the time of separation up to a maximum of eighty (80) hours. Accrued, unused vacation leave 
shall be calculated to the nearest hours per month at the employee's base pay rate which is in 
effect at the time of separation . Credit for the month in which the employee leaves will be given 
only when the employee is on paid status through the fifteenth of that month. 

17.7 Employees with greater bargaining unit seniority will be given preference in scheduling vacations 
until April 1st of each year. After April 1st, bargaining unit seniority shall not apply and 
consideration shall be made on a "first come, first served basis. 

17 .8 In case of extenuating circumstances, such as staffing shortages or other reasons of business 
necessity, accrued vacation beyond the maximum identified in Section 17 .1 may be allowed only 
at the sole discretion of the Employer-designated representative and subject to approval by the 
City Council. Under no circumstances may an employee waive vacation rights for the purpose of 
earning double pay. Requests shall be granted or denied on the basis of business-related reasons. 

17 .9 In the event of the employee's separation from employment due to sickness, injury, or death, 
payment shall be made to the employee or the employee's beneficiary for accrued unused 
vacation. 

ARTICLE XVIII. SICK LEAVE 

18 . I Regular full-time employees shall earn sick leave at the rate of eight (8) hours per month to a 
maximum of one thousand (1000) hours. 

18.2 Employees who are employed before the fifteen the of the month shall accrue eight (8) hours of 
sick leave for that month. Employees hired after the fifteenth of the month shall not accrue sick 
leave until the following month . 

18.3 Sick leave benefits shall only accrue when an employee is on paid leave status or, in accordance 
with state and federal laws, or when an employee is on approved military leave. Sick leave shall 
not accrue during unpaid leave of absence. 

18.4 Paid sick leave may be granted only if it has been earned and it shall be deducted from accrued 
sick leave in hourly increments. To be eligible for sick leave payment, an employee must notify 
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the Employer-designated representative as soon as possible from the starting time of the 
employee's scheduled shift. This notice may be waived if the employee can conclusively establish 
that the employee could not reasonably have been expected to comply with this requirement due 
to circumstances beyond the control of the employee. The employee must keep the Employer­
designated representative informed of the approximate date of the employee's return to work. 

18.5 An employee may utilize his/her earned sick leave on the basis of a request approved by the 
Employer far absences necessitated by the following: 

18.51 Inability to perform the duties of his/ her position because of illness or injury; 

18.52 Exposure to contagious disease or legal quarantine; 

18.53 Illness of the employee's children for such reasonable periods as his/her attendance with the child 
may be necessary and in accordance with state and federal laws; and 

18.54 Serious Illness or death of a member of the employee's immediate family 

18.6 In case of serious illness or death of a member of the employee's immediate family, the amount of 
sick leave which may be granted will be up to a maxim um of five (5) work days or forty (40) 
duty hours per occasion. The term "immediate family" shall include: The employee's spouse, 
parents, siblings, children, stepchildren, domestic partner (as specified in Article 3 .5), 
grandparents and spouse's parents. The employee is required to provide advance notice of such 
leave to the Employer-designated representative as soon as possible and must keep that 
representative info rm ed of the date that the employee expects to return to work. 

18. 7 An employee shall not be eligible to use sick leave due to inability to perform the duties of his/her 
position because of injury incurred while working for another employer. 

18.8 Sick leave usage will not be allowed for illness or injury resulting from misconduct on duty. 

18.9 Sick leave usage shall be subject to approval and verification by the Employer. 

ARTICLE XIX. JURY DUTY 

19.1 An employee who is required to serve as a juror will be paid the employee's regular base pay. 
Following completion of jury service, an employee shall present the check received for jury 
service to the Employer. The Employer shall allow the employee to keep any check issued by the 
court for mileage, fees and expenses. 

19 .2 An employee shall notify the Employer-designated representative in advance of the required 
reporting time for jury service. 

19 .3 An employee who is excused from jury service prior to the end of the employee's duty day shall 
return to work. 
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19.4 In the event that an employee leaves the City's employment prior to completion of jury service, 
the Employer shall deduct the appropriate amount of reimbursement which the employee is owed 
for jury service from the employee's final paycheck and benefits. 

ARTICLE XX. SEVERANCE PAY 

20.1 

A regular, full-time employee who is separated from employment due to retirement or 
death shall receive severance in an amount to be calculated at the employee's base pay rate upon 
retirement or death for fifty percent (50%) of the employee ' s accrued, unused sick leave to a 
maximum of five hundred (500) hours.20.2 
All employees who qualify for a Severance Benefit under Article XX Section 20 .1 of the Labor 
Agreement shall have the full amount of said accumulated sick leave as defined in Article XX Section 
20 .1, remitted by the employer to the Minnesota State Retirement System to be deposited to the Post­
Retirement Health Care Savings Plan for the employee as authorized and governed by Minnesota Status 
Section 352.98. The employee will not have the option of receiving these funds in cash or having them 
applied for any purpose other than as stated above. 
No Employer contribution shall be made to the said plan, and the Employer shall have no 

responsibility or liability for management or disbursement of any funds remitted to the 
Plan. 

20.3 Upon retirement employees may continue to participate in the existing group health 
insurance program offered by the Employer for a term equal to that allowed under the 
federal COBRA laws. 

ARTICLE XXI. CALLBACK 

21.1 An employee who is called back to duty during the employee's scheduled off-duty time shall 
receive a minimum of three (3) hours pay at one and one-half (1-1/ 2) times the employee's base 
pay rate. 

21.2 An employee on call back is considered to be on duty for the full three hours. Additional call 
backs received within the same three-hour call back period do not qualify for additional call back 
pay. 

21.3 When an employee is required to sign a complaint on the employee's off-duty time, it shall be 
considered a call back and will be compensated for in accordance with this Article. 
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ARTICLE XXII. COURT TIME 

22. I An employee who is required by the Employer to appear in court during the employee's 
scheduled off-duty time shall receive a minimum of three (3) hours pay at one and one- half ( I Y2) 
times the employee's base pay rate. 

22.2 An extension of or early report to a regularly scheduled shift for court appearance does not 
qualify the employee for the three (3) hour minimum. 

ARTICLE XXIII. MILITARY LEAVE OF ABSENCE 

Military leaves of absence will be administered in accordance with applicable laws. 

ARTICLE XXIV. INSURANCE 

24.1 A. The Employer will pay 75% of the premium cost for group health insurance for 
each full-time employee who selects either single or family coverage. The 
employee will pay the remaining 25% of the premium cost. ln subsequent years 
where insurance premiums increase or decrease, the total cost of the premium 
will continue to be paid at the rate of 75% by the employer, and the remaining 
25% will be paid by the EMPLOYEE. 

B. The CITY will offer Plan #860 consisting of a 3375/6750 deductible for both 
single and family coverage, where the CITY' s annual contribution into the 
EMPLOYEE' S VEBA or HSA, as defined within Section 24 .6 herein. If such a 
health plan is no longer available City and the Union agree to meet and reopen 
this section (Article XXIV) of the contract for renegotiation . 

C. The CITY'S contribution for insurance premiums, VEBA and\or HSA will be 
made in monthly installments of equal payments or as close as possible. 

24.2 It is understood that the Employer's only obligation is to pay the Employer's contribution for 
group insurance premiums and VEBA\HSA as agreed to herein. The Employer is not liable for 
claims as a result of the denial of insurance benefits by an insurance carrier. 

24 .3 VEBA: On January 1, 2005, the CITY adopted the Minnesota Service Cooperatives VEBA Plan 
and the Employee Benefits Trust Agreement for the benefit of qualifying employees who are 
members of this Collective Bargaining Agreement. The CITY and employees assent to and ratify 
the appointment of the trustee and plan administrator in place on the adoption date of this 
agreement. It is intended that this arrangement constitutes a voluntary employee; beneficiary 
association under Section (c)(9) of the Internal Revenue Code. It is further intended that the 
benefits offered through the VEBA Plan and Trust satisfy the requirement of Revenue Ruling 
2202-41 (June 26, 2002) and IRS Notice 2002-45 (June 26, 2002). 
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24.4 Benefits provided through the VEBA. The CITY shall provide the following welfare benefit 
arrangement through the VEBA Plan . 

The Health Reimbursement Arrangement for Active Employees. 

24.5 Payment of Fees. The CITY will pay for annual enrollment fees for active employees enrolling in 
the VEBA and/or Section 125 Plans, and for administrative fees allocable to individual accounts 
of active employees. investment fees allocable to individual accounts of active employees shall be 
paid from the account. Administrative and investment fees allocable to the individual accounts of 
former employees, including retirees, shall be paid from individual accounts. Administrative and 
investment fees shall be paid from individual accounts of all participants in the event the VEBA 
Plan is terminated. 

24.6 City Contributions to the Health Reimbursement Arrangement for Active Employees: 

A. Contributions to the Active Employees' Health Reimbursement: The CITY will make a 
monthly contribution to the employee accounts under the Health Reimbursement 
Arrangements for Active Employees who are members of this Collective Bargaining 
Agreement in accordance with the following for the term of January 2024 - December 
2026. Employees may annually select that this contribution go to an established VEBA 
Account, to a Health Savings Account (I-ISA) or a 50/5 0 split between VEBA and HSA if 
the employee is eligible for an HSA under federal law. Employee shall make this election 
annually. 

B. 

$83 .33 for each qualified employee who elects single coverage under the group health 
plan described in 24.1 B. The City's contribution to VEBA and\or HSA shall be reduced to 
maintain a not to exceed annual contribution by the City (premium and VEBA\HSA) of 
$8,333 in 2024; $8333 in 2025 and $8333 in 2026; and 

$83.33 for each qualified employee who elects family coverage under the group health 
plan described in 24. lB. The City's contribution to VEBA and\or I-ISA shall be reduced 
to maintain a not to exceed annual contribution by the City (premium and VEBA\HSA) 
of$21502 in 2024; $21502 in 2025 and $21502 in 2026. 

Grants : The City agrees to pass through each individual employee's account, unit 
incentive program grants received from the SW/WC Co-op. 

24.7 Full-time regular employees will be eligible to participate in the City's insurance program. All 
seasonal, temporary and intermittent employees and regular part-time employees will not qualify 
for insurance coverage. 

24.8 The City shall pay the premium for PERA Life Insurance. 
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24.9 In the event the health insurance provisions of this Agreement fail 
to meet the requirements of the Affordable Care Act and its related 
regulations or ca use the En1ployer to be subject to a penalty, tax, or fine, 
the Union and the Employer will meet immediately to bargain over 
alternative provisions so as to comply with the Act and avoid any 
penalties, taxes or fines for the Employer.ARTICLE XXV. UNIFORMS 

25.1 The Employer shall furnish each new employee the uniform as required by the Employer. Initial 
Uniform Issue shall be as follows: 

3 Summer Shirts 
3 Winter Long Sleeve Shirts 
2 Uniform Pants 
2 Name Tags 
Collar Brass 
2 Badges 
I Tie 
1 Winter Weight Jacket 
1 Rain Jacket 
1 Winter Hat 
1 Summer Cap 
1 Pair of Search Gloves 
1 Pair of Boots 
1 Inner Belt 

1 Duty Belt 
4 Belt Keepers 
1 Holster for handgun 
1 Handcuff and holder 
1 Key Holder 
1 Magazine Holster 
1 Radio and Holder 
1 Taser and Holster 
I Taser Cartridge Holder 
1 Latex Glove Holder 
Business Cards 
1 Bullet Resistant Vest 
2 Turtleneck Winter Undershirts 
Dept. ID Card 

25.2 The Employer will provide each full-time employee with an annual uniform allowance of 
$788.85 for 2024, $828 .85 for 2025 and $868.85 for 2026. The uniform allowance will be paid to 
eligible officers as defined herein. Eligible officers are those that have completed their first year 
of employment with the City of Windom. The uniform allowance will be paid at a rate of 50% in 
July and 50% in December of each calendar year. An officer must be an active employee of the 
City of Windom the month of the uniform allowance disbursements. Employees shall have the 
option to turn in receipts for reimbursement (in lieu of uniform payments) at the same times as 
the uniform payouts outlined herein. 

25.3 The City will provide a duty weapon for each officer. The weapon will remain the property of the 
City. The Police Chief will meet and confer with the officers in the selection of the weapon model 
and caliber. The City of Windom or its designated representative will have final authority 
approving purchase. 
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ARTICLE XXVI. STANDBY PAY 

An employee who is scheduled to standby during the employee's scheduled off-duty time shall be 
compensated at the rate of two dollars and fifty cents ($2 .50) for each hour served on standby 
status. 

ARTICLE XXVII. TRAINING AND EXPENSES 

27 .1 Time assigned to training which is required and authorized by the Employer will be compensated 
for in accordance with Appendix A, Wage Schedule, Article XI, Overtime, where applicable and 
prevailing laws. 

27 .2 At the discretion of the Employer, compensation for training assigned during an employee's 
scheduled off-duty time shall be provided for either in pay or compensatory time off at the 
applicable rate . 

27 .3 Expenses incurred by the employee for training assigned by the Employer shall be reviewed by 
the Employer-designated representative. Reasonable expenses as determined by the Employer 
shall be reimbursed. 

27.4 Mileage reimbursement for Employer business use of an employee's vehicle shall be made in 
accordance with the rate currently established by the Internal Revenue Service (IRS). Such rate 
will become effective as of the date on which the Employer receives notice of the established rate. 

ARTICLE XXVIII. WORKERS COMPENSATION SUPPLEMENT 

28.1 An employee who is injured in the performance of the employee's job duties and who is eligible 
to receive Workers Compensation benefits may receive a supplement to the Workers 
Compensation benefits as follows : 

28.11 The Employer will pay the difference between the employee's regular pay and Worker's 
Compensation insurance payments for a period of up to sixty (60) calendar days per injury 
without deductions to employee's vacation or sick leave. The difference in pay will be paid by 
the City for an initial period of thirty (30) days, the next thirty (30) days may be covered through 
the use of sick leave or vacation (employee's option) and the City shall cover the last thirty (30) 
days of payment of difference between the employee' s regular pay and Worker's Compensation 
insurance payments. 

28.12 The amount to be deducted from the employee's earned accrued sick leave, earned accrued 
vacation leave, and accrued compensatory time off shall be the difference between the Workers 
Compensation benefit and compensation for the employee's normal work day or work week. 
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28.13 Under no circumstances shall an employee who receives Workers Compensation benefits and the 
supplement noted in Sections 28.11 and 28.12 receive compensation which is in excess of the 
employee's normal work day or normal work week. 

28.2 An employee may receive the supplement noted in Sections 28.11 and 28.12 as deducted from the 
employee ' s accrued sick leave, earned accrued vacation leave, and accrued compensatory time 
off until such leave is exhausted. At such time, the supplement shall cease, and the employee shall 
receive only the Workers Compensation benefits. 

ARTICLE XXIX. LIABILITY INSURANCE 

The Employer will continue to provide and pay for liability insurance and to indemnify employees in 
accordance with the statutory provisions of M.S. 466.07 . 

ARTICLE XXX. UNPAID LEAVE OF ABSENCE 

30.1 An employee may request an unpaid leave of absence not to exceed one (1) year by submitting 
such request in writing to the Employer-designated representative and simultaneously to the City 
Council. The request must state the length of the proposed leave, the reason therefore, and the 
requested starting date of the leave. 

30.2 The City Council may, at its sole discretion, approve or deny the request and will provide a 
written response to the employee as soon as is practicable. 

30.3 During an unpaid leave of absence, seniority shall not accrue. 

ARTICLE XXXI. FIELD TRAINING OFFICER STIPEND 

The Employer shall pay a five-hundred-dollar ($500) stipend to a primarily assigned Field Training 
Officer (FTO) for each trainee that successfully completes field training. Determination of successful 
completion of training shall be at the sole discretion of the Police Chief upon which a written notice will 
be provided to the FTO and City Administrator. The Employer shall then make the stipend payment to the 
FTO in the next applicable regular payroll distribution . The FTO stipend shall be paid only once per 
trainee ( e.g., if more than one officer participates as the FTO the stipend is paid to only the assigned 
FTO). 
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ARTICLE XXXII. WAIVER 

32.1 Any and all prior agreements, resolutions, practices, policies, rules and regulations regarding 
terms and conditions of employment, to the extent inconsistent with the provisions of this 
agreement, are hereby superseded. 

32.2 The parties mutually acknowledge that during the negotiations which resulted in this agreement, 
each had the unlimited right and opportunity to make demands and proposals with respect to any 
term or condition of employment not removed by law from bargaining. All agreements and 
understandings arrived at by the paities are set forth in writing in this Agreement for the 
stipulated duration of this Agreement. 

The Employer and the Union, each voluntarily and unqualifiedly waives the right to meet and 
negotiate regarding any and all terms and conditions of employment referred to or covered in this 
Agreement or with respect to any term or condition of employment not specifically referred to or covered 
in this Agreement, even though such terms or conditions may not have been within the knowledge or 
contemplation of either or both of the parties at the time this contract was negotiated or executed . 
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ARTICLE XXXIII. DURATION 

33.1 This Agreement shall be effective as of October 2, 2023, and shall remain in full force and effect 
unit December 31 ,2026. 

33.2 If the City ofWindom' s Local Government Aid (LGA) distribution for the State of Minnesota is 
reduced by ten percent (10%) or more from the 2021Certified amount (as of October 15, 2020) at 
any time over the duration of this agreement and the Employer may at its sole discretion have the 
option to re-open Article XXIV (INSURANCE) and/or APPENDIX A (WAGE RATES FOR 
POLICE OFFICERS). 

In witness whereof, the parties hereto have executed this Agreement on this ____ day 
of , 2023. 

For the City of Windom Law Enforcement Labor Services, Inc. 

Mayor Steward 

City Administrator Business Agent 
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APPENDIX A 
WAGE RATES FOR POLICE OFFICERS 

The wage schedule shall be as follows: 

Years of Continuous Effective 2.5 % Effective 2.4% Effective 
Service 10/02/2023 01/01/2025 01/01/2026 

Beginning 151 year 31 .03 31.81 32.57 
Beginning 6 months 32.27 33.08 33.87 
Beginning 1st year 33 .56 34.40 35.23 
Beginning 2 year 34.90 35.77 36.63 
Beginning] year 36.30 37.21 38.10 
Beginning 4th year 37.75 38.69 39.62 
Beginning5th year 39.26 40.24 41.21 
Beginning 61h year 40.00 41.00 42.00 

The preceding wage schedu les shall not constrain the Employer from hiring an employee at any step in 
the schedule. 

Progression through the wage schedule on the employee's anniversary date shall require satisfactory 
performance as determined by the Employer, but nothing will prevent accelerated movement throughout 
the step schedule at the discretion of the Employer. 

The Employer has recognized that because of the implementation of this new wage scale, placement of 
each employee shall be articulated in this document: 

I . Donna Marcy - year 6 
2. Dana Wallace - year 6 
3. Sgt. Devin Kopperud - year 6 
4. Isaak Paul son - year 3 
5. Hunter Braun -year 1 
6. Austin Lasky - year 1 
7. Andrew Kinnetz - year 1 
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APPENDIXB 

RETIRING CITY EMPLOYEE ELECTION TO APPLY ACCRUED SICK LEAVE BENEFITS 
TO GROUP HEALTH INSURANCE PROGRAM 

WHEREAS, the undersigned, an employee of the City of Windom ("Employer") is 
contemplating retirement from the Employer, and 

WHEREAS, the undersigned has accrued sick leave benefits, which sums are currently held in 
an account maintained by the Employer, and pursuant to the CUITent labor contract between the Employer 
and its employees, said accrued sick leave benefits will vest to the undersigned upon his/her retirement 
from the Employer; and 

WHEREAS, the current labor contract with the Employer also provides that retired employees 
may continue to pa1ticipate in the existing group health insurance program offered by the Employer for a 
term equal to that allowed under the federal COBRA laws which the employee would pay for. Further, a 
retiring employee may elect, irrevocably, prior to sixty (60) days of his/her actual retirement date, to 
apply some or all of the sick leave benefits, on a pre-taxed basis, to a maximum of fifty percent (50%) 
(instead of 3 5% ), of the maxi mun 1 of 1000 hours referred to in the employment contract toward payment 
of the monthly premiums of such health insurance program. 

NOW THEREFORE, the undersigned does hereby agree as follows: 

I . The undersigned irrevocably elects to apply 50% (valued as of the date of retirement from the 
Employer) of his/her accrued sick leave benefits toward payment of monthly premiums of the 
undersigned's group health insurance as provided by Employer. The premium payments may also 
apply for coverage of the undersigned's family members or other qualified persons, as provided in 
the labor contract and the group health insurance plan. 

The undersigned understands that upon his/her retirement date, the amount of his/her accrued sick 
leave benefits will be calculated based upon a maximum of 50% of the maximum of 1000 hours 
referenced in the employment contract, and the percentage elected above will then be applied to 
that amount, thereby representing the designated amount to be held by the Employer for payment 
of the aforementioned premiums. Premiums will then be paid out of the account and applied for 
coverage until fully depleted. The account will not bear interest. The undersigned may request a 
written statement of current balance of the account, but not more than twice per annual period . 

2. Employer is instructed to and agrees to maintain the designated amount of the undersigned's 
accrued sick leave benefits in an escrow account of Employer's choosing. Employer may not 
release any of these designated funds to the undersigned, his/her heirs, successors or assigns. 

3. This election is in-evocable to the undersigned employee, his/her heirs, successors or assigns. 
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4 . Once this election is made, the undersigned, his/her heirs, successors or assigns understand that 
they shall forfeit any right to the cash payment or other use of the designated amount of the 
benefits retained by the Employer, except for the purpose of the Employer applying said benefits 
toward the health insurance coverage mentioned herein. 

Should the undersigned, his/her heirs, successors or assigns, and any other qualified group hea Ith 
program recipient associated with the undersigned either terminate their participation in the group 

health program for any reason, whether by voluntary termination, death or otherwise, the 
Employer shall be entitled to any remaining funds in the escrow account. 

5. The undersigned agrees that he/she is solely responsible for any and all liability created under the 
federal and state income tax laws attributable to the retirement of his/her accrued sick leave 
benefits and the election made herein . The undersigned agrees to indemnify and hold the 
Employer harmless for any such liability or obligations, if any. Further, the undersigned agrees 
that the Employer makes no representations concerning the tax treatment of accrued sick leave 
payments and the election made herein, and the undersigned has not relief upon any such 
representation. The undersigned agrees that he/she has had the opportunity, if so desired, to 

consult with an attorney or tax advisor prior to making this election. 

DATED: EMPLOYEE ------

(Signature) 

(Social Security Number) 

(Address) 

DATED: EMPLOYER - CITY OF WINDOM ------

By _ ___________ ~ 

Its --- -------- --
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APPENDIXC 

Investigator Position 

1. Position will be an assignment by the City of Windom. Officer to be selected by the City at its 
sole discretion. 

2. Compensation for officer assigned to this investigator position will be five percent (5%) above 
the officer's current pay at whatever step the assigned officer is at on the LELS pay scale shown 
herein. 

3. The investigator assigned to this position chooses to rotate out of the position at any time the 
officer shall notify the Police Chief in writing. Said officer shall be returned to a Patrol Officer 
classification. If a change is made, either by the member or Police Chief to switch back to patrol, 
the member holding the Investigator position will fill the shift of the member they are changing 
positions with until the next bidding process for shifts occurs. 

4. Covering Patrol Shifts - The investigator shall be required to cover patrol shifts as directed by the 
Police Chief or Assistant Chief. Investigator shall receive compensation as defined in #2 if 
covering a patrol officer shift. 

5. Absence of investigator (vacation, sick leave, etc.) - If City assigns another officer to fill for 
investigator in excess of 5 (five) shift rotations the assigned officer shall receive compensation as 
shown in #4 above. 
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APPENDIXD 

Memorandum of Understanding - School Resource Officer 

I . Employer agrees to a 3% wage adjustment for officers assigned to the position of School 
Resource Officer, this additional wage will only apply while the officer is acting in the capacity of 
SRO. This will be funded by School District# 177 but paid by the employer. 
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APPENDIXE 

K-9 Officer 

1. The K-9 Officer will be credited with one-half hour (1/2) per day for each day the K-9 Officer 
performs K-9 care. 

2. The time credited for K-9 care will be credited as compensatory time ("Comp Time Off'). Any 
K-9 care time that would result in or does exceed the Labor Agreement compensatory time 
accrual limit in 11.5 of the Labor Agreement of 100 hours, will be credited as paid time off ("K-9 
Paid Time Off'). 

3. Comp Time Off is subject to 11.5 of the Labor Agreement. 

4. K-9 Paid Time Off must be used in increments of ten (10) hours. At least ten ( 10) hours must be 
used each month. No more than two ten (10) hour shifts of this time off may be used in a calendar 
month . The Bargaining Unit Employee may use such time in advance of earning it to the extent 
approved by Employer. 

5. If the Employer discontinues the K-9 Officer assignment, any accrued unused K-9 Paid Time Off 
remaining will be cashed out to the K-9 Officer. At the end of each calendar year, any accrued 
unused K-9 Paid Time Off will be cashed out to the K-9 Officer. 

6. Canine Food, Care, Kennel and Insurance -

o The Employer shall provide all food for the canine as determined and approved by the 
Police Chief or Assistant Police Chief. 

o Medical care of the canine (i.e., vitamins, medication, check-ups, vaccinations, 
prescriptions and any other items deemed necessary by a veterinarian) will be paid for by 
Employer as approved by the Police Chief or Assistant Police Chief 

o The K-9 Officer must notify their supervisory whenever the canine is placed in a kennel 
prior to the canine being placed in a kennel. All kennel fees will be paid for by Employer 
as approved by the Police Chief or Assistant Police Chief 

o The Employer will provide insurance coverage for the canine. 
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MEMORANDUM OF AGREEMENT 

This Memorandum of Understanding is made and entered into by and between the City of Windom 
(hereinafter referred to as the "Employer") and LELS - Licensed Peace Officer Unit (hereinafter referred 
to as the "Union"). 

WHEREAS, the Employer and Union are parties to a collective bargaining agreement which 
includes the classification of Licensed Peace Officer; and 

WHEREAS, as of March 21st, 2023 , The City of Windom wishes to establish the position of 
Sergeant. 

NOW, THEREFORE, the Employer and Union agree as follows : 

APPENDIXF 

Sergeant Position 

1. Position will be an assignment by the City of Windom within its managerial rights to establish an 
organizational structure, the officer to be selected for the Sergeant position will be by the City at 
its sole discretion. 

2. There shall be a six (6) month probation period for evaluation of the Officer assigned to the 
Sergeant position. 

3. Upon successful completion of the probationary period, compensation for the Officer assigned to 
this Sergeant position will be eight percent (8%) above the Officer's current pay at whatever step 
the assigned Officer is at on the LELS pay scale shown within the applicable labor agreement. 
Said compensation will phase in as two steps of four percent (4%), The newly appointed Sergeant 
will receive 4% of his or her wages and an additional 4% in wages upon successful completion of 
a six-month probation . If for some reason the individual appointed to the sergeant position is not 
at top officer pay the city will consult and negotiate wages with the Union . 

4. If the Officer assigned to this Sergeant position chooses to rotate out of the position at any time 
the Officer shall notify the Police Chief in writing. Said Officer shall be returned to a Patrol 
Officer classification. If a change is made, either by the Officer or Police Chief to switch back to 
patrol, the Officer holding the Sergeant position will fill the shift of the Officer they are changing 
positions with until the next bidding process for shifts occurs. 

5. Covering Patrol Shifts - The Sergeant shall be required to cover patrol shifts as directed by the 
Police Chief or Assistant Chief. A sergeant shall receive compensation as defined in #3 if 
covering a patrol officer shift. 
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6. Absence of Sergeant (vacation, sick leave, etc.) - If the City assigns another Officer to fill in for 
the Sergeant in excess of 5 (five) shift rotations the assigned Officer shall receive compensation 
as shown in #3 above for only the time they fill the Sergeant position . 

7. The annual schedule for the Sergeant will consist of nine (9) months of nights and three (3) 
months of days; with three months on nights and one-month days (e.g. , Jan - March nights, April 
days). Overnight schedule to be determined by Police Chief with consultation of Officer assigned 
to Sergeant position, the City retains all managerial rights to schedule. 

8. The sergeant position will be subject to call-out. Off-duty call out for Supervisory assistance will 
be directed to the Chief, Assistant Chief or directed to the Sergeant at management's discretion . 
The city and union agree that the Sergeant is a non-exempt position. 

This Memorandum of Understanding represents the complete agreement between the parties relative to 
this matter. 

Dated this _ __ day of _____ , 2023. 

City of Windom Law Enforcement Labor Services, Inc. 

Mayor, City of Windom Business Agent 

City Administrator, City of Windom Union Steward 
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MASTER LABOR AGREEMENT 
BETWEEN 

CITY OF WINDOM 
AND 

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, 
LOCAL UNION 949 

ARTICLE 1- PURPOSE OF AGREEMENT 

This AGREEMENT is entered into between the CITY OF WINDOM, hereinafter called the EMPLOYER, and I.B.E.W. 
LOCAL UNION 949, hereinafter called the UNION. 

1.1 It is the intent and purpose of this AGREEMENT to: 

1.1.1 Establish an equitable and orderly procedure for the resolution of disputes concerning this AGREEMENT'S 
interpretation and application; and 

1.1.2 Place in written form the parties' agreement upon the rates of pay, hours of work and other terms and conditions 
of employment contained herein ; and 

1.1 .3 Promote harmonious relations between the EMPLOYER and the UNION. 

1.2 The EMPLOYER and the UNJON, through this AGREEMENT continue and pledge their dedication to the highest 
quality of public service. 

1 



ARTICLE II - RECOGNITION 

2.1 The EMPLOYER recognized the UNION as the exclusive representative for: 

"All employees of the City of Windom, Minnesota, who are public employees within the meaning of Minnesota 
Statutes, l 79A.03 , Subd. 14, excluding supervisory, confidential and all other employees." 

2.2 "All other employees" as referred to in Section 2.1 includes essential employees and employees of the Windom 
City Hospital. 

2.3 ln the event the EMPLOYER and the UNION are unable to agree as to the inclusion or exclusion of a new or modified 
job class, the issue shall be submitted to the Bureau of Mediation Services for determination. 

2.4 For the purposes of determining inclusion or exclusion of part-time employees whose job class falls within the definitior 
of the unit, employees must work fourteen ( 14) or more hours in twenty-six (26) or more weeks per year. 
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ARTLCLE III - DEFINITIONS 

' 3.1 UNION: The International Brotherhood of Electrical Workers, Local Union 949. 

3.2 UNION MEMBER: A member of f.B .E.W., Local Union 949. 

3.3 EMPLOYEE: A member of the exclusively recognized bargaining unit as described in ARTICLE II of this 
AGREEMENT. 

3.4 REGULAR EMPLOYEE: An employee who has completed the required probationary period. 

3.5 PROBATIONARY EMPLOYEE: An employee who has not completed the required probationary period. 

3.6 EMPLOYER: The City of Windom 

3.7 UNION OFFICER: Officer elected or appointed by I.B.E.W. , Local Union 949 . 

3.8 BASE PAY RA TE: The employee's hourly pay rate exclusive of any other special allowances . 

3.9 WORK Sl-UFT: A work period including rest breaks and a lunch break. 

3.10 REST BREAKS: A rest break shall consist of a fifteen ( 15) minute paid period . 

3 .11 LUNCH BREAKS: A lunch break shall consist of a sixty (60) minute unpaid period . 

3 .12 RETIREMENT: Shall mean a bona fide retirement as defined by the Minnesota Public Employees Retirement 
Association (PERA) or an employee ' s retirement age as defined by the Federal Social Security Administration . 
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ARTICLE IV - EMPLOYER SECURITY 

The UNION agrees that during the life of this AGREEMENT it will not cause, participate in or support any strike, slow-down 01 

other interruption of or interference with the normal functions of the EMPLOYER as prohibited by Minnesota Statutes, chapter 
179A. 
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ARTICLE V - EMPLOYER AUTHORITY 

5.1 The EMPLOYER retains the full and unrestricted right to operate and manage all manpower, facilities and equipment; t< 
establish functions and programs; to set and amend budgets; to determine the utilization of technology; to establish and 
modify the organizational structure; to establish work schedules and to perform any inherent managerial function not 
specifically limited by this AGREEMENT. 

5.2 Any term and condition of employment not specifically established or modified by this AGREEMENT shall remain 
solely within the discretion of the EMPLOYER to modify, establish or eliminate. 
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ARTICLE VI - UNION SECURITY 

6.1 Upon receipt of written notice from the UNJON , the EMPLOYER agrees to deduct from the wages of employees who 
authorize such deduction in writing an amount to equal monthly UNION dues. Such monies shall be remitted to the 
designated officer of the UNION, together with a list of the names of the employees from whose wages deductions were 
made. Written notice of any change in monthly deductions will be submitted thi1ty (30) calendar days in advance by the 
UNION to the EMPLOYER. 

6.2 The UNION may designate employees from the bargaining unit to act as Stewards and alternates and shall inform the 
EMPLOYER in writing of such notice and 'changes in the position of Stewards and/or alternates . 

6.3 The UNION agrees to indemnify and hold the EMPLOYER harmless against any and all claims, suits, orders, or 
judgments brought or issued against the EMPLOYER as a result of any action taken or not taken by the EMPLOYER 
under the provisions of this Attic le. 

6.4 UNION Stewards and representatives shall have access to the premises of the EMPLOYER with the prior approval of 
the EMPLOYER-designated representative at reasonable times and subject to reasonable rules to investigate and proces~ 
grievances. 
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ARTICLE VII - EMPLOYEE RJGHTS - GRIEVANCE PROCEDURE 

7.1 DEFlNlTlONS OF A GRIEVANCE 

A gr ievance is defined as a dispute or disagreement as to the interpretation or application of the specific terms and 
conditions of the AGREEMENT. 

7.2 UNION REPRESENTATIVES 

The EMPLOYER will recognize representatives designated by the UNION as the grievance representatives of the 
bargaining unit having the duties and responsibilities established by this Article . The UNION sha ll notify the 
EMPLOYER in writing of the names of such UNION representatives and of their successors when so designated as 
provided by 6.2 of this AGREEMENT. 

7.3 PROCESSING OF A GRJEVANCE 

It is recognized and accepted by the UNION and the EMPLOYER that the processing of grievances as hereinafter 
provided is I im ited by the job duties and responsibilities of the employees and shall therefore be accomplished during 
normal work hours on ly when consistent with such emp loyee duties and responsibilities. The aggrieved employee and a 
UNION representative sha ll be allowed a reasonable amount of time w ithout loss in pay when a grievance is 
investigated and presented to the EMPLOYER during normal work hours provided that the employee and the UNION 
representative have notified and received prior approval of the designated supervisor who has determined that such 
absence is reasonable and wou ld not be detrimental to the work programs of the EMPLOYER. 

7.4 PROCEDURE 

Grievances, as defined by Section 7. 1, sha ll be resolved in conformance with the fo llowing procedure: 

~: An emp loyee claiming a grievance as defined in Section 7. 1, sha ll , with the employee's UN[ON representative, 
present the grievance to the emp loyee's supervisor as designated by the EMPLOYER within five (5) work days after 
such alleged violation has occurred . The employee's supervisor wi ll discuss and provide an oral answer within five (5) 
workdays after receipt. 

Step 2: ln the event that the grievance is not resolved in Step I, the UNION may present and discuss the written 
grievance to the EMPLOYER-designated Step 2 representative with in five (5) work days of the Step I response or be 
considered waived. The written grievance must include the nature of the grievance, the facts on which it is based, the 
specific provision(s) of the AGREEMENT a ll eged ly violated and the remedy sought. The EMPLOYER-designated 
representative shall provide a written response within twenty-one (21) work days after receipt of the Step 2 grievance. 

Step 3: In the event that the grievance is not resolved in Step 2, the UNION may submit the grievance to the Minnesota 
Bureau of Mediation Serv ices w ithin five (5) work days of the Step 2 response or be considered waived . If the grievance 
is submitted to mediation and is not resolved, it may be appealed to arbitration w ithin five (5) work days fol lowing the 
EMPLOYER-designated representative's final Step 3 answer. 

Step 4: A grievance unresolved in Step 3 and appea led to Step 4 by the UN ION may be submitted to arbitration by 
request for a li st of arbitrators made w ithin five (5) work days following the EMPLOYER-designated representative's 
final Step 3 answer. The request sha ll be made to the Minnesota Bureau of Mediation Services which shall provide a li st 
of arbitrators in accordance with its rules . The parties sha ll determine who strikes first by a flip of the coin with the 
loser striking first. The parties sha ll alternate ly strike names until one ( I) name remains on the li st. The arb itrator shall 
be notified of his/her selection by a letter from the parties. 

7 



7.5 ARTIBRATOR'S AUTHORJTY 

A. The arbitrator shall have no ri ght to amend, modify , nulli fy , ignore, add to or subtract from the terms and 
conditions of thi s AG REEMENT. The arbitrator shall consider and dec ide only the spec ific issue(s) submitted in 
wri tin g by the EMP LOYER and the UN ION, and shall have no authority to make a decision on any other issue not so 
submitted. 

B. The arbitrator shall be without power to make decisions contrary to, or inconsistent with, or modify ing or 
varying in any way the applicati on of laws, rules or regul ations hav ing the fo rce and effect of law. The arbitrator's 
dec ision shall be submitted in writing within thi1ty (3 0) days fo llowing close of the hearing or the submiss ion of briefs 
by the parties, whichever be later, unless the pa1t ies agree to an extension. The dec ision shall be binding on both the 
EMPLOYER and the UNION and shall be based so lely on the arbitrator's interpretation or application of the express 
terms of this AG REEMENT and to the facts of the grievance presented. 

C. The fees and expenses fo r the arbitrator's services and proceedings shall be borne equally by the EMPLOYER 
and the UNION provided that each paity shall be responsible fo r compensating its own representatives and witnesses . 11 
either party des ires a verbatim record of th e proceedings, it may cause such a record to be made, providing it pays fo r tht 
record. If both pa1ties des ire a verbatim record of the proceedings, the cost shall be shared equally. 

7.6 WAJV ER 

If a grievance is not presented or appealed by the UNION within the time limits set fo rth above, the grievance shall be 
considered wa ived. The time limits as .stated may be extended upon mutual agreement. lfthe EMPLOYER does not 
answer a grievance or an appeal thereof within the specified time limits, the UNION may elect to treat the grievance as 
denied and may proceed to the next step. 
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ARTICLE Vlll - SAVINGS CLAUSE 

In the event any provision of this AGREEMENT shall be held to be contrary to law by a court of competent jurisdiction from 
whose final judgment or decree no appeal has been taken within the time provided, such provision shall be voided. All other 
provisions of the AGREEMENT shall continue in full force and effect. The voided provision may be renegotiated at the written 
request of either party. 
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ARTICLE IX - DISCIPLINE 

9.1 The EMPLOYER will discipline employees for just cause only. Discipline will be in one or more of the following 
forms : 

a) oral reprimand 

b) written reprimand 

c) suspension 

d) demotion 

e) discharge 

9.2 Notice of suspensions, demotions and discharges will be in written form and will state the reasons for the action taken. 
The UNION shall be proved with the copy of such notice. 

9.3 Written reprimands, notices of suspension and notices of discharge which are to become patt of an employee's personnel 
file shall be read and acknowledged by signature of the employee. The employee will receive a copy of such reprimands 
and/or notices . 

9.4 Employees will not be questioned concerning the investigation of events or circumstances which may lead to 
disciplinary action unless the employee has been given an oppottunity to have a UNION representative present at such 
meeting. 

9.5 Prior to taking disciplinary action, if the EMPLOYER requires the employee to meet concerning possible disciplinary 
action, the employee will be given an oppo1tunity to have a UNION representative present at such meeting. 

9.6 Grievances relating to this Attic le shall be initiated by the UNION in Step 2 of the grievance procedure under ARTICLE 
VII. 
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ARTI CLE X - WORK SCHEDULES 

10 . 1 The so le authority in establi shing work schedul es is the EM PLO YER. The normal work year fo r full-time employees 
will be 2,080 hours and shall be accounted fo r by each employee th rough: 

a) hours worked on ass igned shifts 

b) ass igned training hours 

c) authorized paid leave time 

I 0.2 Nothing contained in thi s or any other ARTICLE shall be interpreted to be a guarantee of a minimum or maximum 
number of hours the EMPLOYER may ass ign employees. 

10.3 Full-time employees who work an eight (8) hour day shall rece ive a rest break of fifteen (15) minutes in the morning anc 
in the afternoon. Part-time employees who work less th an an eight (8) hour day shall receive a fi fteen (15) minute rest 
break during each fo ur ( 4) hour peri od of work. 

I 0.4 Full -time employees shall rece ive a one ( 1) hour lunch break durin g each eight (8) hour day. 

I 0.5 The EMP LOYER will give no less than seven (7) calend ar days of advance notice to the employees affected by a changt 
in scheduled shifts and to the steward . Jn the event that work is required because of unusual or emergency circumstances 
such as, but not limited to, fire, fl ood, snow, sleet or breakdown of municipal equipment or fac ilities, no advance notice 
need be given. 

I 0.6 The normal work day for a fu II-time employee shall be eight (8) hours . The normal work week sha ll be fo ,ty ( 40) hours 
Monday th rough Friday. 

I 0.7 Service to the public may require the establi shment of regular shifts fo r some employees on a daily, weekly, seasonal or 
annual bas is other than the normal work day. 

10 . 7 .1 The normal work day and work week for Electric Distribution and Te lecom Departments currently are 7:30 a. m. 
to 4:00 p.m. with one-half ( 1 /2) hour fo r lunch and a fi fteen ( 15) minute break during each morning and each 
afternoon Monday th rough Friday. 

10.7.2 The normal work day and work week fo r the Water and Waste Water Depait ment and Park and Street 
Depa1t ment currently are 7:00 a.m. to 4:00 p.m. with one ( 1) hour fo r lunch and a fifteen (15) minute break 
durin g each morning and each afternoon Monday th rough Friday. 

10. 7 .3 The normal work day and work week fo r the Arena Depa1t ment are based on service needs and currently vary 
Monday th rough Sunday to prov ide the required coverage. Work shifts currently include one ( 1) hour fo r lunch 
and breaks as scheduled. 

I 0.7.4 The normal workday and work week fo r the Municipal L iquor Store Depa1tment are based on service needs and 
currently vary between the hours of 9: 00 a. m. to I 0:00 p.m . Monday th rough Saturday and I :00 p.m. to 5:00 
p.m. on Sunday to prov ide the required coverage. Work shifts currently include one ( 1) hour fo r lunch and 
breaks as scheduled. Hours of operation on Sunday may be subj ect to change to all ow fo r extended coverage up 
to what is allowed by State law. 

10.7. 5 The normal workday and work week fo r City Hall Admini stration Depa1tment is currently 8:00 a.m . to 5:00 
p.m. with one ( I) hour fo r lunch and a fi fteen ( 15) minute break during each morning and each afternoon 
Monday th rough Friday. The City agrees to a fl exible work schedul e fo r summer hours from May I 51 th rough 
Labor Day to be determined with in the depa1t ment. 
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I 0.8 Service to the public may require the establishment of regular work weeks during which work is scheduled on Saturdays 
and/or Sundays. 

I 0.9 The normal work day and the normal work week for part-time employees will be scheduled by the EMPLOYER in 
accordance with service needs . 
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ARTICLE XI - OVERTIME 

11.1 Regular, full-time emp loyees wi ll be compensated at one-and -one-ha lf ( 1-1 /2) times the employee's regular base pay 
rate for hours worked in excess of fo rty (40) hours in a seven (7) day period. Changes of shifts do not qualify an 
employee for ove11ime under this A11i cle. 

11.2 For the purpose of computing ove11ime compensation overtime hours worked sha ll not be pyramided, compounded or 
paid twice for the same hours worked. 

11 .3 Ove11ime will be calculated to the nearest fifteen (15) minutes. 

11.4 Emp loyees have the obligation to work ove11ime or call backs if requested by the EMPLOYER unless unusual 
circumstances prevent the emp loyee from so working. 

11.5 At the discretion of the EMPLOYER-designated representative, emp loyees may be paid for overtime worked in 
accordance with Section 11 .1 or be allowed to use compensatory time off in accordance with Section 11.1. Accrual and 
use of compensatory time off shall be subject to the prior approval of the EMPLOYER and accrual sha ll not exceed 
sixty (60) hours without EMPLOYER or EMPLOYER-designated representative approval. Employees shall have the 
option to cash out compensatory time once per calendar year with said payment made in conjunction with normal 
payroll. 

11.6 Emp loyees at the Community Center wi ll be compensated at one-and one-half ( 1-1 /2) times the emp loyee's regular base 
rate for any shift exceeding eight (8) hours. 
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ARTJCLE XU - SENIORJTY 

12. 1 Seni ority rosters shall be mainta ined by the EMPLOYER as fo llows: 

12. 1. 1 EMPLOYER seniori ty wi 11 be determined by the employee's length of continuous service with the City of 
Windom. 

12. 1.2 Barga ining unit seniority will be determined by the employee's length of continuous service in all pos itions 
covered by thi s AGREEMENT. 

12. 1.3 Job class ification seniori ty will be determined by the employee's length of continuous service in a pos ition 
covered by thi s AGREEMENT. 

12.2 The EMPLOYER will prov ide the UN ION with an updated seniori ty roster annually. 

12.3 Employees who separate fro m employment shall lose their seniori ty except when such separation is due to lay-off. An 
employee shall be considered separated fro m employment in cases of: res ignation, reti rement, di scharge and 
unauthorized absence fo r a period of three (3) or more consecuti ve work days. 

12.4 An employee who is rehired fo llow ing separation from employment shall be considered a new employee fo r purposes of 
seniority. 

12.5 An employee who has been suspended without pay fo r thi1ty (3 0) or more work days shall have his/her seniority date 
reduced by the number of work days on suspension without pay. An employee who has been fo und to have been 
suspended without pay or di scharged without cause shall have hi s/her seniori ty reinstated. 

12.6 An employee who has completed the probationary period shall have hi s/her seniori ty dates establi shed retroactive ly. 

12.7 An employee who is inj ured while on duty shall retain and continue to acc rue seniori ty while on paid or unpaid 
approved leave of absence due to such injury. For purposes of progress ion th rough the wage schedule, unpaid approved 
leaves of absence shall not be credi ted and the em ployee's anniversary rev iew date shall be set fo rward by the amount of 
time on unpaid leave of absence. When an employee who has been injured on duty returns to work, he/she shall be 
credited with seni ority accrued while on paid or unpaid approved leave of absence due to such injury. 
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ARTICLE XIII - LAY OFF AN D RECALL 

13. l The EMPLOYER shal I be the so le authority in determi ning which job class ification(s) and department(s) are to be 
affected by a lay off. Employees shall be laid off on the bas is of job class ificat ion and seni ority only when the job 
relevant qualification facto rs between employees are equal. In case job class ification seni ori ty between two (2) 
employees is equal, employer seniority shall preva il. 

13 .2 Employees laid off by the EMPLOYER shall retain recall rights fo r a period of twe lve ( I 2) months from the date of 
layoff. lf an opening occurs in the job class ification from which the employee was laid off within the twe lve (12) month 
recall period, the employee with greater job class ification seniori ty will be recalled to till that pos ition prov ided that at 
the time of recall , the employee has maintained the job-relevant qualifi cations required by the EMPLOYER. It shall be 
the employee's responsibili ty to keep the EMPLOYER info rmed of the employee's current address. The EMPLOYER 
shall notify employees on layoff to return to work by certified mail. The employee must return to work within two (2) 
weeks of rece ipt of thi s noti fication to be eli gible for re-employment. If the EMPLOYER does not rece ive confirm ation 
of rece ipt of this notice within thirty (3 0) calendar days of sending it by certified mail , the EMPLOYER may till the 
vacant pos ition to which the employee was recalled and the employee losses reca ll ri ghts to that pos ition. 
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ARTICLE XIV - PROBATIONARY PER10D 

14.1 The probationary period for a newly hired or promoted full-time employee shall extend six (6) months from the date of 
hire or promotion. 

14.2 The probationary period for a newly hired or promoted part-time employee shall extend one thousand and forty (1 ,040) 
hours from the date of hire or promotion. 

14.3 A probationary full-time employee shall accrue vacation and sick leave beginning the date of hire. Earned sick leave 
and the floating holiday may not be used by a newly hired probationary employee until after completion of the 
probationary period . Earned vacation may not be used by a newly hired probationary employee until after completion o1 
the probationary period. 

14.4 During the probationary period, a newly hired or rehired employee may be discharged at the sole discretion of the 
EMPLOYER. During the probationary period, a promoted or transferred employee may be replaced in the position 
previously held at the discretion of the EMPLOYER. A promoted or transferred employee may elect to return to bhe 
position previously held within thirty (30) calendar days of transfer or promotion. 
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ARTICLE XV - JOB POSTING 

15 .1 Job vacancies within the designated bargaining unit will be posted for five (5) work days prior to the filling of sucli 
vacancies. 

15 .2 EMPLOYER seniority will be the determining criterion for transfers and promotions within the bargaining unit only 
when the job-relevant qualification factors between employees are equal as determined by the EMPLOYER. 

15 .3 To be considered for a job vacancy, an employee must: 

15 .3. l apply for the job opening in the manner specified in the job posting 

15 .3 .2 meet the job-relevant qualifications and other conditions of employment for the job classification as determined 
by the EMPLOYER. 

15.3.3 be performing satisfactorily in the employee's current position as determined by the EMPLOYER. 

15 .4 Employees shall be promoted or transferred on the basis of job-relevant qualifications as determined by the 
EMPLOYER and seniority . In the event that the job-relevant qualifications of employees are equal as determined by the 
EMPLOYER, bargaining unit seniority shall prevail. 

15.5 An employee who is promoted or transferred shall be subject to the conditions of ARTICLE XIV-PROBATIONARY 
PERIOD. 

15.6 EMPLOYER seniority will be the determining criterion for transfers and promotions within the bargaining unit omly 
when the job-relevant qualification factors between employees are equal as determined by the EMPLOYER. 
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ARTICLE XVI - HOLIDAYS 

16.1 Full-time employees shall be compensated fo r the fo ll owing holidays which shall consist of eight (8) hours except as 
otherwise noted: 

New Year's Day 

Pres idents' Day 

Memori al Day 

Independence Day 

Juneteenth 

Labor Day 

Mart in Luther King Day 

Veterans' Day 

Thanksgivin g Day 

Chri stmas Eve Day 

Christmas Day 

One ( I) Floating Holiday 

16.2 In the event th at an eight (8) hour holiday fa ll s on a Sunday, the fo llow in g Monday shall be observed as the holiday. In 
the event that an eight (8) hour holiday fa ll s on a Saturday, the preceding Friday shall be observed as the holiday . ln the 
event that Christmas fa lls on a Saturday, the preceding Friday shall be observed as the Chri stmas holiday and the 
precedin g Thursday shall be observed as the Christmas Eve holiday. ln the event that Chri stmas fa lls on a Sunday, the 
fo llowing Monday shall be observed as the Chri stmas holiday and the preceding Friday shall be observed as Christmas 
Eve. [n the event Chri stmas fall s on a Monday, the precedin g Friday will be observed as the Chri stmas Eve holiday. 

16.3 Employees shall be requ ired to work their last regul arly scheduled work day prior to the holiday and their next regularly 
schedul ed work day fo llowing th e holiday in order to rece ive holiday pay unless the employee has an approved absence 
due to illness or injury or is on approved vacati on leave. 

16.4 The fl oating holiday will be schedul ed with the prior approva l of the EMPLOYER-des ignated representative. If the 
fl oating holiday is not utili zed by an employee prior to the employee's termination from employment, the employee will 
not be paid fo r it. Floating holiday shall not be carri ed over from one ca lendar year to the next if not used by the 
employee in the year it was earned. To be eli gible fo r the fl oating holiday, a newly hired employee must have completed 
the probationary period. 

16.5 An employee who is required by the EMPLOYER to work on a des ignated holiday will be paid at the rate of one and 
one-half ( 1-1 /2) times the employee's base pay rate fo r actual hours worked. The employee will also receive pay fo r the 
holiday in accordance with Section 16. 1 at the employee's base pay rate. 

16.6 An employee who is schedul ed to work a shift where the "actual" holiday fa ll s on a Saturday or Sunday, will be paid at 
the rate of one and one-half ( 1-1 /2) times the employee's base pay rate fo r actual hours worked. Thi s does not apply to 
time compensated under A1t icle XXII. 
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ARTJCLE XVII - VACA Tl ON 

17 . l For employees hired prior to December 3 I, 2008, the vacation accrual rate will change on January l of each year based 
on the number of years of service according to the schedule herein . The vacation accrual rate for employees hired after 
December 31 , 2008 will change annually upon the anniversary of their hire date according to the schedule herein . 

• Sta11ing in 2015 the maximum vacation that may be carried over and/or accrued at any time is limited to 230 
hours. Upon separation by resignation, death, serious illness or retirement the maximum pay out of vacation 
time shall be 80 hours . 

NOTE: Employees reaching the maximum accrual level of 230 hours at any time within the term of this agreement shall not 
accrue or have credited to their account any additional vacation time until their vacation balance is under the maximum allowed 
herein. 

Vacation may be used as it is accrued, but not in anticipation of accruals. No vacation may be used before completion of the 
probationary period. 
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Regul ar, full-tim e employees sha ll accumulate pa id vacation in accordance w ith the fo llowing schedule 
based on compl etion of years of continuous serv ice: 

YEA RS OF CONTINUOUS SERVICE COMPLETED 

I year 

2 years 

5 years 

8 years 

9 years 

IO years 

11 years 

12 years 

13 years 

14 years 

15 years 

16 years 

17 years 

20 years 

HOU RS OF VA CATION 

40 hours (3 .33 hrs per month) 

80 hours (6.67 hrs per month) 

120 hours ( I 0.00 hrs per month) 

128 hours ( 10.67 hrs per month) 

136 hours ( 11 .33 hrs per month) 

144 hours ( 12.00 hrs per month) 

152 hours ( 12.67 hrs per month) 

160 hours ( 13 .33 hrs per month) 

168 hours ( 14.00 hrs per month) 

176 hours ( 14.67 hrs per month) 

I 84 hours ( 15 .3 3 hrs per month) 

192 hours ( 16.00 hrs per month) 

200 hours ( 16.67 hrs per month) 

2 16 hours ( 18 hrs per month) 

17.2 Part-time empl oyees who are regul arl y schedul ed to work fo rty (40) hours o r more in a payro ll period sha ll accumulate 
pa id vacat ion on a pro-rata bas is in accordance with the accrual schedul e establi shed in Section 17. I. 

17 .3 T ime on suspens ion w ithout pay, unpaid leave of absence or lay off shall not be counted in accruing vacati on. 

17.4 No vacati on may be used before completion of an employee ' s probati onary period. 

17.5 The times durin g which vacation may be used must be approved in advance by the Department Head or des ignee. 
Scheduled vacations are subj ect to postponement by the E MPLOYER or EMPLOYER-des ignated representative in case 
of emergency . 

17.6 ln determining vacation schedules, the Depattment Head sha ll cons ider the fo llow ing: 

17.6 .1 First, the service needs of the EMP LOY ER. 

17 .6.2 Second , the w ishes of the empl oyees in regard to vacati on dates and preference fo r vacation periods fo r the 
coming calendar year. 

17.7 Preference fo r vacation periods fo r the coming year sha ll be made known to the EMPLOYER or the EMPLOYER­
des ignated representative before May l of each ca lendar year. ln the case of conflict fo r a preferred vacation period(s), 
the employee w ith greater EMPLOYER seniority w ill be g iven preference . After May 1, vacation scheduling w ill be on 
a "first come, first served" bas is . 
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17 .8 Split vacations may be taken at the discretion of the Department Head . 

17 .9 Cash payment subject to the approval of the EMPLOYER may be made to the employee or the employee's estate for 
accrued unused vacation only in the event of the employee's separation from employment due to sickness, injury or 
death. 

17.10 Employees who have completed a minimum of one ( 1) year of continuous service and who resign in good standing with 
two (2) weeks of advance notice shall be compensated for vacation benefits earned and not used at the time of 
separation. Accrued, unused vacation leave shall be calculated to the nearest hour per month at the employee's base pay 
rate which is in effect at the time of termination . Credit for the month in which the employee leaves will be given only 
when the employee is on paid status through the fifteenth of that month. 

17.11 When a holiday as designated in ARTICLE XVI - HOLIDAYS Section 16.1 (except for the floating holiday) occurs 
during an employee's vacation, the employee shall be allowed to schedule an additional work day off with pay with the 
prior approval of the Depa11ment Head . 
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ARTICLE XV IJI - SICK LEAVE 

18. 1 Regular, full- time employees shall earn sick leave at the rate of eight (8) hours per month to a max imum of one thousanc 
( I 000) hours. 

18.2 Employees who are employed before the fiftee nth of the month shall acc rue eight (8) hours of sick leave fo r that month . 
Employees hired after the fiftee nth of the month shall not accrue sick leave until the fo ll owing month . 

18.3 Employees who are granted a leave of absence with pay shall continue to earn sick leave at the regular prescribed rate. 
Sick leave cannot be earned fo r leaves without pay except when required in accordance with state and federal laws fo r 
mili tary leave. 

18.4 Pa id sick leave may be granted only if it has been earned and it shall be deducted fro m accrued sick leave in hourly 
increments. Any fract ion of an hour of sick leave expended shall be considered as a whole hour of sick leave over the 
term of the sick leave or recuperat ion period. 

18.5 To be eli gible fo r sick leave payment, an employee must notify the EM PLOYER-des ignated representat ive as soon as 
poss ible in order to enable the EMPLOYER to plan to meet service needs. The employee must keep the EMPLOYER­
des ignated representat ive info rmed of the approximate date of the employee's return to work. 

18 .6 Sick leave may be utili zed by an employee when the employee is in capacitated due to sickness or inju ries . Employees 
may also use sick leave fo r the illness of their children fo r such reasonable periods as the employee's attendance with the 
chi Id may be necessary. 

18.7 No sick leave wi ll be all owed fo r time off due to an inj ury incurred while worki ng fo r another employer. 

18.8 Sick leave usage shall be subject to approva l and verification by the EMPLOYER. 

18.9 In case of serious illness or death of a member of the employee's immed iate fa mily, the amount of sick leave whi ch may 
be granted will be up to a maximum of five (5) work days or fo rty ( 40) duty hours per occas ion. This maximum shall 110" 
app ly to the illness of an employee's child or stepchild . The employee is required to prov ide notice of sick leave to the 
EMPLOYER-des ignated representati ve as soon as poss ible and must keep that representati ve info rmed of the date that 
the employee expects to return to work. 

18.10 The term "im mediate family" shall include; the employee's spouse, domesti c pa1t ner, parents , siblings, children, step­
children, grandchildren, and spouse's parents. 
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ARTICLE XIX - JURY DUTY 

19.1 An employee absent from work because of jury service shall be paid his or her regular base salary by the EMPLOYER 
with the understanding that at the completion of the jury service, the employee shall present the check for such jury 
service to the EMPLOYER. The EMPLOYER shall reimburse the employee for mileage and any other expenses which 
have been included in the check for jury service . 

19.2 An employee shall notify the EMPLOYER-designated representative in advance of the required repo11ing time for jury 
service. 

19.3 An employee who is excused from jury service prior to the end of the employee's duty shall return to work. 

19.4 In the event that an employee leaves the City's employment prior to completion of jury service, the EMPLOYER shall 
deduct the appropriate amount of reimbursement which the employee is owed for jury service from the employee's final 
paycheck and benefits. 
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ARTICLE XX - SEVERANCE PAY 

20.1 A regular, full-time employee who is separated from employment due to retirement or death shall receive severance in 
an amount to be calculated at the employee's base pay rate upon retirement or death for fifty percent (50%) of the 
employee 's accrued, unused sick leave to a maximum of five hundred (500) hours. 

20 .2 All employees who qualify for a Severance Benefit under At1icle XX Section 20.1 of the Labor Agreement shall have 
the fu 11 amount of sa id accumulated sick leave as defined in Article XX Section 20. I, remitted by the employer to the 
Minnesota State Retirement System to be deposited to the Post-Retirement Health Care Savings Plan for the employee 
as authorized and governed by Minnesota Status Section 352.98. The employee will not have the option of receiving 
these funds in cash or having them applied for any purpose other than as stated above. 

No Employer contribution shall be made to the said plan, and the Employer shall have no responsibility or liability for 
management or disbursement of any funds remitted to the Plan. 

20 .3 Upon retirement employees may continue to pat1icipate in the existing group health insurance program offered by the 
Employer for a term equal to that allowed under the federal COBRA laws. 
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ARTICLE XXI - CALL BACK 

21.1 An employee who is called back to duty during the employee's scheduled off-duty time shall receive a minimum of two 
(2) hours pay at one and one-half ( 1-12/) times the employee's base pay rate. 

21 .2 An employee on call back is considered to be on duty for the full two (2) hours. Additional call backs received within 
the same two (2) hour call back period do not qualify for additional call back pay. 

21.3 Language in Section 21.1 will apply to the Street Department. 
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ARTICLE XXII - STANDBY 

22.1 An employee who is scheduled to stand by during the employee's scheduled off-duty time shall be compensated for ten 
( 10) hours at one and one-half ( 1-1/2) times the employee's regular base pay rate for each seven (7) calendar day period 
during which the employee is on standby status . 

22.2 Employees in the Water/Wastewater Department who are assigned by the EMPLOYER to perform duties to monitor the 
Water/Wastewater system shall the following Friday off with pay for each week they are on standby status. 
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ARTICLE XX lll - MILITARY LEAVE OF ABSENCE 

Military leaves of absence will be administered in accordance with app licable laws. 
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ARTICLE XXIV -WORKERS' COMP ENSATION SUPPLEMENT 

24. 1 An employee who is injured in the perfo rmance of the empl oyee's j ob duties and who is e ligible to rece ive Workers' 
Compensation benefits may at the employee's di screti on rece ive a supplement to the Workers' Compensation benefit as 
fo llows : 

24. 1.1 The empl oyer w ill pay the di ffe rence between the employee ' s regular pay and Workers' Compensation 
in surance payments fo r a peri od of up to s ixty (60) calendar ·days per injury, w ithout deductions to empl oyee's 
vacation or sick leave. The di ffe rence in pay w ill be pa id by the C ity fo r an initia l period of thirty (3 0) days, the 
next thirty (3 0) days may be covered through the use of s ick leave or vacati on (employee ' s option) and the C ity 
sha ll cover the last thirty (3 0) days of payment of the difference between the employee ' s regul ar pay and 
Workers' Compensation insurance payments. 

24. 1.2 T he amount to be deducted from the employee's earned accrued s ick leave, earned accrued vacati on leave and 
accrued compensatory t ime sha ll be the diffe rence between the Workers' Compensation benefits and 
compensation fo r the employee's norma l work day o r work week. 

24. 1.3 Under no c ircumstances shall an empl oyee who rece ives Workers' Compensation benefits and the supplement 
noted in Section 24. 1.1 and 24 .1 .2 receive compensati on which is in excess of the employee's norma l work day 
or norma l work week. 

24.2 An empl oyee may at the employee's di scretion rece ive the supplement noted in Secti on 24. 1. l and 24 . 1.2 as deducted 
from the employee's earned accrued s ick leave, ea rned acc rued vacati on leave and acc rued compensatory time off until 
s ick leave is exhausted. At such time, the su ppl ement shall cease and the employee shall rece ive only the Workers' 
Compensation benefits . 
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ARTlCLE XXV - INSURANCE 

25. 1 A. The Employer will pay 75% of the premium cost fo r group health insurance for each full-tim e employee who se lects 
either s ingle, fa mily, employee+ spouse, or employee+ child(ren) coverage . The employee will pay the remaining 
25% of the premium cost. In subsequent years where insurance premiums increase or decrease, the tota l cost of the 
premium wi 11 continue to be paid at the rate of 75% by the employer, and the remai ning 25% will be paid by the 
EMPLOYEE. 

B. The UNION wi ll offer the FMCP Plan cons ist in g of a $200.00 deductible for single, and a $400.00 deductible for 
family, employee+ spouse, or employee+ child(ren) coverage, where the CITY ' S annual contribution into 
EMPLOYEES' VEBA, as defined in 25 .6 here in . lf such a health plan is no longer ava ilable, City and Union agree to 
meet and reopen this secti on (Art icle XXV) of the contract fo r negotiat ion. 

C. The CITY'S contribution for insurance premiums and VEBA will be made in monthly insta llments of equal payment: 
or as close as possible . 

25 .2 It is understood that the Employer's only ob li gation is to pay the Employer's contribution for group in surance prem iums 
as agreed to herein . The Employer is not li able for claims as a result of the denial of insurance benefits by an insurance 
earner. 

25.3 VEBA:_ On January l , 2005, the CJTY adopted the Minnesota Service Cooperatives VEBA Plan and the Employee 
Benefits Trust Agreement for the benefit of quali fy ing employees who are members of thi s Collective Bargaining 
Agreement. The CITY and employees assent to and ratify the appointment of the trustee and pl an adm inistrator in place 
on the adopt ion date of th is agreement. It is intended that th is arrangement constitute a vo luntary employee; beneficiary 
association under Section ( c )(9) of the internal Revenue Code. It is further intended that the benefits offered th rough the 
VEBA Plan and Trust satisfy the requirement of Revenu e Ruling 2202-4 1 (J une 26, 2002) and IRS Notice 2002-45 
(June 26, 2002) . 

25.4 Benefits provided through the VEBA. The CITY shall provide the fo ll owi ng we lfare benefit arrangement through the 
VEBA Plan. 

The Health In surance Arran gement fo r Active Employees . 

25 .5 Payment of Fees. The CITY will pay fo r annual enrollment fees fo r act ive employees enrolling in the VEBA and fo r 
admini strative fees allocab le to individ ual accounts of active employees. Investment fees allocab le to individual 
accou nts of active employees shall be paid from the account. Admini strative and investment fees all ocab le to the 
individual accounts of fo rmer employees, including ret irees, shall be paid from individual acco unts. Ad mini strative and 
investment fees shall be paid from individual acco un ts of all pa1ticipants in the event the VEBA Plan is terminated . 

25.6 City Contributions to the Health Reimbursement Arrangement fo r Act ive Employees: 

A. Contributions to the Active Employees ' Health Insurance Benefits: The CITY will make a monthly contribution 
to the employee accounts under the Health Insurance Benefits Arrangements fo r Active Employees who are members of 
this Co ll ective Bargaining Agreement in accordance with the fo llowing fo r the term of January 2024 - December 2026. 

For each qualified employee who elects single coverage under the FMCP group health plan described in 25. JB. 
The City ' s contribution to hea lth in surance benefits will be divided into the payment of premium and then to 
VEBA if there is any residual amount over the City's annual contribution limit. Any VEBA payment shall be 
reduced to maintain the premium cost and not to exceed annual contributions by the City (premium and VEBA) 
of $8 ,700 per year. 

For each qualifi ed employee who elects fam ily coverage under the FMCP grou p health plan described in 25. 1 B. 
The City ' s contribution to hea lth in surance benefits wi II be divided into the payment of premium and then to 
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VE BA if there is any res idual amount over the City ' s annual contribution limi t. Any VEBA payment shall be 
reduced to mainta in the premium cost and not to exceed annual contributions by the City (premium and VEBA) 
of $25 ,000 per year. 

For each qualified employee who elects employee+ spouse coverage under the FMCP group hea lth plan 
described in 25 . IB. The City ' s contri bution to health insurance benefi ts will be di vided in to the payment of 
premium and then to VEBA if there is any res idual amount over the City's annual contribution limit. Any 
VEBA payment sha ll be reduced to mainta in the premium cost and not to exceed annual contributions by the 
City (premium and VEBA) of $ 16,500 per year. 

For each qualified employee who elects employee+ child(ren) coverage under the FMCP group hea lth plan 
described in 25 .1 B. The City ' s contribution to health insurance benefits will be di vided into the payment of 
premium and then to VEBA if there is any res idual amount over the City ' s annual contribution limi t. Any 
VE BA payment shall be reduced to mainta in the premium cost and not to exceed annual contributions by the 
City (premium and VEBA) of $ 14,200 per year. 

25 .7 Full-time regular employees will be eli gible to participate in the Union's FMCP insurance program. All seasonal, 
temporary and intermittent employees and regul ar pa1t-time employees will not quali fy fo r in surance coverage. 

25.8 The City shall pay the premium fo r PERA Life insurance. 

25 .9 ln the event the health insurance prov ision of thi s Agreement fa il s to meet the requirements of the Affordable Care Act 
and its related regul ations or cause the Employer to be subj ect to a penalty, tax, or fin e, the Union and the Employer will 
meet immedi ately to bargain over alternative prov isions so as to comply with the Act and avo id any penalties, taxes or 
fines fo r the Employer. 
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ARTICLE XXVI - RIGHT OF SUBCONTRACT 

26.1 Nothing in this AGREEMENT shall prohibit or restrict the right of the EMPLOYER from subcontracting work 
performed by employees covered by this AGREEMENT. 

26 .2 The EMPLOYER will provide the UNION with an opportunity to meet and confer as defined by M.S. l 79A.Ol , Subd. 
IO prior to subcontracting. 
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ARTICLE XXVll - RESIGNATION 

27.1 Two (2) weeks of prior notice shall constitute proper notice for an employee who is planning to resign in good standing. 

27.2 Employees who leave without notice as provided herein shall forfeit any accumulated leave time they may have earned 
and shall be entitled to no other compensation other than the regular salary due on the date last worked . 
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ARTICLE XXVIII - WAIVER 

28.1 Any and all prior agreements, resolutions, practices, rules and regulations regarding terms and conditions of 
employment, to the extent consistent with the provisions of this AGREEMENT, are hereby superseded. 

28.2 The parties mutually acknowledge that during the negotiations which resulted in this AGREEMENT, each had the 
unlimited right and oppo1tunity to make demands and proposals with respect to any term or condition of employment 
not removed by law from bargaining. All agreements and understandings arrived at by the parties are set forth in writing 
in this AGREEMENT for the stipulated duration of this AGREEMENT. The EMPLOYER and the UNION each 
voluntarily and unqualifiedly waives the right to meet and negotiate regarding any and all terms and conditions of 
employment referred to or covered in the AGREEMENT or with respect to any term or condition of employment not 
specifically referred to or covered in this AGREEMENT, even though such terms or conditions may not have been 
within the knowledge or contemplation of either or both of the patties at the time this contract was negotiated or 
executed . 

33 



ARTICLE XXIX - SAFETY 

The EMPLOYER will provide all initial and replacement flame retardant clothing as required by the City. Replacement clothing 
is subject to Department Head approval. 

Safety shoes are required to be worn as personal protective equipment while on duty in the Water, Wastewater, Electric, Street & 
Parks and Telecommunications Departments. Safety shoes shall meet OSHA standards. The City will reimburse employees up 
to $200.00 annually for the purchase of OSHA approved safety shoes. 
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ARTICLE XXX - DURATION 

This AGREEMENT shall be effective as of January 1, 2024, and shall remain in full force and effect until December 31, 2026. 

30.1 If the City of Windom ' s Local Government Aid (LGA) distribution from the State of Minnesota is reduced by ten 
percent ( I 0%) or more from the 2021 Certified amount (as of October 15, 2020) . At any time over the duration of this agreemen 
the Employer may, at its sole discretion, have the option to re-open Article XXV (INSURANCE) and/or Appendix D (WAGE 
SCHEDULES). 

IN WITNESS WHEREOF, the parties hereto have executed this AGREEMENT on this __ day of 

FOR THE CITY OF WINDOM: FOR THE UNION : 
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APPENDIX D 

WAGE SCHEDULES 

2024 STEPS (5.0% General Wage Adjustment) 

JOB CLASSIFICATIONS 1 2 3 4 5 6 7 8 9 10 11 12 

Line Crew Foreman $31.66 $32.30 $32.94 $33.60 $34.32 $35.02 $35 .71 $36.46 $37.22 $37.98 $38.78 $39.60 

NOC Tech $28.22 $28.88 $29.51 $30.18 $30.88 $31.57 $32.27 $33.03 $33.80 $34.53 $35.33 $36.17 

Lineman $30.04 $30.65 $31.28 $31.89 $32.53 $33.18 $33.85 $34.52 $35.27 $35.96 $36.70 $37 .45 

Outside Plant Tech $26.61 $27.21 $27.84 $28.46 $29.09 $29.75 $30.41 $31.08 $31.85 $32.54 $33.26 $34.02 

Finance & Information Analyst $25.71 $26.31 $26.94 $27.56 $28.19 $28.85 $29.52 $30.19 $30.94 $31.64 $32.36 $33 .13 

IT Analyst/ Billing/Payroll Clerk $23.28 $23.81 $24.35 $24.92 $25.52 $26.08 $26.68 $27.36 $27.96 $28.60 $29.25 $30.14 

FT Mechanic $22.68 $23.22 $23.73 $24.28 $24.85 $25.42 $26.01 $26.60 $27.23 $27.84 $28.48 $29.15 

Cable Tech $22.52 $23.05 $23.56 $24.08 $24.61 $25.16 $25.71 $26.29 $26.90 $27.49 $28.12 $28.75 

Assistant Liquor Store Manager $20.84 $21.29 $21.80 $22.31 $22 .83 $23 .35 $23.91 $24.45 $25.00 $25.59 $26.18 $26.80 

Water/Wastewater Foreman $22.22 $22.68 $23.18 $23.69 $24.20 $24.73 $25.28 $25.84 $26.38 $26.96 $27.55 $28.17 

Mechanic (80%} $21.53 $21.99 $22.49 $23.00 $23.51 $24.05 $24.59 $25 .15 $25.68 $26.27 $26.86 $27.49 

Street Foreman $21.70 $22.16 $22.66 $23.17 $23.69 $24.21 $24.77 $25.32 $25.86 $26.45 $27.04 $28.49 

Water/Wastewater Operator $20.86 $21.34 $21.80 $22.31 $22.80 $23.28 $23.79 $24.33 $24.89 $25 .47 $26.02 $26.84 

Arena Coordinator $20.00 $20.48 $20.94 $21.45 $21.93 $22.42 $22.93 $23.47 $24.02 $24.61 $25.16 $25.98 

Lega I Secretary $20.00 $20.48 $20.94 $21.45 $21.93 $22.42 $22.93 $23.47 $24.02 $24.61 $25.16 $25 .98 

Inventory Clerk $20.00 $20.48 $20.94 $21.45 $21.93 $22.42 $22.93 $23.47 $24.02 $24.61 $25.16 $25.98 

TeleComm Worker/Installer $20.50 $20.55 $20.98 $21.45 $21.89 $22.42 $22.92 $23.43 $23.94 $24.49 $25.02 $25.56 

Liquor Store Clerk II $19.60 $19.66 $20.08 $20.55 $21.00 $21.53 $22.02 $22.52 $23.04 $23.57 $24.13 $24.66 

Librarian Assistant $19.60 $19.66 $20.08 $20.55 $21.00 $21.53 $22.02 $22.52 $23.04 $23.57 $24.13 $24.66 

Street/Park Maintenance Worker $20.12 $20.17 $20.59 $21.06 $21.53 $22.04 $22.53 $23.04 $23.55 $24.10 $24.64 $25.19 

Inventory Clerk/Admin Assistant $19.13 $19.56 $20.02 $20.48 $20.95 $21.40 $21.89 $22.38 $22.89 $23.43 $23 .97 $24.63 

Custodian Supervisor $18.42 $18.82 $19.27 $19.69 $20.17 $20.59 $21.07 $21.56 $22.06 $22.59 $23.10 $23.63 

Sr. Administrative Assistant $18.26 $18.65 $19.11 $19.51 $19.95 $20.38 $20.86 $21.2S- $21.77 $22.25 $22.79 $23.28 

Community Center Worker II $16.78 $17.18 $17.54 $18.20 $18.38 $18.78 $19.18 $19.66 $20.08 $20.54 $21.00 $21.53 

Administrative Assistant II $16.78 $17.18 $17.54 $18.20 $18.38 $18.78 $19.18 $19.66 $20.08 $20.54 $21.00 $21.53 

Liquor Clerk I $16.78 $17.18 $17.54 $18.20 $18.38 $18.78 $19.18 $19.66 $20.08 $20.54 $21.00 $21.53 

Receptionist/Administrative Asst I $15.96 $16.31 $16.67 $17.07 $17.47 $17.86 $18.26 $18.68 $19.10 $19.55 $19.96 $20.44 

Arena & Comm Ctr Maintenance $15.12 $15.49 $15.84 $16.20 $16.56 $16.95 $17.30 $17.73 $18.12 $18.52 $18.96 $19.86 

Library Clerk $15.12 $15.49 $15.84 $16.20 $16.56 $16.95 $17.30 $17.73 $18.12 $18.52 $18.96 $19.86 

Custodian $15.12 $15.49 $15.84 $16.20 $16.56 $16.95 $17.30 $17.73 $18.12 $18.52 $18.96 $19.86 

Assistant Liquor Store Clerk $15.12 $15.49 $15.84 $16.20 $16.56 $16.95 $17.30 $17.73 $18.12 $18.52 $18.96 $19.86 
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2025 STEPS (5.0% General Wage Adjustment) 

JOB CLASSIFICATIONS 1 2 3 4 5 6 7 8 9 10 11 12 

Line Crew Foreman $33.24 $33.92 $34.59 $35.28 $36.04 $36.77 $37.50 $38.28 $39.08 $39.88 $40.72 $41.58 

NOC Tech $29.63 $30.32 $30.99 $31.69 $32.42 $33.15 $33.88 $34.68 $35.49 $36.26 $37.10 $37.98 

Lineman $31.54 $32.18 $32.84 $33.48 $34.16 $34.84 $35.54 $36.25 $37.03 $37.76 $38.54 $39.32 

Outside Plant Tech $27.94 29.23 $29.88 $30.54 $31.24 $31.93 $32.62 $33.44 $34.17 $34.92 $35.72 

Finance & Information Analyst $27.00 $28.29 $28.94 $29.60 $30.29 $31.00 $31.70 $32.49 $33 .22 $33 .98 $34.79 

IT Analyst/ Billing/Payroll Clerk $24.44 $25.57 $26.17 $26.80 $27.38 $28.01 $28.73 $29.36 $30.03 $30.71 $31.65 

FT Mechanic $23 .81 $24.38 $24.92 $25.49 $26.09 $26.69 $27.31 $27.93 $28.59 $29.23 $29.90 $30.61 

Cable Tech $23.65 $24.20 $24.74 $25.28 $25.84 $26.42 $27.00 $27.60 $28.25 $28.86 $29.53 $30.19 

Assistant Liquor Store Manager $21.88 $22.35 $22.89 $23.43 $23.97 $24.52 $25.11 $25.67 $26.25 $26.87 $27.49 $28.14 

Water/Wastewater Foreman $23.33 $23.81 $24.34 $24.87 $25.41 $25.97 $26.54 $27.13 $27.70 $28.31 $28.93 $29.58 

Mechanic (80%) $22.61 $23.09 $23.61 $24.15 $24.69 $25.25 $25.82 $26.41 $26.96 $27.58 $28.20 $28.86 

Street Foreman $22.79 $23.27 $23.79 $24.33 $24.87 $25.42 $26.01 $26.59 $27.15 $27.77 $28.39 $29.91 

Water/Wastewater Operator $21.90 $22.41 $22.89 $23.43 $23 .94 $24.44 $24.98 $25.55 $26.13 $26.74 $27.32 $28.18 

Arena Coordinator $21.00 $21.50 $21.99 $22.52 $23.03 $23.54 $24.08 $24.64 $25.22 $25.84 $26.42 $27.28 

Legal Secretary $21.00 $21.50 $21.99 $22.52 $23.03 $23.54 $24.08 $24.64 $25.22 $25.84 $26.42 $27.28 

Inventory Clerk $21.00 $21.50 $21.99 $22.52 $23.03 $23.54 $24.08 $24.64 $25.22 $25.84 $26.42 $27.28 

TeleComm Worker/Installer $21.53 $21.58 $22.03 $22.52 $22.98 $23.54 $24.07 $24.60 $25.14 $25 .71 $26.27 $26.84 

Liquor Store Clerk II $20.58 $20.64 $21.08 $21.58 $22.05 $22.61 $23.12 $23.65 $24.19 $24.75 $25.34 $25.89 

Librarian Assistant $20.58 $20.64 $21.08 $21.58 $22.05 $22.61 $23.12 $23 .65 $24.19 $24.75 $25.34 $25 .89 

Street/Park Maintenance Worker $21.13 $21.18 $21.62 $22.11 $22.61 $23.14 $23.66 $24.19 $24.73 $25.31 $25.87 $26.45 

Inventory Clerk/Admin Assistant $20.09 $20.54 $21.02 $21.50 $22.00 $22.47 $22.98 $23.50 $24.03 $24.60 $25 .17 $25.86 

Custodian Supervisor $19.34 $19.76 $20.23 $20.67 $21.18 $21.62 $22.12 $22.64 $23.16 $23.72 $24.26 $24.81 

Sr. Administrative Assistant $19.17 $19.58 $20.07 $20.49 $20.95 $21.40 $21.90 $22.34 $22.86 $23 .36 $23.93 $24.44 

Community Center Worker II $17.62 $18.04 $18.42 $19.11 $19.30 $19.72 $20.14 $20.64 $21.08 $21.57 $22.05 $22.61 

Administrative Assistant II $17.62 $18.04 $18.42 $19.11 $19.30 $19.72 $20.14 $20.64 $21.08 $21.57 $22.05 $22.61 

Liquor Clerk I $17.62 $18.04 $18.42 $19.11 $19.30 $19.72 $20.14 $20.64 $21.08 $21.57 $22.05 $22.61 

Receptionist/ Administrative Asst I $16.76 $p.13 $17.50 $17.92 $18.34 $18.75 $19.17 $19.61 $20.06 $20.53 $20.96 $21.46 

Arena & Comm Ctr Maintenance $15.88 $16.26 $16.63 $17.01 $17.39 $17.80 $18.17 $18.62 $19.03 $19.45 $19.91 $20.85 

Library Clerk $15.88 $16.26 $16.63 $17.01 $17.39 $17.80 $18.17 $18.62 $19.03 $19.45 $19.91 $20.85 

Custodian $15.88 $16.26 $16.63 $17.01 $17.39 $17.80 $18.17 $18.62 $19.03 $19.45 $19.91 $20.85 

Assistant Liquor Store Clerk $15.88 $16.26 $16.63 $17.01 $17.39 $17.80 $18.17 $18.62 $19.03 $19.45 $19 .91 $20.85 
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2026 STEPS (5.0% General Wage Adjustment) 

JOB CLASSIFICATIONS 1 2 3 4 5 6 7 8 9 10 11 12 

Line Crew Foreman $34.90 $35.62 $36.32 $37.04 $37.84 $38.61 $39.38 $40.19 $41.03 $41 .87 $42.76 $43 .66 

NOC Tech $31.11 $31.84 $32.54 $33.27 $34.04 $34.81 $35.57 $36.41 $37.26 $38.07 $38.96 $39.88 

Lineman $33.12 $33.79 $34.48 $35.15 $35.87 $36.58 $37.32 $38.06 $38.88 $39.65 $40.47 $41.29 

Outside Plant Tech $29.34 $30.00 $30.69 $31.37 $32.07 $32.80 $33.53 $34.25 $35.11 $35.88 $36.67 $37.51 

Finance & Information Analyst $28.35 $29.01 $29.70 $30.39 $31.08 $31.80 $32.55 $33.29 $34.11 $34.88 $35.68 $36.53 

IT Analyst/ Billing/Payroll Clerk $25.66 $26.25 $26.85 $27.48 $28.14 $28.75 $29.41 $30.17 $30.83 $31.53 $32.25 $33.23 

FT Mechanic $25.00 $25.60 $26.17 $26.76 $27.39 $28.02 $28.68 $29.33 $30.02 $30.69 $31.40 $32.14 

cable Tech $24.83 $25.41 $25.98 $26.54 $27.13 $27.74 $28.35 $28.98 $29.66 $30.30 $31.01 $31.70 

Assistant Liquor Store Manager $22.97 $23.47 $24.03 $24.60 $25.17 $25.75 $26.37 $26.95 $27.56 $28.21 $28.86 $29.55 

Water/Wastewater Foreman $24.50 $25.00 $25.56 $26.11 $26.68 $27.27 $27.87 $28.49 $29.09 $29.73 $30.38 $31.06 

Mechanic (80%) $23.74 $24.24 $24.79 $25.36 $25.92 $26.51 $27.11 $27.73 $28.31 $28.96 $29 .61 $30.30 

Street Foreman $23.93 $24.43 $24.98 $25.55 $26.11 $26.69 $27.31 $27.92 $28.51 $29.16 $29.81 $31.41 

Water/Wastewater Operator $23.00 $23.53 $24.03 $24.60 $25.14 $25.66 $26.23 $26.83 $27.44 $28.08 $28.69 $29.59 

Arena Coordinator $22.05 $22.58 $23.09 $23.65 $24.18 $24.72 $25.28 $25.87 $26.48 $27.13 $27.74 $28.64 

Legal Secretary $22.05 $22.58 $23.09 $23.65 $24.18 $24.72 $25.28 $25.87 $26.48 $27.13 $27.74 $28.64 

Inventory Clerk $22.05 $22.58 $23.09 $23.65 $24.18 $24.72 $25.28 $25.87 $26.48 $27.13 $27.74 $28.64 

TeleComm Worker/Installer $22.61 $22.66 $23.13 $23.65 $24.13 $24.72 $25.27 $25.83 $26.40 $27.00 $27.58 $28.18 

Liquor Store Clerk II $21.61 $21.67 $22.13 $22.66 $23.15 $23.74 $24.28 $24.83 $25.40 $25.99 $26.61 $27.18 

Librarian Assistant $21.61 $21.67 $22.13 $22.66 $23.15 $23.74 $24.28 $24.83 $25.40 $25.99 $26.61 $27.18 

Street/Park Maintenance Worker $22.19 $22.24 $22.70 $23.22 $23.74 $24.30 $24.84 $25.40 $25.97 $26.58 $27.16 $27.77 

Inventory Clerk/Admin Assistant $21.09 $21.57 $22.07 $22.58 $23 .10 $23.59 $24.13 $24.68 $25.23 $25.83 $26.43 $27.15 

Custodian Supervisor $20.31 $20.75 $21.24 $21.70 $22.24 $22.70 $23.23 $23.77 $24.32 $24.91 $25.47 $26.05 

Sr. Adm inistrative Assistant $20.13 $20.56 $21.07 $21.51 $22.00 $22.47 $23.00 $23.46 $24.00 $24.53 $25.13 $25 .66 

Community Center Worker II $18.50 $18.94 $19.34 $20.07 $20.27 $20.71 $21.15 $21.67 $22.13 $22.65 $23.15 $23.74 

Administrative Assistant II $18.50 $18.94 $19.34 $20.07 $20.27 $20.71 $21.15 $21.67 $22.13 $22.65 $23 .15 $23.74 

Liquor Clerk I $18.50 $18.94 $19.34 $20.07 $20.27 $20.71 $21.15 $21.67 $22.13 $22.65 $23.15 $23.74 

Receptionist/Administrative Asst I $17.60 $17.99 $18.38 $18.82 $19.26 $19.69 $20.13 $20.59 $21.06 $21.56 $22.01 $22.53 

Arena & Comm Ctr Maintenance $16.67 $17.07 $17.46 $17.86 $18.26 $18.69 $19.08 $19.55 $19.98 $20.42 $20.91 $21.89 

Library Clerk $16.67 $17.07 $17.46 $17.86 $18.26 $18.69 $19.08 $19.55 $19.98 $20.42 $20.91 $21.89 

Custodian $16.67 $17.07 $17.46 $17.86 $18.26 $18.69 $19.08 $19.55 $19.98 $20.42 $20.91 $21.89 

Assistant Liquor Store Clerk $16.67 $17.07 $17.46 $17.86 $18.26 $18.69 $19.08 $19.55 $19.98 $20.42 $20.91 $21.89 
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APPENDIX E 

NOTES REGARDLNG WAGE SCHEDU LES 

A. T he precedin g wage schedul es fo r 2024, 2025 and 2026 sha ll not constra in the EMPLOYER from hiring an employee a1 
any step in the schedule. 

B. Temporary employees empl oyed fo r no more than 960 hours per calendar yea r e ither in a full-time or part-time capac ity 
w ill be paid at an hourly rate as determined by the EMPLOE R fo r the term of the ir employment. Such empl oyees will 
not be e li gible fo r any rights or benefits under thi s AGREEMENT inc luding ARTICLE Vil-E MPLOYEE RIGHTS -
GRIEVANCE PROCEDU RE. 

C . Progress ion th rough the step schedule on January I of each ca lendar year shall require sati sfactory perfo rmance as 
determined by the EMPLOYER, but nothing w ill prevent acce lerated movement th roughout the step schedule at the 
di scretion of the EMP LOY ER. Patt -time empl oyees inc luded in the bargaining unit in accordance w ith ARTIC LE II -
RECOGN ITION sha ll be e lig ibl e fo r step increases on a ca lendar yea r bas is. 

D. Pay fo r licenses fo r employees as defin ed below sha ll be as fo llows fo r 2024, 2025 and 2026: 

Class A License ($2.5 0/hour) - Water\ Wastewater 

C lass B License ($ 1.25/hour) - Water\ Wastewater 

C lass C Li cense ($0.65 /hour)- Water\Wastewater 

C lass D License ($0.35/hour) - Wate r\ Wastewater 

*Type IV Bio-so lids License ($0.20/hour)- Water\Wastewater 

*Low Power L icense ($0.20/hour) - Te lecom 

Compensation fo r li censes fo r water\wastewater depat1ment employees may be fo r e ither or both water and wastewater 
I icenses, if dua l I icenses are held by the same employee. T he purpose of thi s is to promote cross-training and 
certifications. Empl oyees w ill be paid fo r the highest license he ld by that empl oyee in each area (water and\or 
wastewater), but pay sha ll not be compounded or pyramided (e .g., pay fo r the D + C + B licenses within water or 
wastewater) . 

* These licenses shall be limited to one employee per identified depa11ment or to as many licenses as required by law. 
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TO: 
FROM: 
DATE: 
RE: 
DEPT: 
CONTACT: 

ACTION ITEM 

City Council 
Tim Snyder, Community Center Director 
10/31/23 
Community Center : On-Call Part-Time Worker 
Community Center 
Tim. Snyder@windommn.com 

Recommendations/Options/ Action Requested 

CITY OF WINDOM 
444 9th Street 

Windom, MN 56101 
Phone: 507-83 1-6129 
Fax: 507-831-6127 
www.windom-mn.com 

Director of Community Center recommends that the City Council approve the hiring of Evan Oltmans for 
the position of on-call part time at the wage of 12.50 per hour. 

Issue Summary/Background 

The Community Center is replacing previous on call part time workers. Matt is needed to work at events 
as well as set up and take down for events at the Community Center. We currently share 1 part-time 
employee with the arena and he will be working at the arena more in the winter season. 

Fiscal Impact 

The Community Center has budgeted hours for these on-call part time positions. 

Attachments 

1. No attachments 



PAV ESTIMATE No. 5 
CONSTRUCTION OF A TRUCK GARAGE ADDITION 
CITY OF WINDOM ELECTRIC DEPARTMENT 
DOR Projccl Number 425306 

VA LUE OF WORK COMPLETED TO DATE .. ............ . ............... . 

LESS RETAINAGE ... (5%) ..... .......... . 

TOTAL AMOUNT DUE INCLUDING THIS PAYMENT.. ..... 

LESS ESTIMATES PREVIOUSLY APPROVED ..... Pay Estimale No. 
Pay EstUllate No. "' ................ .. .... . 
Pay Estimate No. 3 . ...................•... 
Pay Eslimale No. 4 ......... . 
Pay Estimate No. 5..... . ........ ....... . 
Pny Estimate No. 6 ....... . 
Pay Eslimale No. 7.. .. . ... ........... .. . 
Pay Estimate No. 
Pay Estimate No . ._, ... .. 
Pay Eslimale No. I 0 ..... . 
Pay Eslimalc No. I 1.. ...... ........... ..... . 

For Period From: 09/2012023 To: 09/30/2023 
Contractor: Wilcon Consb'uction Services LLC 
Bid Date: Mar 4, 2023 

$955,767.07 

$47)88.35 

$907,978.72 

$346, I 3 7 .50 

$95,077.10 
$249.154.30 
$31,806.95 

SUMMARI' 

ORIGINAL CONTRACT PRICE ........... . 

EXPECTED FINAL CONTRACT COST (w/C.O.s. Additions & Deletions) .... ........ . 

LESS TOTAL PAYMENTS, INCLUDING THJS PAYMENT .... . 

EXPECTED CONTRACT BALANCE AFTER THIS PAYMENT ..... . 

01, OF EXPECTED FINAL CONTRACT PRICE PAID, INCL. THIS PAYMENT ..... 

Pay Estimate No. 12 ...... .. ..... .. ..... ... ... ·· ·····-------

TOT Al AMOUNT DUE TH IS ESTIMATE ..... 

iXa~ 
ENGINEERING 

Sl,422,793.95 

$1,422.793.95 

$907,978.72 

$514.815.23 

64% 

f?lt:tfen'cP.:S I 4 ~ fkz_ c_/e_ ck___ 

THI! AMOUNT OF $185,802.87 

CITY OF WINDOM ELECTRIC DEPARTMENT. Owner 

By 

Title _________ ____ _____ _ 

Dale, _ _ ________________ _ 

P:\041253\06\Sprdsht\Pay Requests\PayReq 5 425306 Wilcon 

IS APPROVED FOR PAYMENT ACCORDING TO lllE TERMS OF THE CONTRACT. 

DOR F.NGINf.ER!NG,_~ineer 

By ~~ 

Title Project Engineer 

Dale 10/9/2023 

Page 1 of 3 



PAY ESTIMATE No. 5 

CONSTRUCTION OF A TRUCK GARAGE ADDITION 

CITY OF WINDOM ELECTRIC DEPARTMENT 

DOR Project Number 425306 

Unit No. Name and Description of Construction Unit 

CI Excavation and Embankment (cu. yd.) 

C2 12" granular building fi ll (tons) 

CJ 12" Subgrade Preparation (sq . yd.) 

C4 7" PCC Surfacing (sq. yd.) 

cs Pavement Removal (sq. yd.) 

C6 12" Class 5 Surfacing (tons) 

C7 PVC Water Service (In . ft .) 

cs 6" SDR-26 PVC Santitary Sewer Service (In . ft .) 

C9 8" PVC Roof Drain (In . ft .) 

C IO 4" Perforated Subdrain (In . ft .) 

C II Curb Stop w/ box (ea) 

C l2 Sanitary Sewer Cleanout (ea.) 

CIJ Storm Sewer Cleanout (ea.) 

C l4 Connect to Existing Sanitary Service Tee (ea.) 

Cl5 Corporation Stop (ca.) 

C l6 Connect to Existing Storm Outlet (ea.) 

C l7 Pipe Bollards (ea.) 

C IS Si lt Fence (In. fl.) 

Cl9 SWPPP compliance (ea.) 

C20 Seeding, Fertilizing and Mulching (as req.) 

C2 1 Clearing and Grubbing (as req .) 

M22 Bui lding Core-out & Disposal 

M23 6" Granular Fi ll (cu. yd.) 

M24 Embankment Borrow (cu. yd.) 

P:1041253106\Sprdsht\Pay Requesls\PayReq 5 425306 Wilcon 

No. of 

Units 

500 $ 

575 $ 

900 $ 

125 $ 

250 $ 

600 $ 

11 5 $ 

65 $ 

202 $ 

225 $ 

I $ 

I $ 

3 $ 

I $ 

I $ 

I $ 

4 $ 

250 $ 

I $ 

I $ 

I $ 

1,780 $ 

150 $ 

1,630 $ 

Labor 

81.25 

33.75 

11. 25 

43.62 

28.75 

25.00 

70.00 

142.50 

85.00 

8.75 

1,250.00 

1,025.00 

1,125.00 

4,282.50 

1,0 15.00 

1,093 .75 

391.00 

5.00 

6,400.00 

4,500.00 

6,125.00 

31.25 

40.00 

42.50 

For Period From: 09/20/2023 To: 09/30/2023 

Contractor: Wilcon Construction Services LLC 
Bid Date: Ma_)I 4, 2023 

UNIT PRJCE 

Ext. Price 

Material L&M L&M 

$ 81.25 $ 40,625.00 

$ 12.50 $ 46.25 $ 26,593 .75 

$ 11 .25 $ 10, 125.00 

$ 49.50 $ 93 .12 $ 11,640.00 

$ 28.75 $ 7,187.50 

$ 16 .25 $ 4 1.25 $ 24,750.00 

$ 7.50 $ 77.50 $ 8,9 12.50 

$ 20.00 $ 162.50 $ 10,562.50 

$ 20.00 $ 105.00 $ 21 ,210.00 

$ 10.00 $ 18 .75 $ 4,2 18.75 

$ 2,500.00 $ 3,750.00 $ 3,750.00 

$ 750.00 $ 1,775 .00 $ 1,775.00 

$ 1,375 .00 $ 2,500.00 $ 7,500.00 

$ 3 12.50 $ 4,595.00 $ 4,595 .00 

$ 1, 125 .00 $ 2,140.00 $ 2,140.00 

$ 437.50 $ 1,531.25 $ 1,531.25 

$ 984.00 $ 1,375 .00 $ 5,500.00 

$ 1.25 $ 6.25 $ 1,562.50 

$ 3,125.00 $ 9,525 .00 $ 9,525.00 

$ 2,125 .00 $ 6,625 .00 $ 6,625.00 

$ 6,125 .00 $ 6,125.00 

$ 31.25 $ 55,625.00 

$ 12.50 $ 52.50 $ 7,875.00 

$ 12.50 $ 55 .00 $ 89,650.00 

i:L~ 
ENGINEERING 

WORK COMPLETED TO DATE 

(Including this Pay Period) WORK COMPLETED nus PERIOD 

Units % Value of Units % Value of 

Comp. Comp. Comp. Work Comp. Comp. Comp. Work 

500 100% $ 40,625.00 $ -

57.50 10% $ 2,659.38 $ 

450 50% $ 5,062.50 $ 

125 100% $ 11 ,640.00 125 100% $ 11 ,640.00 

250 100% $ 7,187 .50 $ 

150 25% $ 6, 187 .50 $ 

11 5 100% $ 8,9 12.50 $ 

65 100% $ 10,562.50 $ 

202 100% $ 21 ,2 10.00 $ 

225 100% $ 4,2 18.75 $ 

I JOO% $ 3,750.00 $ 

I 100% $ 1,775.00 $ 

3 100% $ 7,500.00 $ 

I 100% $ 4,595 .00 $ 

I 100% $ 2,140.00 $ 

I 100% $ 1,53 1.25 $ 

4 100% $ 5,500.00 4 100% $ 5,500.00 

250 100% $ 1,562.50 $ 

0.60 60% $ 5,7 15.00 0.20 20% $ 1,905 .00 

$ $ 

I 100% $ 6, 125 .00 $ 

1,780 100% $ 55,625.00 $ 

150 100% $ 7,875.00 $ 

1,630 100% $ 89,650.00 $ 
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I 

I 

PAY ESTIMATE No. 5 

CONSTRUCTION OF A TRUCK GARAGE ADDITION 

CITY OF WINDOM ELECTRIC DEPARTMENT 

DGR Prolect Number 425306 

Unit No. Name and Descrietion of Construction Unit 

Al New wood-framed builidng (as req'd) 

S I Foundation, building (as req'd.) 

S2 Concrete floor, building (as req'd) 

M l Plumbing system, bui ldi ng (as req'd .) 

M2 HY AC system, bu ildi ng (as req 'd.) 

M3 Fuel System (as req'd) 

G I Mobilization (as req 'd) 

G2 General construction allowance (as req'd.) 

ALTERNATE ADDER #I 

ACI 7" PCC Surfacing (sq. yd.) 

ALTERNATEADDER #2 

AA2 Standing seam roof system (as req'd) 

P:1041253106\Sprdshl\Pay Requests\PayReq 5 425306 Wilcon 

No oC I 
Units 

I I$ 
I $ 

I $ 

I $ 

I $ 

I $ 

I $ 

I $ 

805 !. 
I 1. 

Labor 

154,4 12.00 

3 1,894.00 

26,725 .00 

12,500.00 

12,500.00 

15,000.00 

38,200.00 

50,000.00 

29.70 

12,500.00 

For Period From: 09/20/2023 To: 09/30/2023 

Contractor: Wileen Construction Services LLC 
Bid Date: Mar 4, 2023 

UNIT PRICE 

Ext. Price 

Material L& M L &M 

$ 368,000.00 $ 522,4 12.00 $ 522.4 12.00 n 
$ 22,605.00 $ 54,499.00 $ 54,499.00 

$ 36,496.00 $ 63,221.00 $ 63,22 1.00 

$ 35,625 .00 $ 48, 125.00 $ 48, 125.00 

$ 64,360.00 $ 76,860.00 $ 76,860.00 

$ 43,798.00 $ 58,798.00 $ 58,798.00 

$ 46,500.00 $ 84,700.00 $ 84,700.00 

$ 50,000.00 $ 50,000.00 

$ 40.34 $ 70.04 $ 56,382.20 

$ 25,693.00 $ 38,193.00 $ 38, 193 .00 

TOT AL CONTRACT PRICE: $1 ,422,793 .95 

WORK COMPLETED TO DATE 

(Including this Pay Period) 

Units % Value of 

Comp. Come. Comp. Work 

0.645 65% $ 336,955.74 n 
1.000 100% $ 54,499.00 

1.000 100% $ 63,22 1.00 

0.3 10 31% $ 14,918.75 

$ 

$ 

I IOO% $ 84,700.00 

0.67 67% $ 33,481.00 

805 100% $ 56,382.20 

$ 

TOTAL TO DATE: $955,767 .07 

ir:.~ 
ENGINEERING 

WORK COMPLETED THIS PERIOD 

Units % 

Comp. Come. 

0.230 23% 

805 JOO% 

CONTRACT TOT AL 

THJS PERIOD: 

Va lue of 

Come. Work 

$ 120.154.76 n 
$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 56,382.20 

$ 

$ 195,58 1.96 
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P,\ V ESTIJI IA n: No. J 
hQ l V TRANS~ IISS ION LINE RECUt-.STRL l"TION 
CITY OF WINDOM ELECTRIC DEl'.\R fME,'.T 
DC.R P~lccl Number 42530.1 

VALUE Of WORK COM PLETED TO D,\TE 

for Ptriod From: 08 ., I l02.1 To: 09 .10 202:1 
l\lm.rai:wr: lES Cc,mmen..:ial lnc. 
Bid Da1c: 09107 12011 

Sl'.11/IIA.Jff 

$2. l l'l,801. 11 ORlr.lNAL CONTRACT l' RICE ...................................... ............. .. . 

LESS RETA!NAGE ... 1,•,t... .... .. ..... ...... .......... .. ............................... ............ ......... ...... .................. ...... ~ I 05,9'10.06 EXPECTED FINAL CON rRACT COST 1 " IC.0 .s. AddJIJOIIS & Ddcuonsl ...... ....... .. 

;Ja~ 
ENGINEERING 

~2.9'.N.408 .. P 

~2.999.408 .32 

TIJTAL AMOUNT DUE INCLUDLNG n us PA YME'.'IT ............ ............................................. . ~1.U 13.M 11.05 L ESS TOTAL PAYMENTS. INCLUDING THIS PAYMENT .... .............. .. ........... ...... .. .. Sl.OIJ.811.05 

S9S\S'l7 .17 LES~ ESTL\rlA TES l'RE\' IOUSI. Y APPROVED .. ......... . Pay Estimmc No. 
P.1y Estinuu\! No. 
Pay Estimate No. 
P11y Estim:.ut No. 
Pay Eslin1u1c No. 
Puy Estinuuc Nu. 
Puy Estinmtc No. 
P~ly Estiruu1e No. 
P:1y Eium:nc No. ·, ...... ·····------ ........ . 
Pay Estimmi: No. 
Pay Eslintatc No. 

~!! 1.1 59.83 

SI .J9U,o6'1.4 I 

Pa) EMimatc: No. I~ .................................. ______ _ 

TOTAi. i \i',,JO IJNT DUI: rHIS ES'l"IM,\TE .. ..... .......... ...... .. ................. ................... ........... , ~40t,~M l .K1 I 

The undersigned Cnntrac1or lwrchy renifl~ 1ha1 pa)'m~nl has b&:n mad!! in full for all h1bor and mJterinh: 
incorpor.1tec.l in 1he pr1.,jec·l 10 d:1te-. in al·a..,rtl:mrc wi1h 1l1r 1rm1s c, f lh~ Co11sm1c1io11 Co11trnn 

:::ml~·cp,___ 
D01e (D - V-Q~ 

C£RTIFIC.4T£ 

EXJ'ECTED CONTRACT BALANCE AFTER THIS PAYMENT.. ................ . 

.,, OF EXPECTED FINAL CONTRACr PRJCE PAID. INCL. n 11s l'A Y MENT.. ... 

THE AMOUNT Of $401,981.81 IS APPROVED FOR PAYMENT ACCORDING TO T l:IE TER,.\'1.S OF THE CONTRACT. 

' ITY OF WINDOM ELEl"TRJC DEPARTMENT. Owns:r DGR ENG!N f£R1NG. E111,in«r 

By By ~~ 

Ti1k ________________ _ T
. 

1 
Project Manager 11e. _ ______ _____ __ _ 

D:•li Da1e 10-4-2023 

P·\04\253\03 Sordshl\Pay Rcquests\PayReq 3 425303 TLine Page 1 of 5 
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PAY ESTIMATE No. 3 

69 kV TRANSMISSION LINE RECONSTRUCTION 

CITY OF WINDOM ELECTRIC DEPARTMENT 

DGR Project Number 425303 

Unit No. Name and Descri etion of Construction Unit 

35(4) Wood Pole, Length 35', Class 4 (ea.) 

50(2) Wood Pole, Length 50', Class 2 (ea.) 

65(Hl) Wood Pole, Length 65', Class HI (ea.) 

70( 1) Wood Pole, Length 70', Class I (ea.) 

70(Hl) Wood Pole, Length 70', Class HI (ea.) 

75(Hl ) Wood Pole, Length 75', Class HI (ea.) 

75(H2) Wood Pole, Length 75', Class H2 (ea.) 

80(1) Wood Pole, Length 80', Class HI (ea.) 

80(H l) Wood Pole, Length 80', Class HI (ea.) 

80(H2) Wood Pole, Length 80', Class H2 (ea.) 

80(H3) Wood Pole, Length 80', Class H3 (ea.) 

85(1) Wood Pole, Length 85', Class I (ea.) 

85(HI) Wood Pole, Length 85', Class HI (ea.) 

85(H2) Wood Pole, Length 85', Class H2 (ea.) 

85(H3) Wood Pole, Length 85', Class HJ (ea.) 

90(HI) Wood Pole, Length 90', Class HI (ea.) 

90(H4) Wood Pole, Length 90', Class H4 (ea.) 

SSSP-N-17 
Self-Supporti ng Steel Pole #N- 17, Contractor-furnished 

(ea.) 

LWP-N- 1 Laminated Wood Pole #N-1 , Contractor-furnished (ea.) 

LWP-N-2 Laminated Wood Pole #N-2, Contractor-furnished (ea.) 

LWP-N-3 Laminated Wood Pole #N-3, Contractor-furnished (ea.) 

LWP-N-6 Laminated Wood Pole #N-6, Contractor-furnished (ea.) 

LWP-N-9 Lam inated Wood Pole #N-9, Contractor-furnished (ea.) 

LWP-N- 14 Laminated Wood Pole #N-14, Contractor-furnished (ea.) 

P:1041253103\Sprdsht\Pay Requesls\PayReq 3 425303 TLine 

No. of 

Units 

I $ 

I 

4 

3 

4 

9 

5 

3 

8 

2 

I 

I 

5 

I 

I 2 

I 

4 

I 

I 

I 

I 

I 

I 

I 

Labor 

1,088.99 

1,283.45 

1,477.92 

1,808.50 

1,847.40 

2,100.20 

2, 100.20 

2,100.20 

2,100.20 

2,100.20 

2,100.20 

2,197.43 

2,197.43 

2, 197.43 

2, 197.43 

2,294.66 

2,294 .66 

2,878.05 

3,266.97 

3,266.97 

3,266.97 

3,266.97 

3,266.97 

3,266.97 

For Period From: 08/31/2023 To: 09/30/2023 

Contractor: [ES Commercial Inc. 
Bid Date: 09/07/2022 

UNIT PRICE 

Ex:t . Price 

Material L&M L&M 

$ 639.38 $ 1,728.37 $ 1,728.37 

1,343 .67 2,627.12 2,627 .12 

3,253.41 4,731.33 18,925.32 

3,30 1.48 5,109.98 15,329.94 

4,3 15.84 6,163.24 24,652.96 

4,9 11.% 7,0 12.16 63, 109.44 

5,546.54 7,646.74 38,233 .70 

4,512.95 6,6 13.15 19,839.45 

5,556.15 7,656.35 61,250.80 

6,262.84 8,363 .04 16,726.08 

7,114 .95 9,2 15.15 9,215.15 

5,188.39 7,385.82 7,385 .82 

6,095 .78 8,293.21 41 ,466.05 

7,034.43 9,23 1.86 9,23 1.86 

7,885 .34 10,082.77 20,165.54 

6,598.16 8,892.82 8,892.82 

9,875 .60 12, 170.26 48,681.04 

42,760.10 45,638.15 45,638.15 

20,94 1.62 24,208.59 24,208.59 

34, 134 .99 37,40 1.96 37,401.96 

95,587.54 98,854 .5 1 98,854.5 1 

86,868.00 90, 134.97 90, 134.97 

97,868.60 10 1,135.57 101 , 135.57 

67,6 18.77 70,885.74 70,885.74 

;:L.~ 
ENGINEERING 

WORK COMPLETED TO DATE 

(Including this Pay Period) WORK COMPLETED THIS PERIOD 

Units % Value of Units % Value of 

Comp. Comp. Comp. Work Come. Comp. Come. Work 

I I JOO% $ 1,728.37 I 100% $ 1,728.37 

I JOO% 2,627.12 I 100% 2,627.12 

I 
4 JOO% 18,925.32 

3 100% 15,329.94 

I 4 100% 24,652.96 

9 100% 63, 109.44 

5 100% 38,233 .70 2 40% 15,293.48 

3 100% 19,839.45 

! 
8 100% 6 1.250.80 I 
2 100% 16,726.08 

t I 100% 9,2 15.15 

4 80% 33 ,172.84 

I 100% 9,23 1.86 

2 JOO% 20,165.54 

I 100% 8,892.82 

4 100% 48,68 1.04 

I 100% 45,638.15 I 100% 45,63 8. 15 

. 

I 
. 

. 
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PAY FSTIMATE No. 3 

69 kV TRANSMISSION LINE RECONSTRUCTION 

CITY OF WINDOM ELECTRIC DEPARTMENT 
DOR Project Number 425303 

Un it No. Name and Descriotion of Construction Unit 

LWP-N-32 Laminated Wood Pole #N-32, Contractor-furnished (ea.) 

LWP-N-33 Laminated Wood Pole #N-33 , Contractor-furnished (ea.) 

LWP-N-37 Laminated Wood Pole #N-37, Contractor-furnished (ea.) 

LWP-N-38 Laminated \Vood Pole #N-38, Contractor-furnished (ea.) 

LWP-N-50 Laminated Wood Pole #N-50, Contractor-furnished (ea.) 

LWP-N-5 1 Laminated Wood Pole #N-51, Contractor-furnished (ea.) 

LWP-N-52 Laminated Wood Pole #N-52, Contractor-furnished (ea.) 

LWP-N-53 Laminated Wood Pole #N-53 , Contractor-furnished (ea.) 

LWP-S- 1 Laminated Wood Pole #S-1, Contractor-furnished (ea.) 

LWP-S-2 Laminated Wood Pole #S-2, Contractor-furnished (ea.) 

LWP-S-3 Laminated Wood Pole #S-3, Contractor-furnished (ea.) 

LWP-S-6 Laminated Wood Pole #S-6, Contractor-furnished (ea.) 

LWP-S-7 Laminated Wood Pole #S-7, Contractor-furnished (ea.) 

LWP-S- 12 Laminated Wood Pole #S-12, Contractor-furnished (ea.) 

LWP-S- 13 Laminated Wood Pole #S-13, Contractor-furnished (ea.) 

LWP-S-22 Laminated Wood Pole #S-22, Contractor-furnished (ea.) 

LWP-S-23 Laminated Wood Pole #S-23, Contractor-furnished (ea.) 

LWP-S-24 Laminated Wood Pole #S-24, Contractor- furnished (ea.) 

LWP-S-25 Laminated Wood Pole #S-25, Contractor-furnished (ea.) 

LWP-S-26 Laminated Wood Pole #S-26, Contractor-furnished (ea.) 

LWP-S-27 Laminated Wood Pole #S-27, Contractor-furnished (ea.) 

LWP-S-28 Laminated Wood Pole #S-28, Contractor-furnished (ea.) 

LWP-S-29 Laminated Wood Pole #S-29, Contractor-furnished (ea.) 

LWP-S-30 Laminated Wood Pole #S-30, Contractor-furnished (ea.) 
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No. of 

Units Labor . 
I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 3,266.97 

I 

I 
3,266.97 

I 3,266.97 

I 3,266.97 

For Period From: 08/3 1/2023 To: 09/30/2023 

Contractor: LES Commercial Inc. 
Bid Date: 09/07/2022 

UNITPRJCE 

Ext. Price 
Material L&M L&M 

82,909.25 86, 176.22 86. 176.22 n 
81,635.05 84,902.02 84,902.02 I 
80,060.38 83,327.35 83,327 .35 

75,485 .99 78,752.96 78,752.96 

12,923 .57 16,190.54 16, 190.54 

12,575.28 15,842.25 15,842.25 

12,923.57 16, 190.54 16, 190.54 

39,491.81 42,758.78 42,758.78 

22,544.49 25,811.46 25,8 11 .46 

32,495.33 35,762.30 35,762.30 

75,077.6 1 78,344.58 78,344.58 

20, 155.52 23,422.49 23,422.49 1 

17,447.68 20,7 14.65 20,7 14.65 

23,455.70 26,722.67 26,722.67 

2 1,337.74 24,604.71 24,604.71 

12,304.25 15,571.22 15,571.22 

12,304.25 15,571.22 15,571.22 

12,304.25 15,571.22 15,571.22 

12,304.25 15,571.22 15,571.22 

12,304.25 15,571.22 15,57 1.22 

12,304 .25 15,571.22 15,57 1.22 

12,304.25 15,571.22 15,571.22 I 
12,304.25 15,571.22 15,571.22 

12,304.25 15,571.22 15,571.22 

;:x;.~ 
ENGINEERING 

WORK COMPLETED TO DATE 

(Including this Pay Period) WORK COMPLETED THIS PERJOD 

Units % Va lue of Uni ts % Va lue of 

Comp. Come . Come. Work Como. Como. Comp. Work 

I JOO% 86, 176.22 n 
I 100% 84,902.02 

I 100% 83,327.35 

I JOO% 78,752.96 

I 100% 16,190.54 

I 100% 15,842.25 

I JOO% 16, 190.54 

I 100% 42,758.78 

I 100% 25,8 11.46 I 100% 25,8 11.46 

I 100% 78,344.58 

I 100% 23,422.49 

I 100% 20,7 14.65 

I IOO% 26,722.67 

I JOO% 24,604.71 

I 100% 15,571.22 

I 100% 15,571.22 I 
I 100% 15,571.22 

I 100% 15,571.22 

I 100% 15,571.22 

I 100% 15,571.22 

I 100% 15,571.22 I 
I 100% 15,571.22 

I 100% 15,571.22 
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PAY ESTIMATE No. 3 

69 kV TRANSMISSION LINE RECONSTRUCTION 

CITY OF WINDOM ELECTRIC DEPARTMENT 

DOR Project Number 425303 

Unit No. Name and Description of Construction Unit 

LWP-S-3 1 Laminated Wood Pole #S-31 , Contractor-furnished (ea.) 

LWP-S-32 Laminated Wood Pole #S-32, Contractor-furni shed (ea.) 

LWP-S-33 Laminated Wood Pole #S-33, Contractor-furnished (ea .) 

LWP-S-34 Laminated Wood Pole #S-34, Contracto r-furn ished (ea.) 

LWP-S-36 Laminated Wood Pole #S-36, Contractor-furnished (ea .) 

FDN-N-17 Self-supporting Pier Foundation #N-17 (ea.) 

TM- I 69 kV Phase Conductor Deadend, Quadrant, 10 (ea.) 

TM-2 Shield Wire Deadend (ea.) 

TP-69 69 kV Tangent, Horizontal Line Post, 30 (ea.) 

TP-698 69 kV Tangent, Stacked, Hori zontal Line Post, 30 (ea.) 

TP-69CL 
69 kV Tangent, Clearance Structure, Horizontal Line Post, 
30 (ea.) 

TS-4L 69 kV Vertical, Medium Angle, Laminated Wood Pole (ea.) 

TS-SOL 
69 kV Vertica l, Double Deadend, Comer, Laminated Wood 
Pole (ea.) 

TS-SGAL 
69 kV Vertica l, Double Deadend, Large Angle, Laminated 
Wood Pole (ea.) 

TS-SCL 
69 kV Double Deadend, Clearance Structu re, Laminated 
Wood Pole (ea.) 

TS-SGS 69 kV Vertical, Double Deadend, Comer, Steel Pole (ea.) 

SW- II 69 kV I-Way Switch Assembly (ea.) 

SW-21 69 kV 2-Way Switch Assembly (ea.) 

SW-31 69 kV 3-Way Switch Assembly (ea.) 

C I.JI 
15 kV Three Phase Tangent , Low Neutral, JO' Crossarm 
(ea.) 

C I.I IL 
15 kV Three Phase Tangent, Low Neutral, 14' Lrninated 
Wood Crossarm (ea.) 

C I .41 15 kV Three Phase Tangent, IO' Crossarm (ea.) 

C5.2 1 
15 kV Three Phase Deadend, Low Neutral, 10' Crossarm 
(ea.) 

C6.51 -I O I 5 kV Three Phase Double Deadend, IO' Crossarm (ea.) 

P:1041253103\Sprdshl\Pay Requests\PayReq 3 425303 Tline 

No. of 

Units 

I 

I 

I 

I 

I 

I 

12 

8 

27 

40 

I 

4 

5 

6 

I 

I 

2 

I 

I 

4 

I 

23 

I 

2 

Labor 

3,266.97 

3,266.97 

3,266.97 

3,266.97 

3,266.97 

26,598.79 

194.46 

324.10 

285 .2 1 

285.2 1 

356.5 1 

427.82 

570.42 

784.33 

855.64 

570.42 

3,889.25 

5, 185 .67 

6,482.09 

259.28 

298.18 

259.28 

I 388.93 

71 3.03 

For Period From: 08/31/2023 To: 09/30/2023 

Contractor: JES Commercial Inc. 

Bid Date: 09/07/2022 

UNIT PRJCE 

Ext. Price 
Material L&M L&M 

12,304.25 15,571.22 I 5,57 1.22 

13,947.59 17,2 14.56 17,214.56 

15,535.75 18,802.72 18,802.72 

39,818.02 43,084.99 43,084.99 

47,956.27 51,223.24 5 1,223.24 

25,302.38 51,90 1.17 5 1,901.17 

228 .17 422 .63 5,071.56 

I 13.26 437.36 3,498.88 

I ,877.33 2,162 .54 58,388.58 

1,877.33 2, 162.54 86,501.60 

1,886.33 2,242.84 2,242.84 

920.88 1,348.70 5,394 .80 

2,376.84 2,947 .26 14,736.30 

3,50 1.11 4,285.44 25,7 12.64 

2,555 .06 3,41 0.70 3,41 0.70 

1,627 .87 2, 198.29 2, 198.29 

25,0 17.40 28,906.65 57,81 3.30 

33,773.94 38,959.6 1 38,959.6 1 

40,949.7 1 47,43 1.80 47,43 1.80 

602.28 861.56 3,446.24 

265 .42 563 .60 563.60 

584.48 843 .76 19,406.48 

~ 

I 

I 

1,14 1.1 7 1,530.10 

'"'"'" ~ 
1,2 17.32 1,930.35 3,860.70 

;:x;.~ 
ENGINEERING 

WORK COMPLETED TO DA TE 

(Including thi s Pay Period) WORK COMPLETED THIS PERJOD 

Units % Va lue of Units % Value of 

Comp. Comp. Comp. Work Comp. Comp. Comp. Work 

I 100% ,,,m.,, I 
I 100% 17,214.56 

I 100% 18,802.72 

I 100% 43,084.99 

I 100% 51 ,223 .24 

I 100% 51,90 1.17 I 100% 51,90 1.1 7 

3 25% 1,267.89 I 
I 13% 437.36 1 

26 96% 56,226.04 

40 100% 86.50 1.60 I 
I 100% 2.242.84 I 

5,394.80 I 4 100% 

5 100% 14,736.30 

6 JOO% 25,712.64 

I JOO% 3,4 10.70 

I JOO% 2,198.29 I 100% 2, 198.29 

2 100% 57,813.30 I 50% 28,906.65 

3 75% 2,584.68 3 75% 2,584 .68 

18 78% 15, 187.68 4 17% 3,375 .04 

I 
I 50% 1,930.35 
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PAY ESTIMATE No. 3 

69 kV T RANSMISSION LINE RECONSTRUCTION 

CITY OF WINDOM ELECTRIC DEPARTMENT 

OOR Pro1ect Number 425303 

Unit No. Name and Descri pt ion of Construction Un it 

C6.5 1-14 15 kV Three Phase Double Deadend, 14' Crossarm (ea.) 

C6.52 15 kV Three Phase Deadend Buckanns, IO' Crossarm (ea.) 

C6.53 
IS kV Three Phase Deadend Buckanns, 14' laminated Wood 
Crossarm (ea.) 

4/0 ACSR Phase Conductor, 4/0 ACSR, Penguin (Mfl .) 

3/8" EHS Shield Wire, 3/8" EHS (Mft .) 

E l. IL Distribut ion Down Guy, 3/8" EHS, Single (ea.) 

E2. IL 
Distri buti on Down Guy, Crossarm Attachment, 3/8" EHS, 
Single (ea.) 

F2. 12 Distrbution Screw Anchor, Double Helix (ea.) 

ES 5' Anchor Extension (ea.) 

RC Remove Conductor (Mfl .) 

RCL Remove Clamp (ea.) 

RJ Remove Insulator (ea.) 

RP Remove Pole & Pole Top Assembly (ea.) 

RSW Remove Switch Structure (ea.) 

TOP Top OITPole (ea.) 

XC-15-() Transfer (4) 15 kV Conductor (ea.) 

SPG Steel Pole Ground (ea.) 

WPG Wood Pole Ground (ea.) 

PSB-8 Structure Rein forcement (ea.) 

EC Erosion Control (Jin. ft .) 

TC Traffic Contro l (as req'd) 

UI Mobi li zation (as req'd) 

VI Construction Al lowance (as req'd) 

P:1041253103\Sprdsht\Pay Requests\PayReq 3 425303 Tline 

No. of 

Units 

4 

2 

I 

78 

26 

5 

10 

10 

20 

66 

4 

9 

64 

2 

27 

36 

I 

90 

3 

320 

I 

I 

I 

Labor -
777.85 

725.99 

8 16.74 

I 2,320.59 

2,320.59 

207.43 

259.28 

145.85 

194.46 

369.48 

259.28 

I 518.57 

1,037.13 

5,056.03 

486.16 

129.64 

129.64 

I 168.53 

777.85 

66.94 

16,065.00 

32,4 10.44 

80,000.00 

For Period From: 08/31/2023 To: 09/30/2023 

Contractor: IES Commercial Inc. 
Bid Date: 09/07/2022 

UNIT PRJCE 

Ext. Price 
Materi al L&M L&M 

1,460.3 1 2,238.16 

~S>M ~ 
1,8 17.28 2,543.27 5,086.54 

920.18 1,736.92 1,736.92 

1,767 .68 4,088.27 3 18,885.06 

833 .22 3,153 .8 1 81,999.06 

198.68 406.11 2,030.55 

234 .73 494.0 1 4,940.10 

269.47 4 15.32 4,153.20 

99.15 293.6 1 5,872.20 

369.48 24,385 .68 

259.28 1,037 .12 

51 8.57 4,667.13 

1,03 7.13 66,376.32 

5,056.03 10,11 2.06 

486.16 13, 126.32 

129.64 4.667.04 

34.59 164.23 164.23 

127.26 295.79 26,62 1.1 0 

3,004 .63 3,782.48 11,347.44 

66.94 2 1,420.80 

16,065 .00 16,065 .00 

32,4 10.44 32,4 10.44 

80,000.00 80,000.00 

TOTAL CONTRACT PRJCE: $2,999,408.32 

WORK COMPLETED TO DA TE 

(Including this Pay Period) 

Un its % Value of 

Comp. Comp. Comp. Work 

4 100% 8,952.64 

2 100% 5,086.54 

45 58% 183 ,972. 15 

13 50% 40,999.53 I 
4 80% 1,624.44 

8 80% 3,952.08 

8 80% 3,322.56 

16 80% 4,697.76 1 

43 65% 15,887.64 1 

I 25% 259.28 

3 33% 1,555 .71 

47 73% 48,745. 11 I 
20 74% 9,723.20 

29 81% 3,759.56 

I 100% 164 .23 

90 100% 26,62 1.1 0 

3 100% 11 ,347.44 

I 100% 32,4 10.44 

I 52% 4 1,954.55 

TOTAL TO DATE: $2, 11 9,801. 11 

;:x;.~ 
ENGINEERING 

WORK COMPLETED THIS PERJOD ~ Units % 

Comp. Comp. 

I 25% 

2 JOO% 

2 1 27% 

5 19"/, 

4 80% 

8 80% 

8 80% 

16 80% 

43 65% 

47 73% 

20 74% 

29 81% 

I 100% 

I 1% 

0.52 52% 

CONTRACT TOT AL 

THIS PERIOD: 

Value of 

Comp. Work 

~"" ~ 5,086.54 

85,853 .67 

15,769.05 

1,624.44 

3,952.08 

3,322.56 

4,697.76 

15,887.64 

48,74 5.11 

9,723 .20 

3,759.56 

164 .23 

295.79 

4 1,954.55 

$423,138.75 
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TO: 
FROM: 
DATE: 
RE: 
DEPT: 

Action Memo 

City Council 
John Nelson, Manager, River Bend Liquor 
November 2, 2023 
Liquor Store - Change Order #3 
Liquor Store 

CITY OF WINDOM 
444 9th Street 

Windom, MN 56101 
Phone: 507-83 1-6129 
Fax: 507-831-6127 
www.windom-mn.com 

CONTACT: John Nelson Email: John.Nelson@windommn.com Phone: (507) 831-6132 

Recommendations/Options/ Action Requested 

1. The Liquor Committee recommends accepting change order #3 for soil corrections under the new 
expansion for $18,3 91.00. 

Issue Summary/Background 

As part of the Liquor Store expansion project Sussner Construction submitted a Change Order due to 
additional black dirt needing to be removed and rock to be placed under the footings, rather than the 
compacted gravel that was originally called for. 

In the original bidding specifications, we included GeoTek soil boring reports that were done around 
December of 2021. These were done by the Windom EDA for potential development south of the Liquor 
Store. Using this with approval of TSP, Inc. 's Structural Engineer allowed us not have to get new boring 
reports for the area to be excavated. Using that report, it was expected to remove a couple of feet of black 
dirt to get down to some gravel. 

During excavation, it was noted that while down two feet they were still running into black dirt. The City 
of Windom hired American Engineering & Testing to inspect what to do next. It was the 
recommendation of the AET soils engineer to excavate an additional 3 ' -4 ' of existing black dirt and 
install some compacted fill. It was also recommended to place rock under the footings and not the 
compacted gravel, which was originally called for. 

These corrections were done already and it is recommended to approve Change Order #3 in the amount of 
$18,391.00 

Fiscal Impact 

This will be added to the Liquor Store Expansion Project Budget. 

Attachments 

1. Sussner Construction - Change Order #3 
2. GeoTek Soil Boring Map 



CONSTRUCTION 
GEN EffAl CO N TffACTOfl 

DATE: 

PROJECT: 

ARCHITECT: 

DISCRIPTION: 

CHANGE ORDER REQUEST 

10/05/2023 

River Bend Liquor Store Renovations 
City of Windom, MN 
575 2nd Avenue 
Windom, MN 56101 

TSP Architects 
1112 N West Ave. 
Sioux Falls, SD 57104 

305 LEGION FIELD ROAO 
MAR SHALL, MN 56258 

TEL I 507 .537 .9779 
FAX 507.537.9473 

sussner@sussnerconslfuction.com 
www.sussnerconstruction.com 

This change order was initiated by the soils engineer (AET) who instructed D&G 
Excavating to remove 3'-4' of existing black dirt and install compacted fill. They also 
stated that they wanted rock under the footings , not the compacted gravel like what was 
originally called for. 

cc: Attachment 

Sub Quote 
Margin (6%) 
Total 

$17,350.00 
$ 1,041.00 
$18,391.00 



Phone: 507...532-2334 
Fax: 507-865-4695 

• 
www.dandgexcavating.com 

BdanGruhot 
Prrsident 

Kristin Gruhot 
CEO/CFO 

>J EQUAL OPPORTlTNITY EMPL-OYER 

"'Proyosa(,._, 

Date: J 0/5/2023 

To: Sussner Construction 
Att. Kevin 

.Job: Windom Soil Correction 

We Propose the Following: 

Soil correction inside of building 
Rock for under footings 

Total $17,355.00 

Comments: This proposal may be withdrawn by 11s (/ not accepted within 
30 days. 

Sincerely , 

Brian Grnhot 
President 



From: Lucas Lorenzen <lorenzenll@teamtsp.com> 
Sent: Thursday, November 2, 2023 10:33:08 AM 
To: Tim Jensen <jensentt@teamtsp.com>; Greg Schaer <schoerga@teamtsp.com> 
Cc: Austin DeJong <dejongaj@teamtsp.com> 
Subject: Windom 

Tim, 

Kevin with Sussner called to discuss the overex scope. He said they did have to excavate an additional 4' . So 6' 
total. This is frankly not something that was anticipated even in the GeoTek scope, as they planned to leave the 
additional fill material below 2', so switching to AET just produced either a different opinion of the underlying soil or the 
soil differed in the field or in that particular area that warranted removal. Due to it being a warehouse, we could have 
considered ignoring AET's recommendation, but I think the risk to us is too high to do that. Sorry to dive into this late, 
but it does appear that the scope the Sussner/D&G performed is accurate and reasonable . 

Lucas Lorenzen, PE 

Structu ra l Engineer I TSP, Inc. 

direct 605-575-1190 I office 605-336-1160 

2 



FIGURE 2 
BORING LOCATION MAP 
PROPOSED SUBWAY STRIP MALL 
HIGHWAY60 
WINDOM, MN ACAO/GEOTEK/DAN/21-N23 

PROJECT#: 21-N23 

DRAWN BY: MAB 

GEOTEK ENGINEERING & 
TESTING SERVICES, INC. 

909 East 50th Street North 
Sioux Falls, South Dakota 57104 

605-335-5512 Fax 605-335-0773 



October 25, 2023 

SW\WC Service Cooperative Board of Directors 
Attn: Cliff Carmody, Executive Director 
1420 East College Drive 

Marshall, MN 56258 

RE: Termination of Community Policing Agreement with the City of Windom 

Dear Mr. Carmody and Board: 

WINDOM 

The Windom City Council was requested by the SW\WC Coop to terminate the community policing 
agreement between the City and SW\ WC Coop for the Alternative Learning Center in our community. 
As Mayor I wanted to convey the City Council's unassailable concern over the SW\WC Coop's measures 
to remove law enforcement from the Alternative Learning Center. 

It was only upon the City Attorney's recommendation that the termination of the agreement be 
approved that it even passed the City Council by a slim 3-2 vote. Another action taken by the Council 
that evening was to authorize this correspondence outlining our position, which passed by a 5 - 0 vote . 

During the tenure of the partnership that was built between the Windom PD and Alternative Learning 
Center numerous benefits were produced for everyone involved. This can be evidenced by the trust 
gained and relat ionships formed between officers and students, teachers and administrative staff. 
Windom PD also benefitted from this community policing by not only from seeing reductions in calls for 

service, but the education gained by our officers of the behaviors\ problems\concerns experienced by 
the kids and staff. There are many stories at the Alternative Learning Center of positive interactions 
with law enforcement which only help construct and strengthen the connections between the parties. 
The League of Minnesota Cities also used this partnership as a model for other communities (please see 
attached article). 

The City Council and I feel the loss of this relationship in our community will be very counter-productive 
for both the Windom PD and Alternative Learning Center. Through an action of the SW\WC Coop 
Administration it has placed children, teachers and Windom officers at a higher degree of risk . 

Lastly, the City Council and I commend Chief Peterson, his officers and the local ALC staff for all their 
work these last six years. Should the SW\WC Coop wish to revisit a community policing arrangement in 
the future we are open to that discussion. 

Sincerely, 

Do~~~ 
Mayor 

Cc: Windom Area School Board 
Ron Schramel, City Attorney 
Chief Scott Peterson 

P.O. Box 38 • 444 Ninth Street • Windom, MN 56101 • Phone 507-831-6129 • FAX 507-831-6127 



Focus on Small Cities 

in o r r 1t ter 
School on Community Policing 
BY ANDREW TELLIJOHN 

growing spate of calls for service from the Red Rock 
Ridge Alternative Learning Center (ALC) was taxing 
the Windom Police Department's staff of nine officers. 

So, the city approached the ALC and its parent company look­
ing for a proactive solution. 

The ALC, which serves high school students with learning 
disabilities, physical disabilities, and behavioral issues, called 
the police 40 times during the 2017-2018 school year. That's 
a lot for the small southwest Minnesota city of 4,500, and it 
stretched thin the overall police coverage for the community. 

Leaders at the school's parent company, the Southwest{West 
Central Coop, agreed that a change was needed. It was decided 
that the city and the school would split the cost to have a police 
presence at the school on a part-time basis, starting with the 
2018-2019 school year. 

As a result, calls for service declined in 2018-2019 by 27°/o, from 
40 to 29. That success led to a formalized pilot program for the 
2019-2020 school year that resulted in just 21 calls before the 
COVID-19 pandemic mostly took students away from school. 

"We were able to reduce calls for service and arrests by hav­
ing a presence at the school," says Police Chief Scott Peterson. 

Part of the program's success, adds Assistant Police Chief 
Cory Hillesheim, stems from proactively taking the time to 
build relationships with students during good times instead of 
only seeing them during the bad times. 

Building relationships with students 
"It's been working pretty well," Hillesheim says. "Before, the 
only time the kids would see us was when we were up there 
because we were called. But now they're seeing us regularly 
during the day, and we're forming relationships with the kids." 

As part of the program, a police officer on the day shift will 
spend about an hour a day at Red Rock Ridge. The visits take 
place at varying times throughout the week, so students can't 
pick up on any patterns. 

The goals are to be more visible, to build relationships with 
the students, and to help provide coping skills that students 
can use to diffuse situations that used to result in police calls. 

Some of the programming is planned, but some of the rela­
tionship-building has happened informally, when officers join 
a pick-up basketball game, for example, or talk with a student 
looking upset while walking the hallways. 

Additional activities 
In addition to the community policing duties, the police also 
provide training for school staff on such topics as harassment 
and restraining orders, and they conduct an active shooter 
training program called Alert, Lockdown, Inform, Counter, 
Evacuate (ALICE). The department has also used its K-9 unit to 
sweep the school for illegal drugs. 

The Windom Police Department and Red Rock Ridge Alternative Learning 
Center (ALC) have partnered to reduce police calls to the school. Pictured 
from Left: Officer Devin Kopperud, ALC Site Manager Jason Kratochvil, and 
Police Chief Scott Peterson. 

One of the important factors in creating the program was 
that the decision-makers from the coop, the ALC, and the city 
sat down together to discuss the problem and hash out a solu­
tion, says City Administrator Steve Nasby. 

Initially, the city proposed a full-time presence on-site. The 
coop didn't want that due to budget constraints, but further 
discussion fleshed out the present solution. Everyone agreed 
that something needed to be done, Nasby says, and having 
everyone present for initial meetings created trust and ensured 
everyone was getting the same information. 

"The coop, the city administrator, myself, and the chief all 
got together and said it's going to be a win-win for everybody,'" 
Hillesheim says. "It's been a good thing. And that is reflected in 
our calls." 

The city has seen similar positive benefits from having a 
student resource officer assigned to the Windom Area Middle/ 
High School and Winfair Elementary, Nasby says. That has also 
helped reduce incidents involving students. "We've done that 
for years," he says. 

Future of the position 
Despite the success of the initial pilot program, the position 
is a bit in flux as the 2020-2021 school year winds down. Due 
to COVID-19, students at Red Rock Ridge have primarily been 
learning remotely, reducing calls and the coop's contribution 
for the school year to $8,800, down from $29,000 previously. 

The city hopes to resume the full program in the fall if stu­
dents return for traditional in-person classes. 

"I believe this school is much safer than it was four years ago," 
Peterson says. "This program has worked for both parties." GI3 

Andrew Tellijohn is a freelance writer. 
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